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Regular City Council Meeting
January 10, 2022
Agenda

7:30 p.m. Call to Order

Pledge of Allegiance
Roll Call
Approval of Minutes: December 13, 2021
Approval of Bills
Approval of Agenda
Consent Agenda
1. 2022 City Council Meeting Schedule
2. Lake Street Cruise-In 2022
3. Board of Review Retirement — Gary Beasley
4. Board of Review Appointment — Judy Seybert
5. Budget Amendments

Public Comment

Discussion - Downtown

Fire Chief Report
Police Chief Report

Unfinished Business

New Business
1. Administration Building Renovation — Presentation
2. Emergency Purchase of New Lift Station Pump for the Trotter’s Point Lift Station
3. Purchase of SCBA Equipment from Apollo Fire Equipment
4. SRO Agreement — South Lyon Community Schools

Budget

Public Comment
Manager’s Report
Council Comments
Adjournment

*Please see reverse side for rules of conduct for public comment at City Council meetings*



Rules of Conduct for Public Co_rr_i'ment at Council Meetings*

Members of the public may speak at a Council meeting upon recognition by the Mayor.
Public comment may -only occtr duritg periods designated on the agenda for public
comment or a public hearing, A person may speak for up to two (2) minutes during each
of the two public comment periods oi: agenda items or non-agenda items. Waivers of the
time requirement may only be granted in the diseretion of the Mayor, and waivers to speak
at a time otherthan a designated comment period may only be granted by the Council. Any
person wishing fo make a presentation longer than two minutes or requiring andio-visnal .
equipment is asked to contact the City Cleik requesting to appear on a future agenda.

A person may only address Councﬂ from the podium. Only one pesson may occupy the
podivm at a time. AH remarks areto be directed to the Mayor and Couneil. Speakers are
not o engage in direct dialog with o’cher meetmg attendees.

Any person-who violates the RuIes of Conduct, d:sturbs ths peace at the meeting, and/or
interferes with'the megeting may be warned, ordered to be seated, removed, and/or ticketed.

*This summatizes Council Resolution (4-18. Complets Rules, including guidelines for’
_ considering watvers, are available in the Council Chambers and from the City Clerk.



City of South Lyon
Regular City Council Meeting
December 13, 2021

Mayor Pelchat called the meeting to order at 7:30 p.m.
Mayor Pelchat led those present in the Pledge of Allegiance
Roll Call: Councilmembers: Dilg joined the meeting from South Lyon MI, Kurtzweil joined the meeting from
South Lyon MI, Councilmember Kivell joined the meeting from South Lyon, MI and Kennedy joined the meeting
from South Lyon MI, Mosier joined the meeting from South Lyon MI, and Hansen joined the meeting from South
Lyon MI.

Also present: City Manager Zelenak, Attorney Hamameh, Chief Sovik /
Finance and Benefit Administrator Tiernan, and Clerk/Treasurer Deg "/"

puty Chief Weir, DDA Director Mack,

M]NUTES

BILLS .
CM 12-2-21 MOTION TQ APPROVE THE 12 /’” ‘%&PRESEN% >
Motion by Kivell, supported by Kenned: as % % ////

Motion to approve the
VOTE:

extending the /P : o1 |
CM 12-3- 2,1@4%1 TO '?_"#3 AGHY
M

%y Kurtzweil, E <)
MOthl’i £ 3dd #3 under ,/ usines discussion relating to extending the performance deadline for
135E La% )
VOTE: / MOT%&J CARRIED UNANIMOUSLY

%
COI\IISEEIE A;}ENDA %//// ’
. nsider cancelling Degetibe
2. Motorfest 2022
CM 12-4-21 MOTION TO APPROVE CONSENT AGENDA
Motion by Kurtzweil, supported by Kennedy
Motion to approve the consent agenda as presented
VOTE: MOTION CARRIED UNANIMOUSLY

PUBLIC COMMENT- No public comment was made

DDA- Informational meeting in compliance with PA 57 of 2018
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Downtown Director Nate Mack made a brief powerpoint presentation which can be viewed on our website in its
entirety. *slides are attached* Mr. Mack stated the purpose is to comply with Michigan PA57 of 2018, which
offers guidance for DDA’s. He stated DDA meets the second Thursday at 8:00 a.m.

The Board of Directors are made up of a mix of downtown business owners, downtown residents, business
owners and property owners. He then explained the DDA is mainly funded by tax increment financing which
means it captures of an increase of property tax value over the base year the DDA was established which in South
Lyon was 2001 and this is due to building investments, building rehabilitations and inflation. As property values
rise, the DDA captures the increase in value and invests those funds back into the district. He further explained
the revenue of the DDA. As of June 30, 2021 they collected $48,496.00 and they also collected Farmers Market
sponsor vendor fees and grant funds in the amount of $20,177.00 He then explained the DDA expenditures as of
June 20,2021 which consisted of the Famers Market, operating expens ‘Gusonal improvements as well as other
things, made a combined total of $34,411.00 He then stated the D D éophy utilizes the four point approach
by Main Street America which is organization, design, promoti Do omic vitality. He then explained the
four-point approach in more detail. He then stated the city had f§ " e@n 2021 such as Ladies Night,
Farmers Market, Downtown Trick or Treating and the car ’ ”‘_f ys which th¢'Tgsidents really supported. Mr. Mack
stated the Farmers Market was very successful this yearde pi
being the market manager, although due to his hard é@;/ -
sponsorship dollars. Councilmember Kivell asked for ample of a miscellaneous/ex
to be 14% of the expenditures. Mr. Mack stated he believe///@%i‘;;}re was /é,geju; cthing that was paid with that line item
from the previous budget year. Councilmerfiber Hansen than%ﬁ%’ 14 ‘ 6r all his work wit é{/’ﬁvancing our
7 Y Z Z

J/% He then agdl

community and bringing the events to our do; vion,
downtown business owners know of the even%n {fiﬁ%
i the dowi '%business owners be aware of the
"

owners downtown and beforg ¢ ST A@

o o)
stated Council does a greaé%owin {/{, //2
.

2 them so’ : re knowledgeable and aware of
upcoming events. He then asked what Council d do//t{{;@e
events. Mr. Mack stated they }%@gn their Faok pa/g///, , y//f%cll asa 4”/2/, il list he has of all the business
é/g will send oma (’})/.the “know of upcoming events. He
/ g%lipport for th{/%} % sand by {ffr’;fng to the events. Councilmember
Kurtzweil asked why the deﬁ/lfﬁun real property tax le /// as 50 high for the 2019-2020. Councilmember Dilg
- U 7
stated she would like the DDA Bodr

barude Sh%%
@

A K :

nsider a way t{g;%eep residents downtown after the event, such as the
. %/%{/%/’%///; still %, but it seemed everyone left downtown after the
@

DISCUSSION. Bowntown
e /
Downtown Din%ﬁéfré/g}Nate Mack sta%ﬁf he Holi ,z%pectacular went very well, even though they had to make
some adjustments b c;fg} e the school$ v bre closed” There were people walking back and forth through the

downtown throughout ay. He spol  with some shop owners and they said they had a very busy day. He
9

then stated if we try gett%é'y// eople to s/ , downtown after the parade is something we will be looking at. We will
Tl e{/ %Ie then recognized a core group of people that ¢ itted many h of

ea b % gn core group of peop ommitted many hours
their time for the event, such as'X/ % sa Borgman, Tanya Nevitt, Linda Ross, Larry Ledbetter, Annie Vuillemot
and Ron Borgman. He then stated Dayna Johnston did a great job with the parade. He met weekly with all of
them and it couldn’t have happened without them and he thanks them. He then stated the Director for the South
Lyon Recreation Authority has submitted her resignation and this affects the Farmers Market partnership we were
going to enter into with SLARA, therefore we have posted the Farmers Market Manager on ZipRecruiter until
January 8", and we will hire that person in the same capacity as the previous Market Manager. He then stated the
DDA Board met last week and discussed the Farmers Market as well as joining a focus group with the South
Lyon Community Schools on January 27%,

FIRE CHIEF REPORT

12-13-2021



3

Deputy Chief Weir staied the graphics for the new F150 is completed and it is now in service and scheduled to get
lights and sirens installed, but they are backordered about 4 weeks. He stated the jeep it is replacing will have the
lights and sirens removed and we will post it for sale in the next month or two. We had a busy weekend with the
weather, there were 2 fallen trees that damaged houses along with a number of downed power lines. DTE has
been working to get everyone’s power back on. He then reminded everyone to go to a hardware store and
purchase carbon monoxide detectors, we are getting into the scason and they can save your life just as much as a
smoke detector can. He then thanked the city for involving them with the lighted parade, and they delivered Santa
to McHattie Park and the firefighters enjoy being involved in that.

POLICE CHIEF REPORT

Chief Sovik stated Dectective Tim Raap was given the Officer of the Ye#
the city for 22 years. This is his first time through the detective bure,
his work ethic is impeccable. He stated the generator project shf/
Christmas party on December 6 and they discussed the year 2 6 abyt things they can improve on and

od to the schls on Mona d Tuesday. He further

, 2 sl ;esource ofﬁce% hey were thankful.

: ' 0 for the memorial4gfindation. He further

s g Kids program ang | thanked the city council members for their
et nered withiEgby Coffee on Sunday the 11" for a few
S old dﬁfﬁ%a’c time agdthey raised $600.00 during that short
fagtner’ f%y//lth them. He then stated he

received 2 checks from MME / /// / amcrgsand for' 1e tasers they purchased. They are
expecting another one shofily

v 1aled last we v . //{gtty stress ﬁl with the Oxford incident and it hit
close to home and affected 1 2/% re than \% ought. .

e ‘£ hiad good discussions and we have accreditation
requirements that are coming d /?/

7 o1 1,
s monik 47}1eutenantak1’s father passed away, so there has been a lot
b AV % /// %’ .

oing on. We hay@ii #/iad that m ce//f/ W tyre thatheican remember. He reminded everyone of the
gowmg //%/%////5/////////@ ﬁ/z}/g gﬁ//g/x///ﬂ % m ryonc ol the
employee Eﬁ/}' 1eC progran /at pe I%%an take a a,;,,g//}}}}ag//e 1'if anyone needs to talk to someone. Chief Sovik
stated he reg ed a call from i;” uperi ent of Sout/}(él%on Schools and they discussed having an officer in

& o, 2 7 . . .

the middle schggls, e contacted%?e City Z@* er to let him know. He then met with the Superintendent and he
wanted to have ar@}ﬁcer in the sch: .as sootiigsipossible. They spoke about the responsibilities and the
compensation the sé%;}/l will pay to city. As'0f now we have a tentative verbal agreement while the written
contract is being writtet; further st%/}e they will pay wages, salaries, benefits and everything that comes with

cod
€ dehool ye // e further stated we do have an Officer in Millennium and Centennial
currently. He stated they wete figldin élls last week and it was very busy. He further stated we did some
.4 , .

the resylipito the Prosecutor s office for review. He sta?ted we have t.aken Ofﬁcer‘
Walton off the road and he is between the middle schools. He further stated he will be back acting as Detective
while the schools are closed for break. He then stated we had to take Detective Raap and put him back on the
road to cover Officer’s Walton spot. Our resources are short. Back in 2008 we had 18 officers and in 2009 we
lost one, then in 2014 we had one retire. We have been doing a lot more with a lot less. He further stated we
have one Officer that is dedicated to working on the accreditation process. Now that we have another officer that
will be dedicated to the schools and an officer goes down with a disability, we are going to be very shy on
covering the shifts. Tt was his plan for the next budget year to request a new full time Officer to assist or takeover
for the officer for the accreditation. We need to act sooner than later. He stated he has discussed the numbers
with Patricia, and the funds we will be receiving from the schools is more than enough to cover the cost of
bringing that person in. Councilmember Kivell asked if MMRMA is rewarding the city at all for the accreditation
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process. Chief Sovik stated they are not. We are looking into a large grant through the MACP. We will be
applying for a large grant to use for some of the things that were purchased. Councilmember Kivell asked about
the CSX Crossing. Chief Sovik stated 2 hours is unacceptable. He stated we used to be able to fine them, but we
can’t anymore. We do have some train sticks to prop the arms up, but we still have to stand there and watch for a
train to come. He further stated CSX doesn’t like ns doing that, but they know we have to. Councilmember
Kurtzweil stated she finds it is interesting the department is strapped for personnel and some of it is self-imposed.
You are now taking an Officer and putting them into the school district and we are losing a detective. She stated
the issue has never been about putting one of our officers in the school district, but the issue is financial
responsibility. The clash of the ideology of who is responsible for carrying the cost. She has and will argue that
is the school districts responsibility and it should come out of their budget. She wants to make sure the cost will
be covered by the schools. She wants to make sure every item in the P J{Bcontract is covered by the schools
because again, we are losing a detective. She then stated it should coff t of their budget. She further stated
sy got. While they are getting a new pool
'/4/ ted he has spoken with Paul and
for the c6§f to charge the schools. He further
. 5% o
schools and ¢el an obligation to participate.
_ ‘ohlract for covering the
remainder of the school year. Councilmember Kurtzwetl ‘tated the schpols need toé%their act together and
. Lo . _ w. N .
cover this cost as a line item in their budget. They need to poy/z ¢« for the safety @,%e children. She
further stated in the past we have had seniop? / e at are gotting taxed 1o death and now
they’ve got a tenth of a billion-dollar bond @é é’e}/ Oow paying anﬁ//;ge city will be asking for a bond for roads,
and property taxes are increasing. She furthe

and Astro turf, their priority should be safety in the schools. Cr
Patricia and we have taken all benefits and insurance into agf gy
b d

7

ens in Colonia

»
7,
r%faté//@/z@}schools are {” ting tens of thousands of dollars from the

state. She further stated Salem, Green Qak, No%:s el,d fuﬂ%/@g//;urther stated they should be paying

///%f%mk in;
for the school resource officer, gn iheiy need to usgithat person %/e 1) ted if any of the cost for the SRO
is in our budget, she will nof //({Zé/}%/%ff%// hief Sov%at%%%g%}/%u& ///g’%iscuss this around budget time
and if we have complaint; %/; e . { N We in e/ ?%ate and it necessary it goes to the

) . i hial
prosecutor’s office. Furtherd] neld with r e

h teachets fr the admifijtfy 3

. e ; - ;
[1stussion was | tding the cost of the SRO and the school’s
7 ),

[ 1in isn’t go %g/%to discuss the budget for the city and the school

responsibility. Councilmembert] 16
regarding the pro %ﬁﬁ/{”@ﬁ ds. e furthdf dated the positive nature of what the South Lyon

gr oIS a1l . oy
Police Depaﬁn///%//f///té%s/%}é%/{//{//%}/fzom ﬁ t//il the Pl%’%eﬂ//@gun locks to residents that may not have gun

locks. Ché///g//{ﬂc stated this i tive"/é//i e years ago @i they have hundreds of cases of locks and they will
never turn an fp@%ﬁ/away. Councf'/a ber {gﬁﬁedy stated he understands that he has worked with Patricia and he
has the cost of t '{?}ﬁcer and his sa’l{fj& and be/é//é?}} as it currently stands. He then stated the total obligation
goes to the schools %, gh is where it %?uld be. If/'{/gthen asked if we don’t have a signed contract, we may be
hiring a new person for%f;@? SR ngﬁ%d to make sure they are going to pay for that individual before we
backfill that position. He%fﬁé—’},,asked ) % we put someone in the schools, it could be a junior officer or the most
senior officer. Chief Sovik ;{{//f/éd ] %fl our officers are at top pay. Officer Walton was in the school before
2008 until it got pulled dueto b L uts, and they are covering his expense for the rest of the school year. He
further stated he is still looking to backfill the position for the officer that is now working on the accreditation full
time. He stated they will continue to have discussions with the superintendent. Councilmember Kivell stated the
real issue is equity, the full school district should be paying their fair share. He further stated Chief Sovik must be
feeling confident on the return investment for the accreditation for the community. He asked if it is driven for a
lack of liability or does it enhance the skill set of the officers they already hold. Chief Sovik stated with the police
reform coming down, we need to have the best policies, practices and guidelines in place to reduce lability. This
program ensures we are heading in the right direction and it will allow us to gain federal funding in the future. If
we aren’t accredited, we may not be eligible for all federal funds. He further stated it will also help with lawsuits
and as long as we have the best practices, there will be very few lawsuits. Transparency is another reason we
need to be accredited. There are many requirements to ensure the PD is performing at their best. Councilmember
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Kivell stated that makes sense, and it seems this is a very expensive enterprise to get people trained and it does
seem as though it will be a positive for us. Councilmember Dilg asked if an officer is accused of doing something
wrong while they are an SRO in a school and there is a lawsuit, they are still a city employee. Chief Sovik stated
yes, if anything happened, we would contact an outside a company for the investigation. He also stated he thinks
the school would be involved as well, because he would also be an employee of the school. Attorney Hamameh
stated he would be a South Lyon an employee and normally they would be hired through the school district as an
independent contractor, but she hasn’t seen the proposed contract. She further stated when she reviews contracts,
we always check with MMRMA for their analysis to incorporate into whatever agreement so we’ll do whatever
we can to protect the city. Councilmember Kurtzweil stated you need to have an indemnification and let the
school pay for the city’s defense.

UNFINISHED BUSINESS- None

NEW BUSINESS F»
1. Parks and Recreation Master Plan //// ///%

Kelly MclIntyre of CIB Planning discussed the parks & eatlon master plan thrgfigh 2022-2026. This is the

official document that will be used to guide the demsm/:/// de regardlr% the parks 1}%1’3 mty She stated the plan
K 7 di,

meets the state standard guidelines which is necessary to p{ /fo gr o We will no °a /%a public hearing

after having it available for minimum 30 de/}/y”)f r the public to//m/j)/s / he draft plan. Hgpinah Smith of CIB

Planning then gave a brief powerpoint prese }/ *Pl ease see t( //ed* She then explained the DNR now have

updated guidelines and the 2016-2021 plan h %}e //51 ed to mee ,j/ja gu1delmes She explained the

recreation inventory reflects each park and the ny reﬂ ct ts arks " as a detailed table that reflects the

amenities that are offered. Sh one of the bl gest chaél the req ;re ents is the accessibility of the

/

o
parks. It requires a detaﬂe% f%/ Ssessment /j}meet/ %\ d each one is rated based on the

grading system, She furt ated each must be &l ///// . Smith explained that they did have

public input. To do so we Iﬁ/ /)Jted the //Z eys 0111111 A ell as at different subdivisions and at City Hall. She
stated we had 160 responses. g Smith th /e ;lamed tﬁ/g ﬁoals and actions that are a part of the master plan,

%////

such as prov1d1 Yoo % meef G 1 ma}mtenance and operations. She further explained
having an z&t/- oot ’%///%/ t th t //{.ﬂ}/ ///fong-term goals. She then stated they have the
supportmg/@— ;

entation sfc/gf// e su L sponse:///%smblhty checklist, public input, notices, meeting
minutes and% solution. She tated % e planning to submit the plan to the DNR in February of 2022.
Councllmemberf{fw" ]1 stated on pa /1 the // i esorlbes the parks available to the community, but there is 2
miles of bike paths %@ ren 't accoun % or in the plan The potential for getting grant monies for them, it seems
it would be in our best" 1Wst to have; ccounted for. The path that runs north/south across the eastern border
of the water treatment plan /// d goe /{ to 8 Mile by Volunteer Park, and by South Street, by Mill and onto
Andover Creek Park. He ta e%ey are not on the list of parks. He is surprised it was over looked. Ms.
Smith stated we built off of Wh 4///% the previous plan, so it may not have been included in that plan either, It
is helpful to include as much as p0331ble

PUBLIC HEARING

Mayor Pelchat opened the public hearing at 8:47 p.m.

No public comment was made.

Mayor Pelchat closed the public hearing at 8:48 p.m.

Discussion was held regarding the process for adopting the resolution and adding the bike paths. Ms. Mclntyre
stated we can add it and bring it back to Council in January, or we could accept the resolution for the master plan
now, and we can still add the trails. City Manager Zelenak stated a correction on the map doesn’t change
anything in the master plan, it is just making a correction that shows existing pathways. Mr. Russell stated by
adopting this plan, it keeps us moving forward to the deadline and providing the narrative and map of the trails
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and we can always add an amendment. City Attorney Hamameh stated the city could move forward with the
resolution and have a note that it was noted and then, if necessary, later there could be an amendment made.

