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7:30 p.m.

Regular City Council Meeting

Agenda
November 22, 2021

Call to Order

Pledge of Allegiance

Roll Call

Approval of City Council Minutes: November 8, 2021

Approval of Bills: None

Approval of Agenda

Consent Agenda

1. Holiday Spectacular (formerly Cool Yule) Parade Application

Public Comment
Discussion - Downtown

Fire Chief Report
Police Chief Report

Public Hearing — 2022 CDBG Allocation

MERS Presentation

Unfinished Business
1. 2022 CDBG Allocation
2. Waste Hauling Extension Contract

New Business

1.

2.

3.

4.
5.

Budget

HRC Proposal for Engineering Services

Purchase of New Trimble Yuma 7 Tablet with modules to read meters for Water
Department

Resolution Approving Location for Precinct #5

Adoption of FSA Service Agreement

Recommendation to Retain Labor/Union Counsel in Accordance with City Charter
Section 6.6(c).

Public Comment
Manager’s Report
Council Comments

Closed Session: “Closed session pursuant to the Open Meetings Act, MCL 15.268(h), to
consider attorney/client privileged communication.”
Adjournment

*Please see reverse side for rules of conduct for public comment at City Council meetings*



Rules of Conduct for Public Comment at Council Meetings*

Members of the public may speak at a Council meeting upon recognition by the Mayor.
Public comment may only occur during periods designated on the agenda for public
comment or a public hearing. A person may speak for up to two (2) minutes during cach
of the two public comment periods on agenda items or non-agenda items. Waivers of the
time requirement may only be granted in the discretion of the Mayor, and waivers to speak
at a time other than a designated comment period may only be granted by the Council, Any
person wishing to make a presentation longer than two minutes or requiring audio-visual
equipment is asked to contact the City Clerk requesting to appear on a future agenda. _

A person may only address Council from the podium. Only one person may occupy the
podium at a time. All remarks are to be directed to the Mayor and Council. Speakers are
not to engage in direct dialog with other meeting attendees. '

Any person who violates the Rules of Conduct, disturbs the peace at the meeting, and/or
interferes with the meeting may be warned, ordered to be seated, removed, and/or ticketed.

*This summarizes Council Resolution 04-18. Complete Rules, including guidelines for
considering waivers, are available in the Council Chambers and from the City Clerk.



City of South Lyon
Regular City Council Meeting
November 8, 2021

Mayor Pelchat called the meeting to order at 7:30 p.m.

Mayor Pelchat led those present in the Pledge of Allegiance

Roll Call: Councilmembers: Dilg joined the meeting from South Lyon MI, Kurtzweil Joined the meeting
from South Lyon MI, and Kennedy joined the meeting from South Lyon MI, Richards joined the meeting
from South Lyon M, Walton joined the meeting from South Lyon MI, and Kivell Jjoined the meeting

from South Lyon MI

i
Also present: City Manager Zelenak, Attorney Hamameh, Chief Sév//i/'/'k//éDeputy Chief Weir, DDA
T

aCleicr

Director Mack, Finance and Benefit Administrator Tiernan, an k/Treasurer Deaton

New Councilmembers: Mosier and Hansen /// %

// 2,

Councilmember Richards stated he wanted to corre vtf’n/o/mlation he said at%t_/w/}f”’ézlast meeting. A point of
order was called by Councilmember Kivell and Kiij W/}/?/eil, that adding languag%f/}at wasn’t said is not
appropriate for amending minutes, //%////,// , /%%’

CM 11-1-21 MOTION TO APPROVE MINUTES ///////ZZ////// /7
Motion by Kennedy, supportedﬁa/f?”?’ yrtzweil "
s aspresented

Kurtzw
. : T OEE .
Motion to approve the minutes o%//’//}/’- tgj//l}/e/}r

VOTE: MOTI

’é//////

BILLS y /%///////// .
CM 11-2-21 MOTIOI\/I%I_}. APP

Motion by Kn/{/éi;

ROVE THE BILLS

L bt - 4
|..supported’by:Kennedy™, 7
L supported by;Kennedy 7

RN

Motion to approveg’gh//g bills afz?’é/fjesented
VOTE: o M
AGENDA . .

Z 7 5
g7 " ,2/// % %
G, % _
é//.é/fl%t add {/////fier new bust (o

Mayor Belchat stated we 1t
and Ma (;//r//{/fso Tem Y 7y
1OTION TO APPROVE THE AGENDA AS AMENDED
Motion by Kurtzweil, sup%ed by Walton
Motion to apptove the age}//qﬁ/ as amended
VOTE: " ,//% MOTION CARRIED UNANIMOQUSLY
y

CONSENT AGENDA :
1. Kiwanis Christmas Tree Sale

CM 11-4-21 MOTION TO APPROVE THE CONSENT AGENDA
Motion by Kurtzsveil, supported by Walton
Motion to approve the Kiwanis Christmas Tree Sale

VOTE: MOTION CARRIED UNANIMOUSLY

CERTIFICATION OF ELECTION
Clerk/Treasurer Deaton congratulated Mayor Pelchat and Councilmember Kivell on being re-elected and
welcomed and congratulated our new Councilmembers Mosier and Hansen. She then stated the Election
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went well, it was local so the turnout was only about 18%, but everything went well. She then thanked
Deputy Judy Pieper, Carol Brandon the DPW crew as well as the South Lyon Police Department who are
always a lot of help. She then swore in Mayor Pelchat on his upcoming 2-year term. Then swore in
Councilmembers Kivell, Mosier and Hansen for their upcoming 4-year terms.

PUBLIC COMMENT
Councilmember Richards spoke during public comment before stepping down. He stated it has been an
honor to serve the city for the past 4 years. He believes in democracy at work and the voice of the people.
He thanked his colleagues for their support and fairness of this stage in his journey. He then stated Dan
and Paul have shown great leadership from the unfortunate abyss we//%/me into on the council and we
have been better for it. He then stated he stands by his 4 years of v/t 4

-/i/l/{ﬁ/and decisions that he made and
o

with a humbled heart, he always tried to correct any misinformafiof that he gave to the best of his ability.

i
In his candidate interview and he was asked by the reporter/to//f{/_/"/ \/{/é///@ onest response to the 3.2 mills and

. . 77 . .
he answered truthfully. And although it was painful to 51 th/,/t}f acts arg overwhelming and he wishes the

new electors the best on their 4-year journey and he will.iéturn to bein ap activist and he may give facts
in the future public comments Ee ai]so ho yes to be/’/}/}/’//r{/f/%the commit%ee%he ses uicenter{n%al that is
P - pes to be part Ui Ses

coming up in a year and a half. He said this is stiﬁ/.;;})..home and he will be aro,{/jj”d.

k.
///////% /// //

v
Councilmember Walton stated it has been an honor and’a s rivilegt tovork with this%

T
, 7/§)u;1011 and we

. . o oy - s Y K
came nto this in some very trying tlmezs/{//z{ﬁd»wnh an mterlﬁ/iféi ﬁ/é///fi/{ager and we calne/{flell met Paul and
he has done a fabulous job for our city ang | e;/)@»/hcontmue to"dg great things and she is happy to see the
council we currently have and we have bee%ery%ﬁ”é ‘ ave had interesting times and
o

cessful, Wethay
S %{%

77
npr 1 im Cor 'us and frying 1o hold and vh in
unprecedented times with thew 011av1115arﬁ%t131ng to/@;/l,/(//)//////meetln /////9/%%1mderstand\ at is happening

. o K 7 / .
and not being able to go infy 1all for disctissions, and we'have had t6 nake some different efforts to
P OHE e b ol g < 50 .
get things done and th%}pynml’haﬁ//}}one th e //////////d eve //(/)///9/@7 for'the previous 4-years and she is
: iy Y . L Y L, . . .
glad to see the city m({\é;//j}/g forward ﬁg/fiéshe is lookilig forward to seeWhat the city will do. This is her

. Z N ) %/-, . . B
home and always will be"and she is Io;)w,ing forward{t%} eing on the First Responders Bell Committee
. . G G
along with other/ committees

o k.
There/y;//%ré’a 10 other piiblic com

+ coma

énts made*
n L
DISCUS f/éN— Downtown //////, ////Z////x

Nate Mack, the Powntown Deve//pment Ditgctor congratulated the new councilmembers and Mayor
Pelchat and Coungi

lmember Klve];/}?/n their re“election. He then updated Council on numerous items,
/-‘
such as the Famers :

rket ﬁnishingf:/ﬁp for the season and it went well, and our Cool Yule event is now
2 %o

.

