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AGREEMENT

THIS AGREEMENT, enteredinto this___- day of , 2020, between the CITY OF SOUTH
LYON, a Michigan Municipal Corporation, hereinafter referred to as the "EMPLOYER", and the
POLICE OFFICERS ASSOCIATION OF MICHIGAN, hereinafter referred to as the "UNION", and
expresses all mutually agreed covenants between the parlles heretofore.

PREAMBLE

THISAGREEMENT, enteredinto by the City of South Lyon and Police Officers Association of
Michigan, has as its purpose harmonious relations between the Employer and the Union, the
establishment of an equitable and peaceful procedure for the resolution of differences, and the
establishment of rates of pay, hours of work, and other conditions of employment.

The parties ascribe to the principle of equal opportunities and shall share equally the
responsibilities for applying the provisions of this Agreement without discrimination as to age, sex,
marital status, race, creed, national origin, political, or union affiliation.

ftisthe general purpose of this Agreement to promote the mutual interest of the City and
its employees and to provide for thie operation of the services provided by the City under methods
which would further, to the fullest extent possible, the saféty of employees, economy and effi iciency
of operation, elimination of waste, realization of maximum quantity and quality of output,
cleanliness, protection of property, and avoidance of interruptions to service. The parties to this
Agreement will cooperate fully to secure theadvancement and achievement to those purposes.

ARTICLE | - RECOGNITION, EMPLOYEES COVERED

1.1: Pursuant to and in accordance with all applicable provisions of Act No. 379 of the Public Acts of

1965, as amended, the Employer does hereby recognize the Union as the sole and exclusive

representative for the purpose of collective bargaining in respect to rates of pay, wages, hours of
. employment and other conditions of employment during the terim of this Agreement for those
employees of the Employer in the bargalnlng unit, consisting of: -

All regular, full-time patrolmen of the Police Department of the Clly of South Lyan,
excluding the Chief of Police and all other employees

ARTICLE 11 - EMPLOYEE, UNION-AND CITY RIGHTS

2.1: The Union asthe sole and exclusive bargammg repres’entattve of the employees shall have the
rights granted to them by Act No. 379 of the Mlchlgan Pubhc Acts of 1965, as amended from time
to time, and by other applicable Michigan statutes now or hereafter enacted, except as expressly

limited by the terms of this Agreement.
ARTICLE [l - MANAGEMENT RIGHTS

3.1: The City, on its own behalf and on behalf of its electors, hereby retains and reserves
unto itself, without limitation, all powers, rights, authority, duties and responsibilities conferred



upon and vested in it by the City Charter, the Laws and the Constitution of the State of Michigan
and the United States of America.

Further, all rights ordinarily vested in and are exercised by the City, except as specificaily

abridged by this Agreement, are reserved to and remain vested inthe City including, but notlimited
to, the right; .

A. To manage its affairs efficiently and economically, including the determination of
quality and quantity of services to be rendered, the control of materials, tools, and

equipment to be used, and discontinuance of any services, squipment, or methods of
operation;

B. To determine the number, location, and type of facilities and installations;

C. To determine the size of the work force and to increase or decrease its size:

D. To hire, assign, and layoff employees, to reduce the work week or the work day or
effect reductions in hours worked by oombmmg layoffs and reductions in work week or

work day,

E. To permit municipal employees not mcluded ina bargalnmg unit to perform bargaining
unit work when, in the opinion of management, this is necessary for the conduct of
mumcnpal services so Iong as unlt employees are not displaced;

F. To direct the ‘work force, assign work and determine the number of employees
assigned to operations;

G. To establish, change, combine, or discontinue job classifications, and prescribe. and-

assign job duties, content, and classification, and to establish wage rates for any new .
or changed classification;

H. To determine lunch, rest periods, and cleanup ttmes the starting and qunttlng t|me '
and the number of hours to be worked:;

. To establish work schedules;

J. Toadopt, revise, and enforce reasonable rules and regulations, and carry out cost and
general improvement programs; :

K. To transfer promote, and demote employees from one classification, department,
~ division or shift to another;

L. To se!ec_t employees for promotion or transfer to supervisory or other positions and to
determine the qualifications and competency of employees to perform available work.

ARTICLE IV - SUPERVISORS

4.1: It is understood and agreed that Supervisory personnel are specifically permitted to perforrh
work otherwise performed by members of the bargaining unit, including overtime work.
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ARTICLE V - SUBCONTRACTING

5.1: For purposes of preserving work and job opportunities for the employees covered by this
Agreement, the Employer agrees that nowork orservices presently performed by any classification
or division of the bargaining unit will be subcontracted, transferred, leased, assigned or conveyed,
- in whole or in part, to any other person, firm, corporation if it would cause the layoff of its present
employees in the bargaining unit, excluding seasonal or temporary employess.

ARTICLE VI - EXTRA CONTRACT AGREEMENTS

8.1. The Empfoyer_agrées not to enter into any agreement with another labor organization during
the life of this Agreement or any agreement or contract with said employees, individually or
collectively, which in any way affects wages, hours, orworking conditions of said employees, orany

individual employes, or which in any way may be considered a proper subject of collective
bargaining. o

ARTICLE VII - RECOGNITION UNION SECURITY & DUES

-7.1: The Employer recognizes and acknowledges that the Union is the exclusive representative in

collective bargaining with the Employer of those classifications. of employees covered by this
Agreement. For present regular members of the bargaining unit, payment of dues shall commence
thirty-one (31) days following the effective date of this Agreement. For new members of the
bargaining unit, the payment of dues shall start thirty-one (31) days following the date of
employment. : : C :

7.2 Union Membership -Agency Shop. Al employees in the bargaining unit shall, as a condition of
continued employment, pay to the Union, the employee's exclusive collective bargaining
representative, an amount of money equal to that paid by other employees in the bargaining unit
who are members of the union, which shall be limited to an amount of money equal to the Union's
regular and usual initiation fees and regular and usual dues,

ARTICLE VIII - CHECK OFF, DUES & INITIATION FEES

8.1: During the period of time covered by this Agreement, the Employer agrees to deduct from the
pay. of all members of the bargaining. unit all dues and/or initiation fees (as required) of the Police
Officers Association of Michigan, provided, however, that the Union presents to the Employer
authorization signed by such member allowing such deductions and payments to the local union.
This may be done through the Steward of the Union, : :

8.2: The amount of initiation fee (if required) and dues will be certified to the Employer by the
Secretary-Treasurer of the Union. Dues deducied shall commence onthe second pay period of the
month and will be deducted monthly thereafter onthe second pay period of the month. Deduction
of initiation fees (if required) will be made in two equal amounts from wages payable the following
two pay periods from the effective date of authorization. Dues deducted from any calendar month
by the Employer will be remitted to the designated finance officer ofthe Union as soon as possible
after the payroll deductions have been made. Theé Employer shall furnish the uhion finance officer
an up-to-date list of those employees who have signed check-off authorizations and whose dues
have been deducted from their paychecks. Where an employee, who is on check-off, is not on the



POAM
Effective July 1, 2020 through June 30, 2024

payroll during the week which deduction is to be made or who has no earhings, or insufficient

earnings during the week or is on a leave of absence, double deductions will be made in the
following months,

8.3: Monthly agency fees and initial agency fees will be deducted by the Employer and transmitted

to the union in the same manner as prescribed above for and deduction and fransmission of Union
dues. '

8.4 : Hold Harmless. The Union will indemnify and save the Employer harmléss from any lawsuits, or
judgments arising from the collection of dues and initiation fees as specified in this Agreement.

ARTICLE IX - STEWARDS & ALTERNATE STEWARDS

9.1: Employees covered by this Agreemeht shall be represented by one Steward who shall be a
regular employee of the bargaining unit.