CM 12-5-21 MOTION TO APPROVE PARKS AND RECREATION MASTER PLAN 2022-2026
Motion by Kivell, supported by Hansen
Motion io approve the resolution 03-21 for the Parks and Recreation Master Plan 2022-2026 as discussed
during the meeting
ROLL CALL VOTE: Mosier- Yes
Kurtzweil- Yes
Dilg- Yes
Kivell- Yes
Kennedy- Yes
Hansen- Yes
Pelchat- Yes

, two natipnwide settlnts have been reached

: i
. . - ’ % 7, .
against the 3 largest pharmaceutical distributors, and the se/- aents ne re the d1str1bu/{/g to pay up to $21

billion dollars over 18 years. The City of S;ﬁf TLyon’s eligilg/jpate in the settle%/%i’ts. The settlement
. 0

2. Opioid Opt-In

& 58
information reflects that the city will receiv/mately 025 fp///e; ent of the 15% allocation, which is
approximately $31,000. %%» %/
CM 12-6-21 MOTION TO APPROVE RESOL@”& @) ”"‘ INTO%

SETTLEMENT %
Motion by Dilg, sup ?%Z/%//{%/ﬁﬁe/medy %

Motion to approve%% 'resolutlon/,//%@tmg n tohieg

ROLL CALL VOTE: % " Kemddy

\ Y M

/// / = lansen //25
%///%%% % //%/%%
///,/// é%//% %//////// Kl‘ll'tZ 1Yes

//// //// %/////A vell- Yes

% //% /é,,}g}/‘o/%zhat- Yes

M

% AOTION CARRIED UNANIMQUSLY

-
3. Extending agre 9% E Lake
A

hent wi

City Manager Zelenak state%i@% /%}/@//g]én with Dan Schwegler regarding the work being completed on 135 &
Lake Street. He further stated @%gl approved a resolution for a tax abatement, but it stated the work had to be
completed by December 31, 2021. " The owner shared with him that not everything will be completed and he is
asking Council to extend until June 30, 2022. He is hoping it will be quicker than that but unfortunately due to
the labor force issues, and the lack of product, he hasn’t been able to complete the job. He believes he will be
able to complete it early in 2022. He further stated he has already made a very large investment in the property
and this would just be an amendment to the original tax abatement.
CM 12-7-2] MOTION TO EXTEND COMPLETION DATE TO JUNE 30, 2022 FOR 135 E LAKE

Motion by Kennedy, supported by

Motion to extend the tax abatement construction completion date from December 31, 2021 to June 30,

2022 for the property at 135 E Lake Street
ROLL CALL VOTE: Kennedy- Yes
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Hansen- Yes

Kivell- Yes

Kurtzweil- Yes

Dilg- Yes

Mosier- Yes

Pelchat- Yes

MOTION CARRIED UNANIMOUSLY

BUDGET- No discussion was held

PUBLIC COMMENT- No public comment was made

MANAGER’S REPORT
City Manager Zelenak thanked Dan Schwegler for sitting thro g= e m% waiting for his agenda item. He
then stated at an upcoming meeting we will be dlscussmg at we will }artmpatmg mn with the schools at
the administration building. We will be outlining the co: e bid. He thenfs St d we applied for a federal

grant for work on Pontiac Trail and we just found out4 ,-l be receiving just ovel Zymillion dollars with a
C remmded Council to

U,
matching portion of approximately $400,000 as part of 4 ederal Aid Program.
provide him their list of goals and objectives for the 2022— ¢ O

information from the County regarding the “&%g of D1xboro 4 / coing to be a 5- mllll,éji dollar project and

is projected to be done in 2030 and we wou j///?/e oxnnately 20%.
/ //
COUNCIL COMMENTS /////%% ////////
Councilmember Kurtzweil w1s ryone a Mciry, Chri t nd she is” g forward to 2022 and the thing
about Christmas is that for 5@; ;//f}/} 5 i/ﬁ/;/ % ﬂ;sm :{eoplg//%%ue to recent events and it isn’t
about what is under the tre/,/, / s ab ;5///1; you ,7% }/ der S0 / /}*e else’s tree and it is about giving.
) Y )
Councilmember Kennedy wishét /éeveryo /////ﬁj%erry Chr1s s a Happy Hanukkah, a Joyous Kwanza or, in the
words of J erry St ghe Seintg Bl 5ho ;g yote, * appy Festivus for the rest of us” Have a great
/

holiday anc% /ﬁ:/% ) 5” // ’%/////// // %/i

L d N %
Councilmembe /Ij/%llg stated she x% / happy %@e the downtown businesses with all the shoppers and she hopes

everyone rement ;g; /s/to shop local. ™ then 1l d Dayna Johnston for the great job she did with the parade
and how she dealt w4 / 3]l the change{élat occurr/ She then thanked all the teachers and the support staff, to
/

have to go to work ever%///d%/ay d /’ keep it together for themselves, but to keep the children safe. With
everything they had to dezﬂ/@}h CoO d everything that is thrown at them and now having to deal with the
shooting that was close to hom dn @% all the false threats. It worries her for the mental health of the school

/ 7
staff. She is personally sorry fordl

/ad{mmstrators teachers, support staff, parents and children that have to have
this as a reality every day. We all need to remember that and give them the grace they need to get by every day.
She then wished everyone Happy Holidays.

Councilmember Kivell congratulated everyone involved with the Holiday Spectacular. It was great weather and
he saw a lot of shoppers throughout the day and people were happy to see the parade. He is sorry the high
schoolers couldn’t participate, but everyone still enjoyed it. After the parade everyone moved down to the
Historical Village for the rest of the entertainment. He then wished everyone Happy Holidays, it has been an odd
year, and getting to this point has been a struggle for some.
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Councilmember Hansen wished everyone a Merry Christmas, Happy Holidays and a Happy New Year. He is
looking forward to sceing everyone in person in January. He further stated he was at the ribbon cutting at the
Twisted Cork and it was great seeing city staff and council to welcome them to our community. He is very happy
and looking forward to the niew Italian restaurant coming in the summer.

Councilmember Mosier stated it was fun volunteering for the Holiday Spectacular and everyone needed it after
the Oxford incident. She then thanked Dayna Johnston for all her work on the parade and everything really came
together at the end.

Mayor Pelchat stated March 2020 everything hit the fan and this Council, the previous Council and city staff was
jerk Deaton and everyone involved, it
e then stated navigating the meetings
e further stated he doesn’t normally
anlyed everyone that stepped in for him.
He then thanked Dayna Johnston, the first responders and o geyolunteers. Mayor Pelchat stated
he will be taking on a new job, and he will be a new Da een Christmas ew Years and it will be a

{ . ng it pancake for no%////; e then wished everyone a
ieiforward to sceing everyo{é}/;%/://the new year.
y ///;////

.

Motion to adjourn the meeting at 9:32 p/

/
VOTE: M AlBI o
. ) o
- o .
Respectiully submitted, % %//% //// / ’///////Z‘/}

.
@ .

_ - «
o . ) Gy Clok L
yé i ///// //;,//// %%/% ./ City Clerk Lisa Deaton

Motion by Kurtzweil

Mayor Dan /////

12-13-2021
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December 2021 Payroll Reports

Department Total Pay
Administration S 55,117.59
Cemetery S -
Police S 196,596.34
Fire S 38,280.57
D.P.W. S 75,819.53
Water & Wastewater S 73,143.19
Total Wages S 438,957.22

*Please note 3 pay periods in the month of December 2021



AGENDA NOTE
Consent Agenda Item #/

MEETING DATE: January 10, 2022

PERSON PLACING ITEM ON AGENDA: Clerk

AGENDA TOPIC: 2022 City Council meeting schedule
EXPLANATION OF TOPIC: MCL 15.265(2) provides:

(2) For regular meetings of a public body, there shall be posted within 10 days after the first meeting of the public
body in each calendar or fiscal year a public notice stating the dates, times, and places of its regular meetings.

The City posts a notice outside on the city hall bulletin board that regular council meetings are held on the 2nd and
4th Mondays of each month.

A quick review of the calendar shows the following as Regular Council Meetings

JANUARY 10 & 24
FEBRUARY 14 & 28
MARCH 14 & 28
APRIL 11 & 25

MAY 9 & 23

JUNE 13 & 27

JULY 11 & 25
AUGUST 8 & 22
SEPTEMBER 12 & 26
OCTOBER 10 & 24
NOVEMBER 14 & 28
DECEMBER 12 & 26

A simple motion to approve the dates for regular council meetings on the 2nd and 4th Mondays of each month.
MATERIALS ATTACHED AS SUPPORTING DOCUMENTS: N/A
POSSIBLE COURSES OF ACTION: Approve the above listed Council meeting dates for 2022

SUGGESTED MOTION: Moved by, seconded by, to approve the dates for regular
council meetings on the 2nd and 4th Mondays of each month.



AGENDA NOTE

Consent Agenda: Ttem # 9\

MEETING DATE: January 10, 2022
PERSON PLACING ITEM ON AGENDA: Police Chief

AGENDA TOPIC: 1.ake Street Cruise-in 2022

EXPLANATION OF TOPIC: Ms. Deborah Cook, on behalf of the Lake Street Cruise-
in Committee, would like to host monthly cruise-in car shows on Lake Street and Wells
Street. The shows would be conducted on Lake St. between Lafayette St. and Reese St.,
and on segments of Wells St. from 6:30 p.m. to 9:30 p.m., (except Sept. 28 — closure at

4:30p.m.- 9 p.m.). She is requesting road closures on May 25, June 22, August 24, and
September 28, 2022.

MATERIALS ATTACHED AS SUPPORTING DOCUMENTS: Event Application,
FD Approval, Hold Harmless Agreement, Road Closure Resolution, (Insurance
Certificate forthcoming).

POSSIBLE COURSES OF ACTION: Approve/Do Not Approve the event and/or the
requested road closures.

SUGGESTED MOTION: Motion by , supported by

to approve the Lake Street Cruise-in application and
Resolve that Lisa Deaton, City Clerk/Ireasurer is hereby authorized to make application
to the Road Commission for Oakland County on behalf of the City of South Lyon in the
County of Oakland, Michigan for the necessary permits to conduct the Lake Street
Cruise-in on May 25, June 22, August 24, and September 28, 2022 and the related road
closures: Lake Street between Lafayette Street and Reese Street; N. Wells Street
immediately south of the north entrance to the Wells Street Parking Lot to the alley that
extends from S, Wells Street to Lafayette Street from 6:30 p.m. to 9:30 p.m., (except
Sept. 28 — closure at 4:30 p.m. — 9 p.m..), and that the City of South Lyon in the County
of Oakland, Michigan will faithfully fulfill all permit requirements, and shall save
harmless, indemnify, defend and represent the Board against any and all claims for bodily
injury or property damage, or any other claim arising out of or related to operations
authorized by such permits as issued.

01/10/22



November 11, 2021

Chief Sovik
South Lyon Police Dept.

Attached is our application package for the 2022 Lake Street
Cruise-In monthly, May, June, August, and September,
Wednesday shows.

Please note, we are requesting an earlier start time for the
Wednesday show in September, due to earlier sunset and
darkness. Our original start time was 6:00pm and would like to
start at 4:30pm, ending the show a half hour earlier at 9:00pm
instead of 9:30pm.

Please review and if you have any questions or need additional
information, I can be reached at 248-437-6353 (h) or .~ "Z-

-

This may be an item for the consent agenda at the next meeting
of the South Lyon City Council.

Thanks for your help and support.

oDobsral K (oot

Deborah K Cook
Lake Street Cruise-In Committee



Parade/Event Application

Date(s) of Event: May 25, Jun 22, Aug 24, & *Sep 52.8, 2022 (4th Wednesday, ng, June, August, and Sept)
Deborah K Cook Phi: 248-437-6353 / cell .

Applicant’s Name:

Applicant’s Address: ) 3 South Lyon, MI 48178

Name of Event: Lake Street Cruise-In Wednesday show

Business/Organization Name: Lake Street Cruise-In
. South Lyon, MI 48178

Business Address: —
248-437-6353

Business Phone Number:

phy: 248-437-6353

President/CEO Responsible f_é_)_r' Event: Douglas Cook

Event Start Date and Time: 6_:'3013"" AM/PM *Sep 28 Event start time: 4:30pm
9:30pm A'M/PM Event end time: 9:00pm

Event End Date and Time:

Approximate number of persons attending: unk.n

motorcycles

Approximate number and types of animals: na_

Amount of space maintained between all units in parade: /@

Route to be traveled {Include Street Names and turning directions) or area to be utilized:

**Please attach a map of the area and/or route that will be utilized during the event**
See attached map. The L.ake Stre{a_-t Cruise-In Wednesday show is a stationary car show located on; Lake St.

between Pontiac Trail and Reese St. and a portion of Wells St., -North of Lake St., and South of Lake St.

ebprads Contr 1Yk obuberah Conts  12/29/2)

Applicants Signature and Date Dehorah Caok Responsible Party’s Signature and Date  Deborah Cook

| Lhef (2
oo A0 LA oew B/Citv Hall Chief Christopher Sovik Date




Parade/Event l'nsurance Requirements

The applicant/organization must provide a separate hold harmiess agreement and certlflcate of
insurance and documentation of the following at the time of application.

1.) Commercial General Liability Insurance: The applicant shall procure and maintain during the
life of this permit, commertcial general liability insurance on an occurrence basis with limits of
liability not less than $1,000,000 per occurrence and aggregate.

2.) Motor Vehicle Liability: The applicant shall procure and maintain during the life of this permit,
Motor Vehice Liability Insurance including Michigan no-no fault coverages, with limits of
liability not than $1,000,000 per occurrence combined single limit for bodily injury and
property damage. Coverage shall include all owner vehicles, all non-owned vehicles and all
hired vehicles.

3.) Liquor Liability: If alcohol beverages will be served, the applicant shall provide proof of liquor
Liability coverage with limit not less than $1,000,000 per occurrence and aggregate; name the
City of South Lyon as additional insured. |

4.) Additional Insured: Commercial General Liability, Motor Vehicle Liability and Liquor Liability as
described above shall include an endorsement stating that the following shall be additional
insured; The City of South Lyon, all elected and éppointed officials, all employees, volunteers,
all boards, commissions, authorities, and board members. It is understood and agreed by
naming the City of South Lyon as additional insured, coverage afforded is considered to be
primary and any other insurance the City of South Lyon may have in effect shall be considered
secondary and/or excess.

5.) Cancellation Notice: All Liability Insurances as described above, shall include an endorsement
stating, “it is understood and agreed that 30 days, 10 days for non-payment of premium,
advance written notice of cancellation , non-renewal, reduction and/or material change shall
be sent to City Manager, Paul Zelenak 335 S. Warren, South Lyon, Ml 48178,

6.) Proof of Insurance Coverage: The contractor or its subcontractor’s shall provide the city of
South Lyon at the time the contracts are returned for execution, the certificates and policies as
listed. 1.) One copy of Certificate of Insurance for Workers Compensation. 2.) One copy of
Certificate of Insurance for Commercial General Liability. 3.) One copy of Certificate of
Insurance for Vehicle Liability. 4.) Original policy or original binder pending issuance of policy
for Owners and Contractor Protective Liability Insurance. 5.) Certified copies of all policies
mentioned above will be furnished if requested.

7.) Iif any of the above coverages expire during the term of this contract, the contractor or its
subcontractors shall deliver renewal certificates and/or policies to City of South Lyon at least
10 days prior to the expiration date.



Hold Harmless

To the fullest extent permltted by law the Lake Street Cruise-In
{Name of applicant/organization)
agrees to defend, pay on behalf of, mdemmfy, and hold harmless the City of South Lyon, its

elected and appointed officials, employees, volunteers, and other working on behalf of the
City of South Lyon against any and all claims, demands, suits, or loss, including all costs
connected therewith, and for any damages which may be asserted, claimed, or recovered
against or from the City of South Lyon by reason of personal injury, including bodily injury or
death and/or property damage including loss of use thereof which arises out of, or is in any
way connected or associated with this event. You and/or the organization that holds
responsibility will be held liable for the conduct of the event and each of its participants.

Deborak K Cook 122971

Signature Deborah Cook Date




Lake Street Cruise-In WEDNESDAY

m
4y denjuog

S aUOqI}oc

1RC

So. Lyon
Hotel

Whipple Street |

a B Ten
Penny

Godfre

| First Presbyterian
: Church

¢
!

a2

I =z
| o |
— % E Liber rty St

] T TITT

S - | [ Cotowasa | B [Potasen]

—

Seseon S
l




SOUTH LYON FIRE DEPARTMENT

217 Whipple Street, South Lyon, MI 48178
Phone: 248-437-2616 Fax: 248-437-3025
www.southlyonfire.com

FIRE DEPT.,
HICHIGAN

December 14, 2021

Christopher Sovik
Chief of Palice

219 Whipple Sireet
South Lyon, Mi 48178

RE: Lake: Street Cruise-In - Mondhly shows
May, June, August, and September, Wednesday evenings
South-Lyon, MI 48178

The South Lyon Fire Department is conducting an event review for the upcoming Lake Sireet
Crulse-In event. The proposed plan is requesting road closure of Lake Street between Pontiac
Trait and Reese Street, and a portion of Wells Street between East Liberty Street and Detroit
Street. The plan is estimating between 200-250 vehicles oh display for the show. The event is
proposed 1o take place from 6:30 pm to 9:30 pmon May 25, June 22, and August 24 of 2022,
September 28, 2022 is proposed fo start at 4:30 pm and end at 9:00 pm.

This review is conducted in accordance with the Intemational Fire Code {IFC) 2015 edition. |
recommend that this event be APPROVED, with the following conditions:
1. Fire access lanes 20 feet in width shall be maintained down each display street

2. Designated fire lanes shall remain unobstructed to allow for passage of fire, medical,
police apparatus and vehicles, as well as patrons

3. The authority of the Fire Department shall ensure compliance of fire and life safety
codes during the event

4. Hectical wiring shall be in conformance with Article 305 of NFPA 70 and the
International Fire Code (IFC) 2015 edilion

5. Fire hydrants shall not be obstructed and be accessible at all times

6. Sidewalks adjacent to the street display areas shall not be ebstructed so as to allow
unobstructed pedestrian traffic flow

/. Required exits shall be maintained at each of the barticade peints at the end of each
street, to-allow for the free passage of guests during the regular operating hours, and
in the event of an emergency

8. Exit discharge paths beyond the barricades shall be maintained to allow guests a safe
passage to an area of refuge '

9. If the site safety manager or Police or Fire authority determine that the event area
becomes unsafe due to overcrowding, then the points of ingress into fhe display area
shall be monitored to prevent patrons from entering the display area until such time
the overcrowding Is reduced 1o o safe level

~ Serving Since 1893 ~



SOUTH LYON FIRE DEPARTMENT

217 Whipple Street, South Lyon, MI 48178
Phone: 248-437-2616 Fax: 248-437-3025
www.southlyonfire.com

10. Poriablé fire extinguishers shall be required. Contact Fire.Inspector for information on
fire extinguisher requirements.

This report does not relieve the applicant fr_d_rn designing, insfdllingand maintaining the event
in accordance with the appropriate codes and standards. . Code requirements: not
mentioned in this report are a requirement and must be completed in order to provide a safe

environment that is in compliance with the Michigan Building Code and Intemational Fire
Code. Any changes that will affect the design of the event must be adequately reviewed
and approved prior fo installing the affected area,

If you have any cuestions about this report, plecase feel free to contact me.
Respectfully,

Bradley M. Moynihan

Fire Inspector

South Lyon Fire Department
Insp@southlyonmi.org

~ Serving Since 1893 ~



Motion by , supporied by

Resolved That Lisa Deaton, City Clerk/Treasurer is hereby authorized to make application to
the Road Commission for Oakland County on behalf of the City of South Lyon in the County
of Oakland, Michigan for the necessary permits to conduct the Lake Street Cruise-in on

May 25, June 22, August 24, and September 28, 2022 and the related road closures: Lake
Street between Reese St. and Lafayette St.; N. Wells Street immediately south of the north
entrance to the Wells St. Parking Lot to S. Wells Street immediately north of the alley that
extends from S. Wells Street to Lafayette Street from 6:30 p.m. to 9:30 p.m., (except Sept.
28 —closure at 4:30 p.m.).

and that the City of South Lyon in the County of Oakland, Michigan will faithfully fulfill all permit

requirements, and shall save harmless, indemnify, defend and represent the Board against any
and all claims for bodily injury or property damage, or any other ¢laim arising out of or related to
operations autherized by such permits as issued.

I hereby certify that the foregoing is a true and complete copy of a resolution adopted by the City
Council of the City of South Lyon, County of Oakland, State of Michigan, at a regularly scheduled
meeting of January 10, 2022 and that said meeting was conducted and public notice of said
meeting was given pursuant to and in full compliance with the Open Meetings Act, being Act 267,
Public Acts of Michigan, 1976, and that the minutes of said meeting were kept and will be or have
been made available as required by said act.

Lisa Deaton
City Clerk/Treasurer



AGENDA NOTE

Consent Agenda Itemn #3

MEETING DATE: January 10, 2022

PERSON PLACING ITEM ON AGENDA: Mayor Pelchat

AGENDA TOPIC: Board of Review retirement

EXPLANATION OF TOPIC: Gary Beasley is retiring from the Board of Review.
MATERIALS ATTACHED AS SUPPORTING DOCUMENTS: N/A

SUGGESTED MOTION: Moved by seconded by to accept the
resignation of Gary Beasley from the Board of Review with thanks.



AGENDA NOTE

Consent Agenda Item #I./:

MEETING DATE: January 10, 2022
PERSON PLACING ITEM ON AGENDA: Mayor Pelchat
AGENDA TOPIC: Board of Review Appointment

EXPLANATION OF TOPIC: 7.6 of the Charter states in January of each year, Council needs
to appoint 1 person to the Board of Review. Gary Beasley is retiring from the Board of Review.
Judy Seybert has volunteered to join the Board of Review. She will be attending training in
February.

MATERIALS ATTACHED AS SUPPORTING DOCUMENTS: N/A
POSSIBLE COURSES OF ACTION: Affirm appointment made by Mayor Pelchat
SUGGESTED MOTION: Moved by seconded by to affirm the

appointment made by Mayor Pelchat of the following:

Judy Seybert Board of Review 3-year term, expires January 2025
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Judith A. Seybert

Qualifications .

Extensive experience in wage and salary administration, benefits administration, leave management
administration, organizational development, statistical analysis, HRIS system development and project
management. Demonstrated analytical and creative problem-solving skills with a record for initiating actions,
facilitating efficiency and service satisfaction. Demonsirated customer service priority providing consuliative

partnership with management and staff. Lead and manage teams in support of corporate strategic initiatives.
Effective communicator resuiting in increased collaboration within the organization.

Professional Profile

Beaumont Health
Senior Compensation Consuitant

Design, implement and evaluate and recommend compensation programs and practices supporting business
objectives. Partner with business leaders to resolve issue, recommend strategic changes for operations.

Botsford Healthcare
Compensation AProiect Specialist

Partneféd with leadership in the integration and merger of compensation practices, positions and policies for the
emerging organization supporting changes enterprise wide, bringing classifications to market.

Senior Business Parfrier Compensation/Analytics

Managed the pom;'jehsaffion strategy ‘and strdcture for the organization, ensuring plans are innovailve,
competitive, fair, and relevant. Design and participate in multiple market reviews and performance analysis
identifying trends and opportunities for improvements. Design and delivery of various stafistical reporting tools
supporting talent management, total compensation trends and business issues.

Corporate Senior Compensation / HR Analyst

Senior Corporate Analyst with leadership responsibilities and maintenance of wage and salary administration
programs for multiple organizations within the enterprise.

Human Resource Coordinator o o R
Focus on hospital recruitment and retehtipn efforts focused on critical and market sensitive job classifications.

St. Mary Mercy Hospital o
Compensation-Benefits Specialist/HRIS Administrator-

lnternalr'c'onsultant on éompensat'ion'practicés, all as'bects of HRIS administration and reporting. Lead
compensation and benefits specialist for the organization.

Blue Cross Blue Shield of Michigan

Senior Program Trainer

Responsible for the design, development, documentation, maintenance and presentation of a variety of health
insurance/health care programs throughout the State of Michigan.