R

being called Holiday Spé tacular, / /’% event will still take place the first Saturday in December. We are
i, 7

anning on having a afz/id%’f ) will share the other events as we get closer., He then stated he
pl g £ a parac ////2/1 /51/ &/ a ¢ get ¢ en

attended the Downtown Michigan Association Conference and he is now on the board and he is happy

&7

124
about that. He then reminded Council the DDA meets this week to discuss the new Farmers Market
Manager contract with SLARA. He then reminded everyone of Ladies Night this Friday the 12,

FIRE CHIEF REPORT
Cory Armstrong of the SLFD congratulated the Mayor and Councilmembers. He then stated they will be
getting the new gear from the Firehouse Subs grant soon and 8 people will be getting measured on the

23" He then stated the challenge coins were delivered today and they can be purchased at the same rate
as the PD ¢oins.
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POLICE CHIEF REPORT

Chief Sovik congratulated the new members and Council and the members that were re-elected as well as
the outgoing members. He is looking forward to working with everyone. He then stated there were no
issues with the downtown trick or treating event or the regular trick or treat. He stated they gave out
candy in the different subdivisions and took some pictures of costumes and it will be in the yearly report.
He then congratulated the Girls South Lyon East Cross-Country Team, they escorted them through the
downtown area before they went to their meet and they came in 13% and it was a good meet. He then
mentioned that the South Lyon High School Football team remains undefeated. Chief Sovik stated the
No Shave November is still happening, for charity and they have received a donation from a
councilmember and we will continue our charity fundraising. He then,stated the Police Officers that are

- .. . 0
participating donated at least $50.00 to participate and it is for a }Q%Z{/ﬁuse. We also sent a few officers

o

to Colonial Acres club house for the live auction event they h%o//.}%{turday. They had a good time.

Councilmember Kivell stated there were a lot of happy peo;}e@@e Officers were going through the
. . . /(/////// .

subs and giving out candy. Chief Sovik stated they gav bout 1;800,pieces of candy.

7
4
e outabout 1’ /O .
Councilmember Kurtzweil stated she is impressed wi “he /’%/’B/’

‘thé:community Gonitacts the Police Departments

i) Ui, :
make, not many other departments follow through 1) ///,-/’{g/{/h/ {{i;%/(} he started the community
contact program when he became Police Chief. P@Z/S/////t{ted we wanted to be mof%?gvolved with the

that. Chief Sovik s

community, even when we just go into businesses an&g}'ptroduce ogyelves and tel %ﬁ:em to contact the PD
if they have any issues with anyone or anything. He statéd’it is a/q;l/lcfk couple minuté thing that means a
lot. He then stated they also go into sut;/g//}///}slons and check@/;/l//}/,///tf people, it is intentional contacts, we
help people change tires, and if they fali@/o/%ﬁ%@ve assist pick’i’ng%em up. We want our community to

now we are here and we do care about our ¢itizéns%nd having a‘pyitnership, which is very important.
Councilmember Hansen stated he wanted to ag/ﬁ///}nk l]lm;;}}/%/}ecallse hi
lifted up to get the candy fro e andhe th

e

’ . Ay s%//}d///%%lghtels got a kick out of being
om the officer in the patrol car ks

anks’him again for doing that and

o SR Ly o 7 :
allowing his officers t%}%@]af%@gllmembe@v%%%% Jus ///h}f’s‘e little things make people feel a
little better about inter{t/_;g}//i/'/’/éps with offiters. Chief%ﬁ}}){ﬁ}yéiid we only fave one chance to make a first
impression. . %

i
7

2

W

/\/ﬁ'//?;f//t/g Hauling Con
City Manager Zélenak stated the ¢

/4 . .
1g to move forward with an RFP for waste hauling

o later than March 28, 2022. He then stated we recently received a

letter from GFL reque ;})/g///to ext/g%% ?the current coqtrac;t, which would raise the rates b_) 4.5% beginning
July 2022. He further sta{é;q(/i//ale 5 upplied Council with the letter from GFL along with the copy of the

draft RFP. He then stated Mllg/// 7:§ap0 from RRRASOC and Sam Caramagno from GFL are here for any
questions. Mr. Caramagno stated our contract is due in June and he is asking for an opportunity to extend
the contract. He realizes we had some service issues earlier in the year that had to do with staffing
issues, but he believes that has been corrected. This year was a trying time as for most people in the
service industry. Councilmember Kurtzweil stated she wants to clarify that this contract is asking for a
4.5% increase as of July. She then asked what was the issue with providing the timely issue this past
spring. Mr. Caramagno stated it was hard to hire enough employees when the government subsidies were
being given out, it was hard to get workers and to get them to come to work. He stated the employees
were making between $17-$21 an hour and they are now at $23-$24 and it was a challenge. He thinks
they can now stabilize their workforce. Councilmember Kurtzweil stated if they had a union, they could
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lock in their labor costs, but without a union you cannot. She then stated some employers will be seeing
more employee shortages if the vaccine mandate goes through, The increases may need to happen again,
if you don’t have a fixed labor cost. Mr. Caramagno stated everyone has had to increase wages and they
are competitive. Some employees have been bouncing from one company to the next, but he believes
their issues have been stabilized. Mr. Csapo of RRRASOC stated there is a third way of looking at this.
The context of this should be does the waste hauler provide adequate service that is adequate to the
residents. There were some issues over the summer, but he considers that an anomaly in terms of their
overall service reputation it is as good as it gets. The service challenges felt by GFL over the summer
was not unique to GFL nor, to South Lyon. If you spoke with anyone across the state, there were issues
all over, not just with labor shortage, but with mechanics, and truck p }rts Also, the demand for service
has increased as well. With more people staying home, workmg fr@ ome and doing more projects all
makes a difference. Mr. Csapo stated you have to look at if G ///// the staffing and service issues in
order and if so, this is a good contract. You can always 20 ¢ %{ Q/"// b,}/// but there probably wouldn’t be a
significant decrease in cost. He stated you could negotlate urrent, ; oposal. He stated there is
another alternative, the city can notify GFL no earlle ha }0 days, tha%h//j /mty intends to extend the
contract with the current terms, The problem is m/}‘.e ///f seeing a 4,5% in¢y 188 ase you would see the 2%
increase, but costs are going up in this and many 1 gd industries. There is a p({ /ﬁl/blllty that GFL could
walk away because it wouldn’t pay for them to sign a ;2% He then.stated there aé%ther issues that can
e %
ot her commumtles’do Alternatively,

be discussed, such as keeping yard waste later into the ye /
W K. ® // i
the city could offer adding 2 more week gf yard waste, a ,//// / ncrease or changingthe term between

L /?%
3-7 years. If you look at other communi ,1 xsg s, the 01 contract is comparable,

Councilmember Kennedy stated it has been/ c /// efi ing time and i, would hate to think that we gave up
// W //// 7,
on a good company of multiple years due to sho nig; of ssues. He further stated he is interested in
’// / i f///f?//

extending the yard waste/;nt 1) ":991nber as weli//ds cons

oo ing th e/offer for the 2,000 recycling
:”<IV§/ ave abou’té/?

/ﬁ”%/'ﬁf ”ZV

g 7 yolm ca j “The RFP is thorough but he

. .. i W, g -/// i

didn’t see the 01'1g1113l’c n/t ct. He th:e/n clarified /Ifg/ /e{/:{fh/c rrent;’/cz/éﬁtract GFL will pick up appliances
and the Iemovmg of the T ///”//611 is handl/d by GFL, he é Iso confirmed there are penalty clauses in case

& stated he most part, he sees the GFL employees ensure
; //d/ riveway and they don’t leave it in the street or

// /2/:/ a1l boxes™ iUshe St ////;Ei////d operating procedure. He also clarified we have

a superva in our area thﬁ/ls respon51 ¢ to getting back with the city right away if there are any issues

//// /// / ////
/g///,/p ck up. He then /// /// the current contract has provisions for leakmg hydraulic

liquid or othér 1 eal
¢
happy with the current service. Cg

are makmg .:ﬂ‘i

at .

. . 5 Ay

keeping the option for the/ 1@9/ ;}nﬁs is a good idea. He further stated we didn’t have any issues before
the staffing issue came up. Cot}/

901llllelnber Kurtzweil stated she hasn’t spoken with many people with
issues with service, but she is trying to find a medium on the increase. The city is going to be proposing a
bond for roads and they are already paying more for everything. She looks at all the increases our
residents will pay with this new economy. She would feel better is we can lower the 4.5%. She further
stated she isn’t that interested in lengthening the time for yard waste pick up. Councilmember Kivell
stated the difference between 4.5% and 4% is approximately $8.00 per homeowner. Discussion was held
regarding where yard waste is dumped in the winter. Mr, Caramagno stated yard waste companies have
extending their time on how late in the year they accept yard waste and now it is to the middle of

December. It was a consensus of Council that City Manager Zelenak meet with Mr. Caramagno to
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discuss moving forward with the contract with a lower percentage increase, along with the increase in
yard waste pick up and bring an agreement back to Council.