9.2: The Steward, during his work hours, without loss of time or pay in accordance with the terms
of this Article, may investigate and present grievances to the Employer upon having received
permission from his supervisor to do so. The supervisor shall grant permission within reasonable
time for such steward to leave his work for these purposes, subject to necessary emergency
exceptions. The privilege of such steward feaving his work during working hours without loss of
time or pay is subject to the understanding that the time will be devoted to the proper processing
of grievances and will not be abused. Abuse of this privilege by any steward will subject such
~employee to disciplinary action. The Steward and/or alternate will be required to record or
otherwise account for fime spent in processing grievances. -

9.3: The Union shall furnish the Employer with the names of its authorized representative who are
employed within the unit, including any changes when they occur.

ARTICLE X - SPECIAL CONFERENCES

101 : Special conferences for important matters may bé arranged between the Union and the

Employer or his designated representative. Special conferences may be called upon the request of
either party.

10.2: Such special conferences shall be between at least two representatives of the Union and at
leasttwo representatives of the Employer. Arrangement for such special conferences shall bemade-
in advance and an agenda of the matters to be taken up at the meeting shall be presented at the
conference is requested. Matters taken up in a special conference shall be confined to those
included in the agenda. Conferences may be held at any time mutually agreed to by the parties.
Members of the union shall not lose pay for time lost in such special conferences. Special
conferences may be attended by a representative of the local union.

10.3: Every attempt will be made to schedule special cbnférénces within ten (10) days after the request
is made. '
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ARTICLE XI - GRIEVANCE PROCEDURE

11.1 1 It is mutually agreed that all grievances, disputes or complaints arising under and during the
term of this Agreement shall be setiled in accordance with the procedure herein provided. Every

effort shall be made to adjust controversies and disagreements in anamicable manner between the
Employer and the Union. :

11.2; If the Employer fails to answer any grievance as designated below within the time allotted,
the grievance may be advanced to the next step thhln the time period so stated.

11.3 : Should any grievance, dispute or complaint arise over the interpretation or apphcatlon of the

contents of this Agreement, thére shall be an earnest effort on the part of the parties to settle
same promptly through the following steps.

STEP 1. An employee who feels he has been aggrieved or dealt with unfalrly concerning
the application of the contract shall discuss his complaint with hisimmediate supervisor
within five (5) days of the occurrence, with or without the presence of his steward. The
parties shall discuss the complaint in a fair manner and shall make every effort to reach
" asettlement at this point. The supervisor shall make arrangements for the employee to

be off his job for a reasonable period of time up to fifteen mlnutes in order to discuss the
complaint with his steward. :

STEP 2. If the matter isn't satisfactorily settled by such a discussion, the aggrieved
employee shall report such grievance to his steward as soon as possible, butin any case
within five (5) working days of the event giving rise to the grievance. Such report shall
be in writing and shall set forth the nature of the grievance, the date of the matter
complained of, the names of the employee or employees involved, and ‘the
circumstances surrounding the grievance. The steward shall file such grievance with the
Chief of Police within five (5) working days of the occurrence. If the grievance is not
settled betwsen the steward and the Chief of Police, a mesting shall be held with the
Chief, the steward receiving the original grievance, and the aggrieved member within
three (3) working days of the filing of the grievance, and a written decision shall be
rendered by the Chief within five (5) working days of the meeting.

STEP 3. Ifthe grievance is not satisfactorily settied after the meeting with the Chief of
Police, the employee or the union shall submit the grievance and the Chiefs response to
the City Manager within five (5) days from the date of the Chiefs response. The
representative of the union shalt meet with the City Manager or his designated
representative within eight (8) working days of the presentation of the appeal The City
Manager's answer shall be filed within five (5) workmg days after the meeting.

-STEP 4. If the answer of the City Manager is unsatlsfactory to the Union and the
employee the grievance may be appealed to mediation by the union notifying the
Employer within seven (7) working days of its intent to make application’ with the =
Michigan Employment Relations Commission for the appointment of a mediator. A
hearing will be scheduled at the earliest convenience for the purpose of attempting to

mediate the issue(s) in dispute. The mediation step of this procedure will not be binding
upon the parties.
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STEP 5. If the grievance has not been settled in the last step, the parties or either party
may submit such grievance to arbitration, provided such submission is made within thirty
(30) calendar days after receipt of the last step answer. All matters submitted to
arbitration shall be submitted to the Federal Mediation and Conciliation Service in
accordance with its voluntary rules and regulations, then obtaining, within the time
specified above and such rules shall govern the arbitration hearing. The Arbitrator's.
decision shall be binding on both parties and the cost of any arbitration proceeding

under this provision shall be borne squally between the parties, except each party shall
pay the expanses of its own witnesses. '

In cases: involving suspension or discharge, the grievance procedure shall start with STEP 3
of the grievance procedure. :

11.4 : Grievances must be taken up promptly and no grievance will be considered or discussed
which is presented later than five (5) working days after the vccurrence complained of. However,
the parties may mutually agree in writing to extend time limits. '

11.5 . If at any step of the grievance procedure the Union is given a response by the Employer and

fails to take the grievance to the next step; the grievance shall be deemed settled by the Employer's
lastanswer. o -

ARTICLE XII - DISCHARGE OR SUSPENSION

12.1: The Employer shall not discharge_ or suspend any employes without Justcause. The Employer
and the union mutually agree to employ the doctrine of progressive discipline. With respect to
minor infractions, the employee shall first receive an oral and written warning notice before more ‘
severe discipline isissued. Awarning notice, whether oral or writien, need not be issued for major
infractions. The employee may at his discretion, request the intervention of the Union. The
employee shall receive two (2) copies of the reprimand and, at his discretion, shall provide cne (1)
to the union steward. ' |

' 12.2: In the event that a discharged employee feels that he has been unjustly d'e_alt with, said
employae shall have the right to file a complaint, which must be in writing, with the Employer
within five (5) calendar days from the date of his discharge or suspension. Said complaint will be

treated as a grievance, subject to the grievance procedure herein provided. If no complaint isfiled =

within the time specified, then said discharge shall be deemed to be final. .

12.3:The EMployer rmay establish and enforce reasonable rulesin connection withits deparimental -
operations and the maintenance of discipline provided such rules are not inconsistent with the
provisions of this Agresment and provided that the steward has been given a copy of the new rule -

prior to implementation. In ¢a_ses of emergency, this section doss not apply.

12.4 : Records of suspensions will not remain in a member's personnel file for longer than two (2) years
from the date such record and suspension was given to employee. Such records will be' turned over
to the affected employee. Records of written reprimand will riot remain in a member's personnel file
for longer than one (1) year from the date such record and written reprimand was given to the
employee. Such records will be turned over to the affected employee. '
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ARTICLE XIII - SENIORITY

31 : The Union shall represent all permanent employees and employees on probation for the
purpose ofcollective bargainingin respecttorates of pay, wages, hours of employment and other
conditions ofemploymentsetforth inthis Agreement. Seniority shall be ona departmentalbasisin
accordance with the employee's last date ofhire. -

B2 :Allnewemployees hiredon afull-time basis shaltbe considered probationary employees for
the first twelve (12) months with successful completion of a police academy, or in the case of a
certified new hire, twelve (12) months from the date of employment.

) Whenemployees complete theirprobationary period, they shatl rank forseniority fromthe
date of hire. There shall be no seniority among probationary employees.