EDUCATION, PROFESSIONAL REGISRATION

B.A. Business Administration, graduated cum laude, William Tyndale College,
CIS and Business Administration studies, Schoolcraft College

Fine Arts/Business Administration studies, Macomb Community College

Fine Arts/Communication studies, Wayne State University

Human Resources professional Management Certification — PHR Program, Villanova University
Leadership coaching program

Leave Management certification

Project Management certification

Society of Human Resourge Management, Professional membership

Michigan Ontario Compensation Association, Member, Advisory Committee member
Health Care Recruiters Association, Professional membership

World at Work Compensation Association, Professional membership

Detroit SHRM, professional membership

Trotters Pointe Homeowners Association, former Elected Board member



AGENDA NOTE #5

MEETING DATE: January 10, 2022
PERSON PLACING ITEM ON AGENDA: Patricia Tiernan, Finance and Benefit Administrator
AGENDA TOPIC: Fiscal Year 2021 - 2022 Budget Amendments

EXPLANATION OF TOPIC: Fiscal Year 2021-2022 budget amendments totaling $14,122 for
General Fund, $10,800 for Local Streets Fund, $75,000 for Cemetery Perpetual Care Fund,
$9,500 for Drug Forfeiture Fund and $10,000 for Water & Sewer Fund.

MATERIALS ATTACHED AS SUPPORTING DOCUMENTS: Budget Amendment Explanation
for General Fund, Local Streets Fund, Cemetery Perpetual Care Fund, Drug Forfeiture Fund and Water
& Sewer Fund. Amended Department Budget Spreadsheets.

POSSIBLE COURSES OF ACTION: Approve/Reject the proposed budget amendments.

SUGGESTED MOTION: Motion by , supported by
to approve the proposed Fiscal Year 2021-2022 budget amendments.




Budget Amendment Explanation — January 10, 2022
FYE June 30, 2022

General Fund
Cemetery:

Proposed increase of $3,050 to Operating Expense account line item (101-276.000-740.000) from $8,950 to
Eg!_QOO. The increase is due to increased expenses for maintenance items and equipment for the cemetery.

Police:

Proposed increase of $3,000 to Equipment Purchases account line item (101-300.000-977.000) from $6,500 to
$9,500.. Increase attributed to the unbudgeted purchase of an AED and accessories from Stryker Sales
Corporation.

Fire:

Proposed increase of $8,072 to Telephone account line item (101-335.000-853.000) from $1,428 to $9,500.
Increase needed to cover estimated telephone expenses from Comcast for the Fiscal Year. Original budgeted

expenditure was not calculated to include all services.

Total appropriation for General Fund will increase from $7,072,393 to $7,086,515.

Local Streets Fund

Proposed increase of $10,800 to Professional Services account line item {203-451.000-801.000) from $15,000
to 525,800. Expenditure increase approved in City Council Agenda Note dated November 22, 2021 to approve
HRC to perform pavement cores to assist with development of Road Improvement Plan.

Total appropriation for Local Streets Fund will increase from $260,461 to $271,261.

Cemetery Perpetual Care Fund

Proposed increase of $75,000 to Capital Improvements account line item {209-000.000-970.000) from $25,000
to r"ﬁ),OOO’. Expenditure increase approved in City Council Agenda Note dated August 23, 2021 to award
grading bid for Section 11 of Cemetery. Item originally budgeted in Fiscal Year 2020-2021, but the city was
unable to complete work until November 2021.

Total appropriation for Cemetery Perpetual Care will increase from $74,500 to $149,500.



Drug Forfeiture Fund

Proposed increase of $9,500 to Capital Expenditures account line item (265-000.000-964.000) from $34,000 to
,‘143:,5_0‘91 Expenditure increase approved in City Council Agenda Note dated September 13, 2021 to approve
the purchase of (7) Tasers with batteries, holsters and cartridges from Axon Enterprise, Inc. for the Police
Department.

Total appropriation for Drug Forfeiture Fund will increase from $34,000 to $43,500.

Water & Sewer Fund

Water:

Proposed increase of $10,000 to Equipment Miscellaneous account line item {592-556.000-977.000) from
$15,000 to :$_-25',0Q_Q. Expenditure increase approved in City Council Agenda Note dated November 22, 2021 to
approve the purchase of a Badger Trimble Yuma 7 tablet to read meter signals.

Total appropriation for Water & Sewer Fund will increase from $7,407,668 to $7,417,668.



GENERAL FU

ND OPERATION

SUMMARY OF EXPENDITURES

Audited Amended Adopted Amended Proposed Proposed

Expenditure|Description 2019-2020 2020-2021 | 2021-20622 | 2021-2022 | 2022-2023 2023-2024
200 |Administration 1,511,034 1,714528] 1,535,992, 1,535,992 1,553,269| 1,591,579
276 Cemetery: 103,931 117,741 . 144,910 147,960 148,533 152,247
295 |Public Transportation 61,164 84,270 87,076 87,076 89,253 91,484
300 Police. 2,586,136 2,893,983 2,884,688 2,887,688 3,005,805 - 3,079,725
. 335 Fire. . 580,091 922,134 1,008,331 1,016,403 1,033,540 1,059,378
346|Ambulance 73 4,580 5,680 5,680 5,680 5,680
440 |Public Works 987,058 1,018,972 1,025,198 1,025,198 1,050,827 1,077,098
690 |Parks & Recreation 153,693 335,288 320,492 320,492 304,387 310,122
732 |Historical 23,950 36,420 34,125 34,125 35,550 24,550
800|Cable 4,299 8,975 13,925 13,925 3,925 3,925
802|Cuttural Arts 2,306 5,800 2,975 2,975 2,975 2,975
820 |Veterans Memorial Project 10,367 12,959 9,000 9,000 11,000 3,000
[Totals - 6,024,102 7,155,650 7,072,393 7,086,515 7,244,745 7,401,764

Printed: |12/21/2021




101-276 GENERAL FUND OPERATION

CEMETERY
Audited Amended Adopted Amended Proposed Proposed
Expenditure Description 2019-2020 2020-2021 2021-2022 2021-2022 2022-2023 2023-2024
702.000 |Wages/Salaries 63,941 74,049 75,825 75,825 77,721 79,664
715-720 |Fringe Benefits 14,218 14,550 43,810 | 43,810 44,905 46,028
740.000 *Operating Expense: 7843 10,200 . 8,950: - 12,000 8,174 5403
801.000 |Professional Services 4,805 2,917 300 300 308 315
802.000 |Contractual Services 1,429 1,500 1,500 1,500 1,538 1,576
853.000 |Telephone 1,498 1,200 1,200 1,200 1,230 1,261
860.000 |Gas & Oil 767 1,600 1,600 1,600 1,640 1,681
910.000 |Insurance & Bonds 602 725 725 725 743 762
920.000 |Utilities 288 400 400 400 410 420
930.000 |Repairs & Maintenance 1,750 2,000 2,000 2,000 2,050 2,101
940.000 |Equipment Charges 4,600 4,600 4,600 4,600 4,715 4,833
970.000 |Capital Outlay - - - - - -
974.000 |Land Improvements - 3,000 3,000 3,000 3,075 3,152
977.000 |Equipment Purchases 2,089 1,000 1,600 1,000 1,025 1,051
TOTAL 103,931 117,741 144,910 147,960 148,533 152,247
Printed:|12/21/2021




101-300 GENERAL FUND OPERATION

POLICE
Audited Amended Adopted Amended Proposed Proposed
Expenditure Description 2019-2020 2020-2021 | 2021-2022 | 2021-2022 2022-2023 2023-2024
702.000 |Wages/Salaries 1,434,958 1,544,876 | 1,598,409 1,598,409 1,638,369 1,679,328
702.400 |Command Comp and Vacation Payout - 8,474
715-720 |Fringe Benefits 738,473 822,793 821,791 821,791 842,336 863,394
721.000 |Uniforms & Cleaning Allowance 21,091 20,700 20,700 20,700 21,218 21,748
722.000 {Tuition Reimbursement - 3,200 3,200 3,200 3,280 3,362
725.000 {OPEB Retiree Health Care Trust - 56,308 35,000 39,000 39,975 40,974
727.000 |Office Supplies 3,949 4,500 4,500 4,500 4,613 4,728
740.000 |Operating Expense 18,806 25,175 25,175 25,175 25,804 26,449
745.000 |Ammunition 5,474 5,500 5,500 5,500 5,638 5,778
801.000 |Professional Services 12,525 12,500 16,784 16,784 17,204 17,634
802.000 |Contractual Services 137,551 144,365 146,834 146,834 150,505 154,267
803.000 |Prisoner Board - 50 50 50 51 53
810.000 |Animal Collection - 300 300 300 308 315
820.000 |Computer Expense 12,213 19,359 9,000 9,000 9,225 9,456
826.000 |Legal Fees 29,854 39,000 39,000 39,000 39,975 40,974
830.000 |Memberships & Dues 605 755 945 945 969 993
851.000 |Radio Maintenance - 700 700 700 718 735
853.000 |Telephone 11,851 12,000 12,000 12,000 12,300 12,608
860.000 |Gas & Oil 17,271 25,000 25,000 25,000 25,625 26,266
861.000 |Transportation & Mileage 35 100 100 100 103 105
863.000 |Vehicle Maintainence 16,255 20,000 20,000 20,000 20,500 21,013
910.000 |Insurance & Bonds 22,831 26,000 26,000 26,000 26,650 27,316
920.000 |Utilities 12,888 14,000 14,000 14,000 14,350 14,709
930.000 |Repairs & Maintainence 97 1,000 1,000 1,000 1,025 1,051
931.000 |Building Maintainence 3,515 5,000 19,000 10,000 10,250 10,506
857.000 |Training 7,945 8,000 8,000 8,000 8,200 8,405
958.100 |Witness Fees 12 200 200 200 205 210
570.000 |Capital Qutlay 5,577 21,628 30,000 30,000 30,750 31,518
- 977.000 - Equipment Purchases 6,283 6,500 6,500 9,500 6,663 6,829
978.000 |Capital Equipment 66,077 46,000 - - 49,000 49,000
TOTAL 2,586,136 2,893,983 | 2,884,688 | 2,887,688 3,005,805 3,079,725
Printed:112/21/2021




101-335 GENERAL FUND OPERATION

FIRE
Audited Amended Adopted Amended | Proposed | Proposed
Expenditure Description 2019-2020 2020-2021 | 2021-2022 | 2021-2022 | 2022-2023 | 2023-2024
702.000 |Wages/Salaries 319,663 376,896 401,515 401,515 411,553 421,842
715-720 |Fringe Benefits 30,639 61,501 68,941 68,941 70,665 72432
721.000 |Uniforms & Cleaning Allowance 17,267 12,000 19,000 19,000 19,475 19,962
727.000 |Office Supplies 2,731 5,200 5,300 5,300 5,433 5,568
740.000 |Operating Expense 11,536 13,000 13,260 13,260 13,592 13,931
802.000 |Contractual Services 54,427 41,550 44,181 44,181 45,286 46,418
820.000 |Computers 3,901 5,507 6,617 6,617 6,782 6,952
830.000 |Memberships & Dues 5,143 5,200 5,500 5,500 5,638 5,778
851.000 |Radio Maintenance 937 2,040 2,081 2,081 2,133 2,186
853,000 Telephone 1,277 1,400 1,428 9,500 1,464 1,500
860.000 |Gas & Qil 5,247 6,600 6,732 6,732 6,900 7,073
863.000 |Vehicle Maintenance 20,573 25,000 25,500 25,500 26,138 26,791
880.000 |Community Promotions 1,342 1,600 1,632 1,632 1,673 1,715
910.000 |Insurance & Bonds 21,577 24,000 24,480 24,480 25,092 25,719
920.000 |Utilities 11,094 12,000 12,240 12,240 12,546 12,860
930.000 |Repairs & Maintenance 4,709 5,000 4,100 4,100 4,203 4,308
931.000 |Building Maintenance 11,407 12,750 17,505 17,505 17,943 18,391
944.000 |Hydrant Rental - 2,550 2,601 2,601 2,666 2,733
957.000 |Education/Training 13,613 13,325 24,000 24,000 24,600 25,215
970.000 |Capital Cutlay -
977.000 |Equipment Purchases 8,909 221,050 40,718 40,718 41,736 42,779
978.000 [Capital Equipment 34,098 73,965 281,000 281,000 288,025 295,226
978.100 |Transfer to Equipment Fund -
990.000 |Debt-Principal -
995.000 |Debt-Interest -
TOTAL 580,091 922,134 | 1,008,331 | 1,016,403 | 1,033,540 | 1,059,378
Printed:|12/21/2021




203 LOCAL STREET OPERATION

EXPENDITURES
Audited Amended Adopted Amended Proposed Proposed
Expenditure Description 2019-2020 2020-2021 2021-2022 2021-2022 | 2022-2023 2023-2024
212,000 |Accountant
801.000 ;Professional Services 3,562 5,600 5,600 5,600 5,600 5,600
SUBTOTAL 3,562 5,600 5,600 5,600 5,600 5,600
451,000 ;Construction ~
-, B01.060 Professional Services 2,035 10,000 15,000 25,800 15,000 15,000
802.000 |Contractual Services
Contract. Services N. Hagadorn
SUBTOTAL 2,035 10,000 15,000 25,800 15,000 15,000
463.000 |Street Routine Maintenance
702.000 |Wages/Salaries 67,595 86,131 75,889 75,889 77,786 79,731
715-720 |Fringe Benefits 32,054 53,595 44,248 44,248 45,354 46,488
740.000 |Cperating Expense 4,028 8,500 8,500 8,500 8,713 -
801.000 |Professional Services - - - - - -
910.000 |Insurance & Bonds 54 65 65 65 65 65
930.000 |Repair & Maintenance 25,668 9,500 9,500 9,500 9,738 9,981
940.000 |Equipment Charges 15,480 12,000 5,000 5,000 5,125 5,253
SUBTOTAL 146,179 169,791 143,202 143,202 146,780 141,518
474.000 |Traffic Services
702.000 |Wages/Salaries 1,426 2,054 2,468 2,468 2,530 2,593
715-720 |Fringe Benefits 673 1,364 934 934 957 981
740.000 |Operating Expense 1,340 3,200 3,200 3,200 3,280 3,362
SUBTOTAL 3,439 6,618 6,602 6,602 6,767 6,936
478.000 |{Snow Plowing
702.000 |Wages/Salaries 19,798 32,921 21,381 21,381 21,488 22,026
715-720 |Fringe Benefits 8,886 21,866 12,501 12,501 12,814 13,134
740.000 |Operafing Expense 20,396 29,500 29,500 29,500 30,238 30,993
940.000 |Equipment Charges 13,500 12,000 12,000 12,000 12,000 12,000
SUBTOTAL 62,579 96,287 75,382 75,382 76,539 78,153
491.000 |Storm Sewer
702.000 |Wages/Salaries 2,215 3,953 2,280 2,280 2,337 2,396
715-720 |Fringe Benefits 1,196 3,593 1,370 1,370 1,404 1,439
740.000 |Operating Expense 1,367 8,025 8,025 8,025 8,226 8,431
930.000 |Repair & Maintenance 332 3,000 3,000 3,000 3,075 3,152
SUBTOTAL 5110 18,571 14,675 14,675 15,042 15418
TOTAL EXPENDITURES 222,903 306,867 260,461 271,261 265,729 262,625
Printed:|12/21/2021




209 CEMETERY PERPETUAL CARE

Audited Amended Adopted Amended Proposed Proposed
Revenue Description 2019-2020 2020-2021 2021-2022 2021-2022 2022-2023 2023-2024
402.000 |Current Property Tax
446.000 |Penalties & Interest:
646.000 |Sale of Lots 30,500 66,300 37,000 37,000 37,000 37,000
£664.000 |Interest Income 2,713 1,700 1,700 1,700 1,700 1,700
TOTAL REVENUES 33,613 68,000 38,700 38,700 38,700 38,700
Audited Amended Adopted Amended Proposed Proposed
Expenditure Description 2018-2019 2020-2021 2021-2022 2021-2022 2022-2023 2023-2024
969.101 |Transfer to General Fund 50,000 50,000 49,500 49,500 49,455 47,340
970.000 Capital Improvements 6,625 75,000 25,000 100,000 " 17,500 -17,500
TOTAL EXPENDITURES 56,625 125,000 74,500 149,500 66,959 64,840
BEGINNING FUND BALANCE 775,268 752,256 695,256 695,256 £59,456 631,197
TOTAL FISCAL YEAR REVENUES 33,613 68,000 38,700 38,700 38,700 38,700
TOTAL EXPENDITURES 56,625 125,000 74,500 149,500 66,959 64,840
ENDING FUND BALANCE 752,256 695,256 659,456 584,456 631,157 605,057
Printed: |12/21/2071




265 DRUG FORFEITURE

Audited Amended Adopted Amended Proposed Proposed
Revenue Description 2019-2020 2020-2021 2021-2022 2021-2022 2022-2023 2023-2024
447.000 |Drug Forfeiture Funds - 68,555 - - - -
447.100 |DEA Foreiture Funds - - - - - -
664.100 |Interest Income 137 17 50 50 50 50
698.000 |Miscellaneous Income
TOTAL REVENUES 137 68,572 50 50 50 50
Audited Amended Adopted Amended Proposed Proposed
Expenditure Description 2019-2020 2020-2021 2021-2022 2021-2022 2022-2023 2022-2023
702.000 |Wages/Salaries
715-20 |Fringe Benefits
740.000 |Operating Expense o
964.000 Capital Expenditures. 114 14,059 34,000 43,500 -
960.000 |Miscellaneous Expenditures
TOTAL EXPENDITURES 114 14,059 34,000 43,500 - -
BEGINNING FUND BALANCE 27,353 27,376 81,889 81,889 47,939 47,989
TOTAL FISCAL YEAR REVENUES 137 68,572 50 50 50 50
TOTAL EXPENDITURES 114 14,059 34,000 43,500 -
ENDING FUND BALANCE 27,376 81,889 47,939 38,439 47,989 48,039

Printed:

12/21/2021




592 WATER AND SEWER OPERATIONS

EXPENDITURES
Audited Amended Adopted Amended Proposed Proposed
Expenditure Description 2019-2020 2020-2021 2021-2022 2021-2022 2022-2023 2023-2024
452 | Water/Sewer Construction
801.000 |Professional Service (15,249) 40,000 40,000
801.10C |Professional Service
Contractual Service-Water
802.000 |Storage Tank 2,000,000 1,500,000 1,500,000 - -
SUBTOTAL {15,249) 2,000,000 1,540,000 1,540,000 - -
556 | Water Distribution System
702.000 |Wages/Salaties 252,329 257,961 268,421 268,421 275,131 282,010
715-720 |Fringe Benefits 112,623 147,607 147,861 147,861 151,557 155,346
721,000 |Uniforms 3,056 3,300 3,300 3,300 3,300 3,300
725.000 |OPEB Retiree Health Care Trust 15,311 6,288 6,288 6,445 6,606
727.000 |Office Supplies 946 1,500 1,500 1,500 1,538 1,576
740.000 |Operating Expense 73,190 61,000 61,000 61,000 62,220 63,776
801.000 jProfessional Service 146,753 225,620 150,000 150,000 153,750 157,594
801,111 |Vulnerability Assessment 2,000 12,500 12,500 12,813 13,133
801,211 |Wellhead Protection 1,205 7,500 7,500 7,500 7,500 7,500
802.000 |Contractual Services 25,804 49,150 49,557 49,557 50,796 52,066
807.000 |Auditor 6,811 10,000 10,000 10,000 10,000 10,000
820.000 |Computer 483 1,200 1,200 1,200 1,230 1,261
830.000 |Memberships & Dues 424 850 850 850 871 893
853.000 |Telephone 2,465 2,800 2,800 2,800 2,870 2,942
860.000 |Gas & Qil 11,029 8,200 8,200 8,200 8,405 8,615
861.000 |Transpostation/Mileage 443 500 500 500 513 525
863.000 |Vehicle Maintenance 9,988 17,000 17,000 17,000 17,425 17,861
900.000 |Printing 633 500 500 500 513 513
910.000 |Insurance & Bonds 13,507 15,000 15,000 15,000 15,375 15,759
920.000 |Uiilities 104,386 100,000 100,000 100,000 102,500 105,063
931.000 |Building Maintenance 14,730 85,000 94,000 94,000 96,350 98,759
957.000 |Education & Training 3,094 3,500 3,500 3,500 3,588 3,677
962,000 |Miscellaneous Expense 1,123 7,500 7,500 7,500 7,688 7,880
868.000 |Depreciation Expense 749,621
970.000 |Capital Improvements 3,673 676,600 674,000 674,000 265,000 90,000
977.000 Equipment Miscellaneous 825 15,000 15,000 25,0000 - 15,000 15,000
990,100 |Debt-Principal 120,000 125,000 125,000 125,000 130,000
995.100 |Debt-Interest 52,625 49,750 46,750 46,750 43,625 40,500
£59.000 (Paying Agent Fees 750 750 750 750 750
SUBTOTAL 1,591,857 1,885,099 1,830,477 1,840,477 1,441,751 1,292,903
540|Water Repair
702.000 |Wages/Salaries 44,547 61,994 55,860 55,860 57,256 58,688
715-72( |Fringe Benafils 14,573 41,177 30,250 30,250 31,006 31,781
740.000 |Cperating Expense 1,162 5,500 5,610 5,610 5,750 5,894
801.000 |Professional Service - 1,500 1,530 1,530 1,568 1,607
802.000 |Contractual Services 646 500 510 510 523 536
861.000 |Transpostation/Mileage - 100 100 100 103 105
930.000 |Repairs & Maintenance 6,856 40,000 25,500 25,500 26,138 26,791
940.000 |Equipment Charges 39,000 25,000 25,500 25,500 26,138 26,791
956.000 |Miscellaneous Expense 1,343 5,500 5,610 5,610 5,750 5,894
957.000 |Education & Training -
SUBTOTAL 108,127 181,271 150,470 150,470 154,232 158,087