2. SEMCOG representative and alternate
CM 11-5-21 MOTION TO NOMINATE COUNCILMEMBER KENNEDY AS REPRESENTATIVE
Motion by Kurtzweil, supported by Kivel!
Motion to reappoint Councilmember Kennedy as SEMCOG representative
ROLL CALL VOTE: Kurtzweil- Yes
Mosier- Yes
Hansen- Yes
Kivell- Ye
Kennedyf{fiz

Dilgi/e8: ,
.
"///9/5‘/5/‘% es . 3
ON CARRIED UNA II}};/.//O%USLY
£ /////%// 77 ////
/ﬁm ////%///, "///////l
CM 11-6-21 MOTION TO APPROVE COUNCILMEMBER DIfe RS ALTERNATE

Motion by Kennedy, supportecl,};‘i/éfi’}}/}/%g;w:g]a %%///%’7

Motion to approve Councilmemby@,l) -as SEMCOC ]ternate
E % 3 U,
ROLL CALL VOTE: ///'//% %I%Yes /%/;//////
U i
o Kw//elf%ﬁ@s %/Q/y
‘-%%Moswr-" o
Z///’urtzw{ /% v
fansen~Yes £ 4

enn/edy- Yes
 Pelchit:. Yes
i 7

ON:CARRIED UNANIMOUSLY

otion by Kennedy, Stpp:
e 7 N &
nto nominate Cot

) ;,;._///;nnedy as Mayor Pro Tem
© Hansen- Yes

Kivell- Yes

Dilg- Yes

Kennedy- Yes

Mosier- Yes

Kurtzweil- Yes

Pelchat- Yes

MOTION CARRIED UNANIMOUSLY

BUDGET- No discussion was held

PUBLIC COMMENT- No public comment

MANAGER’S REPORT
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City Manager Zelenak stated at the next Council meeting we will be having our yearly MERS
presentation and at a future meeting the Historical Society will be coming to Council to discuss their
future plans for placing a barn in the Historical Village. City Manager Zelenak stated we are moving
forward with 501 McMunn and the contractor has begun work on identifying the asbestos and other
hazardous material and will be followed by the removal of the material and then demolition. City
Manager Zelenak stated the Pontiac Trail Drainage Study has begun with the inventory of the public
utilities associated with the study. The kick-off meeting was held last week and he will keep Council
posted and we hope the report is completed in February 2022. He then stated the grading on Section 11 in
the Cemetery has begun and should be done in the next few weeks. He also stated the We Go Swing
installation has begun at McHattie Park and they will be finishing 1n/t e next couple of weeks. He then
updated Council on the DPW Operations and Maintenance Managgi éasmon He stated they have
promoted an internal candidate, Jeff Archey in the new budgeted//’“f/ ion and we will be advertising for
the new vacant laborer position immediately. He then stat / ’/ /gan Downtown Association
Conference was last week and he was a speaker, dlscussmg 4smg am municipal finance.

7 b
COUNCIL COMMENTS / ////%////
Councilmember Mosier thanked Clerk Deaton and»a)) ‘the staft at City Hall for / é/’//}}ng the Election done
and it was a long day for everyone and she appremates//a/v/l//l their effo 1s. %%//%
A ////'/ . /////4///
Councilmember Hansen thanked every//”//”f/or welcoming hl//////y Council and all the volunteers and folks

Elect10n sgaty essly and he would have liked to see a

that helped get all the votes counted and’h han //////
bigger turnout, but it is an off-election yeaf //%He h//:}/}hanked Chle 2 9Vlk for allowing his officers to pass
i< humbled to B/////mﬁ this position and looking

out candy on Halloween and hlS children love/d it. s hy
o i, 3
forward to serving the residéfit§iof, the city and looks for\v//} 1 head.

7 k. r o yed
///%/ - D /;///%é/ '/////

¢4
Councilmember Dilg tha Pked the ouit /ng COUII(;'{I'[II'{]' ibers and she congratulated Mayor Pelchat and

g D
Councilmember Kivell fo’//fhen re- electlon as well//é/ ewly elected Councﬂmembers Hansen and
Mosier. She stated this w1ll

‘//
our commum

of Pi
§ /
york on th et on/ She then stated she is excned about Ladies
any mdlca{ 16h, we should have a great turnout and a productwe

people still believe he” asth tg/ offer our community and he hopes to make that evident. He then
thanked everyone that runsvfhe ol }/EI/OHS He further stated it is great that when you are speaking with
someone and they mention W h -'p/eop]e complain about the security of our elections. He further stated it
was wonderful in talking with the Clerk, when she gave him an example of what the process is when
someone wants to spoil an absentee ballot and to vote in person, the levels they go through to ensure that
is their signature and all the information is proper, it isn’t just a simple matter of someone handing in a
ballot and you just give them one without proper checking, and he was happy he was able to explain that
to people. We have a very secure election system, Michigan in particular and South Lyon especially.
They are good at what they do and they take it seriously. He then stated his father-in-law had been the
DPW Director in Northville for 25 years, and he also was the assistant fire chief there and unfortunately,

we lost him last Friday and it has been difficult for the family and he was a stand-up guy and an example
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of anything you would want to be working in a municipal environment. He cared for the City of
Northville as he cared for his own yard. He was a lovely caring man and he will be missed.

Councilmember Kurtzweil thanked Rose Watton for her time on City Council and now as she moves on
to a new career challenge, she will no doubt show the same commitment and dedication to frontliners and
first responders. She then wished luck to Rose on her continued success, not only in life but for caring for
those most in need and searching for hope and comfort. She then stated Rose left an important gift in the
city which was her support and perseverance for the installation of the swing for disabled children in
McHattie Park. She will be appreciated for her great commitment to those less fortunate.

Councilmember Kurtzweil stated we will see Carl around town coll/}tmg data for your projects and
reporting back to Council his thoughts and impressions which i 15 a /mterestlng and best wishes to

him. She then welcomed our two new Councilmembers and %/fo rward to their input and
participation in the deliberative process and collectively sol 1 ,/&s./m governance that improves the
community and enhances the lives of our residents. She h ed éh/éfwould like to have coffee or

lunch with them so she can personally welcome them /0 91 councﬂ She/then thanked all the Election

workers and she went to each poll location and pers /nall thanked all of thel{/f’/ She further stated she

/

disagrees with Councilmember Kivell because Mlé/J)jg/an does have safe and s/{/”f elections, except for

Wayne County which has become a national dlsgrace%//'l" hank goo}ness we aren t‘xﬁ/”)lat boat. She has
Aonsifn "

worked very hard behind the scenes on the integrity o akland County nd have had

///// L
communications with our City Clerk o WVatious issues th ( {5 }é/{p/l ast year, to ensure%é weren’t having

// U
any issues and she has confidence that //{;{//’ )/ th ose co/,/// s here in the city. The city has the

safest elections and they always have beel ’(@1 volume ,//9 'the management team that has

’/
ahways been in place to ensure our electlons%{“e sa fe,/ Qﬁ /;t nd SGC{I//{E//‘ ithout voter fraud. She then
thanked everyone that assjstéd’ k you //é//”Al exa ////é/i%/ﬁff r utilr/% ur name out there, it isn’t
,y/ i ///d /Q /o

easy and she welcomed t

,/// 7, /, o,
///// ) b1

Councilmember Kennedy 9011g ated/MayOI elcha /t on his re-election and he stated he received more
votes than any other M / Z// did // // st7 ye{/{ﬁ// He then congratulated Councilmember Kivell
on his re-elegfion ///////’ /o/{/ / // {/ lot more to bring to the table. He then

p /’///////’////////// ’/// A ’//////// .
welcome Mosi 110 / /en to Council L /d he is looking forward to fresh ideas and fresh
per spec( vé and he w1shes/t/ ///// // /thelr upcommg/tenns He knows they will be there to help build

///

on some sugcesses Council h cady re ghzed and help create new ones going forward. He then
thanked Coﬁnc ember Dilg fdr/;a/kmg on ///e resp0n51b111ty of becoming the SEMCOG alternate and he
looks forward t6'working with her«/)//nce agam He then thanked the mayor and fellow Councilmembers
for having faith in himto become tj} next Mayor Pro Tem. He is honored and he will do his best to fulfil
the obligation for the & // u ext term. He then reminded everyone of the Ladies Night event on
Friday of this week. Het /Z//// Ir}g} d everyone on Saturday November 13" South Lyon Nutrition will
be having their grand openir )t : at 100 and a ribbon opening at 11:00 and they are located in the King
Plaza on Pontiac Trail. He then reminded everyone artists are still needed for the Wellhead Protection’s
2021 South Lyon’s Art contest, the drawings are due on November 22", There are cash prizes available

and residency is not a requirement. They are looking forward to all the entries for the new logo.