133 :The Union shall represent probationary employees for the purpose of coliect'ive bargaining in
respectto rates ofpay, wages, hours of employment and such other benefits as provided forinthis
Agreement, exceptdischarge or suspension. Said employees are not covered by the grievance

procedure established in this Agreement. Such discharge or suspension shall not be for union
activity. o ' '

134 :Seniorityshallnotbe aff_'ected'by race,color, cfeed, agé;sex, marital status or dependents of
the employee. : S

The seniority list of the date of this Agreement will show dates, names and job titles of all
employees of the unit entitled to seniority. _ : : :

_ The Empioyer willkeep aseniority listup-to-date and available atall tires and will provide
the local union with up-to-date copies at least every six (6) months, '

135 : An employee shall lose his Seniority for anyone or more of the folloWing reasons only:
A. He quits or retires; | |

B. Heis diScharged andthe diéchérge isnotreversed throughthe prdcédures setforthin
this Agreement. A _ '

C. Heis absent for two (2) consecutive days without nofifying the Employer. In proper
cases, exceptions shall be made upen the employee producing convincing proofs of his
inability to give such notice; ‘ S -

D. Return from sick leave and leaves of absence w111be treated asin C. above,

E. Ifanemployee is laid off during the term of this Agreement for a continuous period
: equivalent to his seniority, but not to exceed twe (2) years. :

ARTICLE XIV - LAYOFF & RECALL

K1 : The word layoff means a reduction in the working force due to a decrease of work or
limitation offunds.
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42 . When there is a decrease in the work force, the following procedure shall be followed:

Seasonal, part-time or probationary employees will be laid off on a departmental or
divisional basis, provided employees with seniority can perform the available work.

3 In the event of a layoff of a full-time officer, said officer will have the option of employment
as a part-time officer and shall be permitted to work in that capacity first.

4 : Seniority employees will be laid off according to seniority on a départmental basis providing
the employees with the greatest seniority are able fo perform the available work.

5 : Employees to be laid off for an indefinite period of time will have at least fifteen (15) calendar
days' notice of lay-off. The steward may obtain a list from the Employer ofthe employees being laid
off on the same date the notices are issued to the employees.
14.6: _
A. When the work force is to be increased after a layoff, employees will be recalled
according to seniority in reverse order to layoff, provided the employee with the
greatest seniority is able to perform the available work. If the position is still existing,

an employee shall be returned to his prior classification. If not existing. he shall be
returned to his prior. classification when such position is opened.

" B. Notice of recall may be by telephone, confirmed by certified mailto the employee's last
known address. : '

' C. Employees will be granted up to fifteen (15) calendar dayé_ to return to work upon
' request. : o '

ARTICLE XV PROMOTIONS & SHIFT PREFERENCE
15.1: : Promotions and for permanent job vacancies shall be filled in accordance with the following:
A. Promotions and/or permanent job vacancies will be :awarded on a competitive basis.

B. All such vacancies will be posted in the work area of the unit for a period of at least
five (5) working days.

C. Notices_ of vacancies shall indicate job duties and rates of pay.

D. Employees wishing to be considered for the vacancy shall submit in writing to the
Employer his desires within the posted petiod.

~ E. Employees shall be given a written test and an oral board examination to determine
the most gualified candidate.

F. Qualifications to be evaluated by the testing procédure shall be:

1. Performance ratings;
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Educational background;
Personal qualifications;
Ability;

Seniority.

b wN

G. Allcriteria being equal, seniority shall prevail as the determining factor.

H. If no employee has indicated an interest or the Employer determines that noc employee
has the appropriate qualifications, the vacancy may be filled by outside hiring. The
decision of the Employer shall not be arbitrary or capricious. '

L An eligibility list as herein established shall remain current for a period oftwenty-four
(24) months. Further promotions to similar positions shall be mads from the eligibility
list so long as the list is current. '

J. The cahd’idate having the highest cumulative score shall be awarded the promotion
andfor job vacancy. - _ :

K. A seniority list from the top down shall be used as a-basis for assignment to the
Detective Bureau position provided staffing is sufficient to ailow for such assignment.
The Officer from the top of that list shall be offered the first available Detective Bureau
position. After that Officer accepts or declines the position, hefshe will be placed at the

bottom of the list. Assignment to or retention in the Detective Bureau is subject to
satisfactory performance. '

15.2 ; Anemployee who is promoted shall be so promoie_d on a ninety (90} day probationary basis.
If the Employer determines thatthe job is not being satisfactorily performed, the employee shall be
returned to his former position and former rate of pay without loss of seniority.

16.3 : Shift preferences fdr_ the upceming caiendar year shall be submitted no later than October
15 of the current calendar year. Shift assignments shall remain in effect for the duration of the
calendar year unless it becomes detrimental to the department. Requests for changes in shift

assignment during the calendar year shall be mutually agreed upon between employee(s) and
employer. '

15.4 . Seniority shall be recognized as a primary basis of shift preference and job'assignmenfs,
provided that such recognition will not be detrimental to the operation of the department. The Chief

will consider such requests and shall grant those changes that in his view will not be detrimental to
the operation of the department. The Employer's decision will not be arbitrary or capricious.

15.5 . Shift preference will be made available in the sale discretion of the Employer and nothing
herein shall be construed as making mandatory availability of shift preference.

ARTICLE XVI - STRIKES & LOCKOUTS
16.1: The City will not lockout employees during tH_e term of this Agreement.

16.2 : Parties to this Agreement mutually recognize and agree that the services performed by
employees covered by this Agreement are services essential to the public health, safety, and
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welfare. Under no circumstances will the Union cause or permit its members to cause, nor will any
member of the bargaining unit take part in any strike, sit-down, stay-in, or slow-down in any

department of the City or any other curtailments of work, restriction of production or interference
with the operation of the City.

16.3 ¢ In the svent of a work stoppage or any curtailment of service, the City shall not berequired
to negotiate on the merits of the dispute which gave rise the stoppage or any other curtailments of

service unti! all such illegal activities have ceased.:

16.4 : In the event of a work stoppage or any other curtailment of service by the unian or the
employees covered hereunder during the term of this Agreement, the Union, by its officers,
stewards, or agents, shallimmediately declare such work stoppage or other curtaiiment of assigned
duties to beillegal and unauthorized in writing to the employees, and shall order said employees, in
wiiting, to stop the said conduct and resume full service. Copies of such written notice shall be
served on the City. The Union agrees further to cooperate with the City to remedy such situation by
immediately giving written notice to the City and the employees involved, declaring said conductto -

be unlawful and a violation of the Agreement and directing the employees to return to work.

The City shall have the sole and unlimited right to discipline, including summary discharge, any
employee who instigates, participates in, or gives leadershi p to any activity herein prohibited, when
employees are on a regular scheduled duty shift. ' - '

ARTICLE XVH - LEAVE OF ABSENCE

17.1: A leave of absence is a written authorized absence from work for not more than thirty (30)
calendar days at a time without pay. A leave shall be granted, denied, or extended in the exclusive
discretion of the Employer, upon written request for such leave upon his application. Only a permanent
fuli-time employee, who has completed his probationary period, shall be granted a leave of absence.

The Employer's decision shall not be arbitrary or capricious. ;

A. In no event shall the duration of any leave of absence exceed three (3) calendar
months. . o c

B. Allleave requests shall state the exact date on which leave begins and the exact date
on which the employes is to return to worlk.

C. If an employee obtains'a leave of abssnce for é reason other than stated at time the
requesi is made, the employee will be terminated from his job. - '

- D. Failure to returnto work on the exact date scheduled shall be cause for 'termination in
the sole discretion of the Employer.

E. Employees shall not accept employment elsewhere while on léave of absence unless
agreed to by the Employer. Acceptance of employment of ‘working for another
employer while on a leave of absence shall result in immediate and complete loss of
employment with the Employer. :

F. No employes shall return to work prior to the expiration of his {eave unless otherwise .
agreed to by the Employer.

10
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G. Any employee on an unpaid leave of absence who does riot return to work within three
(3) calendar months of leaving or a period equal to his length of employment,
whichever is shorter, shall cease to be an employee and his seniority shall
automatically be terminated.