592 WATER AND SEWER OPERATIONS

EXPENDITURES




592 WATER AND SEWER OPERATIONS

EXPENDITURES
Audited Amended Adopted Amended Proposed Proposed
Expenditure Description 2019-2020 2020-2021 2021-2022 2021-2022 2022-2023 2023-2024
557 | Wastewater System
702.000 |Wages/Salaries 353,292 394,351 413,350 413,350 423,684 434,276
715-720 |Fringe Benefits 184,174 217,136 220,955 220,955 226,479 232,141
721.000 |Uniforms 1,397 3,500 3,800 3,800 3,895 3,992
725.000 |OPEB Retiree Health Care Trust 22,965 9,432 9,432 9,668
727.000 |Office Supplies 946 1,500 1,500 1,500 1,538 1,576
740.000 |Operating Expense 120,894 125,000 125,000 125,000 128,125 131,328
801.000 |Professional Service 96,506 70,045 125,000 125,000 128,125 131,328
802.000 |Contractual Services 39,839 45,000 47,000 47,000 48,175 49,379
807.000 |Auditor 6,916 10,000 10,200 10,200 10,455 10,716
820.000 |Computer 1,201 4,507 2,550 2,550 2,614 2,679
830.000 |Memberships & Dues 270 500 © 510 210 523 536
853.000 |Telephone 4,055 4,000 4,080 4,080 4,182 4,287
860.000 |Gas & Qil 3,302 5,500 6,500 6,500 6,663 6,829
861.000 |Transportation & Mileage 449 500 510 510 523 536
863.000 |Vehicle Maintenance - - - - - -
900.000 |Printing 413 500 510 510 523 536
910.000 |Insurance & Bonds 13,075 15,000 15,300 15,300 15,683 16,075
920.000 |Utllities 243,150 215,000 219,300 219,300 224,783 230402
931.000 |Buiiding Maintenance 111,400 127,000 262,000 262,000 268,550 275,264
957.000 |Education & Training 1,519 4,000 4,000 4,000 4,100 4,203
962.000 |Miscellaneous Expense 4,614 7,000 7,000 7,000 7,175 7,354
963.000 |Bad Debt Expense
968.000 |Depreciation Expense 749,620
969,000 |Transfer to Debt Fund (1,082,590)
970.000 |Capital Improvements 7,455 295,000 1,565,000 1,565,000 744,000 949,000
977.000 |Equipment Miscellaneous 9,964 47,000 90,000 90,000 - -
988.000 |Pre-Paid Financtal Cost
995.100 |Debt - Interest 157,590
998.000 |Replacement Wastewater
SUBTOTAL 1,029,451 1,615,004 3,133,498 3,133,497 2,259,460 2,492,437
550 |Sanitary Sewer Repair
702.000 |Wages/Salaries 43,773 61,426 55,063 55,063 56,440 57,851
715-720 |Fringe Benefits 17,521 40,800 20,771 29,771 30,516 31,278
740.000 |Cperating Expense 3,489 9,750 13,950 13,950 14,295 14,656
801.000 |Professional Services - 2,500 2,500 2,500 2,563 2,627
802.000 |Contractual Services 5817 500 510 510 523 536
©30.000 |Repairs & Maintenance 7,904 55,000 45,900 45,900 47,048 48,224
940,000 |Equipment Charges 32,000 25,000 25,500 25,500 26,138 26,791
956.000 |Miscellaneous - 6,500 6,630 6,630 6,796 6,966
SUBTOTAL 110,563 201,476 179,824 179,824 184,320 188,928
555 Solid Waste Collection
818.100|Refuse Collection 526,241 599,734 573,400 573,400 584,868 596,565
SUBTOTAL 526,241 599,734 573,400 573,400 584,868 596,565
TOTAL 3,350,990 6,482,584 7,407,668 7,417,668 4,624,631 4,728,920

Printed:

12/21/2021




AGENDA NOTE

New Business Item # [

MEETING DATE: January 10, 2022
PERSON PLACING ITEM ON AGENDA: City Manager
AGENDA TOPIC: Adminisiration Building Repairs / Renovation

EXPLANATION OF TOPIC: The City is working with South Lyon Schools to make
repairs and improvements to the building that is jointly occupied by both entities. The
South Lyon Schools has already gone out (and approved) the bids on the upcoming
summer repairs. The proposed work will be paid for in the 2022-2023 Budget. Tonight
we are merely going over what the repair plans are going to be in the upcoming year(s),
and what our projected costs will be. There will be representatives of Barton Malow at
the meeting to give the presentation.

MATERIALS ATTACHED AS SUPPORTING DOCUMENTS: Power Point
Presentation, Use Agreement, project costs / bid information and building renovation
plans.

POSSIBLE COURSES OF ACTION: None

SUGGESTED MOTION: None
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USE AGREEMENT

This Use Agreement (this “Agreement” or the “Agreement”) is entered into this ___ day
of ___, 2011, by and between South Lyon Community Schools, a Michigan general
powers school district, organized and operating under the provisions of the Revised School
Code, MCL 380.1, ef seq., as amended, whose address is 345 South Warren Street, South Lyon,
Michigan 48178-1358 (the “District”) and the City of South Lyon, a Michigan municipal
corporation, 335 South Warren Street, South Lyon, Michigan 48178 (the “City™), (individually a
"Party" and collectively the "Parties™) for the use of real property in accordance with the ferms
and conditions described herein.

RECITALS

WHEREAS, the District and the City entered intc an Agreement (the “Building
Agreement”) wherein the full faith and credit of the City, acting through the City of South Lyon
Buijlding Authority (the “Building Authority”), has buili and equipped and is currently
maintaining and operating a building (the “Facility”) that is used in part by the City as a
municipal building and in part by the District as its adminisirative offices and related purposes,
which property is located at 335 and 345 South Warren Street within the City of South Lyon,
Oakland County, Michigan (the “Property™); and

WHEREAS as part of the Agreement the Bulldmg Authority has entered into a Lease of
the Property with the City and the City has entered into a “Property Sublease” with the District;
and - S

WHEREAS, the Building Agreement provides that upon the full payment and retirement
of the bonds issued for the Facility, the Building Authority and the City shall reconvey to the
District fee simple title to the Property; and

 WHEREAS, the bonds have been paid in full and have been retired; and

WHEREAS, the Building Authority and the Czty have transferred ownership of the
Property to the District; and

WHEREAS, the Building Authority has termmated its Lease with the C1ty for the
Property; and

WHERTEAS, the City and the District desire to work cooperatively with regards to the
use and operation of the Facility and the Property; and



WHEREAS, the District and the City desire to enter into this Agreement for the purpose
of outlining the terms and conditions upon which the City will use a portion of the Facility as
provided in the Building Agreement,

NOW, THEREFORE, it is agreed by and between the parties hereto as follows:

1. Facility. The District and the City agree that the City shall have the sole right to
use the Notthern 6,275 square feet of the first floor of the Facility, together with a basement
storage area consisting of approximately 1,075 square feet, which areas are identified in the
building diagram which is attached hereto and made a part hereof as Exhibit "A." The District
shall have sole use and possession of the Southern 9,822 square feet of the first floor of the
Facility coming together with a basement storage area consisting of 2,510 square feet, as
specifically identified in the building diagram. The current percentages for cost allocation as
outlined in paragraph 7 are 58.05% for the District and 41.95% for the City. The City and the
District will have the exclusive right to use the exterior areas of the Property as outlined in the
drawiﬁg of the Property which is attached hereto and made a part hereof as Exhibit "B." The
City and the District will jointly share in the right to use the common areas, including the
auditorium and conference area measuring approximately 5,044 square feet, as identified in the
building diagram.

2. Term, The term of this Agreement shall be ninety nine (99) years, commencmg
on the date stated above and terminating on January 1, 2095.

3. Rental. The City agrees to pay to the District, as rental for the Leased Premises,
the sum of One and 00/100 Dollar ($1.00) for the entire term of this Agreement and to pay such
other amounts to otherwise comply with the terms and conditions contained in this Agreement.

4, Compliance with Law. The Parties shall fully and promptly comply with all
laws, ordinances, orders and regulations of any lawful authority having jurisdiction over the
Property. The foregoing shall specifically include, but not be limited to, each Pariy's compliance
with all licensing laws, zoning ordinances and any laws, rules and regulations applicable to its
intended use of the Property.

5. Utilities and Metering. Fach Party shall separately meter for its exclusive areas
and both parties shall equally share the cost of the utilities for the common area.

6. Facility Maintenance and Repair. The District and the City shall each pay for
the associated costs of maintenance, repair, and improvements for the portion of the Facility that
they occupy. Each Party shall take reasonable action and notify the other Party, in writing, prior



o
to performing any such maintenance, repair or improvements of the portion of the Facility that
they occupy.

7. Expenses of Common Area and Exterior Grounds. The District and the City
shall share, on an equal basis, the costs relating to the maintenance and repair of the Facility's
common areas. The costs for the routine upkeep of the external areas of the Property, including
lawn care and snow removal, shall be shared according to the percentage of each Party’s portion
of the interior of the Facility as described in Paragraph 1, above and in Exhibit “A” attached.
The Facility Committee described in Paragraph 9, below, shall determine which Party will
perform, or cause 1o be performed, all of the work described in this paragraph 7. Within thirty
(30) days from the date that the either Party receives an invoice for any of the expenses described
in this paragraph 7, said Party shall remit to the other Party its proportionate share of the
expense.

8. Exierior Repairs and Capital Improvements. The District and the City shall be
responsible for repairs and Capital hnproveménts to the sidewalks, parking lots and other
external components of the Property that they have the exclusive use as described in Exhibit "B"
(attached). In the event that the repairs and/or Capital Improvements encompass a portion of both
Parties’ exclusive us¢ area, then the cost of the repairs and/or Capital Improvements shall be
allocated to each Party based upon the percentage of the repair and/or Capital Improvement that
is located on each Pariy’s exclusive areq.

9. Facility Commiitee. A Facility Commitice (the "Committee™) shall be
established consisting of one representative from each Party, to wit: the Superintendent of the
District and the City Manager of the City, or their designees. The Committee shall be
responsible for the following:

() The Committee shall review any issues that may arise with regards to the
maintenance and repair of the Facility and the exterior of the Property.

(b)  The Committee shall review and establish a Capital Improvement Plan for the
Facility and the exterior of the property, which Plan shall be for a five (5) year
period and updated anmually and shall identify projects that are mutually agreed
upon with estimated costs and timelines.

{¢}  The Commiitee will review any proposed changes to components of the Facility
and exterior of the building to ensure that the proposed changes are in keeping
with the aesthetics of the then existing Facility and exterior of the Property.



(d)  The Committee shall review and make recommendations as to any changes in the
operation of the Facility.

(¢)  The Committee shall review and approve any expense of the Facility or the
parking lot or other improvements to the exterior of the Property.

()  The Committee shall review and make recommendations to the parties with
regards to any other issues regarding the Facility or the exterior of the Property.

The Committes shall meet at least once per calendar year fo review any outstanding
issues, including without limitation the review and updating of the five (5) year Perpetual Plan.

10.  Expansion of Facility. If either Party desites io expand that portion of the
Facility that they occupy, they shall advise the Conimittee, in writing, of the proposed expansion
and shall provide copies of all plans, specifications and other documents with regard to the
expansion to all Committee members. The Commiitee shall then review and provide comments
to both Parties concerning the proposed expansion, includirg whether the proposed expansion is
esthetically similar to the existing facility and Property. The percentages of expenses for the
maintenance, repair and improvements for the Facility, as ouflined in Paragraph 6, above, shall
be adjusted in accordance with the Parties’ proportionate square footage of the Facility. The
Committee’s review of the proposed expansion shall be advisory in nature and nothing contained
in this Paragraph 10 shall impose upon a Party any restriction or other condition concerning a
proposed expansion of that portion of the facility which fhey occupy. To the extent required by
law, the Party who proposes an expansion of the Facility shall obtain all required zoning and
other approvals.

11.  Sigms. Each Party shall have the right to erect or install any signs on that part of
the Property that they occupy, and shall have the right to erect or install any signs at the Facility
which are approved in advance and in writing by the other Party. Each Party shall obtain all
necessary permits for the installation of any signs. All signs shall be kept in good repair.

12,  Taxes and Special Assessments. The Partics acknowledge that they are tax
exempt entities and therefore, not subject to any taxes or special assessments. To the extent that
the Property becomes taxable as a result one Party's use of same, that Party shall pay all such
taxes and special assessments imposed by federal, state, local or other governmental authority
having jurisdiction over the Property. In addition, in the event that the payment of a special
assessment is necessary to keep the Facility in good and proper working order the Parties agree
to work cooperatively in order that the Facility is properly maintained. Each Party shall pay all
personal property taxes, if any, for any personal property owned by that Party or located on the
Property or Facility.




13. Events of Default. In the event either Party breaches a covenant of this
Agreement and fails to cure or take meaningful steps to cure such breach within thirty (30) days
of receiving written notice of said breach from the other Party, the breaching Party shall be in
default of this Agreement. In the event of a default, the non-defaulting Party may pursue any of
its legal and equitable remedies.

14.  Successors and Assions. The covenants and terms of this Agreement shall be
binding upon and inure to the benefit of the successors and assigns of the parties hereto.
Notwithstanding the foregoing, neither Party shall assign any portion of this Agreement without
the wriiten consent of the other Pariy, which consent shall not be unreasonably withheld.
Consent to any assignment under this Agreément shall be limited fo that staied in such written
consent and shall not constitute a rélease, waiver or consent to any other assignment.

15. Notices. Notices or consents of any kind required or permitted under this
Agreement shall be in writing and shall be deemed duly delivered if delivered by person or if
mailed by registered or certified mail, postage prepaid, to the appropriate Party as follows:

If to the District: South Lyon Community Schools
Atin: Superintendent of Schools
345 South Warren Street
South Lyon, Michigan 48178-1358

With a copy to: South Lyon Community Schools
Aitn: Assistant Superintendent, Business & Finance
345 South Warren Stireet
South Lyon, Michigan 48178-1358

If to the City: City of South Lyon
Attn: City Manager
335 South Warren Street
South Lyon, Michigan 48178

or at such other address or to the attention of such other individual as shall be specified in writing
by the respective parties.

16. Waiver. The failure of either Party to insist upon strict performance of any
covenants or conditions of this Agreement or o exercise any option herein conferred in any one
or more instances shall not be construed as a waiver or relinquishment of any such covenants,
conditions, or options, but shall be and remain in full force and effect. No covenant, term or



conditions of this Agreement shall be deemed to have been waived by either Party, unless such
waiver be in writing by such Party.

17. Entire Agreement. This Agreement sefs forth all  covenants, promises,
agreements, conditions and understandings between the District and the City concerning the
lease of the Property and there are no covenants, promises, agreerents, conditions or
understandings, either oral or written, between the District and the City other than are herein set
forth.

18.  Amendments. No subsequent alieration, amendment, change or addition to this
Agreement shall be binding upon the District or the City unless reduced in writing and signed by
both parties.

19.  Severability, If any term, covenant or condition of this Agreement or the
application thereof to any person or circumstance shall, to any extent, be invalid or
unenforceable, the remainder of this Agreement or their application of such term, covenant or
condition to persons or circumstances, shall not be affected thereby and each term, covenant or
condition of this Agreement shall be valid and enforceable to the fullest extent permitted by law
unless removal of such term, covenant or condition materially impacts the general intent of the
Agreement.

20.  Remedies Not Exclusive. The parties agree that each and every right, remedy,
and benefit provided by this Agreement is cumulative and shall not be exclusive of any other
right, remedy or benefit set forth in this Agreement or allowed by law.

21.  Execution in Counterparis. This Agreement may be executed in counterparts,
including facsimile transmissions, each of which shall be deemed an original.

2%, Tffective Date. The effective date of this Agreement shall be the date upon
which the last of the parties listed below has signed the Agreement.

23.  Termination of Lease and Property Sublease. Upon the execution of this
Agreement, the Lease between the Building Authority and the City for the Property and the
Property Sublease between the City and the District for a portion of the Property shall both
terminate in their entirety.




IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed

in their respective names or by

their respective officers the day and year first indicated above.

SOUTH LYON COMMUNITY SCHOOLS,
a Michigan general powers schoal district

Dated: ‘QW? 2011 By: ’H_Ma/m . Q@MW

Dated: December 7. .

Dated: _December 7, s

Its: W

CITY OF SOUTH LYON,
a Michigan municipal corporation

2011 By: \%@WLJ%M

Tedd M. Wallace
s Mayor
. \
2011\ By: i

~Tiilis &/Zemke

Its: . City Clerk/Treaséret/

APPROVED AS TO TERMINATION OF THE LEASE BETWEEN THE CITY OF
SOUTH LYON BUILDING AUTHORITY AND THE CITY OF SOUTH LYON ONLY.

Dated: December 7, 8

wiwdsystermwddocs'cliedoc\209211100714334.dacxk

CITY OF SOUTH LYON RUILDING
AUTHORITY, a Michigan municipal

cerporation Z
2011 By: '

(. Randall Clark
Hs: Chairman
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AGENDA NOTE

New Business: Item #,

MEETING DATE: Jan 10,2022
PERSON PLACING ITEM ON AGENDA: Douglas Varney, Director, Utilities & DPW

AGENDA TOPIC: Emergency purchase of new lift station pump for the Trotter’s Point Lift
Station. '

EXPLANATION OF TOPIC: The explosion proof submersible pump for the lift station at
Trotter’s Point had a recent failure. The pump, manufactured by Sulzer (formerly ABS), was
pulled and replaced so it could be taken to Detroit Pump (the factory rep for Sulzer) for tear
down and analysis. We currently have no spare and if there were a failure the station would
require a pump to be rented at a substantial cost. There is a pump available for purchase through
Detroit Pump. This is a budgeted expenditure that can be purchased for the amount of
$17,127.00 not including the freight charge. This purchase can be expensed using Equipment
Miscellaneous account 592.557-977 and the quote from Detroit Pump is attached for review.

MATERIALS ATTACHED AS SUPPORTING DOCUMENTS:
1.1 Quote by Detroit Pump for a new Submersible Pump for Trotter’s Point Lift Station
1.2 Image of New Sulzer pump for Trotter’s Point Lift Station

POSSIBLE COURSES OF ACTION: Approve/deny the purchase of new submersible pump
at the Trotter’s Point Station for $17,127.00.

SUGGESTED MOTION:

(1) Motion by supported by to waive Sec 2-224 of the City
of South Lyon Code of Ordinances, “Approval for purchases or contracts over $2,000.00;
competitive bidding for purchases or bidding over $5,000.00” because “no advantage to the
city will result” from competitive bidding.

(2) Motion by , supported by to approve the
purchase of a new explosion proof Sulzer Submersible Pump for the lift station at Trotter’s
Point for $17,127.00 under line item §92.557-977.




QUOTATION

Detroit Pump & Mfg Co ~Order Nurmber
23751 Amber Avenue ’ EEEE—
“Warsen, MI 48089 DETRDIT . 1079337 .
USA pu M p QOrder Date Page
248-544-4242 - . " ‘ ) 121_2312021 10:23:09 1ofl
Quote Expires-On 1/27/2022
Bill To:: Ship To:
South Lyon, City of South Lyon, City of
Waste Water Treatment Plant Waste Water Treatment Plast
335 § Warreii 3358 Warren '
‘Soutt Lyon, MI 48178 ‘South Lyon, M) 48178
248-437-4006.
Attn: Bvelyn Lawrence Requested By: Ron Beason
CustomerID: 48207
' PO Number ' Ship Roiite . Taker
Subzer/AP B | ANDYPEREZ
Onaiititiés o o . Pricirg
_ ; ’ - Teers YD - oy Unit Extended
Ordered -Jllb'calﬂl Remalning uw'f:‘fnkls‘fu : g Item Descrivtion B Unit Stzé Price Frice
| Order Note: ‘Subject to Detroft Pump Terms and Conditions
" Freight: Not Tncluded (UPS Prepsid & Add,
Teuck Collect) E
Texes: Not Included (Exemjit Form Required for
Non-Tax Salcs)
Terms of Paymicat: Net 30 Days (with approved
eredify _ _
Quote is valid for 30 days
Lead Time: (1) In Stock in South Carofina,
{2) Iicoming by late Yan, Barly Feb .
1 0 1 BEA | GXDB3K6CIII33Y EA 17,127.00 17,127.00
10 XEP150G-CB1 Pump 10
e e——————————————er e E—————— —— e e e ——
Total Lines: 1 SUB-TOTAL: 17,127.00
TAX: 0.00
AMOUNT DUE: 17,127.00
_ U.S, Doliars

111620144 0512H15



Submersible Sewage Pumps Type ABS XFP




Features and Benefits of the Hydraulics

@ Versatile range of Contrablock Plus impellers

* This techinology has beeri specially engirisered to handle
tough requirements, stich as reduced water consumption
and higher rag and solid cantent

s Highly reliable and efficient impelier dasign with single
and multi-varie modelé to ensure exceptional blockage
resistance, solid passage min, 75 mm / 8 inches and greater

» Optimum balance.of impeller vane numbers and sollds
handling, based an éxtensive Computational Fluid
Dynamies (CFD) research and testing

* Market leading efficiency, without compromising on solid
gize and rag handiing.

@ Adjustable bottom plate with intercepted slotting
* Significant energy savings throughout lifetime:
» Blockage free operation
» Adjustient of the bottom plate restores pump efficiency
» Maintains efficient rag handling throughout its lifetime

& Double volute casing from DN 400/ 16 inches
* Reduces radial forces and shdft deflection
» Maxirriizes the life of bearings and shaft seals, thereby
reducing litecycle costs

€D Double mechanical seals
‘e Silicon carbide/silicon carbide (SIG/SIC) provides maximurm
resistance from abrasives
¢ Beal blockage prevention reduces operational costs
* SIC/SIC s chiemically resistant in wastewater and most
other industrial applications

@ Heavy-duty stainless steel shaft
* Minimizes defléction at mechanical seal to
<0.05 mm/ 0.002 inches
* Increased safety against fatigue fractures

@ Heavy-duty bearings
= Minimum life 50,000 h for motors upto

9 kW /12 hpand minimurm 100,000 h for motors larger

than 11 KW /17 hp

* Premium efficiency IE3 motor
in accordance with IEC
60034-30



AGENDA NOTE #3

MEETING DATE: January 10, 2022

PERSON PLACING ITEM ON AGENDA: Michael Weir, Deputy Fire Chief

AGENDA TOPIC: Purchase of (26) SCBA equipment from Apollo Fire Equipment,

EXPLANATION OF TOPIC: South Lyon Fire Department has partnered with several other
departments to apply for a FEMA AFG air pack grant. The grant will provide a 90% reimbursement
for SCBA equipment purchased. The SCBA equipment must be purchased collaboratively through
Apollo Fire Equipment. The City will pay the full cost of $182,000 and then will be reimbursed
approximately $163,800 through the grant. This item was originally budgeted in the Fiscal Year 2020-
2021 Budget, but the purchase/grant was delayed until this year by FEMA. A budget amendment to
account line item 101-335.000-977.000 will be needed to approve the purchase.