Mayor Pelchat thanked Carl Richards and Rose Walton for their 4 years of service to our community and
he enjoyed working with them and wished them the best. He then congratulated Councilmembers Kivell,
Hansen and Mosier on their win of their elections and he is looking forward to working with them the
next 2 years, He then thanked the voters of South Lyon for trusting him to lead for another term and he
looks forward to working toward the solutions for the city for the next 2 years. He then thanked Bob

11/8/2021



Martin for his tireless efforts with the concerts in the park, he will be leaving that position before the start
of the next year and we appreciate all of his efforts. Mayor Pelchat reminded everyone that this Friday is
going to be a great night for our community. The Ladies Night Out will be a great event as well as a
regional high school playoff at the South Lyon High School, the 11-0 Lions will be playing Portage
Central at 7:00 pm and he suggests you get there early, and ticket sales online only on the school district
website. He then stated if you can’t make it to the game, WHMI will be broadcasting live from the game.
He encourages everyone to check it out.

ADJOURNMENT
CM 11-8-21 MOTION TO ADJOURN
Motion by Kurtzweil
Motion to adjourn meeting at 9:00 p.m.

VOTE:

Respectfully submitted,

K

Mayor Dan Pelchat

i
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AGENDA NOTE

Consent Agenda Item # 1

MEETING DATE: November 22, 2021
PERSON PLACING ITEM ON AGENDA: Police Chief/ DDA Director
AGENDA TOPIC: Holiday Spectacular Parade (Formerly Cool Yule)

EXPLANATION OF TOPIC: A request was received, on behalf of the South Lyon
DDA, for a permit for the Holiday Spectacular Parade on December 4, 2021. The

requested permit necessitates closures of affected portions of Warren St., Whipple St,
Lafayette, McHattie St, McMunn St, and Dorothy St between 5:00 p.m. and 8:00 p.m.

MATERIALS ATTACHED AS SUPPORTING DOCUMENTS:
Parade/Demonstration Application, Approval of Road Closure form, Hold Harmless
agreement, Parade Route, Rules & Regulations and Safety Requirements Sheet

POSSIBLE COURSES OF ACTION: Approve/Do Not Approve the requested road
closures for the event

SUGGESTED MOTION: Motion by , supported by

to approve the closure of Warren St., Whipple St, Lafayette,
McHattie St, McMunn St, and Dorothy Street between 5:00 p.m. and 8:00 p.m.

on December 4, 2021; and to approve the resolution authorizing the City Clerk to make
application to the Road Commission for Oakland County on behalf of the City of South
Lyon for the necessary permits related to the closure of Lafayette Street between Whipple
St. and McHattie St on December 4, 2021 at 5:00 p.m.

04/26/21



Motion by , Supported by

Resolved That Lisa Deaton, City Clerk/Treasurer is hereby authorized make application to
the Road Commission for Oakland County on behalf of the City of South Lyon in the County
of Oakland, Michigan for the necessary permits to conduct the 2021 Holiday Spectacular
Parade on December 4, 2021 at 5:00 p.m. and the related road closures:

Lafayette Street between Whipple Street and McHattie Street

and that the City of South Lyon in the County of Oakland, Michigan will faithfully fulfill all permit
requirements, and shall save harmless, indemnify, defend and represent the Board against any
and all claims for bodily injury or property damage, or any other claim arising out of or related to
operations authorized by such permits as issued.

| hereby certify that the foregoing is a true and complete copy of a resolutions adopted by the City
Councll of the City of South Lyon, County of Oakland, State of Michigan, at a regularly scheduled
meeting of November 22, 2021, and that said meeting was conducted and public notice of said
meeting was given pursuant to and in full compliance with the Open Meetings Act, being Act 267,
Public Acts of Michigan, 1976, and that the minutes of said meeting were kept and will be or have
been made available as required by said act.

Lisa Deaton
City Clerk/Treasurer



o Date(s) of Event:

Pa rade/Ev.ént Application

12/4/21 |
Applicant’s Name: Nathan Mack - Phii: 248-437-1735

Holiday Spectacular (Formerly Cool Yule)

Name of Event:

"Bus;lness/OrganIzatlon Name: South Lyon DDA
335 S. Warren St,, South Lyon MI

248-437-1735.

Prestdent/CEO Responsible for-,Event: Nathan Mack Phi: 94?-777—9355

Event Start Date and Time: 10am (road close @ 5PM) AM /PM

Event End Date and Time: 8PV : AM /PM

' Business Address:

Business Phone Numbher:

Approximate number of persons attending: 1500
25-30

Approximate number and types of vehicles:

10

Approximate number and types of animals:

25

Amount of space maintained between all units in parade:

Route to be traveled (Include Street Names and turning directions) or area to be utilized:

**Please attach a map of the ar_tea'ar_ldfor route that will be utilized during the event**
A map is attached. Parade wili start at N. Wairen St. (Bartiett Elementary), to Whipple 8t. (east), to Lafayette St. {south)

to McHattie St. (west) to MoMunn 81, (south}, to Dorothy St {east). Flre lane to be maintained at all times during the event

et/ ] ), T AL

Applicants Signature and Date =5 M')T—%Mba Responsible Party’s Signature and Date

4 Ll LA apitsy

|_'7 PD 7 FD I DPW B/City Hall Chlef Christopher Sﬁk Date




South Lyon Police Department
219 Whipple St
South Lyon, Ml 48178
Ph: (248) 437-1773
Fx: (248) 437-0459

Parade/Event Insurance Requirements

The applicant/organization must provide a separate hold harmless agreement and certificate of
insurance and documentation of the following at the time of application.

1.) Commercial General Liability Insurance: The applicant shall procure and maintain during the
life of this permit, commercial general liability insurance on an occurrence basis with limits of
liability not less than $1,000,000 per occurrence and aggregate,

2.) Motor Vehicle Liability: The applicant shall procure and maintain during the life of this permit,
Motor Vehicle Liability Insurance including Michigan no-no fault coverages, with limits of
liability not than $1,000,000 per occurrence combined single limit for bodily injury and
property damage. Coverage shall include all owner vehicles, all non-owned vehicles and all
hired vehicles.

3.) Liguor Liability: If alcohol beverages will be served, the applicant shall provide proof of liquor
Liability coverage with limit not less than $1,000,000 per occurrence and aggregate; name the
City of South Lyon as additional insured.,

4.) Additional Insured: Commercial General Liability, Motor Vehicle Liability and Liquor Liability as
described above shall include an endorsement stating that the following shall be additional
insured; The City of South Lyon, al! elected and appointed officials, all employees, volunteers,
all boards, commissions, authorities, and board members. It is understood and agreed by
naming the City of South Lyon as additional insured, coverage afforded is considered to be
primary and any other insurance the City of South Lyon may have in effect shall be considered
secondary and/or excess.

5.) Cancellation Notice: All Liability insurances as described above, shall include an endorsement
stating, “It is understood and agreed that 30 days, 10 days for non-payment of premium,
advance written notice of cancellation, non-renewa!, reduction and/or material change shall be
sent to City Manager, Paul Zelenak 335 S. Warren, South Lyon, MI 48178,

6.) Proof of Insurance Coverage: The contractor or its subcontractors shall provide the city of
South Lyon at the time the contracts are returned for execution, the certificates and policies as
listed. 1.) One copy of Certificate of Insurance for Workers Compensation. 2.) One copy of
Certificate of Insurance for Commercial General Liability. 3.) One copy of Certificate of
Insurance for Vehicle Liability. 4.) Original policy or original binder pending issuance of policy
for Owners and Contractor Protective Liability Insurance. 5.} Certified copies of all policies
mentioned above will be furnished if requested.

7.) If any of the above coverages expire during the term of this contract, the contractor or its
subcontractors shall deliver renewal certificates and/or policies to City of South Lyon at least
10 days prior to the expiration date.



South Lyon Police Department
219 Whipple St.
South Lyon, Ml 48178
Ph: (248) 4371773
Fx: (248) 437-0459

Hold Harmless

To the fullest extent permitted by law the Nathan MaCk/SOUth Lyon DDA
{Name of applicant/organization)
agrees to defend, pay on behalf of, indemnify, and hold harmless the City of South Lyon, its
elected and appointed officials, employees, volunteers, and other working on behalf of the
City of South Lyon against any and all claims, demands, suits, or loss, including all costs
connected therewith, and for any damages which may be asserted, claimed, or recovered
against or from the City of South Lyon by reason of personal injury, including bodily injury or
death and/or property damage including loss of use thereof which arises out of, or is in any
way connected or associated with this event. You and/or the organization that holds
responsibility will be held liable for the conduct of the event and each of its participants.