H. Time absent on leave shall not be counted as time at work for any purpose except as
hereinafter provided.

17.2: Upon return of an employee from leave of absence, he shall be returned to his former
classification and rate of pay.

17.3: The seniority time of an employee will accumulate while the employee is on hié approved
leave of absence. '

17.4: Leaves provided forin this Agreement may be tenﬁporarily suspended d_ur_ihg any period of
emergency de_c'lared.by the City after notification to the employes by certified mail.

17.5: Military Leave,

A. Employees who are called for a physical for the Armed Service shall be entitled to one
(1) days leave with pay for the day of the physical, :

B. An employee on the seniority list inducted into the Armed Forces of the United States
within the meaning of the Selective Service Act of 1967, herein called the Act, or
similar Federal Law in the time of National Emergency, who within the meaning of the
Act, satisfactorily completes his period of service, shall, upon termination of such
service and consistent with such Act, be re-employed in line with his seniority at the
then current rate of such work, provided he has not been dishonorably discharged from
such service. is physically and mentally able in the opinion of the Employer's doctor to
perform the work in the classification from which inducted, and who reports for wark
within ninety (90) calendar days of the date he is discharged or otherwise separated
from such service in the Armed Forces of the United States; provide further, that it is

" not the intent of the parties hereto require that the Employer provide any right to
assume dues or obligations, monetary or otherwise, other than those rights, duties and
obligations specifically set forth in applicable Federal Law.

C. The City will pay.an employee who is in the Military Reserves or National Guard the
difference between his military pay and his regular pay for a maximum of two weeks

per year providing the employee's cormmanding officer submit a voucher or evidence of
the military pay. ' ‘

17.6: Jury Duty Leave. Any employee who is called to and reports fo_rjury duty shall be paid by the
Employer for each day partially or wholly spentin performing jury duty if the employee otherwise

would have been scheduled to work for the Employer and does not work, an amount equal to the
difference between: : '

A. The Employee's regular straight time rate exclusive of any and all premium for the
number of hours up to eight (8) that he otherwise would have been scheduled to work. -

11



POAM
Effective July 1, 2020 through June 30, 2024

B. The daily jury fee paid by the court (not including travel allowance or refmbursement of
expensas).

In order to receive payment under this section, an employee must give the Employer prior
notice that he has been summoned for jury duty and must furnish satisfactory evidence that jury
duty was performed on the days for which payment is claimed. The provisions of this section are
not applicable to an employee who, without being summoned, volunteers for jury duty.

17.7 : Union Business Leave. Subject to approval of the Employer, members of the bargaining unit
selected to attend union conferences or conventions will be allowed up to seven (7} calendar days
with prior written notice to the Employer with a statement of the reasons for the leave requested
included, to participate, without pay by the Employer, provided, however, no more than one such
bargaining unit member shall be so engaged at any one time and for no longer than seven (7)
calendar days, provided further, that the Employer shall not be obligated to honor more than one
such request in anyone calendar year, '

17.8: Educational Leave. An unpaid leave of absence may be granted subject to the conditions
herein set forth in this Article for educational purposes, provided that the course of study be such
as to assist the employee in developing additional skills which can be used in the course of his
employment with the Emplayer, '

17.9. Employees covered by this Agreement who have been slected by the bargaining unit to
participate in negotiations with the Employer may be allowed time off with pay to participate in
such negotiations when held during regular working hours, provided that the officer attending
negotiating meeting is not on overtime, and provided further that at least one other officer is on
patrol at his regular straight time hourly rate of pay. K '

ARTICLE XVIII - PERSONAL LEAVE TIME

18.1: Regular full-time employees will be granted eighty. (80) hours leave in each contract
year with pay for "personal leave time." An employee excused from work under this section
shall receive the amount of wages exclusive of any and all premium that he would have
earned by working straight time hours on such scheduled days of work for which he is
excused. The employes shall have the option to convert 100% unused personal time {6 comp
time annually. Forty hours of personal time may be converted to pay once every fiscal year. The
pay wili not factor into the employee’s Final Average Compensation (FAC). '

ARTICLE XIX BEREAVEMENT LEAVE

19.1: When a death occurs in an employee's immediate family, i.e. spouse, sister-n-law, brother-
in-law ,parent, parent of current spouse, child, brother, sister, grandparents. and spouses
grandparents, the employee on request will be excused for three working days immediately
following the date of the death, provided he attendéd the funeral or memaorial service,

18.2 : An employee excused from work under this section shall, after completing required forms,
receive the amount of wages, exclusive of any and all premiums, that he would have earned by
working during straight time hours on such scheduled days of work for which he was excused. Time *
thus paid will not be counted as hours worked for purposes of overtime,
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ARTICLE XX - HOURS OF WORK; OGVERTIME

20.1: The work day shall consist of eight (8) hours per day, inclusive of a one-half (1/2) hour lunch
period. The work week will begin at 12;01 a.m. Wednesday and will consist of five (5) eight (8)
hour shifts totaling forty (40) hours, The beginning work week Is subject to change by the City if.
necessitated by demands of the computer company handling the City payroll. The City will givethe

union as much advance notification as possible of an impending change at the beginning of the
work week. _

20.2:

A. Overtime pay shall be at the rate of one and on-half (1:1/2) time the hourly rate for all
hours worked in excess of eight (8) hours in any. twenty-four (24) hour period, and
forty (40) hours in one (1) work week.

B. ' Employees working on any established holiday shall rec_ei.ve one and one-half (1-1/2)

times their hourly rate in addition to their holiday pay for up to 12 hours per day if
worked, _ : '

20.3: Employees scheduled days off shall not be adjusted for the purpose of avéiding overtime
except by mutual agreement between the Employer and the e'mployee. -

20.4: Employees covered by this Agreemeht shall be granted é_minimum rest period of éight (8)
- hours in any twenty-four (24) hour period, except in cases of emergency.

20.5: Employees will be granted a minimum of threse (3) hours pay at time and one-half (1-1/2) for
court appearances during off duty time.

20.6 : Employees, at their discretion shall be permitted to accrue compensatory time off in lieu of
receiving overtime pay, not exceeding two (2) regular shifts during any pay period as established in
this Agreement and may accumulate such compensatory time off to a maximum of one hundred
twenty (120) hours. Such employee request shall be made by him in writing on his regular time
sheet. The Employer, at its discretion, may buy back accumulated banks of compensatory time. -

20.7: Compensatory time may be taken when approved by the Employer. All requesis for
compensatory time will be made five (5) days in advance, if possible. The use of compensatory time
is contingent upon no overtime créated within the department due to the use of such compensatory
time except in the case of an emergency approved by the Chief. '

20.8: Employees 'requeste,d to return before or after scheduled sta_rt'or guittimes or while off 'duty
shall be compensated at a minimum of three (3) hours at time and one-half (1-1/2) when such call
- back is not continuous with his regutar work shift, '

20.9 Section 9. Field Training Officer (FTO). Incentive: FTOs assigned to frain new hires shall be
granted one (1) day off per every month the FTO trains a new officer. .
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ARTICLE - XXI HOLIDAYS

21.1: The following shall be considered as holidays for the purposes of this Agreement:

* New Year's Eve
¥ New Year's Day - January 1

Martin Luther King Day (effective 7-1-90)
Washington's Birthday - Third Monday in February
1/2 Day for Good Friday (Four hours straight time pay whether worked ornot)
Memorial Day - Last Monday in May
Independence Day - July 4 .

Labor Day - First Monday in- September

Veterans Day - Fourth Monday in October
Thanksgiving Day - Fourth Thursday in November
Christmas Eve - December24

Christmas Day - December25

Employee's Birthday .