MATERIALS ATTACHED AS SUPPORTING DOCUMENTS: Invoice from Apollo Fire
Equipment for $182,000. Photo of SCBA equipment to be purchased.

POSSIBLE COURSES OF ACTION: Approve/deny the purchase of (26) SCBA equipment for
$182,000 from account 101-335.000-977.000.

SUGGESTED MOTION: Motion by , supported by
to approve the purchase of (26) SCBA equipment in the amount of
$182,000 under account line item 101-335.000-977.000

Motion by , supported by to amend the
Fiscal Year 2021-2022 Budget to increase the General Fund, Fire Department expenditures by
$182,000 under account line item 101-335.000-977.000.




APOLLO FIRE EQUIPMENT ]NVOIOE

12584 LAKESHORE DR.
ROMEQ, Ml 48065 DATE INVOICE NO,
12/2372021 107685
BILLTO SHIPTO
SOUTH LYON FIRE DEPT. SOUTH LYON FIRE DEPT.
217 WHIPPLE 217 WHIPPLE
SOUTH LYON, Ml 48178 SOUTH LYON, Ml 48178
po.No. | TERms REP | sHIP DATE SHIP VIA
NET 30 DAYS DD _ 10/14/2021 DELIVERED
ITEM DESCRIPTION QTY. | UNIT PRICE AMOUNT
Gl MSA G1 SCBA 4500 PSI \W/BUDDY 26 7,000.00| 182,000.00

BREATHING, (2) 4500 PS5l 45 MINUTE
CYLINDERS AND FACEPIECE

MSA MSA G1 IN-SERVICE TRAIN THE TRAINER 1 0.00 0.00
CLASS W/POWER POINT

THANK YOU FOR YOUR BUSINESS. SALES TAX (550%) $0.00

TOTAL $182,000,00

Phone # Fax # E maﬂ Web Site

586-752-1800 | 586-752-6907 APOLLO@APOLLOFIRE com WAVW.APOLLOFIRE.COM |







'AGENDA NOTE

New Business Item # “}

MEETING DATE: January 10, 2022
PERSON PLACING ITEM ON AGENDA: City Manager
AGENDA TOPIC: School Resource Officer Agreement

EXPLANATION OF TOPIC:

After the horrific occurrence in the Oxford School District over a month ago, our officers
have been providing additional security in the South Lyon Middle & Grade Schools. We
provided the service based upon the immediate safety need of the students and faculty
within the schools. After the tragedy, there were numerous threats within the county and
the South Lyon School District. At that time, we did not envision that we would be asked
to provide services on a long-term basis for the schools.

At the request of the School District, our respective administrative staff began to work on

an agreement with the South Lyon Schools to provide a School Resource Officer (SRO)
for the South Lyon Middle Schools for the remainder of the school year.

The SRO will provide the requested educational support, relationship building, role

modeling, a resource for families, addressing safety & security and other support as
outlined in the attached agreement. '

We have prepared additional information (including the SRO agreement) for your review.
This additional information shows the detailed costs to provide a South Lyon officer
within the Middle Schools. It is computed at the current rate of pay (including benefits)
for the officer that will be working at the schools. For comparison purposes, we also
included information on the cost of a newly hired officer (lowest paid, including benefits)
working within the Police Department. We included costs for Salary, COLA, T.ongevity,
FICA, MERS, Dental, Life AD&D, Disability, Cleaning & Uniform Allowance, Workers
Comp., Health Insurance. There were no costs added for any police equipment

(including vehicles, computers, etc.) There is also no additional cost for administration
or overhead.

The Agreement is for approximately six months of service, less the days school is not in
session (holidays, breaks, etc.), also deducting and computing for a possible number of
snow days. The cost is based upon a (per day expense).

The attached agreement is for the period from December 8, 2021 to June 17,2022. The
contract is for $56,500.



The Schools will be providing an office, computer, telephone, file, desk, chair, office
supplies and secretarial assistance whenever deemed necessary.

The officer that is working in the school was provided training as an SRO officer several
years ago, and is familiar with the work assignment. This doesn’t mean that this officer
will always be the SRO for the schools. It could change based upon need within the
schools or within the department.

The Schools and the City have not worked out any long-term agreement for providing an
SRO in the middle schools to provide year-round coverage. The attached agreement was
written to address the immediate need, and safety concerns of the district and the
community. However, based upon how this temporary arrangement pans out, this could
be a future possibility. We would certainly bring any possible future long term
agreement before our respective boards.

The revenue for the officer outlined in the agreement, will be paid directly to the City and
deposited in the City’s general fund. This is due to the Police Department funding
coming directly out of the general fund. The remainder of the time the officer is not
acting as an SRO in the schools, they will be working on the road, detective bureau, or
another assignment. The only budget amendment that would be needed is for the added
revenue coming from the schools to pay for the SRO. No additional expenditures or
budget amendment is needed within the expenditure portion of the police budget, because
we are using a current budgeted officer.

Since the officer has been in the schools, the South Lyon Police Department has received
dozens of compliments and acknowledgments from staff, parents and administrators. We
acted to provide an extra sense of security in the schools, when it was needed. The
students have been very receptive to our officers, and are often viewed as being relieved
when they are seen in their presence.

MATERIALS ATTACHED AS SUPPORTING DOCUMENTS: Agreement, School
governance overview, financial / cost information. Additionally the copy the POAM
Police Coniract. ‘

POSSIBLE COURSES OF ACTION: Approve or not approve the agreement between
the City of South Lyon and the South Lyon Schools to provide School Resource Officer
in the Schools for the remainder of the school year.

SUGGESTED MOTION: Motion by , supported by

to approve the agreement between the City of South Lyon
and the South Lyon Schools to provide School Resource Officer in the Schools for the
remainder of the school year.




AGREEMENT FOR ASSIGNMENT AND USE OF
- SCHOOL RESOURCE OFFICERS (SROs)

This Agreement is made and entered this __ day of , 2021 into by and between the
South Lyon Community Schools (“SCHOOL DISTRICT”) and the City of South Lyon (“CITY™)

3

WHEREAS, the SCHOOL DISTRICT and the CITY believe in a proactive approach to
crime deterrence and innovative education; and

WHEREAS, the SCHOOL DISTRICT and the CITY desire to provide a safer school
environment through a School Resource Officer Program;

NOW THEREFORE, in consideration of the mutual promises and covenants herein
contained, the SCHOOL DISTRICT and the CITY hereby agree as follows:

1. Assignment of Personnel. The CITY, by and through its South Lyon Police
Department (“SLPD”), shall assign one regularly employed police officer as a
School Resource Officer (SRO) to be shared between each of the following schools:

Centennial Middle School 62500 Nine Mile Road, South Lyon, MI 48178
Millennium Middle School 61526 Nine Mile Road, South Lyon, MI 48178
(hereinafier collectively, the “Schools™)

Selection of the SRO assigned to the Schools will be made through a collaborative

process involving the City’s Police Department and the SCHOOL DISTRICT
Administration.

2. SRO Responsibilities. The responsibilities of the assigned SRO will be in
accordance with the Governance Overview and Job Description attached hereto as
Exhibit A and Exhibit B, which are hereby incorporated as part of this Agreement.
The Chief of Police and the Superintendent of Schools shall consult and agree as to
the specific tole, work schedule, and logistics of the officer(s) assigned. The
ultimate responsibility for and control of the SRO, through the chain of command,
shall remain with the Chief of Police for the CITY. The SCHOOL DISTRICT
acknowledges SROs are required by policy and procedure to perform various tasks
throughout the year which may require the SRO to be absent from the schools,
including but not be limited to: weapons qualification required by the Department

or State, in service training, court appearances, other law enforcement emergencies,
etc.

3. SCHOOL DISTRICT Responsibilities. The responsibilities of the SCHOOIL,
DISTRICT include, but are not limited to:



i.  Compensate the City for SRO services provided under this Agreement
in accordance with paragraph 7.

ii.  Provide the SRO with appropriate office space (e.g., private office space
which can be secured, desk, chair, filing cabinet), supplies and
equipment as may be necessary for the SRO to perform his or her duties
and responsibilities under this Agreement.

iii.  Provide a designated liaison for communications with the SRO.

iv.  Communicate with the SRO, Chief of Police, Police Department and
City regarding the need for specific law enforcement assistance on a
timely basis.

v.  Communicate with the SRO regarding criminal justice problems relating
to students and school campus security issues.

vi.  Notify the SRO of the discovery of weapons, drugs, alcohol, or other
illegal contraband on school grounds.

vii.  Notify the SRO of the names of specific individuals not allowed on
school property.

viii.  Notify the SRO of any anticipated problems resulting from disciplinary
action taken against a student.

ix.  Provide the SRO, Chief of Police, Police Department and City with
updated copies of all applicable codes of conduct, policies, rules and
regulations.

X.  Work cooperatively with the SRO, Chief of Police, Police Department
and City to make any needed adjustments to the SRO program
throughout the school year.

Relationship. The relationship between the SCHOOL DISTRICT and the CITY
shall be that of independent contracting parties. The CITY shall determine its own
methods and manner for performing the services to be provided under this
Agreement within the overall policies and rules established by the SCHOOL
DISTRICT, as the same may be amended by the SCHOOL DISTRICT from time to
time. The CITY shall remain solely responsible for determining the means and
methods of performing services under this Agreement. The police officer(s)
assigned by the CITY to SCHOOL DISTRICT buildings shall at no time represent
himself or herself to be an employee, servant, or agent of the SCHOOL DISTRICT.
The police officer(s) shall remain an employee of the CITY and not that of the
SCHOOL DISTRICT at all times relevant hereto.

Term. The term of this Agreement will be for the remainder of the 2021-2022
school year, with the term commencing on December 8, 2021 and ending on June
17,2022.

Termination. This Agreement may be terminated by either party upon thirty (30)
days written notice that the other party has failed to substantially perform in
accordance with the terms and conditions of this Agreement. This Agreement may
also be terminated for any reason and without cause by either party upon ninety (90)
days written notice. In the event this Agreement is terminated, pro-rated
compensation will be paid to the CITY for services performed to the date of
termination.



10.

11.

Compensation. The parties agree to share the cost of salary and fringe benefits for
the assigned SRO. The SCHOOL DISTRICT agrees to pay $56,500 as its share of
funding for the SRO for the term of this Agreement, provided that the position is
staffed for all months that school is in session.

The CITY shall bill the SCHOOL in monthly beginning in January 2022 and the
SCHOOL DISTRICT shall remit payment within thirty (30) days of receipt of such
bill. In the event the SRO is unable or unwilling to perform the required duties for
all or a portion of any given month, and the CITY is unable or unwilling to provide
a replacement officer, the SCHHOOL DISTRICT shall only be responsible for a “pro
rata” share of the costs listed above for services actually provided.

The CITY is responsible for payment of salaries, taxes, benefits, insurance premiums
and other expenses related to the employee providing the service and will hold the
SCHOOL DISTRICT harmless from such claims relating thereto. CITY officers,
employees and personnel providing services under this Agreement shall not be
deemed employees of SCHHOOL DISTRICT, nor shall this Agreement give rise to
any employment relationship.

No Indemnification. Each Party shall be responsible for the acts and/or omissions
of its agents and/or employees. Nothing in this Agreement shall be construed as
creating an obligation to indemnify or defend the other Party for any claim, damage
or liability arising out of or stemming from this Agreement or services provided
hereunder, or be construed to waive the defense of governmental immunity held by
the City and the SCHOOL DISTRICT. The SCHOOL DISTRICT shall name the
CITY as an additional insured on the SCHOOL DISTRICT’s general liability policy
for the limited purpose of providing liability coverage for claims, damages, and
causes of actions arising out of services provided under this Agreement only,

Amendment, Waivers, Construction. No waiver, alteration, amendment, or
modification of any provision of this Agreement shall be binding unless in writing
and signed by the Parties hereto. The fact that one of the Parties to this Agreement
may be deemed to have drafted or structured any provision of this Agreement shall
not be considered in construing or interpreting any particular provision of this
Agreement, either in favor of or against such party.

Applicable Law, Arbitration. This Agreement is made and entered into in the State
of Michigan and shall in all respects be interpreted, enforced, and governed under the
laws of the State of Michigan.

Entire Agreement. This Agreement, including any attached exhibits, embodies the
entire agreement and understanding of the Parties with respect to its subject matter
and supersedes all prior discussions, agreements, and undertakings between the
Parties. The language of this Agreement shall be construed as a whole according to
its fair meaning and not construed strictly for or against any party. The Parties have
taken all actions and secured all approvals necessary fo authorize and complete this
Agreement. The Parties acknowledge that they have not been induced to enter into

3



12.

13.

14.

15.

16.

17.

this Agreement by any representations or statements, oral or written, not expressly
contained herein or expressly incorporated by reference herein.

Severability of Provisions. In case any one or more of the provisions contained in
this Agreement shall for any reason be held to be invalid, illegal or unenforceable in
any respect, this invalidity, illegality, or unenforceability shall not affect the
enforceability of any other provision of this Agreement. This Agreement shall be
construed as if the invalid, illegal or enforceable provision had never been contained
in it. The remainder of the Agreement shall remain in full force and effect.

Notices. Written notices required under this Agreement shall be given to the Parties
at their addresses contained in this Agreement by either personal delivery or by first
class or registered mail deliver to the attention of the following persons:

SCHOOL DISTRICT: SOUTH LYON COMMUNITY SCHOOLS
Superintendent Steven Archibald
345 S. Warren
South Lyon, MI 48178

CITY: CITY OF SOUTH LYON
City Manager Paul Zelenak
335 8. Warren
South Lyon, MI 48178

Captions. The captions, headings, and titles in this Agreement are intended for the
convenience of the reader and not intended to have any substantive meaning and
are not to be interpreted as part of this Agreement.

Terminology. All terms and words used in this Agreement, regardless of the
numbers or gender in which they are used, are deemed to include any other number
and any other gender as the context may require.

No Third-Party Beneficiaries. This Agreement does not create, by implication or
otherwise, any direct or indirect obligation, duty, promise, benefit, right of
indemnification (i.e., contractual, legal, equitable, or by implication) right of
subrogation as to any Party’s rights in this Agreement, or any other right kind in
favor of any individual or legal entity.

Counterpart Signatures. This Agreement may be signed in counterpart. The
counterparts taken together shall constitute one (1) Agreement.

[Signatures on following page]



The parties acknowledge effective execution of this Agreement on the date listed on the first page.

SOUTH LYON COMMUNITY SCHOOLS CITY OF SOUTH LYON
By: By:

Steve Archibald, Superintendent Paul Zelenak, City Manager
By: By: _

Craig Dashner, School Board President Chris Sovik, Chief of Police



EXHIBIT A
SOUTH LYON COMMUNITY SCHOOLS
SCHOOIL, RESOURCE OFFICER PROGRAM — GOVERNANCE OVERVIEW

The Scheol Resource Officer (“SRO”) Program is a crime and delinquency prevention program
focused on educating and counseling students. The program is a joint initiative of South Lyon
Community Schools (“District”) and the City of South Lyon (“City™). The primary objectives of
this program are:

L. Educating students in the areas of crime prevention, personal safety, substance
abuse, anti-bullying, internet crimes against children and cyber safety, and general
law education.

2. Helping students with problems through personal or group mentoring.

3. Gathering information about criminal activity or potential problems within the
school or community.

4. Providing law enforcement assistance to school personnel, parents, and students,

5. Developing a positive image of law enforcement officers among students and
parents.

Selection of School Resource Officer:

All SROs will be selected in a manner outlined in the Agreement for Assignment and Use of School
Resource Officers (“Agreement”). As part of that process, District building-leve! school
administrators will be involved in the interview and selection process for the SRO assigned to their
school. The following factors will be considered, among others, in the selection process:

. The officer’s desire to work with youth.

. The officer’s experience in law enforcement and youth work.

. The officer’s interpersonal and communication skills.

. The officer’s academic background and/or other pertinent training.

School Resource Officer Responsibilities:

1. The School Resource Officer (SRO) shall act as an instructor for specialized short-term
programs at all schools, when invited to do so by thé principal. The SRO shall develop
expertise in presenting various subjects to students, which shall include, but is not limited
to, a basic understanding of law, the role of law enforcement, and the law enforcement
mission. The SRO will seek permission from the principal prior to enacting any program
within the school.

2. The SRO shall be available for student, parent, and faculty member conferences in order to
assist with the identification and solving of problems of a law enforcement or crime
prevention nature. In such sessions, the SRO has discretion about what action to take if he
or she becomes aware of a criminal act.



10.

11.

12.

Visibility is critical to the suceess of the SRO Program. A law enforcement presence during
lunch times, bus arrivals/departures, class changes, as well as the time before and after
school, are essential in the scope of duties of an SRO. It is important for the officer to work
with the administration during these periods.

The SRO shall become familiar with all community agencies that offer assistance to youths
and their families such as mental health clinics, drug treatment centers, and community-
based programs. The SRO shall make referrals to these agencies when appropriate, after
consultation with appropriate school staff.

The SRO shall not act — under any circumstances — as a school disciplinarian, school
administrator, or principal/assistant principal. The SRO will cooperate and participate as
necessary in the District’s expulsion hearing process, if requested by the Superintendent of
Schools or the school’s legal counsel.

The SRO shall wear the official police uniform at all times while on duty as an SRO, unless
otherwise agreed. Appropriate civilian attire may be worn on occasions agreed upon by the
City and the District.

The SRO will follow and conform to all District policies and procedures that do not conflict
with the established policies and procedures of the City.

The SRO will investigate crimes that take place on school property and may participate in
the investigation of crimes known to involve students from his/her school.

Generally, any questioning, investigation, or searches of students that relates to suspected
or alleged violations of the District’s Student Code of Conduct should be conducted by
school officials and not the SRO. If, in the event of an imminent threat to the safety of the
school community, it become necessary for the SRO to conduct interviews or investigations
with students in his/her capacity as an officer, the SRO shall adhere to all applicable legal
requirements and applicable requirements, policies, and procedures established by the State
of Michigan, the City, the South Lyon Police Department, and the District. The SRO shall
inform the student’s parent(s) and the principal, or his/her designee, of the
investigation/interviews occurring on campus, as soon as practicable, if not prohibited by
confidentiality provisions of applicable laws.

At the principal’s or his/her designee’s request, the SRO shall take appropriate law
enforcement action against intruders, trespassers, and unwanted/unauthorized individuals
who may appear at school and/or school-related functions, to the extent that the SRO may
do so under the authority of law.

The SRO shall assist the principal in developing plans and strategies to prevent and/or
minimize dangerous situations that may result from student unrest.

The SRO will be given sufficient time at the beginning of the school year to present
information to school administrators, faculty, and staff on School Crisis and Emergency
plans, if requested to do so.

7



13.

14.

15.

16.

17.

18.

19.

20.

21.

A regularly scheduled meeting will be held for all SROs to coordinate the exchange of
information among SROs in various schools.

The SRO Program will not be identical in each school. The character of the program in each
school will be greatly influenced by the principal and the needs of that school.

The SRO will develop a working knowledge of students that may have behavioral/mental
health issues and assist school staff and parents in developing non-criminal justice responses
to behavioral/mental health issues.

The SRO and school administration will promote strategies, including Community Oriented
Policing, to increase law enforcement effectiveness on school campuses.

The SRO shall be included on a building SIP (Shared Involvement Process) Committee
agenda at least annually to discuss issues of school safety.

The SRO will engage the school community (i.e. parents, students, teachers, support stafT,
and administrators) to conduct a thorough assessment of their school erisis plan, school
building layout, scheduling practices, use of human resources for monitoring purposes, and
the structural design of the school to determine the need for:

. Surveillance or security technology, such as closed-circuit television cameras in
hallways, parking lots, entrances, ctc. ‘

. Innovations for maximizing the use of human resources to monitor activity.

. Identifying improvements and ensuring non-duplication of effort in emergency
response procedures.

The SRO may take any law enforcement actions he or she deems necessary during
investigations including making arrests, issuing citations, submitting cases, requesting
additional law enforcement assistance, etc. Whenever practicable, the school principal shall
be advised prior to the arrest of a student at school. The student’s parent or guardian shall
be notified by the SRO of the student’s arrest as soon as practicable.

The SRO will maintain a calendar log of his/her activities within the school. The SRO will
also maintain records of incidents requiring formal police documentation. Data will be
available to administration upon request and, at least annually, will be summarized in a
report for the Board of Education, as detailed herein.

The SRO shall comply with all applicable laws, regulations, and District policies regarding
access to confidential student records/information, provided that the SRO shall, under no
circumstances, be required or expected to act in a manner inconsistent with his/her duties
as a law enforcement officer. The SRO may have access to confidential student
records/information, only to the extent allowable under the Family Educational Rights and
Privacy Act (FERPA) and applicable District policies. A SRO shall not automatically have
access to confidential student records/information simply because he/she is conducting a
criminal investigation involving a student or for general non-specific purposes.



22. The SRO may be temporarily reassigned during a law enforcement emergency as
determined by the Chief of Police.

Facilities and Materials:

The SRO should be considered a resource for the principal’s administrative staff. The SRO should
work closely with the principal or an administrator appointed by the principal. The School Board
shall provide, if possible, each SRO the following facilities and materials necessary for the proper
performance of the SRO function:

. A properly lighted, private and secure office with a telephone and locking file
cabinet for business purposes.

. A desk, chair, appropriate office supplies, internet access and secretarial
assistance, if needed.

. For the safety of school staff, the officer should be issued a portable 2-way radio

for communication with other school personnel.
Training:

The District will provide the SRO appropriate training and opportunities to participate in
professional development on topics relevant to the school setting and working with students. Such
topics may include, but are not limited to: restorative processes, social justice, non-violent crisis
intervention (NVCI) protocols, students with disabilities and special needs, positive behavioral
intervention supports (PBIS).