YA 11/16/21

Signhature Date
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RULES AND REGULATIONS

o

10,

il

12,

13

14,
15,

All entries must have lights on them, including walkers, vehicles, animals, etc.

No entries will be accepted without committee approval. No applicants will be

considered after November 25, 2021

The committee reserves the right to reject any entry that it considers inappropriate, not ingood
taste, or not in the best interest of the parade.

Entries representing a political organization, candidate, or controversia! issue will

not beconsidered.

Maximum height for floats and vehicles is 13° and maximum width is 8’ 6.

Maneuvers, drills, routines, etc. can slow down and interrupt the flow of the parade, so
remember tocontinually move forward, We do not want to take away from your creativity. Just
please be aware the parade must always be moving forward.

If participants are collecting donations along the parade route, please remember that
peopleattending the parade must stay off the street. Participants must go to them for
donations.

All entries must be properly identified, including banners, signs, etc.

All literature -- such as flyers, brochures, pamphlets, etc. -- must be approved by the
comnitteebefore the event.

Drivers of motor vehicles must be at least 18 years old, with a valid driver’s license and
current pafinsurance.,

. Please limit use of sirens and horns, and respect other participants in regard to volume of

music (ifapplicable). :
Those in charge of animals are responsible for cleaning up after them (pooper-scoopers may
havelights, as well).

. All parade participants are required to conduct themselves in a manner that does not infringe on

therights of those people who live in or along the parade route and staging area.
No solicitation of any kind is allowed during event.
No Santa’s -- we have invited the real one and he will be attending!

SAFETY REQUIREMENTS

1.
2.

3
4.

wn

o%

All parade units must maintain a distance of at least 25 feet between the units around then.
Throwing of candy along the parade route is prohibited. Candy can be dropped in front of
thechildren or handed directly to them.

Open flame and live fire on any float is prohibited.

No straw or hay can be used on any float.

Fueling of generators during the parade is prohibited. Fuel cans are not allowed on the entry,
butcan be stored in the pulling vehicle. (Fuel containers shall be “safety type cans” with self-
closinglids).

All floats must carry an easily-accessible five pound (2A ~ 40BC rated) ABC Dry
Chemical extinguisher. Pull pin shall have a safety seal and the gauge must be in the
“green” area,

Alcohol beverages are not allowed in the staging area, on the float or during the parade.
SMOKING IS PROHIBITED on or near entries.

Please place generators in a well-ventilated area on your entry. Maintain a minimum of 18
inchesclearance between combustibles and generators.



Downtown Seuth, QW

" Coliday pectucalo -

Saturday, December 4
10am-9pm
10:00 Candy Cane Hunt - McHattie Park
10-3 Christmas in the Country Holiday Shop - South Lyon High School
10-9 Downtown shops open
10-2 Live Reindeer - Olmstead Place Courtyard (N. of Venue)
10:30-12:30 Lunch with Santa - Lake St. Tavern
11-1 Cookies & Milk with Santa - South Lyon Hotel
11:00 Holiday Family Fun - pick up your entries for the Santa Hat Hunt
& Festival of Trees contest at the Information Booth
2-4 Visit with Santa - Venue parking lot
3-8 Chili and hot dogs - VFW Hall
4-8 Warming fires - Farmer's Market lot
4:30-7:30 Christmas House Tour - 216 E. Lake St.
5-6 Ice sculpture demonstration - Norm's Total Automotive
5-8 Christmas at the Village - Kiwanis tree sale, visit with Santa,
bake sale - Historic Village
6:00 Holiday Spectacular Lighted Parade
6:30 Tree Lighting - Historic Village

7-7:45 Dance Spectacular - Corner of Lafayette St./Lake Stem,
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Local Charitable Donations:

Active Faith is accepting new/unused personal hygiene items in
the Farmer's Market lot
Sparrow Freedom Foundation is accepting new/unused winter
gear (hats, gloves, blankets, scarves, socks, hoodies, etc) in the

Venue parking lot

The Christmas House is accepting canned goods for tour entry

This event is brought to you
by the South Lyon DDA

additional information can be found at
www.facebook.com/downtownsouthlyon




CDBG Public Hearing

MEETING DATE: November 22, 2021
PERSON PLACING ITEM ON AGENDA: City Manager
AGENDA TOPIC: Setting CDBG Public Hearing

EXPLANATION OF TOPIC: Each year the U S Department of Housing and Urban
Development (HUD) provides funds to jurisdictions throughout the country for projects
that meet their national objectives. Here in South Lyon we receive funds from HUD via
Oakland County. This coming year our tentative allocation will be $30,225 Last year the
City designated the funds to be used for the Senior Center and Haven. The 2022 CDBG
application deadline for receiving CDBG Funds is Friday, December 17, 2021. On
October 29, 2021 the City published notice of the CDBG Public Hearing, which tonight
gives the opportunity for hearing public comments relating to allocating those funds in
South Lyon.

MATERIALS ATTACHED AS SUPPORTING DOCUMENTS: 2022 CDBG Public
Hearing Notice, and tentative South Lyon allocation.

REQUIREMENTS OF TONIGHTS PUBLIC HEARING:

Open the Public Hearing
Hear any Public Comments
Close Public Hearing.

LATER ON TONIGHTS MEETING AGENDA: We will present and vote on the 2022
CDBG Allocation.
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Spring, 2021

South Lyon, City of

In care of:

Municipal Employees' Retirement System of Michigan
1134 Municipal Way

Lansing, Michigan 48917

This report presents the results of the Annual Actuarial Valuation, prepared for South Lyon, City of (6315) as of
December 31, 2020. The report includes the determination of liabilities and contribution rates resulting from
the participation in the Municipal Employees’ Retirement System of Michigan (“MERS”). This report contains
the minimum actuarially determined contribution requirement, in alighment with the MERS Plan Document,
Actuarial Policy, the Michigan Constitution, and governing statutes. South Lyon, City of is responsible for the
employer contributions needed to provide MERS benefits for its employees and former employees.

The purposes of this valuation are to:

¢ Measure funding progress as of December 31, 2020,

e Establish contribution requirements for the fiscal year beginning July 1, 2022,

e Provide information regarding the identification and assessment of risk,

e Provide actuarial information in connection with applicable Governmental Accounting Standards Board
(GASB) statements, and

* Provide information to assist the local unit of government with state reporting requirements.

This valuation assumed the continuing ability of the plan sponsor to make the contributions necessary to fund
this plan. A determination regarding whether or not the plan sponsor is actually able to do so is outside our
scope of expertise and was not performed.

The findings in this report are based on data and other information through December 31, 2020. The valuation
was based upon information furnished by MERS concerning Retirement System benefits, financial transactions,
plan provisions and active members, terminated members, retirees and beneficiaries. We checked for internal
reasonability and year-to-year consistency, but did not audit the data. We are not responsible for the accuracy
or completeness of the information provided by MERS.

One Towne Square | Suite 800 | Southfield, Michigan 48076-3723




South Lyon, City of
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Page 2

The Municipal Employees’ Retirement Act, PA 427 of 1984 and the MERS’ Plan Document Article VI sec. 71
(1)(d), provides the MERS Board with the authority to set actuarial assumptions and methods after
consultation with the actuary. As the fiduciary of the plan, MERS Retirement Board sets certain assumptions
for funding and GASB purposes. These assumptions are checked regularly through a comprehensive study,
called an Experience Study. Studies were completed in 2018 and 2020, and are the basis of the economic and
demographic assumptions and methods currently in place. Updated economic assumptions were adopted by
the MERS Retirement Board at the February 28, 2019 board meeting and were effective with the

December 31, 2019 annual actuarial valuation. At the February 27, 2020 board meeting, the MERS
Retirement Board adopted demaographic assumptions effective with the December 31, 2020 annual actuarial
valuation, which will impact contributions beginning in 2022.

The Michigan Department of Treasury provides required assumptions to be used for purposes of Public Act
202 reporting. These assumptions are for reporting purposes only and do not impact required contributions.
Please refer to the State Reporting page found at the end of this report for information for this filing.

For a full list of all the assumptions used, please refer to the division-specific assumptions described in table(s)
in this report, and to the Appendix on the MERS website at:
http://www.mersofmich.com/Portals/0/Assets/Resources/AAV-Appendix/MERS-

2020AnnualActuarialValuation-Appendix.pdf

The actuarial assumptions used for this valuation, including the assumed rate of investment return, are
reasonable for purposes of the measurement.

This report reflects the impact of COVID-19 experience through December 31, 2020. It does not reflect the
ongoing impact of COVID-19, which is likely to influence demographic and economic experience, at least in
the short-term. We will continue to monitor these developments and their impact on the MERS Defined
Benefit and Hybrid plans. Actual future experience will be reflected in each subsequent annual valuation, as
experience emerges.

