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 AGENDA 
SPECIAL MEETING OF THE SANTA FE SPRINGS 

CITY COUNCIL 

June 29, 2021 
5:00 P.M. 

Council Chambers 
11710 Telegraph Road 

Santa Fe Springs, CA 90670 

Jay Sarno, Councilmember 
Juanita Trujillo, Councilmember 

Joe Angel Zamora, Councilmember 
Annette Rodriguez, Mayor Pro Tem 

John M. Mora, Mayor  

Public Comment: The public is encouraged to 
address City Council on any matter listed on the 
agenda. If you wish to address the City Council, 
please complete a speaker card and hand the card 
to the City Clerk or a member of staff.  City Council 
will hear public comment on items listed on the 
agenda. 

Americans with Disabilities Act:  In compliance 
with the ADA, if you need special assistance to 
participate in a City meeting or other services 
offered by this City, please contact the City Clerk’s 
Office.  Notification of at least 48 hours prior to the 
meeting or time when services are needed will 
assist the City staff in assuring that reasonable 
arrangements can be made to provide accessibility 
to the meeting or service. 

Pursuant to provisions of the Brown Act, no action 
may be taken on a matter unless it is listed on the 
agenda, or unless certain emergency or special 
circumstances exist.  The City Council may direct 
staff to investigate and/or schedule certain matters 
for consideration at a future City Council meeting. 

Please Note:  Staff reports, and supplemental 
attachments, are available for inspection at the 
office of the City Clerk, City Hall, 11710 E. 
Telegraph Road during regular business hours 7:30 
a.m.-5:30 p.m., Monday-Thursday and every other
Friday. Telephone: (562) 868-0511.
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1. CALL TO ORDER

2. ROLL CALL
Jay Sarno, Councilmember
Juanita Trujillo, Councilmember
Joe Angel Zamora, Councilmember
Annette Rodriguez, Mayor Pro Tem
John M. Mora, Mayor

3. PUBLIC COMMENTS This is the time when comments may be made by citizens on
matters on the agenda only. Each citizen is limited to three (3) minutes.

CITY COUNCIL 
OLD BUSINESS 

4. Adopt Resolution No. 9722 Approving the City’s Fiscal Year 2021-22 Operating Budget
of City’s Fiscal Year 2021-22 Operating Budget (Finance)

Recommendation: 
• Adopt Resolution No. 9722 approving and adopting the Fiscal Year

2021-22 City Budget, Fiscal Year 2021-22 Salary Schedule, and
authorizing the carryover of certain unspent appropriations.

NEW BUSINESS 
5. Resolution No. 9720 – Adoption of Annual Appropriation (GANN) Limit for Fiscal Year

2021-22 (Finance)
Recommendation: 

• Adopt Resolution No. 9720 setting the appropriation limit for Fiscal Year
2020-21.

6. Approval of Labor Agreements Between the City of Santa Fe Springs and the City of
Santa Fe Springs General City Employees Association (SFSCEA), and the City of Santa
Fe Springs Executive, Management & Confidential Association (SFSEMCA) (Finance)

Recommendation: 
• Approve the labor agreements with SFSCEA and SFSEMCA covering

Fiscal Years 2021-22 through Fiscal Years 2023-24.

CLOSED SESSION 
7. CONFERENCE WITH LABOR NEGOTIATORS

(Pursuant to California Government Code Section 54957.6)
Agency Designated Representatives: City Manager, Labor Negotiator Colin Tanner.
Employee Organizations: Santa Fe Springs Firefighters’ Association

CLOSED SESSION
8. PUBLIC EMPLOYMENT

(Pursuant to California Government Code Section 54957(b)(1))
TITLE: City Manager Evaluation
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9. CLOSED SESSION REPORT

10. ADJOURNMENT

Americans with Disabilities Act:  In compliance with the ADA, if you need special assistance to participate 
in a City meeting or other services offered by this City, please contact the City Clerk’s Office.  Notification 
of at least 48 hours prior to the meeting or time when services are needed will assist the City staff in assuring 
that reasonable arrangements can be made to provide accessibility to the meeting or service. 