Reports:

At least annually, a report will be made to the District’s Board of Education, summarizing the
educational and support activities conducted by the SRO, as well as providing data about any
incidents requiring formal police intervention. The report will also include information about any
training provided by the school district for the SRO and any complaints lodged against the SRO.

The SRO will be provided an annual performance review by the District, for which the building
principal shall provide input.

Complaints:

A student, parent, teacher, or administrator wishing to submit a complaint, orally or in writing, of
an alleged abuse or misconduct by a SRO, can do so by contacting the Assistant Superintendent for
Adminisirative Services. He/she will facilitate filing of the complaint with SLPD, as appropriate.
Both police departments have formal processes to investigate complaints filed by citizens. At the
close of the investigation, the Superintendent and the citizen who filed the complaint will both be
informed of the outcome.



EXHIBIT B

JOB DESCRIPTION
SLCS School SROs (School Resource Officers)

Locations; SLPD officer for Centennial Middle School and Millennial Middle School

Hours: 8 - hour shift
Generally, 7 am- 3 pm, "flex hours" 1day/week to be present at after school
activities as arranged with building principal

Calendar: ~ The SRO's work schedule would follow the school calendar as closely as

possible.

Dress Code: Will carry gun, badge, ete. daily. Will vary between full uniform and more casual

attire (but still identifiable as police officer). Further guidelines TBD.

Role in School:

Not involved in student discipline, but would be available in situations when
adminisiration would normally need to call for police officer involvement. (Refer to
Governance Document) -
Educational support
.../ Health class (drugs) and Government class resource; other topics as requested
.../ Career education _
.../ Presentations to students and/or parents related to anti-bullying, social media
issues, substance abuse, sexual harassment, etc.
... Dectsion-making skills
Relationship -building and role-modeling
.../ Mentoring
.../ Interaction with students at arrival/dismissal, passing periods in the halls, lunch
.../ Meetings with parents
.../ Participation in Restorative Process meetings

.../ May be asked to attend building SIP (Shared Involvement Process) Committee
meetings monthly

Resources for families
.../ 'Work in conjunction with school social workers and counselors to provide
support
.../ Truancy issues
... Home/family "well-being" checks
Safety and security
.../ Serve as a member of District Safety Advisory Team and participate in
monthly meetings
.../ Lockdown drills
.../ Building crisis team
... Traffic issues



.../ Available onsite for issues when administration would normally need to call

for police officer involvement (for support or to file a report)
.../ Onsite to observe canine searches and preserve chain of custody if needed
.../ Onsite presence at district polling locations on student Y2 days
* Support for other schools in jurisdiction as necessary
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AGREEMENT
BETWEEN
CITY OF SOUTH LYON
AND
THE POLICE OFFICERS ASSOCIATION OF MICHIGAN
REPRESENTING
THE SOUTH LYON PATROL OFFICER'S BARGAINING UNIT

JULY 1, 2020 THROUGH JUNE 30, 2024
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AGREEMENT

THIS AGREEMENT, enteredinto this____day of , 2020, between the CITY OF SQUTH
LYON, a Michigan Municipal Corporation, hereinafter referred to as the "EMPLOYER", and the
POLICE QFFICERS ASSOCIATION OF MICHIGAN, hereinafter referred to as the "UNION", and
expresses all mutually agreed covenants batween the parties heretofore. '

PREAMBLE

THISAGREEMENT, enteredintoby the City of South Lyonand Palice Officers Association of
Michigan, has as its purpese harmonious relations between the Employer and the Union, the
establishment of an equitable and peaceful procedure for the resolution of differences, and the
establishment of rates of pay, hours of work, and other conditions of employment,

The parties ascribe to the principle of equal opportunities and shall share equally the
responsibilities for applying the provisions of this Agreement without discrimination as to age, 5ex,
marital status, race, creed, national origin, political, or union affiliation.

It is the general purpose of this Agreement to promote the mutual interest of the City and
fts employees and to provide for the operation of the services provided by the City under methods
which would further, to the fullest extent possible, the safety of employees, economy and efficiency
of operation, elimination of waste, realization of maximum guantity and quality of output,
cleanliness, protection of property, and avoidance of interruptions to service. The parties to this
Agreement will cooperate fully to secure the advancement and achievement to those purposes.

ARTICLE [ - RECOGNITION, EMPLOYEES COVERED

1.1: Pursuant to and in accordance with all applicable provisions of Act No. 379 of the Public Acts of
1985, as amended, the Employer does hereby recognize the Union as the sole and axclusive
representative for the purpose of collective bargaining in respect to rates of pay, wages, hours of
employment and other conditions of employment during ihe term of this Agreement for those
employees of the Employer in the bargaining unit, consisting of:

All regular, full-time patrolmen of the Police Department of the City of South Lyon,
excluding the Chief of Police and all other employees.

ARTICLE Il - EMPLOYEE, UNION-AND CITY RIGHTS

2.1: The Union as the sole and exclusive bargaining representative of the employees, shall havethe
rights granted to them by Act No, 379 of the Michigan Public Acts of 1965, as amended from time
to time, and by other applicable Michigan statutes now or hereafter enacted, except as expressly

limited by the terms of this Agreement.
ARTICLE Il - MANAGEMENT RIGHTS

3.1. The City, on its own behalf and on behalf of its electors, hereby retains and reserves
unto itself, without limitation, alt powers, rights, authority, duties and responsibilities conferred



upen and vested in it by the City Charter, the Laws and the Constitution of the State of Michigan
and the United States of America.

Further, all rights ordinarily vested in and are exercised by the City, except as specifically

abridged by this Agreement, are reserved to and remain vested inthe Cityincluding, but not limited
1o, the right;

A. To manage its affairs efficiently and economically, inciuding the dstermination of
quality and quantity of services to be rendered, the control of materials, tools, and
equipment to be used, and discontinuance of any services, equipment, or methods of

operation;
B. To determine the number, location, and type of facilities and instaliations;

C. To determine the size of the work force and to increase or decrease its size;

D. To hire, assign, and layoff employees, to reduce the work week or the work day or

effect reductions in hours worked by combining layoffe and reductions in work week or
work day;

E. To permit municipal employess not included in a bargaining unit to perform bargaining
unit work when, in the opinion of management, this is necessary for the conduct of
municipal services so long as unit employees are not displaced;

F. To direct the work force, assign work and determine the number of employees
assigned to operations;

G. To establish, change, combine, or discontinue Job classifications, and prescribe and

assign job duties, content, and classification, and to establish wage rates for any new
or changed classification;

H. To determine lunch, rest periods, and cleanup times, the starting and quitting tirme,
and the number of hours to be worked;

1. To establish work schedules;

J. Toadopt, revise, and enforce reasonable rules and regulations, and carry out cost and
general improvement programs;

K. To transfer, promote, and demote employees from one classification, depariment,
division or shift to another: :

L. To select employees for promotion or transfer to supervisory or other positions and to
determine the qualifications and competency of employees to perform available work.

ARTICLE IV - SUPERVISORS

4.1; ltis understood and agreed that Supervisory personnel are specifically permitted to perform
work otherwise performed by members of the bargaining unit, including overtime work.
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ARTICLE V - SUBCONTRACTING

5.1: For purposes of preserving work and job opportunities for the employees coverad by this
Agreement, the Employer agrees that no work or services presently performed by any classification
or divislon of the bargaining unit will be subcontracted, transferred, leased, assigned or conveyed,
in whole or in part, to any other person, firm, corporation if it would cause the layoff of its present
employses in the bargaining unit, excluding seasonal or temporary employess.

ARTICLE VI - EXTRA CONTRACT AGREEMENTS

8.1: The Employer agrees not to enter into any agreement with another labor organization during
the life of this Agreement or any agreement or contract with said employees, individually or
collectively, which in any way affects wages, hours, orworking cenditions of said employees, orany

individual employes, or which in any way may be considered a proper subject of collective
bargaining.

ARTICLE Vil - RECOGNITION UNION SECURITY & DUES

7.1: The Employer recognizes and acknowledges that the Union is the exclusive representative in
collective bargaining with the Employer of those classifications of employees covered by this
Agreement. For present regular members of the bargaining unit, payment of dues shall commence
thirty-one (31) days following the effective date of this Agreement. For new members of the

bargaining unit, the payment of dues shall start thirty-one (31) days following the date of
employment,

7.2: Union Membership -Agency Shop. All employess in the bargaining unit shall, as a condition of
continued employment, pay to the Union, the employee's exclusive collective bargaining
representative, an amount of money equal to that paid by other employees in the bargaining unit
who are members of the union, which shall be limited to an amount of meney egqual to the Union's
regular and usual initiation fees and regular and usual dues.

ARTICLE VIII - CHECK OFF, DUES & INITIATION FEES

8.1: During the period of time covered by this Agreement, the Employer agrees to deduct from the
pay of all members of the bargaining unit ali dues and/or initiation fees {(as required) of the Police
Officers Association of Michigan, provided, however, that the Union presents to the Employer
authorization signed by such member allowing such deductions and payments to the local union.
This may be done through the Steward of the Union.

8.2: The amount of initiation fee (if required) and dues will be certified to the Employer by the
Secretary-Treasurer of the Union. Dues deducted shall commence on the second pay period ofthe
month and will be deducted monthly thereafter on the second pay period of the month. Deduction
of initiation fees (if required) will be made In two equal amounts from wages payable the following
two pay periods from the effective date of authorization. Dues deducted from any calendar month
by the Employer will be remitted to the designated finance officer ofthe Union as soon as possible
after the payroll deductions have been made, The Employer shali furnish the union finance officer
an up-to-date list of those employees who have signed check-off authorizations and whose dues
have been deducted from their paychecks. Where an employee, who is on check-off, isnot onthe
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payroll during the week which deduction is to be made or who has no sarnings, or insufficient

sarnings during the week or is on a leave of absence, double deductions will be made in the
following months,

8.3: Monthly agency fees and initial agency fees wili be deducted by the Emn ployer and transmitted

to the unionin the same manner as prescribed above for and deduction and transmission of Union
dues.

8.4 Hold Harmless. The Union will indsmnify and save the Employer harmless from anylawsuits, or
judgments arising from the collection of dues and initiation fees as specifiad in this Agreement.

ARTICLE IX - STEWARDS & ALTERNATE STEWARDS

9.1: Employees covered by this Agreement shall be represented by one Steward who shall be a
regular employee of the bargaining unit.

9.2 The Steward, during his work hours, without loss of time or pay in accordance with the terms
of this Article, may investigate and present grievances to the Employer upon having received
permission from his supervisor to do 50. The supervisor shall grant perrmission within reasonable
time for such steward to leave his work for thess purposes, subject to necessary emergency
exceptions. The privilege of such steward leaving his work during working hours without loss of
time or pay is subject to the understanding that the time will be devoted to the proper processing
of grlevances and will not be abused. Abuse of this privilege by any steward will subject such
employee to disciplinary action. The Steward and/or zlternate will be required to record or
otherwise account for time spent in processing grievances.

9.3: The Union shall furnish the Employer with the names of its autherized representative who are
employed within the unit, including any changes when they ocour.

ARTICLE X - SPECIAL CONFERENCES

10.1: Special conferences for important matters may be arranged between the Union and the

Employer or his designated representative. Special conferences may be called upon the request of
either party.

10.2 : Such special conferences shall be between at least two representatives of the Union and at
leasttwo representatives ofthe Employer, Arrangement for such special conferences shall bemade
in advance and an agenda of the matters to be taken up at the mesting shall be presented at the
conference is requested. Matters taken up in a special conference shall be confined to those
inciuded in the agenda. Conferences may be held at any time mutually agreed to by the parlies.
Members of the union shall not lose pay for time lost in such special conferences. Special
conferences may be attended by a representative of the focal union.

10.3 : Every attempt will be made to schedule special conferences within ten (10) days after the request
is made. '
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ARTICLE XI - GRIEVANCE PROCEDURE

11.1 1 It is mutually agreed that all grievances, disputes or complaints arising under and during the
term of this Agreement shall be settied in accordance with the procedure herein provided. Every

effort shail be made 1o adjust controversies and disagreements in anamicable manner between the
Employer and theUnion.

11.2: If the Employer falls to answer any grievance as designated below within the time allotted,
the grievance may be advanced to the next step within the time period so stated.

11.3: Should any grievance, dispute or complaint arise over the interpretation or application of the
contents of this Agreement, there shall be an earnest sffort on the part of the parties fo settle
same promptly through the following steps.

STEP 1. An employee whao feels he has been aggrieved or dealt with unfairly concerning
the application of the contract shall discuss his complaint with his immediate supervisor
within five (5) days of the occurrence, with or without the presence of his steward. The
parties shall discuss the complaint in a fair manner and shall make every effortto reach
a seftlement at this point. The supervisor shall make arrangements for the employee to

be off his job for a reasonable period of time up to fifteen minutes in order to discuss the
complaint with his steward.

STEP 2. If the matter isn't satisfactorily settled by such a discussion, the aggrieved
employee shall report such grievance to his steward as soon as possible, butin any case
within five (5§} working days of the event giving rise to the grievance. Such report shall
be in writing and shall set forth the nature of the grievance, the date of the matter
complained of, the names of the employee or employees involved, and the
circumstances surrounding the grievance. The steward shall file such grievance with the
Chief of Police within five (5) working days of the occurrence. If the grievance is not
settled between the steward and the Chief of Police, a meeting shall be held with the
Chief, the steward receiving the original grievance, and the aggrieved member within
three (3) working days of the filing of the grievance, and a written decision shall be
rendered by the Chief within five (5) working days of the mesting.

STEP 3. Ifthe grievance is not satisfactorily settled after the meeting with the Chief of
Police, the employee or the union shall submit the grievance and the Chisfs response o
the City Manager within five (5) days from the date of the Chiefs response. The
representative of the union shall meet with the City Manager or his designated
representative within sight (8) working days of the prasentation of the appeal. The City
Manager's answer shall be filed within five (5) working days after the meeting.

STEP 4. If the answer of the City Manager is unsatisfactory to the Union and the
employee the grievance may be appealed to mediation by the union notifying the
Employer within seven (7) working days of its intent to make application with the
Michigan Employment Relations Commission for the appointment of a mediator. A
hearing will be scheduled at the earliest convenience for the purpose of attempting to

mediate the issue(s) in dispute. The mediation step of this procedure wili not be binding
upch the parfies.
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STEP 5. If ihe grievance has not been setiled in the last step, the parties or either party
may submit such grievarice to arbitration, provided such submission is made within thirty
(30) calendar days after receipt of the last step answer. All matiers submitted to
arbitratlon shall be submitted to the Federal Mediation and Conciliation Service in
accordance with its voluntary rules and regulations, then obtaining, within the time
specified above and such rules shall govern the arbitration hearing. The Arbitrator's.
decision shall be binding on both parties and the cost of any arbitration proceeding

under this provision shall be borne equally between the parties, except each party shall
pay the expenses of its own witnesses.

In cases Involving suspension or discharge, the grievance procedure shall start with STEP 3
of the grievance procedurs,

114 : Grievances must be taken up promptly and no grievance will be considered or discussed
which is presented later than five (5) working days afler the occurrence complained of. However,
the parties may mutually agree in writing to extend time limits,

11.6 ! If at any step of the grievance procedure the Union is given a response by the Employer and

falls to take the grievance to the next step, the grievance shall be deemed settled by the Employer's
last answer,

ARTICLE XII - DISCHARGE OR SUSPENSION

12.1: The Employer shall not discharge or suspend any employee without Justcause. The Employer
and the union mutually agree to employ the doctrine of progressive discipline. With respect to
minor infractions, the employee shall first recsive an oral and written warning notice before mare
severe discipline is issued. A warning notice, whether oral or written, need not beissued for major
infractions. The employee may at his discretion, request the intervention of the Union. The

employee shall recelve two (2) copies of the reprimand and, at his discretion, shall provids one (1)
to the union steward.

12.2: In the event that a discharged employee feels that he has been unjustly dealt with, said
employee shall have the right to file a complaint, which must be in writing, with the Employer
within five (5) calendar days from the date of his discharge or suspension. Said complaint will be
treated as a grievancs, subject to the grievance procedure herein provided. If no complaint is filed
within the time specified, then said discharge shall be deemed to be final.

12.3 : The Employer may establish and enforce reasonable rulesin connection withits deparimental
operations and the maintenance of discipline provided such rules are not inconsistent with the
provisions of this Agreement and provided that the steward has been given a copy of the new rule
prior to implementation. In cases of emergency, this section does not apply.

12.4 ; Records of suspensions will not remain in 8 member's personnel file for longer than two (2) years
from the date such record and suspension was given to employee. Such records will be turned over
to the affected employee. Records of written reprimand will not remain in a member's personnel file
for longer than one (1) year from the date such record and written reprimand was given o the
employee. Such records will be turned over to the affected employee.
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ARTICLE XII - SENIORITY

Bl :The Union shall represent all permanent employees and employees on probation for the
purpose of collective bargaining in respectto rates of pay, wages, hours ofemployment and other

conditions ofemploymentsetforthinthis Agreement. Seniority shallbe onadepartmentatbasisin
accordance with the employee's last date ofhirs.

32 :Alinew employees hired onafull-timebasis shaltbe considerad probationary employaes for
the first twelve (12) months with successful completion of a police academy, or in the case ofa
certified new hire, twelve (12) months from the date of employment,

Whenemployees completetheirprobationary period, they shall rankforseniority fromthe
date of hire. There shall be no seniority among probationary employees.

133 :The Union shall represent probationary employees for the purpose of collective bargalning in
respecttoratesofpay, wages, hours of employmentand such other benefits as provided forinthis
Agreement, except discharge or suspension. Said employees are not covered by the grievance

procedure established in this Agreement. Such discharge or suspension shall not be for union
activity.

134 :Seniority shallnotbeaffected byrace, color, creed, age, sex, marital status ordependents of
the employee.

The seniority list ofthe date of this Agreement will show dates, names and job titles of all
employees of the unit entitled to seniority.

TheEmployerwillkeep aseniority listup-to-date and available atalltimes and will provide
the local union with up-to-date copies at least every six (8) months.

B5 : An employee shall lose his seniority for anyone or more of the following reasons only:

A. He quits or retires;

B. Heisdischarged andthe discharge s notreversed through the procedures set forth in
this Agreement.

C. Heis absent for two (2) consecutive days without notifying the Employer. in proper
cases, exceptions shall be made upon the employee preducing convincing proofs of his
inabifity o give such notice;

D. Return from sick leave and leaves of absence w111 be treated asinC. above;

E. Ifanemployee is laid off during the term of this Agreement for a continuous period
equivalent to his seniority, but not to exceed two (2) years.

ARTICLE XIV - LAYOFF & RECALL

Ml ; The word layoff means a reduction in the working force due to a decrease of work or
limitation offunds.
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12 : When there is a decrease in the work force, the following procedure shall be followed:

Seascnal, part-time or probationary employees will be laid off on a departmental or
divisional basis, provided employees with seniorily can perform the avallable work.

13 In the event of a layoff of a full-time officer, said officer will have the option of employment
as a part-time officer and shall be permitted to work in that capagcity first.

W4 Seniority employees will be laid off according to seniority on a departmental basis providing
the employees with the greatest seniority are able to perform the available work.

U5 : Employees to be laid off for an indefinite period of time will have at least fifteen (1 5} calendar
days' notice of lay-off. The steward may obtain a list from the Employar ofthe employees being laid
oif on the same date the notices are issued to the employees.

14.5;

A. When the work force is to be increased after a layoff, empioyees will be recalled
according to seniority in reverse order to layoff, provided the employes with the
greatest seniority is able to perform the available work. If the position is still existing,
an employee shall be returned to his prior classification, If not existing. he shall be
returned to his prior classification when such position is opened.

B. Notice of recall may be by telephone, confirmed by certified mail to the employee's last
known address.

C. Employees wlll be granted up to fifteen {15) calendar days to return to work upen
request,

ARTICLE XV PROMOTIONS & SHIFT PREFERENCE
18.1  : Promotions and for permanent job vacancies shall be filled in accordance with the following:
A, Promotions and/or permanent job vacancies will be awarded on a competitive basis.

B. All such vacancies will be posted in the work area of the unit for a period of at least
five (5) working days.

C. Netices of vacancies shall indicate job duties and rates of pay.

. Employees wishing to be considered for the vacancy shall submit in writing to the
Employer his desires within the posted period.

E. Employees shall be given a written test and an oral board examination to determine
the most qualified candidate,

F. Qualifications to be evaluated by the testing procedure shall be:

1. Performance ratings;
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Educational background;
Personal qualifications;
Ability;

Seniority.

S

G. All criteria being squal, seniority shall prevail as the determining factor.

H. If noemployee hasindicated an interest or the Employer determinss that no employes
has the appropriate qualifications, the vacancy may be filled by outside hiring. The
decision of the Employer shall not be arbitrary or capricious.

L An eligibility list as herein established shall remain current for a period oftwenty-four
(24) months. Further promotions to simitar positions shall be made from the eligibility
list s0 long as the list is current.

J. The candidate having the highest cumulative score shall be awarded the promotion
and/or job vacancy.

K. A seniority list from the top down shall be used as a basis for assignment to the
Detective Bureau position provided staffing is sufficient to allow for such assignment.
The Officer from the top of that list shall be offered the first available Detective Bursau
position. After that Officer accepts or declines the position, he/she will be placed at the
bottom of the list. Assignment to or retention in the Detective Bureau is subject to
satisfactory performance.

15.2 : An employee who is promoted shall be so promoted on a ninety (80) day probationary basis.
If the Employer determines thatthe job is not being satisfactorily performed, the employee shall be
returned to his former position and former rate of pay without loss of seniority.

15.3 : Shiit preferences for the upcaming calendar year shall be submitted no later than October
18 of the current calendar year. Shift assignments shall remain in effect for the duration of the
calendar year unless it becomes detrimental to the department. Requests for changes in shift

assignment during the calendar year shall be mutually agreed upon between employee(s) and
employer,

15.4 . Seniority shall be recognized as a pricnary basis of shift preference and job assignments,
provided that such recognition will not be detrimental to the operation of the department. The Chief
will consider such requests and shall grant those changes that in his view will not be detrimental to
the operation of the depaitment. The Employer's decision will not be arbitrary or capricious.

15.5 ; Shift preference will be made available in the sale discretion of the Employer and nothing
herein shall be construed as making mandatory availability of shift prefarence.,

ARTICLE XVI - STRIKES & LOCKOUTS
16.1 : The City will not iockout employees during the term of this Agreement.