This report has been prepared by actuaries who have substantial experience valuing public employee
retirement systems. To the best of our knowledge the information contained in this report is accurate and
fairly presents the actuarial position of South Lyon, City of as of the valuation date. All calculations have been
made in conformity with generally accepted actuarial principles and practices, with the Actuarial Standards of
Practice issued by the Actuarial Standards Board, and with applicable statutes.

David T. Kausch, Rebecca L. Stouffer, and Mark Buis are members of the American Academy of Actuaries.
These actuaries meet the Academy’s Qualification Standards to render the actuarial opinions contained herein.
The signing actuaries are independent of the plan sponsor. GRS maintains independent consulting agreements
with certain local units of government for services unrelated to the actuarial consulting services provided in
this report.

The Retirement Board of the Municipal Employees' Retirement System of Michigan confirms that the System
provides for payment of the required employer contribution as described in Section 20m of Act No. 314 of
1965 (MCL 38.1140m).

(GRS
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This information is purely actuarial in nature. It is not intended to serve as a substitute for legal, accounting or
investment advice.

This report was prepared at the request of the MERS Retirement Board and may be provided only in its
entirety by the municipality to other interested parties (MERS customarily provides the full report on request
to associated third parties such as the auditor for the municipality). GRS is not responsible for the
consequences of any unauthorized use. This report should not be relied on for any purpose other than the
purposes described herein. Determinations of financial results, associated with the benefits described in this
report, for purposes other than those identified above may be significantly different.

If you have reason to believe that the plan provisions are incorrectly described, that important plan provisions
relevant to this valuation are not described, that conditions have changed since the calculations were made,
that the information provided in this report is inaccurate or is in anyway incomplete, or if you need further
information in order to make an informed decision on the subject matter in this report, please contact your
Regional Manager at 1.800.767.MERS (6377).

Sincerely,

Dot T25at.

David T. Kausch, FSA, FCA, EA, MAAA

Robace™S Sed)

Rebecca L. Stouffer, ASA, FCA, MAAA

Wl B..:

Mark Buis, FSA, FCA, EA, MAAA
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Executive Summary

Funded Ratio

The funded ratio of a plan is the percentage of the dollar value of the actuarial accrued liability that is covered
by the actuarial value of assets. While funding ratio may be a useful plan measurement, understanding a plan’s
funding trend may be more important than a particular point in time. Refer to Table 7 to find a history of this
information.

12/31/2020 12/31/2019
Funded Ratio* 65% 66%

* Reflects assets from Surplus divisions, if any.

Throughout this report are references to valuation results generated prior to the 2018 valuation date. Results
prior to 2018 were received directly from the prior actuary or extracted from the previous valuation system by
MERS's technology service provider.

South Lyon, City of (6315) - 2020




Required Employer Contributions

Your required employer contributions are shown in the following table. Employee contributions, if any, are in
addition to the employer contributions.

Effective for the December 31, 2020 valuation, the MERS Retirement Board has adopted updated demographic
assumptions. Changes to these assumptions are effective for contributions beginning in 2022. Effective with
the 2019 valuation, the MERS Retirement Board adopted updated economic assumptions. The combined
impact of these assumption changes may be phased in. This valuation reflects the second year of phase-in for
the economic assumption update and the first year of phase-in for the demographic assumption update. The
remaining combined phase-in period is four years for all assumption changes.

By default, MERS will invoice you based on the amount in the “No Phase-in” columns. This amount will be
considered the minimum required contribution unless you request to be billed the “Phase-in” rates. If you wish
to be billed using the phased-in rates, please contact MERS, at which point the alternate minimum required
contribution will be the amount in the “Phase-in” columns.

Percentage of Payroll Monthly $ Based on Projected Payroll
Phase-in No Phase-in Phase-in No Phase-in Phase-in No Phase-in Phase-in No Phase-in
Valuation Date:| 12/31/2020 | 12/31/2020 | 12/31/2019 | 12/31/2019 | 12/31/2020 | 12/31/2020 | 12/31/2019 | 12/31/2019
July1, July1, July1, July 1, July 1, July1, July 1, July 1,
Fiscal Year Beginning: 2022 2022 2021 2021 2022 2022 2021 2021
Division
01 - AFSME - - - -3 19,311 $ 20,397 | § 18,574 | § 19,597
02 - Pol/Fire - - - 4 13,512 15,447 14,776 15,574
10-Non Union - - - ¢ 11,630 12,550 11,641 12,556
11 - Clerical - - - — 2,677 3,346 2,175 2,397
20- Command 26.52%| 28.88% 23.21% 24.52% 12,314 13,409 8,285 8,753
Total Municipality -
Estimated Monthly Contribution s 59,444 | § 65,549 | § 55,451 | $ 58,877
Total Municipality -
Estimated Annual Contribution 5 713,328 | § 786,588 | $ 665,412 | § 706,524

Employee contribution rates:

Employee Contribution Rate
Valuation Date: 12/31/2020 12/31/2019

Division
01- AFSME 2.50% 2.50%
02 - Pol/Fire 1.50% 1.00%
10 - Non Union 1.27% 1.27%
11- Clerical 2.50% 2.09%
20 - Command 2.00% 2.00%

The employer may contribute more than the minimum required contributions, as these additional
contributions will earn investment income and may result in lower future contribution requirements.
Employers making contributions in excess of the minimum requirements may elect to apply the excess
contribution immediately to a particular division, or segregate the excess into one or more of what MERS calls
“Surplus” divisions. An election in the first case would immediately reduce any unfunded accrued liability and
lower the amortization payments throughout the remaining amortization period. An election to set up Surplus
divisions would not immediately lower future contributions, however the assets from the Surplus division
could be transferred to an unfunded division in the future to reduce the unfunded liability in future years, or to
be used to pay all or a portion of the minimum required contribution in a future year. For purposes of this
report, the assets in any Surplus division have been included in the municipality’s total assets, unfunded
accrued liability and funded status, however, these assets are not used in calculating the minimum required
cantribution.

South Lyon, City of (6315) - 2020 -7-




MERS strongly encourages employers to contribute more than the minimum contribution shown above.

Assuming that experience of the plan meets actuarial assumptions:

® To accelerate to a 100% funding ratio in 10 years, estimated monthly employer contributions for
the fiscal year beginning in 2022 for the entire employer would be $91,901, instead of $65,549.

How and Why Do These Numbers Change?

In a defined benefit plan, contributions vary from one annual actuarial valuation to the next as a result of the
following:

e Changes in benefit provisions (see Table 2),
e Changes in actuarial assumptions and methods (see the Appendix), and

e Experience of the plan (investment experience and demographic experience); this is the difference
between actual experience of the plan and the actuarial assumptions.

These impacts are reflected in various tables in the report. For more information, please contact your Regional
Manager.

Comments on Investment Rate of Return Assumption

A defined benefit plan is funded by employer contributions, participant contributions, and investment
earnings. Investment earnings have historically provided a significant portion of the funding. The larger the
share of benefits being provided from investment returns, the smaller the required contributions, and vice
versa. Determining the contributions required to prefund the promised retirement benefits requires an
assumption of what investment earnings are expected to add to the fund over a long period of time. This is
called the Investment Return Assumption.

The MERS Investment Return Assumption is 7.35% per year. This, along with all of our other actuarial
assumptions, is reviewed at least every five years in an Experience Study that compares the assumptions used
against actual experience and recommends adjustments if necessary. If your municipality would like to explore
contributions at lower assumed investment return assumptions, please review the “what if” projection
scenarios later in this report.

Assumption Change in 2020

A 5-year experience study analyzing historical experience from 2013 through 2018 was completed in February
2020. In addition to changes to the economic assumptions which took effect with the fiscal year 2021
contribution rates, the experience study recommended updated demographic assumptions, including
adjustments to the following actuarial assumptions: mortality, retirement, disability, and termination rates.
Changes to the demographic assumptions resulting from the experience study have been approved by the
MERS Retirement Board and are effective beginning with the December 31, 2020 actuarial valuation, first
impacting 2022 contributions. A complete description of the assumptions may be found in the Appendix to
the valuation.

Comments on Asset Smoothing

South Lyon, City of (6315) - 2020 -8-




To avoid dramatic spikes and dips in annual contribution requirements due to short term fluctuations in asset
markets, MERS applies a technique called asset smoothing. This spreads out each year’s investment gains or
losses over the prior year and the following four years. This smoothing method is used to determine your
actuarial value of assets (valuation assets), which is then used to determine both your funded ratio and your
required contributions. The (smoothed) actuarial rate of return for 2020 was 8.17%, while the actual market
rate of return was 12.70%. To see historical details of the market rate of return, compared to the smoothed
actuarial rate of return, refer to this report’s Appendix, or view the “How Smoothing Works” video on the
Defined Benefit resource page of the MERS website.