Easter

£ ¥ ® 4 % H ° & © & % e

21.2: To be eligible for holiday pay, an .employe'e must: _ _

A. Work full time the employéé'_s .regular sched u!éd straight time work day priorto, and -
theemployee's regutarscheduled straighttimework daysubsequentto, the holiday or
be on excused leave. -~ -~ S -

B. Work full time and have obtained seniority on the date the holiday occurs.

C. Beotherwise scheduled to work onsuch day if it had hot been observed as a holiday.

21.3:If aholiday falls duringanemployee's vacation, 1t willbe consideredasa holiday as opposed
to a vacation day. - _ o S

21.4:If a holiday falls ona scheduled passdayorday 6ff_, theemployee will receive eig ht(8) hours

- holiday pay or eight (8) hours compensatory time at the employee's discretion.

21.5:1f the employee is schedule to erk'on a holiday and elects to take the holiday off, then the
employee will be paid for the regular non-holiday hours. - :

ARTICLE XXII - VACATIONS

22.1: Reégular full-time employees will be granted paid vacation in accordance to the following
schedule: ' ' " o o

9 days -After completing six months of service _ o
5 days -After completing one year of service (no more than 10 days in first 2 years)
10 days -After completing two years of service through four years -
15 days -After completing five years of service through ten years
20 days -After completing ten years of service
25 days -After completing twenty years of service

222 :Timeoffforvacation purposes shallbe mutually agreed uponbetweenthe Employer andthe
Employee. However, first preference for vacation time off shali be granted to employees, (inno
more than one week increments), based upon department seniority for all requests submitted by
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December 15 of the current calendar year.

22.3 : Vacation and time off requests for the upcoming calendar year shall besubmitted between
October 16th and December 15% of the current calendar year. Vacation and time off requests shall
be based upon departmental seniority and granted in order of preference to the requestor, in no
more than one- week increments. This allows less senior officers the opportunity at fair and equal
time off requests, Vacation and time off requests submitted after December 15" will be granted on
a first come first serve basis for the upcoming calendar year.

224 : Employee vacation time shall be computed on the basis of his regular straight time rate
exclusive of any and all premiums and will be paid in canjunction with regular bi-weekly pay day
schedule, If a regular pay day falls during an employee's vacation, and he is to be on vacation for
two (2} weeks or longer, he will be entitled to receive his paycheck in advance before going on
vacation. Employee so eligible and desiring such advance pay must make written request to the
City Treasurer at least two (2) weeks before leaving on vacation.

22.5 : Vacations may be taken in single day__incfements, however, no more than three (3) weeks'’

vacation may be taken at any one time. Employees may carry over five (5) days unused vacation
from one year to the next succeeding year:

22.6 ; Vacation time must be taken during the twelve (1 2) months following their date of accrual, and
ontermination, the employee shali be paid for his accrued and unused vacation days at his straight
~ time hourly rate, except that if an employee voluntarily resigns, he must provide the City with a
minimum of fifteen (15) days written notice of such resignation in order to receive pay for any
accrued and unused vacation time. '

22.7 . If an employee becomes injured or ill and under the care of a medical doctor during his
vacation, and the employee has accumulated sick leave credits, his vacation days shall bereplaced
and the appropriate number of sick days shall be charged. The employee may reschedule his
vacation in accordance with this Article. R

~ 22.8 : A vacation may not be waived by an empioyee and extra pay received for work during that
. petiod. _ _

22.9 : When a paid holiday, as defined by this Agreement, falls during an employee's scheduled
vacation, the holiday will be allowed and the vacation leave extended accordingly..

ARTICLE XXIII . SICK & ACCIDENT BENEFITS

23.1 : The City shall provide sick and accident insurance, the terms of coverage b'eing asfollows:

A. Coverage shall equal the employee's average net pay for straight time work for accidents,
injuries, and ilinesses for up to three (3) months' time. In the event of a life- threatening
condition or iliness, the coverage shall be extended up to six (6) months' time.

'B. | Elimination: 7 calendar days for non-duty-related accidents, injuries, or ilinesses,
C. |Should the City elect to self-insure, a special conference shall be conducted.
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23.2: The City shall bear the entire cost of the plan.

23.3: For the loss of time on account of injury incurred in the course of the ermployee's service to
the City, regular full-time employees shall receive their straight time rate of pay provided that:

A. The employee endorses all workers' compensation checks received by him to the City
Treasurer.

The City's physician and employee's physician certifies t_o the City the likelihood thatthe employee
can return to full-time duty with the City and perform the essential functions of histher job. If there

is a dispute between the physicians, a third physician shall be selected by the parties to make the
cantrolling decision. . '

23.4 :Personal Leave and Vacation Time shall not accumulate during lon g term disability and employees
will not be eligible for holiday pay while on short and long term disability. 23.5: In the event that the
employee remains disabled beyond six (6) months the employer agress to provide disability insurance
coverage for an additional six (6) months. The employer agrees to bear the entire cost on the plam,

The union agrees to accept the monthly insurance payment after the first six (6) months of
disability. The employer will not make up the difference between the employee's regular wage and
the insurance payment. The city retains the right to change insurance carriers at any time provided
that the coverage is equal. ' '

i At the conclusion of eighteen (18) months of disability, if the employee cannot return to work,
the employee will cease to be an employee and his/her seniority will be terminated. In determining
the 18- manth periods, time off granted under the Family Leave Act of 1993 shall not be counted.

ARTICLE XXIV - LIFE INSURANCE

24:1: The Employer will provide Life and AD&D insurance coverage for all full- time employees.
Coverage will be in the amount of Sixty Thousand ($60.000.00) Dollars and full premium will be

. paid by the Employer. Accidental death and dismemberment shall be in the amount of Sixty
Thousand ($60,000.00) Dollars. : ' ' '

24.2: The Employer shall select or change the insufant:e' carrier in its discretion, provided that
benefits are not reduced and shall be entitled to receive any dividends, refunds, or rebates earned
without condition or limit of any kind. - '

24.3: All benefits shall be subjejct to standard provisions set forth in the policy or policies.

24.4: When employment is interrupted by lay-off, discharge, quit, retirement, or leave of absence,
the herein described insurance coverage will continue only for the balance of the month in which

such termination oceurs, or until the next premium is due, whichever is later.

24.5: Should the Employer be obligated by law to contribute to a governmentally sponsored -
insurance program, national or otherwise, which duplicates the benefits provided by the Employar

under insurance policies currently in effect as a result of this Agreement, it is the intent of the

parties thatthe Employer not be obligated to provide double coverage and may escape such double

payments. The Employer shall be permitted to cancel benefits or paolices which duplicate, in whole”
orin part, compulsory governmental sponsored insurance programs,
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ARTICLE XXV - RETIREMENT

25.1: Effective with the completion of an actuarial study provided by the Michigan Employees
Retirement System (MERS), the Employer will provide the B-4 retirement. The employees will
contribute 50% of the cost of the increase from B-3 to B-4 through payroll deduction. This
provision concerning Pension and Retirement benefits shall not apply to persons hired into the
bargaining unit after the effective date of this contract. Rather, the Employer shall provide those
employeas with a defined contribution plan or hybrid plan through MERS, as determlned by the
Employer.

. "Gross pay"for purposes of determining an employee s FAC shall not exceed 120% of
the employee's base pay for that last calendar month of employment or, if less than a
full calendar month is worked, as prorated to the number of days worked in the last
calendar month. FAC includes regular and overtime earnings and any other form of
compensation- except it shall not include payments for health insurance stipends, orany
paid out compensatory or vacation time. This definition of gross pay shall remain in
effect for the next seven(?) years.