16.2 : Parties to this Agreement mutually recognize and agrea that the services performed by
employees covered by this Agreement are sarvices essential to the public health, safety, and
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welfare. Under no circumstances will the Union cause or permit its members to cause, nor will any
member of the bargaining unit take part in any strike, sit-down, stay-in, or slow-down in any

department of the City or any other curtailments of work, restriction of production or interference
with the operation of the City.

16.3 : In the event of a work stoppage or any curtailment of service, the City shall not beraquired
to negotiate on the merits of the dispute which gave rise the stoppage or any other curtailments of
service until all such illegal activities have ‘ceased.

164 : In the event of a work stoppage or any other curtailment of service by the union or the
employees covered hersunder during the term of this Agreement, the Union, by its officers,
slewards, or agents, shallimmediately declare such work stoppage or other curtailment of assigned
duties to beiliegal and unauthorized in writing to the employees, and shall order sald employees, in
writing, to stop the said conduct and resume full service. Copies of such written notice shall be
served on the City. The Union agrees further to cooperate with the City to remedy such situation by
immediately giving written notice to the City and the employees involved, declaring said conduct to
be unlawful and a violation of the Agreement and directing the employees to return to work.

The City shall have the sole and unlimited right to discipling, including summary discharge, any
employee whoinstigates, participates in, or gives leadershi p to any activity herain prohibited, when
employees are on a regular scheduled duty shift.

ARTICLE XVII - LEAVE OF ABSENCE

17.1: A leave of absence is a written authorized absence from work for not more than thirty (30)
calendar days at a time without pay. A leave shall be granted, denied, or extended in the exclusive
discretion of the Employer, upon written request for such leave upon his application. Only a permanent
full-time employee, who has completed his probationary period, shall be granted 2 leave of absence.
The Employer's decision shall not be arbitrary or capricious.

A. In no event shall the duration of any leave of absence exceed three {3) calendar
months.

B. Allleave requests shall state the exact date on which leave begins and the exact date
on which the employee is to return to work.

C. 1f an employee obtains a leave of absence for a reason other than stated at time the
request is made, the employee will be terminated from his job.

D. Failure to return to work on the exact date scheduled shall be cause for termination in
the sole discretion of the Employer.

E. Employees shall not accept employment elsewhere while on leave of absence unless
agreed to by the Employer. Acceptance of employment of working for another

employer while on a leave of absence shall result in immediate and complete loss of
employment with the Employer.

F. No employes shall return to work prior to the expiration of his leave unless otherwise
agreed to by the Employer,

10
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G. Any employee on an unpaid leave of absence who doas not return to work within three

(3) calendar months of leaving or a period equal to his length of employment,
whichever is shorter, shall cease to be an employee and his seniority shall
automatically be terminated.

Time absent on leave shall not be counted ag time at work for any purpeose except as
hereinafter provided.

17.2: Upon return of an employee from leave of absence, he shall bs returned to his former
classification and rate of pay.

17.3: The geniority time of an employee will accumulate whils the employee is on hig approved
leave of absence.

17.4: Leaves provided for in this Agreement may be temporarily suspended during any period of
emergency declared by the City after notiffcation to the employee by certified mail.

17.5 : Military Leave.

A.

B.

C

Employees who are called for a physical for the Armed Service shall be entitled to one
(1) days leave with pay for the day of the physical.

An employee on the seniority listinducted into the Armed Forces of the United States
within the meaning of the Selective Service Act of 1967, herein called the Act, or
similar Federal Law in the time of National Emergency, who within the meaning of the
Act, satisfactorily completes his period of service, shal, upon termination of such
service and consistent with such Act, be re-employed in line with his seniority at the
then current rate of such work, provided he has not been dishonorably discharged from
such service. is physically and mentally able in the opinion of the Employer's doctor to
perform the work in the classification from which inducted, and who reports for work
within ninety (90) calendar days of the date he is discharged or otherwise separated
from such service in the Armed Forces of the Unitad States; provida further, that it is
not the intent of the parties hereto require that the Employer provide any right to
assume dues or obligations, monetary or otherwise, other than those rights, duties and
obligations specifically set forth in applicable Federal Law.

The City will pay an employee who is in the Military Reserves or Nationa! Guard the
difference between his military pay and his regular pay for a maximum of two weeks

per year providing the employee's commanding officer submit a voucher or evidence of
the military pay.

17.6: Jury Duty Leave. Any employee wha is called to and reports for jury duty shall be paid by the
Employer for each day partially or wholly spent in performing jury duty if the employse otherwise

would have been scheduled to wark for the Employer and does not work, an amount equal to the
difference between:

A,

The Employee's regular straight time rate exclusive of any and all premium for the
number of hours up to eight (8) that he otherwise would have been scheduled to work.
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B. The daily jury fee paid by the court (not including travel allowance or reimbursement of
expenses).

In order fo receive payment under this section, an employee must give the Employer prior
notice that he has been summoned for jury duty and must furnish satisfactory evidence that jury
duty was performed on the days for which payment is claimed. The provisions of this seclion are
not applicable to an empioyee who, without being summoned, volunteers for jury duty.

17.7 : Union Business Leave. Subject to approval of the Employer, members of the bargaining unit
selected to aftend union conferences or conventions will ba allowed up to seven (7) calendar days
with prior written notice to the Employer with a statement of the reasons for the leave requested
included, to participate, without pay by the Employer, provided, howaver, no more than one such
bargaining unit member shall be so engaged at any one time and for no longer than seven (7)
calendar days, provided further, that the Employer shall not be obligated to honor more than one
such request in anyone calendar year,

17.8 : Educational Leave. An unpaid leave of absence may be granted suhbject to the conditions
herein set forth in this Article for educational purposes, provided that the course of study be such

as to assist the employee in developing additional skills which can be used in the course of his
employment with the Employer.

17.9: Employees covered by this Agreement who have been elected by the bargaining unit to
participate in negotiations with the Employer may be allowed time off with pay to participate in
such negotiations when held during regular working hours, provided that the officer attending
negotiating meeting is not on overtime, and provided further that at least one other officer is on
patrol at his regular straight tima hourly rate of pay.

ARTICLE XVIII - PERSONAL LEAVE TIME

18.1: Regular full-time employees will be granted eighty (80) hours leave in each contract
year with pay for "perscnal laave time." An amployee excused from work under this section
shall receive the amount of wages exclusive of any and all premium that he would have
earned by working straight time hours on such scheduled days of work for which he Is
axcused. The employee shall have the option to convert 100% unused personal time to comp
time annually. Forty hours of personal time may be converted to pay once every fiscal year. The
pay will not factor into the employee’s Final Average Compensation (FAC).

ARTICLE XIX BEREAYEMENT LEAVE

19.1 : When a death ocours in an employea's immediate family, i.e. spouse, sister-n-law, brother-
in-law ,parent, parent of current spouse, child, brother, sister, grandparents and spouses
grandparents, the employee on request will be excused for three working days immediately
following the date of the death, provided he attended the funeraf or memorial service.

19.2: An employee excused from work under this section shall, after completing required forms,
receive the amount of wages, exclusive of any and all premiums, that he would have earned by
working during straight {ime hours on such scheduled days of work for which he was excused. Time
thus paid will not be counted as hours worked for purposes of overtime.
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ARTICLE XX - HOURS OF WORK; OVERTIME

20.1: The work day shall consist of eight (8) hours per day, inclusive of a ong-half (1/2) hour lunch
period. The work week will begin at 12:01 a.m. Wednesday and will congist of five (5) slaht (8)
hour shifts totaling forly (40) hours. The beginning work week is subject fo change by the City if
necessitated by demands of the computer company handling the City payroll. The City wili givethe

union as much advance notification as possible of an impending change at the beginning of the
work week,

20.2:

A. Qvertime pay shall be at the rats of one and on-half (1-1/2) time the hourly rate for all

hours worked in excess of sight (8) hours in any twenty-four (24) hour period, and
forty (40) hours in one (1) work wesk.

B. Employees working on any established holiday shal! receive one and one-half {1-1/2)

times their hourly rate in addition to their holiday pay for up to 12 hours per day if
worked.

20.3: Employees scheduled days off shall not be adjusted for the purpose of avoiding overtime
except by mutual agreament betwsan the Employer and the employee.

20.4 : Employees covered by this Agreement shall be granted a minimum rest period of eight {8)
hours in any twenty-four (24) hour period, except in cases of emergency.

20.5: Employees will be granted a minimum of thres (3) hours pay at time and one-half (1-1/2) for '
court appearances during off duty time.

20.6 : Employees, at their discretion shall be permitted to accrue compensatory time off in lieu of
receiving overtime pay, not excesding two (2) regular shifts during any pay period as established in
this Agreement and may accumulate such compensatory time off to a maximum of one hundred
twanty (120} hours, Such employee request shall be made by him in writing on his regular time
sheet. The Employer, at its discretion, may buy back accumulated banks of compensatory time.

20.7: Compensafory time may be taken when approved by the Employer. All requests for
compensatory time will be made five (5) days in advance, if possible. The use of compensatory time
is contingent upon no overtime created within the department due to the use of such compensatory
time except in the case of an emergency approved by the Chief.

20.8: Employees requestad to return before or after scheduled start or quit times or while off duty

shall be compensated at a minimum of three (3) hours at tims and one-half (1-1/2) when such call
back is not continuous with his regular work shitt.

20.9 Section 9. Field Training Officer (FTO) Incentive: FTOs assigned to train new hires shall be
granted one (1) day off per every month the FTO trains a new officer.
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ARTICLE - XX1 HOLIDAYS

21.1: The following shall be considered as holidays for the purposes of this Agreament;

New Year's Eve
*  New Year's Day - January 1

Martin Luther King Day (effective 7-1-90) .
Washington's Birthday - Third Monday in February
1/2 Day for Good Friday (Four hours straight time pay whether worked ornot)
Memorial Day - Last Monday in May
Independence Day - July 4

Labor Day - First Monday in September

Veterans Day - Fourth Monday in October
Thanksgiving Day - Fourth Thursday in November
Christmas Eve - December24

Christmas Day - December 25

Employee’s Birthday

Easter

¥ ¥ * 8 X x e & 5 sy e

21.2: To be eligible for holiday pay, an employee must:

A. Work full time the employee's regular scheduled straight time work day prior to, and

theemployee's regularscheduled straighttime work daysubsequentto, the holiday or
be on excused leave.

B. Work full time and have cbtained seniority on the date the holiday occurs.
C. Beotherwise scheduled {o work on such day if it had not been observed as a holiday.

21.3:If aholiday falls during anemployee's vacation, 1twillbe consideredasaholidayasopposed
to a vacation day.

21.4:1f a holiday falls on ascheduled pass day or day off, the employee will recaive eight (8)Yhours
holiday pay or eight (8) hours compensatory time at the employee's discretion.

21.5:If the employee is schedule towork on a holiday and elects to take the holiday off, then the
employee will be paid for the regular non-holiday hours.

ARTICLE XXII - VACATIONS

22.1: Regular full-time employees will be granted paid vacation in accordance to the following
schedule:

3 days -After completing six months of service

5 days -After completing one year of service {no more than 10 days in first 2 years)
10 days -After completing two years of service through four years

15 days -After completing five years of service through ten years

20 days -After completing ten years of service

25 days -After completing twenty years of service

222 :Time offforvacation purposes shallbe mutually agreed upon between the Employerandthe
Employee. However, first preference for vacation time off shall be granted to employees, (in no
morethan one weekincrements), based upon department seniority for all requests submitted by
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December 15 of the current calendar year.

22,3 : Vacation and time off requests for the upcoming calendar year shall besubmiited between
October 16* and December 15% of the current caiendar year. Vacation andtime off reguests shall
be based upon departmental seniority and granted in order of preference to the requestor, in no
more than one- week increments. This allows less senior officers the cpportunity at fair and equal

tims off requests. Vacation andtime off requests submitted after December 16" will be granted on
a first come first serve basis for the upcoming calendar year.

224 : Employse vacation time shall be computed on the basis of his ragular straight time rate
exclusive of any and all premiums and wilt be paid in conjunction with regular bi-weekly pay day
schedule. If aregular pay day falls during an employee's vacation, and he is to be on vacation for
two (2) weeks or longer, he will be entitled to recsive his paycheck in advance before going on
vacation. Employee so eligible and desiring such advance pay must make written request o the
City Treasurer at least two (2) wesks before leaving on vacation.

22,5 : Vacations may be taken in single day increments, however, no more than three (3) weeks'

vacation may betaken at any one time. Employees may carry over five (5) days unused vacation
from one year to the next succeeding year.

22,6 : Vacation time must be taken during the twelve (12) months following their date of accrual, and
ontermination, the employee shall be paid for his accrued and unused vacation days at his straight
time hourly rate, except that if an employee voluntaily resigns, he must provide the City with a

minimum of fifteen (15) days written notice of such resignation in order to receive pay for any
accrued and unused vacation time.

227 : If an employee becomes injured or ill and under the care of a medical docfor during his
vacation, andthe employee has accumulated sick lsave credits, his vacation days shall bereplaced

and the appropriate number of sick days shall be charged. The employee may reschedule his
vacation in accordance with this Aricle.

22.8 : A vacalion may not be waived by an employee and extra pay received for work during that
period.

22.9 : When a paid holiday, as defined by this Agreement, falls during an employee's scheduled
vacation, the holiday will be allowed and the vacation leave extended accordingly.

ARTICLE XXIII - SICK & ACCIDENT BENEFITS

23.1: The City shall provide sick and accident insurance, the terms of coverage being asfollows:

A Coverage shali equal the employee's average net pay for straight time work for accidents,
injuries, and illnesses for up to three (3) months' time. In the event of a life- threatening
condiition or iliness, the coverage shall be extended up to six (6) months' time.

B. Elimination: 7 calendar days for non-duty-related accidents, injuries, or ilinessas.
C. |Should the City elact to self-insure, a special conference shall be conducied.
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23.2: The City shall bear the entire cost of the plan.

23.3: For the loss of fime on account of injury incurred in the course of the employee's service to
the City, regular full-fime employees shall receive their straight time rate of pay provided that:

A. The employee endorses ail workers' compensation checks received by him to the City
Treasurer.

The City's physician and employse's physician certifies to the City the likelihood that the employes
can retumn to full-time duty with the City and perform the essential functions of histher job, If there

is a dispute between the physicians, a third physiclan shall be selected by the parties to make the
cohtrolling decision.

23.4 : Personal L.eave and Vacation Time shall notaccumulate during long term disability and employees
will not be eligible for holiday pay while on short and long term disability. 23.5: In the event that the
employee remains disabled beyond six (6) months the employer agrees to provide disability insurance
coverage for an additional six (6) months. The employer agrees te bear the entire cost on the plan,

The union agrees to accept the monthly insurance payment after the first six (6) months of
disability. The employer will not make up the difference between the employee's regular wage and

the insurance payment. The city retains the right to change insurance carriers at any time provided
that the coverage is equal.

**¥ At the conclusion of eighteen (18) months of disability, if the employee cannot return to work,
the employse will cease o be an employee and hisfher seniority will be terminated. In determining
the 18- month periods, time off granted under the Family Leave Act of 1993 shall not be countsd.

ARTICLE XXIV - LIFE INSURANCE

24.1: The Employer will provide Life and AD&D insurance coverage for all full- time employees.
Coverage will be in the amount of Sixty Thousand ($60.000.00) Dollars and full premium will be

paid by the Employer. Accidental death and dismemberment shall be in the amount of Sixty
Thousand ($60,000.00) Doliars.

24.2: The Employer shall select or change the insurance carrier in its discretion, provided that
benefits are not reduced and shall be entitled to recsive any dividends, refunds, or rebates earned
witheut condition or limit of any kind.

24.3: Alt benefits shall be subject to standard provisions set forth in the policy or policies.

24.4: When employment is interrupted by lay-off, discharge, quit, retirement, or leave of absence,
the herein described insurance coverage will continue only for the balance of the month in which
such termination occurs, or until the next premium is due, whichever Is iater.

24.5: Should the Employsr be obligated by law to contribute to a governmentally sponsared
insurance program, national or otherwise, which duplicates the benefits provided by the Employer
under insurance policies currently in effect as a result of this Agreament, it is the intent of the
parties thatthe Employer not be obligated to provide double coverage andmay escape such double
payments. The Employer shall be permitted to cancal benefits or polices which duplicate, in whole
or in part, compulsory governmental sponsored insurance programs,
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ARTICLE XXV - RETIREMENT

25.1: Effective with the completion of an actuarial study provided by the Michigan Employees
Retirement System (MERS), the Employer will provide the B-4 retirement. The employees will
contribute 50% of the cost of the increase from B-3 to B-4 through payroll deduction. This
provision concerning Pension and Retirement benefits shall not apply to perscns hired into the
bargaining unit after the effective date of this contract. Rather, the Employer shall provide those

employees with a defined contribution plan or hybrid plan through MERS, as determined by the
Employer.

A. “"Gross pay"for purposes of determining an employee's FAC shall not exceed 120% of
the employee's base pay for that last calendar month of employment or, if less than a
full calendar month is worked, as prorated to the number of days worked in the [ast
calendar month. FAC includes regular and overtime eainings and any other form of
compensation exceptit shali not include paymentsfor healthinsurance stipends, orany

paid out compensatory or vacation time. This definition of gress pay shall remain in
effect for the next seven(?) years.

Effective July 1, 2020 all employses covered by this agreement will contribute the following
percentages of their base pay through payroll deduction:

July1, 2020 (1.5%) July 1, 2021 (2.0%), July 1, 2022 (2.5%). July 1, 2023 (3.0%)

25.2: Contribution for Medical Insurance at Retirement. Employar shall contribute the fult cost of
but not more than Two Hundred Fifty ($250.00) Dollars per month toward payment of medical
insurance for regular retirees, and those retired under work related disability or workmen's
compensation programs, subject to the following limitations and exelusions: {Effective July 1st,
2006 the employsr agreas to increase the monthly payment to Five Hundrad Dellars {$500.00) per
month. Effective July 1, 2016, the Employer agrees to increase the monthly payment to Seven
Hundred ($700.00) per month for all employees retiring after the effective date of this Agreement.)

A. If the retiree is eligible or becomes eligible for Medicara coverage provided under

statutes, rules and regulations promulgated by the United States Government, the
Employer's obligation under this section shall terminate.

B. In the event retiree obtains employment which makes medical insurance available
to the retiree as a condition of employment, or retiree is eligible for dependent health
care coverage by reason of the employment of the spouse of a refiree, the employee
may choose not to accept other health care coverage and remain on the city’s health
care plan. If the employee chooses to accept heaith care coverage from another
employer after leaving the City; the retiree may chooss 10 opt back into the City's heaith

care coverage within 31 days after leaving another heaithcare plan, up until the age of
85,

C. In the event the State or Federal Government mandates employer participation in a
medical insurance program affecting retired workers, Employer's contribution shati

terminate.

D. Nochangeininsurance company rates, coverage availability or policy shall obligate the
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Employer to increase its contribution or pay for any cost of retirees medical insurance
over the amount of the contribution set forth above.

E. Noperson separated from the Employer by reason other than retirement (i.e. non-work
related disability, reduction in force, resignation or disciplinary action) shall be eligible
to receive a contribution to medical insurance under this saction.

F. Employer shall make its contribution directly to the insurance carrier and retiree shall
pay the balance of the monthly charge on the due date of each monih. Failure to pay

any monthly instaliment on or before the due date shall be grounds for termination of
this benefit,

G. Refiree shall have the option to obtain medical insurance from another carrier. In that
event, Employer shall pay its contribution directly to retiree upon presentment of a
monthly invoice or paid recelpt for medical insurance coverage the month for which
payment is sought. :

H. This benefit shall be available to the persons who retire betweaen July 1, 1989, and
January 1, 1991, who have not less than sixteen (16) years of service with the
Employer. Persons who retire after January 1, 1921, shall not be eligible for this benefit
unless they have twenty-five (25) years of service with the Employer. This limitation

shall not apply to work related disability retirements or persons refired under
workman's compensation system.

1. Effective July 1, 2018, the retirement benefits for new hires shall be a defined contribution
(DC) plan with benefits and contributions as follows: This DC plan is administered by the
Municipal Employees Retirement System (MERS) and provides for contributions to a 401a
DC plan (pre tax) as follows:

1. Mandatory 4% contribution from the City
2. Mandatory 5% contribution from the employes
Also included in the DC plan is a 457 Deferred Compensation Plan as follows:
1. Employee may contribute an additional 3% into a 457b Deferred Compensation
Plan
2. City to match into the 457b Deferred Compensation Plan up to 3% (pre tax)

25.3: If a retiree who has ten (10) years full-time service retires under honorable conditions, the
Employer shallissue a badge and police identificationindicating the refiree is a refired police officer
and permit the refiree fo purchase his service weapon if the retiree pays 50% of the cost of a
replacement weapon.

ARTICLE XXVI - SAFETY, EQUIPMENT & ACCIDENTS

26.1: The Employer shall, at alltimes, consider the personal safety of the employees in establishing
operational procedures. The employees likewise, shall at all times recognize that safe working
conditions depend on the joint efforts of Employer and employees.

26.2: If an employee is required by a supervisor to work under a condition which the employee
regards asa violation of a safety rule, the employee shall have the right to protest and, if ordered
by the supervisor to perform the work involved, the employee shall have the right 1o perform work
under protest and shall refer the matter to the Chief of Police and City Manager at the end of his
shift for consideration and remedy. However, no employee shall be required to operate any
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equipment or perform any job that on the previous shift has already been questioned as to safety
before it isinvestigated.

26.3 . The Employer shall not require employees to take out on the strests or highways any vehicle
thatis notin safe operating condition or equipped with safety appliances prescribed by law. It shall
be the responsibility of employees to be familiar with and te utilize such safety appliances.

26.4: Any employee involved in any accident shall immediately report such accident andany
physical injuries sustained. An employee shall be required to complete a written report concerning
the details of such accident or injury and to provide all available names and addresses ofwitnesses.
Failure to comply with this provision shall subject an amployee to disciplinary action.

26.5:It shall be the duty of each employes to report all defects ofequipmentimmediately or, inno
case, later thantheend of his shift. Such reports shall be made on forms supplied by the Employet
and submitted to the employee's immediate supervisor, with a copy to be retained by the
employee. The Employer shall not ask or require any employee to operate equipment that has been
reported as having defects if the defects would render the equipment unsafe to use.