As of December 31, 2020, the actuarial value of assets is 97% of market value due to asset smoothing. This
means that the rate of return on the actuarial value of assets should exceed the actuarial assumption in the
next few years provided that the annual market returns exceed the 7.35% investment return assumption.
When all assumptions are met, contribution rates are expected to stay approximately level as a percent of
payroll (dollar amounts are expected to increase with wage inflation of 3.0% each year).

If the December 31, 2020 valuation results were based on market value instead of actuarial value:

¢ The funded percent of your entire municipality would be 66% (instead of 65%); and

® Your total employer contribution requirement for the fiscal year starting July 1, 2022 would be
$753,684 (instead of $786,588).

Alternate Scenarios to Estimate the Potential Volatility of Results
("What If Scenarios")

The calculations in this report are based on assumptions about long-term economic and demographic
behavior. These assumptions will never materialize in a given year, except by coincidence. Therefore, the
results will vary from one year to the next. The volatility of the results depends upon the characteristics of the
plan. For example:

e Open divisions that have substantial assets compared to their active employee payroll will have more
volatile employer contribution rates due to investment return fluctuations.

® Open divisions that have substantial accrued liability compared to their active employee payroll will
have more volatile employer contribution rates due to demographic experience fluctuations.

e Small divisions will have more volatile contribution patterns than larger divisions because statistical
fluctuations are relatively larger among small populations.

e Shorter amortization periods result in more volatile contribution patterns.

Many assumptions are important in determining the required employer contributions. In the following table,
we show the impact of varying the Investment Return assumption. Lower investment returns would result in
higher required employer contributions, and vice-versa. The three economic scenarios below provide a
quantitative risk assessment for the impact of investment returns on the plan’s future financial condition for
funding purposes.

The relative impact of the economic scenarios below will vary from year to year, as the participant
demographics change. The impact of each scenario should be analyzed for a given year, not from year to year.
The results in the table are based on the December 31, 2020 valuation, and are for the municipality in total,
not by division. These results do not reflect a phase-in of the impact of the new actuarial assumptions.

Itis important to note that calculations in this report are mathematical estimates based upon assumptions

South Lyon, City of (6315) - 2020




regarding future events, which may or may not materialize. Actuarial calculations can and do vary from one
valuation to the next, sometimes significantly depending on the group’s size. Projections are not predictions.
Future valuations will be based on actual future experience.

Lower Future Lower Future Valuation
12/31/2020 Valuation Results Annual Returns Annual Returns Assumptions
Investment Return Assumption 5.35% 6.35% 7.35%
Accrued Liability S 25,691,097 | S 22,661,309 | S 20,136,318
Valuation Assets® S 13,003,502 | § 13,003,502 | $ 13,003,502
Unfunded Accrued Liability $ 12,687,595 | $ 9,657,807 | $ 7,132,816
Funded Ratio 51% 57% 65%
Monthly Normal Cost S 32,789 | S 24,093 | S 17,624
Monthly Amortization Payment S 74,254 | $ 60,926 | S 47,925
Total Employer Contribution® $ 107,043 | $ 85,019 | $ 65,549

! The Valuation Assets include assets from Surplus divisions, if any.

2If assets exceed accrued liabilities for a division, the division may have an overfunding credit to reduce the division’s
employer contribution requirement. If the overfunding credit is larger than the normal cost, the division’s full credit is
included in the municipality’s amortization payment above but the division’s total contribution requirement is zero. This
can cause the displayed normal cost and amortization payment to not add up to the displayed total employer
contribution.

Projection Scenarios

The next two pages show projections of the plan's funded ratio and computed employer contributions under
the actuarial assumptions used in the valuation and alternate economic assumption scenarios. All three
projections take into account the past investment experience that will continue to affect the actuarial rate of
return in the short term.

The 7.35% scenario provides an estimate of computed employer contributions based on current actuarial
assumptions, and a projected 7.35% market return. The other two scenarios may be useful if the municipality
chooses to budget more conservatively, and make contributions in addition to the minimum requirements.
The 6.35% and 5.35% projection scenarios provide an indication of the potential required employer
contribution if these assumptions were met over the long-term.

South Lyon, City of (6315) - 2020
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Valuation Fiscal Year Estimated Annual
Year Ending | Beginning | Actuarial Accrued Funded Employer
12/31 7/1 Liability Valuation Assets’ Percentage Contribution
7.35%" - NO PHASE-IN
2020 2022 S 20,136,318 | S 13,003,502 65% S 786,588
2021 2023 S 20,900,000 | $ 13,800,000 66% S 794,000
2022 2024 S 21,800,000 | $ 14,600,000 67% S 809,000
2023 2025 S 22,600,000 | $ 15,800,000 70% S 793,000
2024 2026 S 23,300,000 | S 16,800,000 72% S 778,000
2025 2027 S 24,000,000 | S 17,700,000 74% S 783,000
6.35%" - NO PHASE-IN
2020 2022 S 22,661,309 | $ 13,003,502 57% S 1,020,228
2021 2023 S 23,500,000 | 13,700,000 58% S 1,040,000
2022 2024 S 24,400,000 | § 14,500,000 59% S 1,060,000
2023 2025 S 25,200,000 | § 15,700,000 62% S 1,050,000
2024 2026 S 26,000,000 | 5 16,800,000 65% S 1,040,000
2025 2027 S 26,700,000 | S 17,800,000 67% S 1,040,000
5.35%" - NO PHASE-IN
2020 2022 S 25,691,097 | S 13,003,502 51% S 1,284,516
2021 2023 S 26,600,000 | S 13,600,000 51% S 1,310,000
2022 2024 S 27,500,000 | S 14,300,000 52% S 1,340,000
2023 2025 S 28,400,000 | S 15,700,000 55% S 1,330,000
2024 2026 S 29,200,000 | S 17,000,000 58% S 1,320,000
2025 2027 S 29,900,000 | S 18,000,000 60% S 1,330,000

! Represents both the interest rate for discounting liabilities and the future investment return assumption on the Market

Value of assets.

% Valuation Assets do not include assets from Surplus divisions, if any.
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Table 2: Benefit Provisions

01 - AFSME: Closed to new hires

Benefit Multiplier:

Normal Retirement Age:
Vesting:

Early Retirement (Unreduced):
Early Retirement (Reduced):

Final Average Compensation:
Employee Contributions:

DC Plan for New Hires:

Act 88:

2020 Valuation

2019 Valuation

2.50% Multiplier (80% max)
60

10vyears

55/25

50/25

55/15

Syears

2.50%

2/1/2018

Yes (Adopted 11/3/1969)

02 - Pol/Fire: Closed to new hires

Benefit Multiplier:

Normal Retirement Age:
Vesting:

Early Retirement (Unreduced):
Early Retirement (Reduced):

Final Average Compensation:
Employee Contributions:

DC Plan for New Hires:

Act 88:

2020 Valuation

2.50% Multiplier (80% max)
60

10vyears

55/25

50/25

55/15

S5years

2.50%

2/1/2018

Yes (Adopted 11/3/1969)

2019 Valuation

2.50% Multiplier (80% max)
60

10vyears

55/25

50/25

55/15

Syears

1.50%

4/1/2018

Yes (Adopted 11/3/1969)

10 - Non Union: Closed to new hires

Benefit Multiplier:

Normal Retirement Age:
Vesting:

Early Retirement (Unreduced):
Early Retirement (Reduced):

Final Average Compensation:
Employee Contributions:

DC Plan for New Hires:

Act 88:

2020 Valuation

2.50% Multiplier (80% max)
60

10 vyears

55/25

50/25

55/15

5years

1.00%

4/1/2018

Yes (Adopted 11/3/1969)

2019 Valuation

2.50% Multiplier (80% max)
60

Byears

55/25

50/25

55/15

Syears

1.27%

1/1/2018

Yes (Adopted 11/3/1969)

2.50% Multiplier {80% max)
60

8years

55/25

50/25

55/15

Syears

1.27%

1/1/2018

Yes (Adopted 11/3/1969)

South Lyon, City of (6315) - 2020 -15-



11 - Clerical: Closed to new hires

Benefit Multiplier:
Normal Retirement Age:
Vesting:

Early Retirement (Unreduced):

Early Retirement (Reduced):

Final Average Compensation:
Employee Contributions:

DC Plan for New Hires:

Act 88:

2020 Valuation

2019 Valuation

2.50% Multiplier (80% max)
60

10 years

55/25

50/25

55/15

Syears

2.50%

3/1/2018

Yes (Adopted 11/3/1969)

20 - Command: Open Division

Benefit Multiplier:
Normal Retirement Age:
Vesting:

Early Retirement (Unreduced):

Early Retirement (Reduced):

Final Average Compensation:
Employee Contributions:
Act 88:

2020 Valuation

2.50% Multiplier (80% max)
60

10 years

55/25

50/25

55/15

Syears

2.09%

3/1/2018

Yes (Adopted 11/3/1969)

2019 Valuation

2.50% Multiplier (80% max)
60

10vyears

55/25

50/25

55/15

Syears

2.00%

Yes (Adopted 11/3/1969)

2.50% Multiplier (80% max}
60

10 years

55/25

50/25

55/15

Svyears

2.00%

Yes (Adopted 11/3/1969)

South Lyon, City of (6315) - 2020
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Table 3: Participant Summary

2020 Valuation 2019 Valuation 2020 Valuation
Average | Average
Annual Annual Average| Benefit | Eligibility
Division Number| Payroll' |Number| Payroll* Age | Service’ | Service®
01 - AFSME
Active Employees 141s 941,791 151 $ 918,533 43,5 12.6 12.6)
Vested Former Employees 2 38,387 3 66,914 51.2 15.3 21.9
Retirees and Beneficiaries 11 288,179 9 260,058 66.9)
Pending Refunds 1 0
02 - Pol/Fire
Active Employees 7158 622,997 8ls 670,884 48.5 21.6 22.3
Vested Former Employees 0 0 0 0 0.0 0.0 0.0
Retirees and Beneficiaries 7 122,656 7 122,656 68.4
Pending Refunds 2 2
10- Non Union
Active Employees 21s 181,830 3|8 246,132 51.9 24.3 24.3
Vested Former Employees 5 53,143 5 53,143 53.9 6.4 13.6
Retirees and Beneficiaries 8 290,152 8 290,152 69.1
Pending Refunds 4 3
11- Clerical
Active Employees 2:1'8 101,646 2]s 87,804 57.5 13.2 13.2
Vested Former Employees 0 0 0 0 0.0 0.0 0.0
Retirees and Beneficiaries 6 98,688 6 98,688 68.0
Pending Refunds 5 5
20 - Command
Active Employees 5|18 517,446 41s 397,788 48.6 25.7 25.7
Vested Former Employees 1 38,280 1 38,280 45,6 17.8 17.8
Retirees and Beneficiaries 1 67,839 1 67,839 68.6
Pending Refunds 0 0
Total Municipality
Active Employees 30 $ 2,365,710 32| $ 2321141 47.0 17.7 17.9
Vested Former Employees 8 129,810 9 158,337 52.2 10.1 16.2
Retirees and Beneficiaries 33 867,514 31 839,391 68.0
Pending Refunds 12 10
Total Participants 83 82

Annual payroll for active employees; annual deferred benefits payable for vested former employees; annual benefits
being paid for retirees and beneficiaries.

Descriptions can be found under Miscellaneous and Technical Assumptions in the Appendix.
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Table 4: Reported Assets (Market Value)

2020 Valuation 2019 Valuation
Employer and Employer and

Division Retiree! Employee’ Retiree® Employee?
01- AFSME S 3,738,007 | S 165,016 | $ 3,386,891 | S 150,228
02 - Pol/Fire 2,949,882 89,696 2,866,037 107,679
10- Non Union 2,786,481 81,766 2,651,772 79,196
11 - Clerical 1,010,024 22,491 954,110 36,943
20 - Command 2,408,974 120,839 1,766,687 84,978
Municipality Total® S 12,893,369 | $ 479,808 | § 11,625,498 | $ 459,024
Combined Assets® $13,373,176 $12,084,522

Reserve for Employer Contributions and Benefit Payments.
Reserve for Employee Contributions.

Totals may not add due to rounding.

The December 31, 2020 valuation assets (actuarial value of assets) are equal to 0.972357 times the reported
market value of assets (compared to 1.013179 as of December 31, 2019). Refer to the Appendix for a
description of the valuation asset derivation and a detailed calculation of valuation assets.
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Table 7: Actuarial Accrued Liabilities - Comparative Schedule

Unfunded
(Overfunded)
Valuation Date Actuarial Percent Accrued

December 31 Accrued Liability Valuation Assets Funded Liabilities
2006 7,484,995 | S 5,645,947 75% 1,839,048
2007 8,026,181 6,230,762 78% 1,795,419
2008 9,075,100 6,652,636 73% 2,422,464
2009 9,805,033 7,229,085 74% 2,575,948
2010 10,402,369 7,824,448 75% 2,577,921
2011 11,143,466 8,383,278 75% 2,760,188
2012 11,604,233 8,850,370 76% 2,753,863
2013 12,141,556 9,416,876 78% 2,724,680
2014 13,449,214 9,931,172 74% 3,518,042
2015 14,840,169 10,305,462 69% 4,534,707
2016 15,590,665 10,787,327 69% 4,803,338
2017 16,363,409 11,427,567 70% 4,935,842
2018 17,359,423 11,810,125 68% 5,549,298
2019 18,599,406 12,243,784 66% 6,355,622
2020 20,136,318 13,003,502 65% 7,132,816

Notes: Actuarial assumptions were revised for the 2008, 2009, 2010, 2011, 2012, 2015, 2019 and 2020 actuarial

valuations.

The Valuation Assets include assets from Surplus divisions, if any.

Years where historical information is not available will be displayed with zero values.

Throughout this report are references to valuation results generated prior to the 2018 valuation date.
Results prior to 2018 were received directly from the prior actuary or extracted from the previous
valuation system by MERS'’s technology service provider.
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Tables 8 and 9: Division-Based Comparative Schedules

Division 01 - AFSME

Table 8-01: Actuarial Accrued Liabilities - Comparative Schedule

Unfunded
(Overfunded)
Valuation Date Actuarial Percent Accrued

December 31 Accrued Liability | Valuation Assets Funded Liabilities
2010 S 3,440,471 | $ 2,579,141 75% S 861,330
2011 3,708,511 2,736,627 74% 971,884
2012 3,803,340 2,873,820 76% 929,520
2013 3,896,120 3,061,905 79% 834,215
2014 4,385,994 3,203,437 73% 1,182,557
2015 4,781,427 3,211,196 67% 1,570,231
2016 4,931,980 3,250,213 66% 1,681,767
2017 5,003,141 3,362,869 67% 1,640,272
2018 5,405,803 3,442,956 64% 1,962,847
2019 5,640,870 3,583,735 64% 2,057,135
2020 5,976,826 3,795,132 63% 2,181,694

Notes: Actuarial assumptions were revised for the 2010, 2011, 2012, 2015, 2019 and 2020 actuarial valuations.

Table 9-01: Computed Employer Contributions - Comparative Schedule

Active Employees Computed Employee
Valuation Date Annual Employer Contribution
December 31 Number Payroll Contribution® Rate’
2010 16| S 814,745 14.83% 1.23%
2011 16 825,208 15.71% 1.23%
2012 16 820,436 16.08% 1.23%
2013 17 853,395 15.11% 1.23%
2014 16 710,251 19.53% 1.23%
2015 15 726,019 23.46% 1.23%
2016 16 808,272 22.93% 1.23%
2017 16 834,168 21.33% 2.50%
2018 16 951,771 $18,639 2.50%
2019 15 918,533 $ 19,597 2.50%
2020 14 941,791 $ 20,397 2.50%

1 For opendivisions, a percent of pay contribution is shown. For closed divisions, a monthly dollar contribution is shown.
2 For eachvaluation year, the computed employer contribution is based on the employee rate. If the employee rate
changes during the applicable fiscal year, the computed employer contribution will be adjusted.
Note: The contributions shown in Table 9 for the 12/31/2015 through 12/31/2020 valuations do not reflect the phase-in
of the change in contribution requirements associated with the new actuarial assumptions. The full contribution without

phase-inis shown in Table 9 above.
See the Benefit Provision History, later in this report, for past benefit provision changes.

Years where historical information is not available will be displayed with zero values.
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Division 02 - Pol/Fire

Table 8-02: Actuarial Accrued Liabilities - Comparative Schedule

Unfunded
{Overfunded)
Valuation Date Actuarial Percent Accrued

December 31 Accrued Liability | Valuation Assets Funded Liabilities
2010 S 2,165,598 | § 1,580,636 73% S 584,962
2011 2,380,367 1,722,033 72% 658,334
2012 2,544,835 1,862,267 73% 682,568
2013 2,573,181 1,930,008 75% 643,173
2014 3,004,646 2,207,453 74% 797,193
2015 3,417,339 2,385,610 70% 1,031,729
2016 3,644,116 2,587,869 71% 1,056,247
2017 3,963,032 2,827,916 71% 1,135,116
2018 4,321,387 3,020,783 70% 1,300,604
2019 4,525,440 3,012,906 67% 1,512,534
2020 4,416,120 2,955,555 67% 1,460,565

Notes: Actuarial assumptions