Effective July ‘1, :2'020. all employees covered by this agreement will contribute the following
percentages of their base pay through payroll deduction: -

J'uty1, 2020 (1.5%) July 1, 2021 (2.0%), July 1, 2022 (2.5%). July 1, 2023 (3.0%)

25.2: Contribution for Medical Insurance at Retirement. Employer shall contribute the full cost of
but not more than Two Hundred Fifty ($250.00) Dollars per month toward payment of medical
insurance for regular retirees, and those retired under work related disability or workmen's
compensatlon programs, subject to the following limitations and exclusions: (Effective July 1st,

2006 the employer agrees to increase the monthly payment to Fwe Hundred Dollars ($500.00) per
month. Effective July 1, 2016, the Employer agrees to increase the monthly payment to Seven
Hundred ($700 00) per month for all employees retiring after the effectwe date of this Agreement.)

A, If the retiree is eligible or becomes eligible for Medlcare coverage provided under
statutes, rules and regulations promulgated by the United States Government, the
Employer's obligation under this section shall terminate.

B.. In the event retiree obtains employme_nt which makes medical insurance available
to the retiree as a condition of employment, or retiree is eligible for dependent health

care coverage by reason of the employment of the spouse of a retiree, the employee
may choose not to accept other health care coverage and remain on the city’s health. -

care plan. If the employee chooses to accept heaith care coverage from another
employer after leaving the City; the retiree may choose to opt back into the City's health

care coverage within 31 days after leaving another healthcare plan, up until the age of
65.

C. Inthe eveht the State or Federat Government mandates employer participation in a-
medical insurance program affecting retired workers, Employer's contribution shali

termmate

D. Nochange ininsurance company rates, coverage availability or policy shall obligate the
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Employer to increase its contribution or pay for any cost of refirees medical insurance
over the amount of the contribution set forth above.

E. Noperson separated from the Employer by reason other than retirement {i.e. non-work
related disability, reduction in force, resignation or disciplinary action) shall be ellglble
to receive a contribution to medlcal insurance under this section.

F. Employer shall make its contribution directly to the insurance carrier and retiree shall
pay the balance of the monthly charge on the due date of each month. Failure to pay
any monthly instaliment on or before the due date shall be grounds for termination of
this benefit.

G. Retiree shall have the option to obtain medical insurance from another carrier. In that
event, Employer shall pay its contribution directly to refiree upon presentment of a
monthly invoice or paid recelpt for medical insurance coverage the month for which
payment is sought.

H. This beneﬁt shall be available fo the persons who retire between July 1, 1989, and
January 1, 1991, who have not less than sixteen (16) years of service with the
Employer. Persons who retire after January 1, 1991, shall not be eligible for this benefit
uniess they have twenty-five (25) years of service with the Employer. This limitation
shall not apply to work related disability retirements or persons retired under
workman's compensation system.

I. Effective July 1, 2018 the retirement benefits for new hires shall be a defined contribution
(DC) plan with benefits and contributions as follows: This DC ptan is administered by the
Municipal Employees Retirement System (MERS) and provides for contributions to a 401a
DC plan (pre tax) as foliows:

1. Mandatory 4% contribution from the City
2. Mandatory 5% contribution from the employee
Also included in the DC plan is a 457 Deferred Compensation Pian as foiiows
1. Employee may contribute an additional 3% into a 457b Deferred Compensation
Plan
2. City to match into the 457b Deferred Compensatron Plan up to 3% (pre tax)

25.3: If a retiree who has ten {10) years full-time service retlres_ under honorable conditions, the
Employer shall issue a badge and police identification indicating the retiree is a retired police officer
and permit the retiree to purchase his service weapon if the retiree pays 50% of the cost of a
replacement weapon.

ARTICLE XXVI - SAFETY EQUIPMENT & ACCIDENTS

26.1: The Employer shall, at all times, consider the personal safety oftheemployees in estabhshlng '
operational procedures. The employees likewise, shall at all times recognize that safe working
conditions depend on the joint efforts of Employer and employees. :

26.2: If an employee is required by a supervisor to work under a condition which the employee
regards as a violation of a safety rule, the employee shall have the right to protest and, if ordered
by the supervisor to perform the work involved, the employee shall have the right to perform work *
under protest and shall refer the matter to the Chief of Police and City Manager at the end of his
shift for consideration and remedy. However, no employee shall be required to operate any
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equipment or perform any job that on the previous shift has already been questioned asto safety
before it isinvestigated.

26.3 ;: The Employer shall not require employess to take out on the streets or highways any vehicle
thatis notin safe operating condition or equipped with safety appliances prescribed by law. It shall
be the responsibility of employees to be familiar with and to utilize such safety appliances.

26.4: Any employee involved in any accident shall immediately report such accident and any
physical injuries sustained. An employee shall be required to complete a written report concerning
the details of such accident or injury and to provide all available names and addresses of witnesses.
Failure to comply with this provision shall subject an employee to disciplinary action.

26.5: It shall be the duty of each employee to report all defects ofequipmentimmediately or,inno
case, laterthan the end of hisshift. Such reports shaltbe made on forms supplied by the Employer
and submitied to the employee's immediate supervisor, with a copy to be retained by the
employee. The Employer shall not ask or require any employee to operate equipment that has been
reported as having defects if the defects would render the equipment unsafe to use.

26.6: Employees covered by‘this Agreement, inthe performances of their duties, shallatalltimes
use safety devices and other protective equipment furnished to them and will comply with all
- safety, sanitaty, and fire regulations issued by the Employer. .

ARTICLE XXVII - WAIVER

27.1: The parties acknowledge that during the negofiations which resulied in this Agreement, each
hadthe unlimited rightand opportunity to make demand and proposals with respecttoanysubject
or matter notremoved by law from the areas of collective bargaining, and thatthe understanding
and agreement arrived at by the parties after the exercise of that right and opportunity are set
forthinthis Agreement. Therefore, the employer and the Union, forthe life ofthis Agreement, each
voluntarily and unqualifiedly waive the right and agree that the other shall not be obligated to
bargain collectively with respect toany subjector matter referred to orcovered in this Agreement,
orwith respecttoany subjectmatter notspecifically referred to or covered inthis Agreement, even
though such subjectormatter may nothave been within the knowledge or contemplation of either
or both parties at the time that they negotiated or signed the Agreement,

ARTICLE XXVIII -VISITATION
28.1: Unionrepresentatives are permitted tovisitthe operation ofthe Department ofitsemployees
on duty during working hours with the permission of the Chiefof Police orthe City Manager. Office
and phone facilities are not to be utilized for union business without the permission ofthe Chief of
- Police or the City Manager. .
| ARTICLE XXIX - BONDS
29.1: Should the Employer require any employees to give bond, cash bond shall not be compulsory,
and any premium involved shall be paid by the Employer. Employees must qualify for a bond where
required. '
ARTICLE XXX - BULLETIN BOARDS
30.1:The employer agrees o provide bulletin board space whichmaybe usad by the Union forthe
following notices; '
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A. Notices of Union meetings;
Notices of Union recreational and social events;

C. Notices of Union elections and the results where they pertain to the Employer's
employees;

w

D. Other notices concerning Union affairs which are not political or controversial innature.

30.2 : It is further agreed that-all notices, -including those posted by the union as provided for
herein and those posted by the Employer, shall not be mutilated, destroyed, or defaced by the
employees. [f same shall occur, the affected employee shall be subject to disciplinary action.

30.3: The unien agrees that in no event shall such notices be political, partisan, derogatory, or
critical of the City, or the City's officers, agents, supervisors, employees, departments or divisions,
nor shall such notices be derogatory or critical of the services, techniques or methods of the
Employst.

30.4 : There shall be no other general distribution or posting by employees or the uhion pamphlets,
advertising, or political matters, notices, or any kind of literature upon the Employee's premises,
other than as herein provided.