26.6: Employees covered by this Agreement, Inthe performances of their duties, shall atall times
use safety devices and other protective equipment furnished to them and will comply with alt
safety, sanitary, and fire regulations issued by the Employer.

ARTICLE XXVII - WAIVER

27.1: The parfies acknowledge that during the negotiations which resulted in this Agresment, each
hadthe unlimited rightand opportunity to make demand and proposals with respecttoany subject
ormatter not removed by law from the areas of colleciive bargaining, and thai the understanding
and agreement arrived at by the parties after the exercise of that rightand opportunity are set
forthin this Agreement. Therefore, the employerand the Union forthe life ofthis Agreement, each
voluntarily and unqualifiedly waive the right and agree that the other shall not be cbligated to
bargain collectively with respectto any subject ormatter referred to or covered in this Agreement,
orwith respecttoanysubject matter notspecifically referred toorcoveredinthis Agreement, even
though such subjectormatter may nothavebeen within the knowledge or contemplation of either
or both parties at the time that they negotiated or signed the Agreement.

ARTICLE XXVIII -VISITATION
28.1: Unionrepresentatives are permittedtovisitthe operation ofthe Department ofitsemployees
on duty duringworking hours with the permission of the Chiefof Police orthe City Manager. Office
and phone facilities are not to be utilized for union business withoutthe permission ofthe Chief of
Police or the City Manager.
ARTICLE XXIX - BONDS
29.1: Should the Employer require any employees to give bond, cash bond shall notbe compulsory,

and any premium involved shall be paid by the Employer. Employees must qualify for abond where
required.

ARTICLE XXX - BULLETIN BOARDS

30.1: The employer agrees toprovide bulletin board space which may be used by the Unionforthe
following notices;
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A. Nofices of Union meetings;
Notices of Union recreational and social events;

. Notices of Union elections and the results where they pertain to the Employer's
employess;

0w

D. Other notices concerning Union affairs which are not political or controversial innature.

30.2: It is further agreed that-all notices, -including those posted by the union as provided for
herein and those posted by the Employer, shall not be mutilated, destroyed, or defaced by the
employees. If same shall ocour, the affected employee shall be subject to disciplinary action.

30.3 : The union agrees that in no event shall such notices be political, partisan, derogatory, or
critical of the City, or the City's officers, agents, supervisors, employees, departments or divisions,

nor shall such notices be derogatory or critical of the services, techniques or methods of the
Employer.

30.4 : There shall be no other general distribution or posiing by employees or the union pamphlets,

advertising, or political matters, notices, or any kind of literature upon the Employse's premises,
other than as herein provided,

ARTICLE XXXI - PERSONAL TRANSPORTATION

31.1: When an employee is required to provide his own transportation for City related business, he
may be compensated for this expense at IRS mileage rate as adopted by the City Council.. The
Employer reserves the right to provide the employee with transportation including, but not limited
to, use of City vehicles. Travel utilizing transportation provided by an employee for which paymenis
expected must be approved in advance by the employee's immediate supervisor. To obtain

payment of travel, an employee must submit a signed statement of mileage for which he requests
compensation.

ARTICLE XXXII - NEW POSITIONS

32.1: If new employment positions are created within the bargaining unit, a temporary rate of pay
may be established by the City for a period not to exceed ninety (90) days. During this period, the
City and the Union will negotiate as to rate of pay for the new classification. Failure to reach
agreement shall be subject to the grievance procedure.

ARTICLE XXXIII - LEGAL ASSISTANCE

33.1: The Employer shall furnish legal assistance in the form of providing competent legal counsel,
when necessary, to defend an employee who has been sued in a court of law for damages or has
otherwise been brought into a court by a person, company, or organization other than the
Employer, claiming damages for alleged toris committed in the course of duties performed in the
course of or in the scope of the employment as required by the Emplovyer.

33.2: In no event shall the Employer be required to furnish legal assistance in the course of a
lawsuit or court proceeding involving allegations of acts or omissions not arising out of the
employee's employment with the Employer or which are claimed by the Employer to be totally
outside of the scope of the employes's authority. Provided, however, that if the employee is
charged with acts pertaining to his employment and shall also have been "on duty" and otherwise
authorized o actin some manner concarning the prescribed situation, then, and in that event, the
Employer shall be required to furnish legal assistance for the employee involved if sorequested by
the employee and, provided further, that such expense of representation and the responsibility
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therefore shall abide the cutcome ofthe principal case and any decision exonerating the Employer

forthe actsoromissions oftheemployee shallbe deemad conclusive astothe responsibility ofthe
employee forthe expense thus incurred. The City shall also furnish counsel during investigative
proceedings which arise out of the proper performance of duties of the employee, until it is
demonstrated thatthe empioyee was acting outside ofhis scope ofauthority, and it isevident that
a conflict of interest exists that would praciude such represantation. ln no event shali the City be
responsible for employee legal expenses or judgments against employees, unless expressly
provided in this Agreement or approved in advance by the City Council,

ARTICLE XXXIV - IN-SERVICE TRAINING

34.1: The Employer may authorize in-service training programs for employees covered by this
Agreement, Participation in such in-service training programs or other job related educational
programs may be made mandatory for employees. The Employer will attempt to adjust schedules

formandatorytraining toassurethe employee/employeesaffectedwill havedays offeitherbefore
or gfter the tralning.

34.2: Employees so designated to participate in mandatory educational programs, i.e. “pistol
shoots", shallbe compensated forsuch participation atthe premium rate of pay, if done during off
duty hours or days off,

34.3: In such case where employees are required to participate in educational programs, the
Employer shall pay, or otherwise provide for, any costs involved, including tuition, textbooks, other
expenses, ortransportation,

34.4 :Iftraining falls on a scheduled work day and training is a full-day session then the employee
does not have to return to work, but will be paid for the scheduled shift. For % day training, the

employee shall return towork. Iftraining falls on a day offthen the employee will paid a maximum
of 9 hours training.

ARTICLE XXXV - CLASSIFICATION

36.1: Noemployeecovered bythis Agreementshallwork outofclassification exceptforspecial job
assignments or foremergency service. If anemployeeisrequiredtoworkinahigher classification
for more than four (4) work hours at any given time, he shall receive the higher rate of pay for
workinthe higher classification which exceeds four (4) hours. This provision shall notapplytothe
transportation of equipment for service or repairs.

ARTICLE XXXVI - SERVICE RECORDS, AWARDS
36.1: The Employerwill maintain records of service concerning employees and, when justified in

the opinion ofthe Employer, citations will be awarded to employees recognizing meritorious service
above and beyond the call of duty.
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ARTICLE XXXV - PAY PERIODS, PAYCHECKS

37.1: Employees will be paid bi-weekly on alternate Fridays, after 12:00 noon. Each pay check will
be attached to a statement reflecting eamings and all deductions,

ARTICLE XXXVIII - OUTSIDE EMPLOYMENT

38.1: Employees covered by this Agreement shall not engage in other employment or personal
business enterprises in off-duty time where performance of such outside work would reduce the
employee’s ability to adequately perform his duties of employment with the City. Employees
engaging in such outside employment which, in the Employer's opinion, is in confiict with this

Adicle, shall be subjected to disciplinary action. The employee will notify the Chief in writing of
outside employment,

ARTICLE XXXIX - UNIFORMS AND EQUIPMENT

39.1: The Employer shall determine the extent of and shall furnish all equipment necessary to parform

the duties as assigned to employees. Employees shall be accountable for and shall exercise due care
and caution in the use of the Employer's equipment.

39.2 ! For newly hired unifermed officers, the Employer will provide three {3) each of shirts, summer
and winter, trousers and one (1) each of tie, belt, cap, winter jacket, service weapon, holster and
leather goods and badges. Thereafter, each officer will recsive a semi-annual uniform allowance to
be paid one-half on the first day of June, and one-half on the first day of December, of each year.
Uniform allowance shall be Seven Hundred and Fifty Dollars {$750.00) Dollars per year for the
duration of this Agresment,

38.3: Each officer shall receive an annuat uniform cleaning allowance of Four Hundred ($400.00)
Dollars, payable quartetly with the second pay period in July, October, January and Aprif.

ARTICLE XL - GENERAL

40.1: The Employer agrees to continue providing personal ligbility insurance coverage far
employees covered by this Agreement, if availabls. Coverage provided inthslimit of Three Hundred
Thousand ($300,000.00) Dollars includes false arrest, detention or imprisonment, malicious
presscution, fibel, slander, defamation or viclation of right to private occupancy.

40.2: The Employer shall make available practice ammunition for employees covered by this
Agresment.

40.3 : The Employer retains the right to hire and utilize part-time reserve police officers provided,
however, that part-time reserve police officers may only work in conjunction with a regular full-time
patrol officer. It is not the intent of this section to utitize part-time personnel, to undermine the

Union, to erode the present bargaining unit, or to utifize part-time officers to avoid the payment of
overtime,

40.4 : Work schedules shall be established by the Chief of Police.
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40.5 : Allemployees covered by this Agreement shall maintain a telephone in their name with a
service phone number and shall keep the Employer informed of his clirrent telephone number.

40.6: Employees covered by this agreement shall be required to maintain residency within a 20
(twenty) mile radius east ofthe South Lyon Police Department. This twenty (20) mile radius east
shall extend from the furthest most north and furthest most south borders. There will be a 27
(twenty-seven) mile radius west of the South Lyon Palice Department. This 27 (twenty-seven) mile
radius shall extend from the furthestmostnorth andthefurthest mostsouth borders. Forpurposes
ofthe west/east borders residency, the dividing line for the wesl/east borders willbe a due north
andduesouth line thatshall run directly through the center ofthe South Lyon Police Department.
Newly hired employees must, as a condition of their continued employment, agree to establish
residency within a 20 (twenty) mile radius east and a 27 (twenty-seven) mile radius west within 1
{one) calendar year from the date of their empioyment,

ARTICLE XLI - HEALTH INSURANCE

41.1 : The employeragrees to provide the HAP withthe City topay alldeductibles through EHIM, a
third-party administrator. The employee will be responsible for $20 co-pay for doctor and
chiropractic office visits. There willbe prescription drug coverage through EHIM with a co-pay of
$15forgeneric preseriptions, $30 forbrand name and mail order prescriptions for two co-pays for
a ninety day supply.

Effective January 1,2018, theemployer shall pay 80% ofthe premium ofthe healthinsurancewith
the employee paying 20% of the premium.

The reimbursement shall apply to those who retire under this agreement and participate in the
City's medical insurance group.

The Employer agrees to provide dental insurance having no less than the existing limits of coverage
upto$1,500.00in benefits. The Empioyer shall pay theentire premium. The employer retains the
right to change insurance carriers at their discretion.

41.2: The Employer shall seleci or change the insurance carrier iniis discretion and shali be entitied
to receive any dividends, refunds, or rebates earned without condition or limit of any kind. Any
changes will be equal to or greater than coverage at the time of change.

41.3 : All benefits shall be subject to standard provisions set forth in the policy or policies.

414 : When employment and seniority is interrupted by lay-off, discharge, quit, or leave of absence,
the herein described insurance coverage wilicontinue only forthe balance of the month or billing
period in which such termination oceurs or until the next premium is due, whichever is tater.
41.5 : The Emplayer agrees to provide dental insurance having noless than the existing limits of
coverage ofthe existing Guardian Plan forthe duration ofthe Agreement. The Employer shall pay
the entire premium.

41.6 : See new plan provided by Principal Financia! using VSP as the provider network.
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42.1: Effective for all full-time members of th
scale shall increase yearly as described: 2.5

POAM

Effective July 1, 2020 through June 20, 2024

ARTICLE XLH - PAY SCHEDULE

e bargaining unit. The pay scale shall ke The pay
% increase (20209, 3% (2021), 3.25%(2022) & 3.25%

(2023).

Effective Date | Julv 1, 2020 July 1, 2021 Juiv1,2022 July 1, 2023
Step 1 (Start) $49,974.07 $51,473.29 $53,146.17 $54,873.42
Step 2 (1 Year) | $52,965.96 $54,554.94 $56,327.98 $58,158.64
Step 3 (2 Year) | $56,816.20 $58,520.69 $60,422.61 $62,386.34
Step 4 (3 Year) | $65,657.16 $67,626.88 $69,824.75 $72,094.06
Step 5 (4 Year) | $70,571.63 $72,688.78 $75,051.16 $77,490.32
Step 6 (6 Year) | 75,097.62 $78,277 .55 | $80,821.57 $83,448.27

42.2: Cost of Living. An automatic adjustment shall be made quarterly during the term of this
Agresment, effective with the beginning of the pay periods which commence on or immediately
after April 1st, July 1st, October 1st, and danuary 1st. Said adjustment shall be paid to the
employees in the form of a cash adjustment by other than payroll check. Said adjustment will not
be added onto the employee's base hourly straight time rate of pay.

42.3: Adjustments shall be made each quarter of every contract year beginning on July 1, 1985,
and centinuing through and including July 1, 1989. Said adjustment shall be based upon ihe official
Consumer Price Index for the Detroit Metropolitan area published by the Bureau of Labor Statistics,
U.S. Department of Labor or (87-100) and hereinafter referred to as B.L.S. Consumer Price Index.

42.4: Effective with the beginning of the pay period starting on or after July 1, 1986, and thereafter
at quarterly intervals provided for in Section 3, during the life of this Agreement, said adjustments
shall be made as follows:

Effective Date of Adjustment
First pay period beginning on or after July 1, 1986, and at quarterly intervals thereafter.
Based Upon

B.L.S. Consumer Price Index for April of 1986, as compared to the index of July of 1986,
with each quarterly index on said dates to ba compared to the preceding quarterly index.

42.5: The rate of adjustment shall be one cent ($.01) per hour for each three tenths {.3) of a point
change in the index during the base period. Changes in the Index which result in an adjustment of
one-half cent or more will resuitinan adjustment of one (.01) cent, but changes in the index which
would result in an adjustment of less than one-half cent, will be computed at the next lower cent.

42,6 All cost-of-living adjustment shall be based on total hours worked during the preceding
quarter. For purposes of this Agreement, "total hours” shall bs defined as those hours which an
employee is compensated inclusive of overtime, holidays, etc. The provisions for cost-of-living as
found in this Agreement shall not exceed Six Hundred ($600.00} Dollars in any contract year.
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42,7:In theeventthe B.L.S. does notissue the Consumer Price Index on orbefore the beginning
ofthe pay period referred to in Section 5., any adjustment required willbe made atthe beginning
of the first pay period after receipt of the index.

42.8: Educational Incentive, TheCitywillreimburseemployees uptoamaximum ofeight hundred
($800) dollars per semester for tuition upon successful completion of courses approved by the Chief
of Police. In addition, the City agrees fa purchase all books for approved classes and after the
semester, theCity willretain ownership ofthe books forthe Police library. Noemployee willbeable
to receive more than one thousand six hundred ($1,600) dollars in a contract year,

ARTICLE XLIIT LONGEVITY

43.1: Longevity willbe paid annually in accordance with the following schedule:
After completion of 5 ysars of service - $500.00

After completion of 10 years of service - $1,000.00
After completion of 15 yéars of service - $1,300.00

After completion of 20 years ofservice - $1,600.00

Effective July 1, 2016 for all new hires, longevity pay will only be paid in years 5, 10, 15 and 20
of service, not annually, beginning with 5 years of service.

43.2 :In theeventofanemployee's death, retirement, orother termination, the Employershallpay
the employee or his estate on a prorated basis for that period of the year during which the
employee worked.

ARTICLE XLIV - 12 HOUR SHIFTS

44:1 The Police Officers Association of Michigan and the City of South Lyon agree to utilize 12-hour
shiftsin scheduling the members of the bargaining unit. 12hour shifts shallremain ineffectforthe

duration ofthe agreement unless such sched uling will resultin a detriment to the operation ofthe
department.

44:2 Twelve hour shifts will not apply to the Detective Bureau of third shift assignment.
44:3 No overtime will be paid as a result of schedule change day.

44.4 That pursuani to the Federal Wage and Hour Act, only those hours worked in excess of 160
hours within a 28-day period, orinexcess of 12 hourson a shift, shall be subjecttothe application
of overtime which shall be paid pursuant to law atthe amount of 1 and ¥ times their regular rate.
CFRSection 553.230(c). The 160 hour base shall include approved vacation, personal leave time,
and compensatory time.

44:6 Thatthis 12-hour schedule program is governed by the Fair Labor Standards Act and shall
operate under Section 20 USCA, Section 207(k) regarding the payment of overtime, and alldisputes
betweenthe parties relating toovertime to be paid pursuanttothis agreement shallbe resolved by
the application ofFederal Wage and Hou rActexceptforthose provisions dealing with holiday pay
which are specifically addressed by the Collective Bargaining Agreement.
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44:7 Earned vacation, comp, and personal leave time shall be calculated based upon hours. Credit
shall be based upon 8 hours per “day” or credits sel forth in the Collective Bargaining Agreement,

44:8 Allother provisions of this Collective Bargaining Agreement between the parties remain in full
force and effect. In the event of disputes as to the application of the Colisctive Bargaining
Agreement to the current schedule, the City reserves the right and authority to terminate this
agreement and create such other work schedule as permitted by federal and state law as modified
by the Collactive Bargaining Agreement between the parties,

ARTICLE XLV DURATION

45.1: This Agreement. shall become effective when signed and shall remain in full force and effect
through June 30,2024 Employees will receive retroactive pay and benefits starting July 1, 2020,

45.2 : The parties agree that not later than February 1, 2024, they willundertake negotiations for
an agreement to cover periods foliowing this agreement.

IN WITNESS WHEREOF, the parties have executed this Agreement on the day of . 2020
Wz

Ul }{/%w«,Q g/ozlao

Zelenak, City Manager. . ] Thomas Funke, Business Agent
Police Officer Association Michigan

| . g r7/ %% @/7:_.,,/2”

Pau

" Daniel Pelchat, Mayor “John Tomanek, POAM Union Steward
Jidoh. @é?js O/,{& Q/’.///Z&
¥ Lisa Deaton, City Clerk Jake ?éobs, POAM Union Steward
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SOUTH LYON POLICE DEPARTMENT

Christopher J. Sovik

Memorandum

To: City Council

From: Chief Christopher J. Sovik

Subject: Job Well Done - Lein Audit — Administrative Assistant Briann Salyers
Date: January 3, 2022

Members of Council,

I wanted to recognize Police Department Administrative Assistant Briann Salyers
for outstanding performance in preparing for our Law Enforcement Information
Network (LEIN) audit. As some of you are aware, having access to information
from our station terminal is vital to our daily operations. Any discrepancies in
record keeping may jeopardize access to LEIN and slow down the rate at which we
operate. Her attention to detail reflects her personal and professional dedication to
this department. The attached letter is the first such letter our agency has ever
received from the oversight department, and I wanted to recognize her for
outstanding performance.

Thank You



STaTE 0F MICHIGAN

GRETCHEN WHITWMER DEPARTMENT OF STATE FOLICE COL. JOSEPH M. GASPER
GOVERNOR Lawsmg DIRECTOR

December 21, 2021

) )
g /
. Y 1/ofe
Chief Christopher Sovik
South Lyon Police Department
219 Whipple Street

South Lyon, Michigan 48178
Dear Chief Sovik:

I am writing to acknowledge the exemplary work and dedication recently demonstrated by members of
your staff. .

On December 15, 2021, Ms. Christine McPharlin conducted a Law Enforcement Information
Network/National Crime Information Center audit of the South Lyon Police Department. Ms. Briann
Salyers, your agency’s Terminal Agency Coordinator, was with Ms. McPharlin throughout the audit
process. The responsibility of managing and ensuring the accuracy, security, and integrity of criminal
justice information systems is a shared responsibility of all federal, state, and local law enforcement
agencies. It was evident to Ms. McPharlin that the South Lyon Police Depariment and its staff embrace
this management responsibility and philasophy.

Ms. McPharlin commented on how well prepared your staff was. All requested documents and records
were readily available, up to date, and accurate. All criminal history record queries were clearly and
correctly substantiated. All record entries reviewed during the audit showed timely and accurate entry
and validation. Overall, the finding showed that your department was compliant in all the audit
components assessed. This is a remarkable accomplishment, especially in these current times and
circumstances, and | feel that you and your staff should be recognized and cangratulated for their hard
work and efforis.

Please extend to your staff my appreciation on a Job well done for all that they do in the interest of public
safety.

Sincersly,

A{ a5~

Ms. Michelle Kleckler, Division Director
Crirninal Justice Information Cenier

MICHIGAN STATE FOLICE HEADQUARTERS » 7150 HARRIS DRIVE » DIMONDALE, MICHIGAN 48821
MAILING ADDRESS » P.O. BOX 30634 » LANSING, MICHIGAN 48909
www.rmichigan.gov/msp e 517-332-2521



STATE OF MICHIGAN

GRETCHEN WHITMER DEPARTMENT OF HEALTH AND HUMAN SERVICES ELIZABETH HERTEL
GOVERNOR LANSING DIRECTOR

December 15, 2021

The Michigan Department of Health and Human Services, Oral Health Program would like to congratulate your
water system for achieving the CDC’s Optimal Fluoridation Award for 2021. This is a great honor for your city
and for our state. This award recognizes those public water systems that adjust the fluoride concentration in
drinking water and achieve a monthly average fluoride level that is in the optimal range for 11- 12 consecutive
months in a year, as documented in the Water Fluoridation Reporting System (WFRS).

WEFRS is a national health surveillance tool that assists states in managing their water fluoridation program.
Over the past four years, 36 states have had at least one public water system in their state receive the award. In
calendar year 2021, there were 1,292 adjusted systems in 29 states recognized by CDC. 89 public water
systems were awarded here in Michigan.

Water utilities and their customers value the ability to demonstrate quality service. There are several award
programs related to drinking water, including those conducted by the U.S. Environmental Protection Agency,
the American Water Works Association, and state drinking water programs. CDC’s Quality Awards can be a
good opportunity to promote community water fluoridation. We hope you display your awards proudly!

Once again, congratulations on this outstanding award and for your continuing commitment to public health of
all Michigan residents.

Christine Farrell, RDH, MPA Sandy Sutton, RDH, BS
MDHHS Oral Health Program Director Community Water Fluoridation Coordinator
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