I, Janet Martinez, City Clerk for the City of Santa Fe Springs, do hereby certify under penalty of perjury under 
the laws of the State of California, that the foregoing agenda was posted at the following locations; city’s 
website at www.santafesprings.org; and the Town Center Plaza (Kiosk), 11740 Telegraph Road, not less 
than 24 hours prior to the meeting. 

June 25, 2021 
Janet Martinez, CMC, City Clerk Date Posted 

http://www.santafesprings.org/
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NEW BUSINESS 
Adopt Resolution No. 9722 Approving the City’s Fiscal Year 2021-22 Operating 
Budget 

 
 
 
 

Introduction of the FY 2021-22 Proposed Budget 
On June 15, 2021, City staff introduced the proposed fiscal year (“FY”) 2021-22 budget 
to the City Council. As presented to the City Council, staff is anticipating ending the 
current year (FY 2020-21) with an operating surplus of approximately $7.0 million, 
which is a significant difference in comparison to what staff was anticipating during the 
development of the budget in June 2020. 

Staff also presented the FY 2021-22 proposed budget, which included $64.9 million in 
revenues and $62.1 million in expenditures. Included in the proposed budget 
presented to Council was funding for several organizational needs:  

• Funding for various Capital Improvement Projects;

• Replacement of large and specialized City vehicles;

• Funding for proposed position adjustments;

• Funding for labor-related increases resulting from labor negotiations;

• Cost increases related to the City of Whittier’s police services contract;

• Several IT upgrades/enhancements;

• Funding for non-recurring expenditures, which include replacements of
furniture in public facilities, refurbishments of public facilities, and internal
process improvements;

• Funding for various contracts including finance and IT related, comprehensive
class and compensation study, increases in park facility utilities and
maintenance.

Additionally, staff presented the proposed FY 2021-22 budget for the Water Utility 
Fund. The fund is expected to have an operating surplus that will be transferred into 
the Water CIP reserve in order to accumulate funding to explore alternative and reliable 
water sources and for other water infrastructure related projects. 

RECOMMENDATION 
Adopt Resolution No. 9722 approving and adopting the Fiscal Year 2021-22 City 
Budget, Fiscal Year 2021-22 Salary Schedule, and authorizing the carryover of 
certain unspent appropriations. 

ITEM NO. 4



Special City Council Meeting June 29, 2021 

Report Submitted By:  Travis Hickey and Alvaro Castellon Date of Report: June 25, 2021 
 Finance and Administrative Services 

City of Santa Fe Springs 

Changes to the FY 2021-22 Proposed Budget 
The City Council provided direction to staff to modify the allocation for several 
organizations included in the Community Organization Support activity. The net 
difference was a savings of $47,500. The total allocation for organizations in the 
activity is now $175,800.  

The cost estimate for the City of Whittier police contract has also been updated to 
reflect the most recent figures provided by the City of Whittier.  While labor negotiations 
remain ongoing with the Whittier Police Officers Association (“POA”), the current 
budget figures reflect the anticipated increases that will be applicable to the City of 
Santa Fe Springs.  The proposed budget included a cost estimate of $10.4 million 
while the revised estimate is reflected as $11.2 million.   

Salary Schedule Changes and Other Personnel Adjustments 
Additionally, the City Council considered the proposed position adjustments and 
attached to this report is the salary schedule changes (attachment #2) for the following 
positions: 

• Human Resources Analyst:  This is an existing position in the Finance
Department and the change consists of a salary range adjustment.

• Program Coordinator:  These are existing positions within the Community
Services Department and the change consists of a salary range adjustment.

• Senior Human Resources Analyst:  This is an inactive position in the Finance
Department.  There are currently two Human Resources Analyst positions,
one of which is proposed to be upgraded to a Senior Human Resources
Analyst.  The current inactive salary range has also been adjusted.

• Youth Intervention Program Supervisor:  This is an existing position within the
Police Services Department and the change consists of a salary range
adjustment.

As part of the position adjustments consideration, there are other positions 
incorporated in the budget that do not require any additional changes given that the 
positions already exist in the City’s current salary schedule. These include: 

• Account Clerk Supervisor:  This is an inactive position within the Finance
Department proposed to be activated.  Currently there are five (5) Account
Clerk positions.  The proposal is to upgrade one of these positions to an
Account Clerk Supervisor, leaving four (4) Account Clerk positions.