ARTICLE XXXI - PERSONAL TRANSPORTATION

31.1: When an employee is required to provide his own transportation for City related business, he
may be compensated for this expense at IRS mlleage rate as adopted by the City Council.. The -
Employer reserves the right to provide the employee with transportation inciuding, but not limited
to, use of City vehicles. Travel utilizing transportation provided by an employee for which payments
expected must be approved in advance by the employee's immediate supervisor. To obtain

payment of travel, an employee must submit a mgned statement of mileage for which he requests
compensahon

ARTICLE XXX - NEW POSITIONS

32.1: If new employment positions are created within the bargaining unit, a temporary rate of pay
may be established by the City for a period not to exceed ninety (90) days. During this period, the
City and the Union will negotiate as to rate of pay for the new classification. Failure to reach
agreement shall be subject to the grievance procedure.

ARTICLE XXXIII - LEGAL ASSISTANCE

33.1: The Employer shall furnish legal assistance in the form of providing competent legal counsel,
when necessary, to defend an employee who has been sued in a court of law for damages or has
otherwise been brought into a court by a person, company, or organization other than the
Employer, claiming damages for alleged torts committed in the course of duties perfoermed in the
course of or in the scope of the employment as required by the Employer.

33.2: In no event shall the Employer be required to furnish legal assistance in the course of a
lawsuit or court proceeding involving allegations of acis or omissions not arising out of the
employee's employment with the Employer or which are claimed by the Employer to be totally
outside of the scape of the employee's authority. Provided, however, that if the employee is *
charged with acts pertaining to his employment and shall also have been "on duty" and otherwise
authorized to actin some manner concerning the prescribed situation, then, and in that event, the
Employer shall be required to furnish legal assistance for the employee mvolved if so requested by
the employee and, provided further, that such expense of representation and the responsibility
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therefore shall abide the outcome of the principal case and any decision exonerating the Employer
forthe acts oromissions oftheemployee shall be deemed conclusive astothe responsibility ofthe
employee for the expense thus incurred. The City shall also furnish counsel during investigative
proceedings which arise out of the proper performance of duties of the employee, until it is
demonstrated thatthe employee was acting outside of his scope of authority, and it is evident that
a conflict of interest exists thatwould preclude such representation. In no event shall the City be
responsible for employee legal expenses or judgments against employess, unless expressly
provided in this Agreement or approved in advance by the City Council.

ARTICLE XXXIV - IN-SERVICE TRAINING

- 34.1: The Employer may authorize in-service training programs for employees covered by this
Agreement. Participation in such in-service training programs or other job related educational
programs may be made mandatery for employees. The Employer will attempt to adjust schedules
formandatorytraining toassurethe employee/employeesaffected willhave days offeither before
or after the training. : '

34.2: Employees so designated to participate in mandatory educational programs, i.e. "pistol
shoots”, shall be compensated for such participation atthe premium rate of pay, if done during off
duty hours or days off, .

34.3: In such case where employees are required to participate in educational programs, the
Employer shall pay, or otherwise provide for, any costs involved, including tuition, textbooks, other
expenses, oriransportation,

34.4 : Iftraining falls on a scheduled work day and training is a full-day session then the employee
does not have to return to work, but will be paid for the scheduled shift. For % day training, the
- employee shallreturntowork. Iftraining falls on a day offthen the employee will paid a maximum
of 9 hours training. : -

ARTICLE XXXV - CLASSIFICATION

35.1: Noemployee covered bythis Agreementshallwork outofclassificationexceptforspecialjob
assignments or foremergency service. If an employee is required toworkin ahigher classification
for more than four (4) work hours at any given time, he shall receive the higher rate of pay for
work inthe higher classificationwhich exceeds four (4) hours. This provision shall notapply tothe
transportation of equipment for service or repairs. :

ARTICLE XXXVI - SERVICE RECORDS, AWARDS
36.1: The Employerwill mai'ntain records of service concerning employees and, when justified in

the opinion of the Employer, citations will be awarded to employees recognizing meritorious service
above and beyond the call of duty. '
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ARTICLE XXXVIi - PAY PERIODS, PAYCHECKS

37.1: Employses wm be paid bi-weekly on alternate Fridays, after 12:00 noon. Each pay check will
be attached to a statement reflecting earmngs and all deductions,

ARTICLE XXXVIII - OUTSIDE EMPLOYMENT

38.1: Employees covered by this Agreement shall not engage in other employment or personal
business enterprises in off-duty time where performance of such autside work would reduce the
employee's ability to adequately perform his dutles of employment with the City. Employess
engaging in such outside employment which, in the Employer's opinion, is in conflict with this

Article, shall be subjected to disciplinary action. The employee will notify the Chief in writing of
outside employment. _ _

ARTICLE XXXIX - UNIFORMS AND EQUIPMENT

' 39 1: The Employer shall determine the extent of and shall furnish all equnpment necessary to perform
the duties as assigned to employees. Employees shall be accountable forand shall exercise due care
and caution in the use of the Employer's equipment.

39.2 ; For newly hi"red uniformed officers, the Employer will provide three (3) each of shirts, summer
and winter, trousers and one (1) each of tie, belt, cap, winter jacket, service weapon, holster and
leather goods and badges. Thereafter, each officer will receive a semi-annual uniform-allowance to
be paid one-half on the first day of June, and one-half on the first day of December, of each year.

Uniform allowance shall be Seven Hundred and Fifty Dollars. ($750.00) Dollars per year for the
duration of this Agreement.

39 3: Each officer shall receive an annual uniform cleaning allowancs of Four Hundred {$400. 00)
Dollars, payable quarterly with the second pay penod in July, October, January and Aprrl

ARTICLE XL, - GENERAL

40.1: The Employer agrees to contmue providing personal habrhty insurance coverage for
employees covered by this Agresment, if available. Coverage provided inthe limit of Three Hundred
Thousand ($300,000.00) Dollars includes false arrest, detention or imprisonment, malicious
prosecution, libel, stander, defamation or violation of nght o prlvate occupancy.

40.2; The Employer shall make available practace ammunstlon for employees covered by. this
Agreement. o

40.3 : The Employer retains the right to hire and utilize part-tlme reserve police officers provaded
however, that part-time reserve palice officers may only work in conjunction with a regular full-time
patrol officer. It is not the intent of this section to utilize part-time personnel, to undermine the

Union, to erode the present bargaining unit, or to utilize part-time officers to avoid the payment of
overtlme

404 : Work schedules shall be established by the Chief of Police.
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40.5 : Allemployees covered by this Agreement shall maintain a telephone in their name with a
service phone number and shall keep the Employer informed of his current telephone number.

40.6: Employees covered by this agreement shall be required to maintain residency within a 20
(twenty) mile radius east of the South Lyon Police Department. This twenty (20) mile radius east
shall extend from the furthest most north and furthest most south borders. There will be a 27
(twenty-seven) mile radius west of the South Lyon Police Department. This 27 (twenty-seven) mile
radius shallextend fromthe furthestmostnorthandthe furthestmostsouth borders. Forpurposes
ofthe west/east borders residency, the dividing line for the west/east borders willbe a due north
andduesouth line thatshall run directly through the center ofthe South Lyon Police Department.
Newly hired employees must, as a condition of their continued employment, agree to establish
residency within a 20 (twenty) mile radius eastand a 27 (twenty-seven) mile radius west within 1
(one) calendar year from the date of their employment. '

ARTICLE XLI - HEALTH INSURANCE

41.1 : The employeragrees toprovide the HAP with the City topay all deductibles throughERIM,a
third-party administrator. The employee will be responsible for $20 co-pay for doctor and
chiropractic office visits. There willbe prescription drug coverage through EHIM with a co-pay of
$15forgeneric prescriptions, $30 for brand name and mailorder prescriptions fortwo co-pays for
a hinety day supply. - :

Effective January 1,2016, the employer shall pay 80% ofthe premium ofthe healthinsurance with
the employee paying 20% of the premium.

The reimbursement shall apply to those who retire under this agreement and participate in the
City's medical insurance group. ' '

The Employer agrees to provide dental instirance having no less than the existing limits of coverage
upto$1,500.00in benefits. The Employer shallpay the entire premium. The employer retains the
right fo change insurance catriers at their discretion.

41.2: The Employer shall select or change the insurance carrier inits discretion and shall be entitled
to receive any dividends, refunds, of rebates earned without condition or limit of any kind. Any
changes will be equal to or greater than coverage at the time of change.

41.3: Alibenefits shall be subject to standard provisions set forth in the policy orpolicies.

41.4: When employment and seniority is intérrupted by lay-off, discharge, quit, or leave of absence,
the herein described insurance coverage will continue only for the balance of the month or billing
period in which such termination occurs or until the next premium is due, whichever is later.
41.5 : The Employer agrees to provide dental insurance having no less than the existing limits of

coverage ofthe existing Guardian Planforthe du ration ofthe Agreement. The Employer shall pay
the entire premium. : '

41.6: See new plan provided by Principal Financial using VSP as the provider network.
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ARTICLE XLII - PAY SCHEDULE

42.1: Effective for all full-time members of the bargaining unit. The pay scale shall be The pay
scale shallincrease yearly as described: 2.5% increase (2020), 3% (2021), 3.25%(2022) & 3.25%

(2023).

duly 1, 2023' _

Effective Date | Julv 1, 2020 July 1, 2021 Julv1,2022

Step 1 (Starf) $49,974.07 $51,473.29 $53,146.17 $54,873.42
Step 2 (1 Year) | $52,965.96 $54,554.94 $56,327.98 $58,158.64 -
Step 3 (2 Year) | $56,816.20 $58,520.69 $60,422.61 $62,386.34
Step 4 (3 Year) | $65,657.16 $67,626.88 $69,824.75 $72,094.06 -
Step 5 (4 Year) | $70,571.863 $72,688.78 | $75,051.16 $77,490.32
Step 6 (5 Year) | 75,897.62 $78,277.55 | $80,821.57 $83,448.27

422 Cost of Living. An automatic adjustment shall be made quarterly during the term of this
Agreement, effective with the beginning of the pay periods which commence on or immediately
after April 1st, July 1st, October 1st, and January 1st. Said adjustment shall be paid to the
employees in the form of a cash adjustment by other than payroli check. Said adjustment will not
be added onto the employee's base hourly straight time rate of pay. ’

42.3: Adjustments shall be made each quarter of every contract year beginning on July 1, 1985,
and continuing through and including July 1, 1989. Said adjustment shall be based upon the official
Consumer Price Index for the Detroit Metropolitan area published bythe Bureau of Labor Statistics,
U.S. Department of Labor or (67-100) and hereinafter referred to as B.L.S. Consumer Price Index.

42.4: Effective with the beginning of the pay period starting on or after July 1, 1986, and thereafter
atquarterly intervals provided for in Section 3, during the life of this Agreement, said adjustments
shall be made as follows; - o o

Effective Date of Adjustment |
Fir_si pay period beginning on or after July 1, 1986, and at quarterly intervals thereafter.
Based Upon |

B.L.S. Consumer Price Index for April of 1988, as compared to the index of July of 1986,
with each quarterly index on said dates to be compared to the preceding quarterly index.

42.5: The rate of adjustment shall be one cent ($.01) per hour for each three tenths {.3) of a point
change in the index during the base period. Changes in the Index which result in an adjustment of
one-half cent or more will result in an adjustment of one (.01) cent, but changes in the index which
would result in an adjustment of less than one-half cent, will be computed at the next lower cent.

42.6: All cost-of-living adjustment shall be based on: total hours worked during the preceding
quarter. For purposes of this Agreement, "total hours" shall be defined as those hours which an
employee is compensated inclusive of overtime, holidays, etc. The provisions for cost-of-living as
found in this Agreement shall not exceed Six Hundred ($600.00) Dollars in any contract year.
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42.7:in theeventthe B.L.8. does notissue the Consumer Price Index on or before the beginning
of the pay period referred to in Section 5., any adjustment required will be made at the beginning
of the first pay period after recelpt of the index.

42.8: Educational incentive. The City willreimburse employees uptoa maximum ofeight hundred
($800) dollars per semester for tuition upon successful completion of courses approved by the Chief
of Police. In addition, the City agrees to purchase all books for approved classes and after the
semester, the City will retain ownership ofthe books forthe Police library. Noemployee willbe able
to receive more than one thousand six hundred ($1,600) dollars in a contract year.

ARTICLE XLIII LONGEVITY

43.1: Longevity willbe paid annually in accordance with the following schedule:
Adfter completion of § years of service - $500.00

After completion of 10 years of service - $1,000.00
After completion of 15 years of service - $1, 300.00

After completion of 20 years of service - $1,600.00

Effective July 1, 2016 for aII new hires, longevity pay will only be paid in years 5 10, 15and 20
: of service, not annuatly, beginning with § years of service.

43 2:Inthe eventofan employee's death, retirement, or other termination, the Empioyershall pay

the employee or his estate on a prorated basis for that period of the year during which the
employee worked.

ARTICLE XLIV - 12 HOUR SHIFTS

44:1 The Police Officers Association of Michigan and the City of South Lyon agree to utilize 12-hour
shifts in scheduling the members of the bargaining unit. 12hour shifts shallremain ineffect forthe

duration ofthe ag reement unless such scheduling will result inadetriment to the operation ofthe
department.

44:2 Twelve hour shifts will not apply to the Detective Bureau of third shift assignment.
44:3 No overtime will be paid as a result of schedule change day.

44:4 Thatpursuanttothe Federal Wage and Hour Act, only those hours worked in excess of 160
hours within a 28-day period, orinexcess of 12 hours ona shift, shall be subject tothe application
of overtime which shall be paid pursuant to law atthe amount of 1 and % times their regular rate.

CFRSection 553.230(c). The 160 hour base shall include approved vacatlon personal leave time,

and compensatory time. _ S

44:6 Thatthis 12-hour schedule program is governed by the Fair Labor Standards Act and shall
operate under Section 20 USCA, Section 207(k) regarding the payment of overtime, and all disputes
between the parties relating to overtime tobe paid pursuant to this agreement shallbe resolved by
the application of Federal Wage and Hour Actexcept for those provisions dealing with holiday pay
which are specifically addressed by the Collective Bargaining Agreement.

25



POAM _
Effective July 1, 2020 through June 30, 2024

44:7 Earned vacation, comp, and personal leave time shall be calculated based upon hours. Credit
shall be based upon 8 hours per "day" or credits set forth in the Collective Bargaining Agreement.

44:8 Allother provisions of this Collective Bargaining Agreement between the parties remain in full
force and effect. In the event of disputes as to the application of the Collective Bargaining
Agreement to the current schedule, the City reserves the right and authority to terminate this
agreement and create such other work schedule as permitted by federal and state law as modified

by the Collective Bargaining Agreement between the parties.
ARTICLE XLV DURATION

45.1: This Agreement shall become effective when signed and shall remain in full force and effect
through June 30, 2024.Employees will receive retroactive pay and benefits starting July 1, 2020.

45.2 : The parties agfee that notlater than February 1, 2024, they willundertake negotiations for
an agreement to cover periods following this agreement. -

IN WITNESS WHEREQF , the parties ha\:le executed this Agreement on the day of , 2020

A0 W 2L

Thomas Furke, Business Agent
- Police Officer Association Michigan

o
gy g P

Paur Zelenak, City Ma'nage'r':\,,__

| A7

" Daniel Pelchat, Mayor ~John Tomanek, POAM Union Steward
Ao Uik 0ol
¥/ Lisa Deaton, City Clerk Jake Jatobs, POAM Union Steward
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