• Administrative Assistant II:  The Parks and Recreation Services Division of the
Community Services Department currently includes an Administrative
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Assistant I and this adjustment would upgrade this position to an Administrative 
Assistant II.   

• Assistant Civil Engineer:  This proposal will create an additional Assistant Civil
Engineer within the Engineering Division of the Public Works Department,
reducing the current use of consultants.

• Librarian II: The Library and Cultural Services Division of the Community
Services Department currently has a vacant Administrative Assistant II
position.  This proposal is to upgrade the vacant position to a Librarian II
position.

• Two (2) Maintenance Worker I:  This proposal is to upgrade two existing
hourly/part-time Public Works Aide positions to full-time Maintenance Worker I
positions within the Maintenance Division of the Public Works Department.

• Management Analyst II:  The Fire – Rescue Department currently has a vacant
hourly/part-time Administrative Assistant position.  This proposal would
upgrade the position to a full-time Management Analyst II position.

There are other position adjustments considered by Council that are also incorporated 
in the budget, but require additional changes and/or review, such as job specifications 
creation/modification and the need to go through the meet and confer process with 
the employee associations before departments can begin to recruit. These positions 
fall into various categories and are listed below. 

The following proposed positions represent full-time positions which are upgrades 
from existing full-time positions.  The existing position would be eliminated upon 
transition into the new positions.   

• Assistant Director of Planning
• Assistant Director of Police Services
• Deputy City Clerk
• Two (2) Maintenance Worker II
• Municipal Affairs Manager
• Public Safety Officer (PSO) Supervisor
• Public Information Officer (PIO)

The following proposed positions represent new full-time positions and do not replace 
any existing positions. 

• Facility Lead Worker
• Senior Accountant
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The following proposed positions represent upgrades of hourly/part-time positions to 
full-time positions.  There would be a corresponding reduction in hourly/part-time 
hours upon transition into the new positions.  The existing hourly/part-time position is 
noted in parenthesis.   

• Two (2) Water Meter Readers (Water Utility Apprentice)
• Two (2) Assistant Traffic Signals Technician (Traffic Signal Apprentice)
• Administrative Assistant I/Receptionist (Finance Office Aide)
• Storekeeper (Warehouse Assistant)

The following positions are existing vacant positions that require further discussion to 
determine proper salary table placement. 

• Public Works Inspector
• Water Utility Lead Worker

The following proposed position is new and would replace the current use of a 
consultant.  

• Traffic Engineer

The following proposed positions are for title changes only.  There would be no 
change in current job duties or placement on the salary schedule.  The current job 
title is shown in parenthesis. 

• Executive Assistant to the City Manager & City Council (Executive Secretary
to the City Manager & City Council)

• Municipal Services Supervisor (Transportation Services Supervisor)

Once the job specifications are created/modified and the review process is completed 
for the positions that need it, staff will bring the positions for Council consideration at 
a future City Council meeting.   

The FY 2021-22 Salary Schedule is included as Attachment B to Resolution No. 9722 
and reflects a comprehensive list of positions and the salary adjustments as presented 
in the tentative agreements with the General & EMC Associations. 
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Updated FY 2021-22 Operating Budget 
After incorporating the positions in the budget with the appropriate position allocation 
(General Fund activities vs. Water Fund activities), adjusting the Community 
Organization Support activity, and updating the City of Whittier Police contract, the 
updated General Fund proposed sources and uses for FY 2021-22 are as follows: 

The updated Water Utility Fund proposed sources and uses for FY 2021-22 are as 
follows: 
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Pending Items 
As mentioned during the introduction of the proposed budget, the City of Whittier is 
in ongoing negotiations with the Whittier POA. The final financial impact to our City is 
yet to be determined. Once the negotiations conclude, staff will bring back for Council 
consideration an adjustment to the budget, if needed. 

Moreover, Council directed staff to inquire with the Little Lake City School District 
about the cost to support one crossing guard using funding from the City (within the 
City’s Community Organization Support activity). The cost to the City is approximately 
$13,400. Further direction and approval from the City Council is needed if the City 
Council wishes to include funding towards this effort.  

RECOMMENDED ACTIONS 
The following actions are recommended as part of the budget adoption: 

Adopt Resolution No. 9722 approving, adopting, and authorizing the following: 

1. The FY 2021-22 Budget for the City, Water Utility Authority, Successor Agency,
and Housing Successor Agency, as detailed in the attached budget document
(this includes all the forecasted revenue estimates, expenditure allocations, and
related transfers);

2. The FY 2021-22 Salary Schedule, which includes the four adjustments
previously stated and reflects the salary adjustments as presented in the
tentative agreements with the General & EMC associations; and

3. The carryover of unspent appropriations for vehicles/equipment and non-
recurring expenditures which were not received by June 30, 2021.

Raymond R. Cruz 
City Manager 

Attachments: 
1. Resolution No. 9722 with Attachment A: FY 2021-22 City Budget and

Attachment B: FY 2021-22 Salary Schedule
2. Salary Schedule Changes
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RESOLUTION NO. 9722 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SANTA FE SPRINGS, 
CALIFORNIA, APPROVING AND ADOPTING THE FISCAL YEAR 2021-2022 CITY 
BUDGET AND THE FISCAL YEAR 2021-2022 SALARY SCHEDULE, AND 
AUTHORIZING THE CARRYOVER OF CERTAIN UNSPENT APPROPRIATIONS 

WHEREAS, Section 31.13(B)(2) of the Santa Fe Springs Municipal Code provides 

that the City Manager shall prepare and submit to the City Council an annual budget; and 

WHEREAS, the proposed Fiscal Year 2021-2022 City Budget was introduced to 

the City Council at its regular meeting on June 15, 2021, and the City Council provided 

direction regarding the finalization of the budget; and 

WHEREAS, the City Council considered proposed position adjustments, requiring 

changes to the salary schedule; and  

WHEREAS, labor negotiations have resulted in tentative agreements with certain 

employee associations, requiring changes to the salary schedule; and  

WHEREAS, on June 29, 2021, the City Council reviewed and considered the 

Fiscal Year 2021-2022 City Budget and Fiscal Year 2021-2022 Salary Schedule.  

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF SANTA FE 

SPRINGS DOES HEREBY RESOLVE AS FOLLOWS: 

1. The City Council approves and adopts the Fiscal Year 2021-2022 City

Budget attached hereto as Attachment “A” and incorporated herein by this reference. 

2. The City Council approves and adopts the Fiscal Year 2021-2022 Salary

Schedule attached hereto as Attachment “B” and incorporated herein by this reference. 

3. The City Council authorizes the carryover unspent appropriations for
vehicles/equipment and non-recurring expenditures which were not received by June 30, 
2021. 

APPROVED and ADOPTED this 29th day of June, 2021. 

AYES: 
NOES: 
ABSENT: 
ABSTAIN: 
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_____________________________ 
John M. Mora, Mayor 

ATTEST: 

__________________________ 
Janet Martinez, CMC, City Clerk 



FY 21-22 BUDGET
ATTACHMENT AVAILABLE UNDER 

SEPARATE LINK ON CITY WEBSITE 

































HUMAN RESOURCES ANALYST

CLASS STEP MONTHLY BI-WEEKLY HOURLY MONTHLY BI-WEEKLY HOURLY

155 (OLD) A-1 5781.375 2668.327 33.354 6676.016 3081.238 38.515

140 (NEW) B-2 6100.085 2815.424 35.193 7043.197 3250.706 40.634

C-3 6434.792 2969.904 37.124 7430.573 3429.495 42.869

D-4 6788.917 3133.346 39.167 7839.255 3618.118 45.226

E-5 7161.319 3305.224 41.315 8270.414 3817.114 47.714

PROGRAM COORDINATOR

CLASS STEP MONTHLY BI-WEEKLY HOURLY MONTHLY BI-WEEKLY HOURLY MONTHLY BI-WEEKLY HOURLY

167 (OLD) A-1 5059.401 2335.108 29.189 4794.393 2212.797 27.660 5781.375 2668.327 33.354

170 (OLD) B-2 5337.936 2463.663 30.795 5055.989 2333.533 29.169 6100.085 2815.424 35.193

155 (NEW) C-3 5629.187 2598.086 32.476 5329.008 2459.542 30.744 6434.792 2969.904 37.124

D-4 5933.158 2738.380 34.230 5632.870 2599.786 32.497 6788.917 3133.346 39.167

E-5 6259.482 2888.992 36.112 5935.588 2739.502 34.244 7161.319 3305.224 41.315

CITY OF SANTA FE SPRINGS

FY 2021-22 PROPOSED SALARY SCHEDULE MODIFICATIONS

CURRENT RATES (155)* PROPOSED RATES (140)

CURRENT RATES (167)** CURRENT RATES (170)* PROPOSED RATES (155)

* Current Rates reflect the new salary range based on the Tentative Agreements with General & EMC Associations

** The Senior HR Analyst in class 141 & Program Coordinator in class 167 are currently the only position in their respective classes. Through the adjustment, these classes will be 

eliminated.
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CITY OF SANTA FE SPRINGS

FY 2021-22 PROPOSED SALARY SCHEDULE MODIFICATIONS
SENIOR HUMAN RESOURCES ANALYST

CLASS STEP MONTHLY BI-WEEKLY HOURLY MONTHLY BI-WEEKLY HOURLY

141 (OLD) A-1 6788.917 3133.346 39.166 7592.865 3504.399 43.805

134 (NEW) B-2 7152.181 3301.007 41.263 8010.473 3697.141 46.214

C-3 7532.580 3476.575 43.457 8451.049 3900.484 48.756

D-4 7938.110 3663.743 45.796 8915.857 4115.011 51.438

E-5 8365.344 3860.928 48.261 9406.229 4341.336 54.267

YOUTH INTERVENTION PROGRAM SUPERVISOR

CLASS STEP MONTHLY BI-WEEKLY HOURLY MONTHLY BI-WEEKLY HOURLY

156 (OLD) A-1 5349.570 2469.032 30.863 6297.711 2906.636 36.333

150 (NEW) B-2 5644.293 2605.058 32.563 6639.270 3064.278 38.303

C-3 5955.009 2748.466 34.356 7002.533 3231.938 40.399

D-4 6282.860 2899.782 36.247 7385.217 3408.562 42.607

E-5 6627.847 3059.006 38.238 7787.320 3594.148 44.927

CURRENT RATES (156)* PROPOSED RATES (150)

* Current Rates reflect the new salary range based on the Tentative Agreements with General & EMC Associations

CURRENT RATES (141)** PROPOSED RATES (134)

** The Senior HR Analyst in class 141 & Program Coordinator in class 167 are currently the only position in their respective classes. 

Through the adjustment, these classes will be eliminated

Page 2 of 2
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NEW BUSINESS 
Resolution No. 9720 – Adoption of Annual Appropriation (GANN) Limit for Fiscal 
Year 2021-22 

 
 
 

BACKGROUND 
As required by Article XIII B of the State Constitution, the City Council annually revises 
the appropriation limit for each upcoming fiscal year.  The limit establishes the 
maximum amount of taxes the City is allowed to collect and appropriate.  We recently 
received information regarding the various factors that we may use to adjust the 
appropriations limit for Fiscal Year 2021-22.   

The limit is adjusted each year based on two categories of adjustments, changes in 
(1) cost of living and (2) population.  Within each adjustment category there are two
factors from which the City can choose in calculating the new limit.

For the cost of living adjustment, the law allows a choice between the following: 
• The increase in California per capita income (5.73%)
• The percentage change in the local assessment roll due to the addition of non-

residential new construction (7.33%)

For the population growth adjustment, the law allows a choice between the following: 
• Los Angeles County population increase (decrease of 0.89%)
• The City of Santa Fe Springs’ own population growth (decrease 0.74%).

Using the most advantageous factors above (percentage change in the local 
assessment roll due to the addition of non-residential new construction and the 
change in population of the City of Santa Fe Springs), the City’s appropriation limit 
for Fiscal Year 2021-22 is calculated to be $2,760,314,320. The City’s Fiscal Year 
2021-22 budget subject to this limit is calculated at $59,007,990.   

The majority of California cities report appropriation limits well in excess of actual 
appropriations subject to the limit.  For the City of Santa Fe Springs, the large excess 
of the limit over subject appropriations is primarily a result of the fact that the change 
in local assessment roll due to the addition of non-residential new construction ranged 
from 7.33% to 33.15% between fiscal years 2006-07 and 2020-21.   

RECOMMENDATION 
Adopt Resolution No. 9720 setting the appropriation limit for Fiscal Year 2020-21 
(roll call vote required).  

ITEM NO. 5
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The appropriations limit, which seeks to cap increases in government spending, was 
established by the passage of Proposition 4 in 1979.  The limit was put in place one 
year following the passage of Proposition 13 in 1978, which limited cities’ ability to 
increase property tax revenue.  Proposition 218, passed in November 1996, also 
limited cities’ ability to implement or raise general-purpose taxes, assessments, and 
certain property-related fees without voter approval.  Although the City has the 
capacity to increase spending under the appropriations limit restriction, the City’s 
budget is constrained by limits on increasing revenues. 

The appropriation limit calculation and appropriations subject to the limit are detailed 
in Exhibit A of Resolution No. 9720. 

Raymond R. Cruz 
City Manager 

Attachment(s) 
1. Resolution No. 9720 (including Exhibit A)
2. Adjustment factors information from the State of California and the County of Los

Angeles



RESOLUTION NO. 9720 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SANTA FE SPRINGS 
ADOPTING THE ANNUAL APPROPRIATION LIMIT FOR THE FISCAL YEAR 2021-22 

WHEREAS, the City Council must annually adjust the appropriation limit based on 
either the change in the California per capita personal income or the percentage change 
in local assessment roll from the preceding year due to the addition of local non-residential 
construction in the City and either the City’s own population growth or the population 
growth of the entire county; and  

WHEREAS, the decision as to which of the options to select must be done by a 
recorded vote of the City Council; 

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF SANTA FE 
SPRINGS DOES RESOLVE AS FOLLOWS: 

Section 1: In calculating the appropriation limit, the City has utilized the 
percentage change in change in the local assessment roll due to the addition of non-
residential new construction applicable to the fiscal year 2021-22 limit of 7.33%. 

Section 2: In calculating the appropriation limit, the City has utilized the 
population growth factor for City of Santa Fe Springs from January 1, 2020 to January 1, 
2021 of negative 0.74%. 

Section 3: The appropriation limit for Fiscal Year 2021-22 is $2,760,314,320 as 
calculated on Exhibit “A” attached hereto. 

Section 4: The City reserves the right to change or revise any growth factors 
associated with the calculation of the appropriation limit in the present or future. 

Section 5: The City Clerk shall certify to the adoption of this Resolution. 

PASSED, APPROVED and ADOPTED this 29th day of June, 2021. 

John M. Mora, Mayor 

ATTEST: 

Janet Martinez, City Clerk 



Amount

Fiscal Year 2020-21 Appropriation Limit 2,590,871,335$   

Adjustment Factor (Rounded to 4 Decimal Places) 1.0654       (A)

Adjustment 169,442,985  

Fiscal Year 2021-22 Appropriation Limit 2,760,314,320$   (B)

Adjustment Factor Calculation: % As a Ratio

Adjustment for increase in non-residential new construction: 7.33% 1.0733  

Adjustment for growth in City of Santa Fe Springs population: -0.74% 0.9926  

Combined Adjustment Factor 1.0733    X 0.9926  1.0654  (A)

Appropriations Subject to the Limit (2021-22 Proposed Budget Figures):

Property Tax 4,117,500$   
Utility User's Tax 6,100,000  
Sales & Use Tax 31,300,000  
Transaction & Use Tax 13,175,000  
Transient Occupancy Tax 149,000  
Business Operations Tax 765,000  
Property Transfer Tax 260,590  
Barrel Tax 288,400  
Vehicle in Lieu Tax 2,266,000  
Interest (50% allocated to proceeds from taxes) 250,000  
Public Safety Augmentation Fund 186,500  
Supplemental Law Enforcement Services Fund 150,000  

Total Appropriations Subject to the Limit 59,007,990       

Appropriations Limit 2,760,314,320  (B)

Amount Under the Limit 2,701,306,330$   

EXHIBIT A

CALCULATION OF APPROPRIATION LIMIT
FISCAL YEAR 2021-22

Change



May 2021 
Attachment A 

A. Price Factor:  Article XIII B specifies that local jurisdictions select their cost of living
factor to compute their appropriation limit by a vote of their governing body. The
cost of living factor provided here is per capita personal income. If the percentage
change in per capita personal income is selected, the percentage change to be
used in setting the fiscal year 2021-22 appropriation limit is:

Per Capita Personal Income 

Fiscal Year Percentage change 
(FY) over prior year 

2021-22 5.73 

B. Following is an example using sample population change and the change in
California per capita personal income as growth factors in computing a 2021-22
appropriation limit.

2021-22:

Per Capita Cost of Living Change = 5.73 percent
Population Change = -0.46 percent

Per Capita Cost of Living converted to a ratio: 5.73 + 100   = 1.0573 
     100 

Population converted to a ratio: -0.46 + 100   = 0.9954
     100 

Calculation of factor for FY 2021-22: 1.0573 x 0.9954 = 1.0524 

LDich
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Fiscal Year 2021-22 

Attachment B 

Annual Percent Change in Population Minus Exclusions* 

January 1, 2020 to January 1, 2021 and Total Population, January 1, 2021

Total 

County Percent Change --- Population Minus Exclusions  --- Population 

City 2020-2021 1-1-20 1-1-21 1-1-2021

La Canada Flintridge -0.78 20,352 20,194 20,194

La Habra Heights -0.33 5,469 5,451 5,451

Lakewood -0.67 80,757 80,218 80,218

La Mirada -0.65 48,947 48,631 48,631

Lancaster  -0.12 157,696 157,504 161,372

La Puente -0.67 40,358 40,087 40,087

La Verne -0.69 33,313 33,084 33,084

Lawndale -0.50 32,873 32,710 32,710

Lomita -0.73 20,582 20,431 20,431

Long Beach -0.91 471,975 467,684 467,730

Los Angeles -1.29 3,973,512 3,922,113 3,923,341 

Lynwood -2.13 71,399 69,880 69,880 

Malibu -0.61 11,608 11,537 11,537 

Manhattan Beach -0.67 35,294 35,058 35,058 

Maywood -0.60 27,837 27,670 27,670 

Monrovia 1.36 37,964 38,479 38,479 

Montebello -0.55 63,264 62,914 62,914 

Monterey Park -0.70 60,808 60,380 60,380 

Norwalk -0.62 105,207 104,554 105,393 

Palmdale -0.53 156,910 156,074 156,074 

Palos Verdes Estates -0.68 13,377 13,286 13,286 

Paramount -0.66 55,566 55,200 55,200 

Pasadena 0.17 145,061 145,306 145,306 

Pico Rivera -0.59 63,530 63,157 63,157 

Pomona -1.74 153,992 151,319 151,319 

Rancho Palos Verdes -0.70 41,835 41,541 41,541 

Redondo Beach -0.62 66,900 66,484 66,484 

Rolling Hills -0.59 1,877 1,866 1,866 

Rolling Hills Estates 0.15 8,086 8,098 8,098 

Rosemead -0.44 54,471 54,229 54,229 

San Dimas -0.65 34,226 34,003 34,003 

San Fernando 0.05 24,742 24,754 24,754 

San Gabriel -0.46 40,129 39,945 39,945 

San Marino -0.36 13,008 12,961 12,961 

Santa Clarita 0.21 221,106 221,572 221,572 

Santa Fe Springs -0.74 18,219 18,084 18,129 

Santa Monica -0.03 92,995 92,968 92,968 

Sierra Madre -0.68 10,728 10,655 10,655 

Signal Hill -0.67 11,695 11,617 11,617 

South El Monte 0.21 21,252 21,296 21,296 

*Exclusions include residents on federal military installations and group quarters residents in state mental

institutions, state and federal correctional institutions and veteran homes.
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Fiscal Year 2021-22 

Attachment B 

Annual Percent Change in Population Minus Exclusions* 

January 1, 2020 to January 1, 2021 and Total Population, January 1, 2021

County Percent Change 

City 2020-2021 

South Gate 0.42 

South Pasadena -0.72 

Temple City -0.32 

Torrance -0.65 

Vernon -0.67 

Walnut -0.60 

West Covina -0.58 

West Hollywood -0.60 

Westlake Village -0.74 

Whittier  -0.34 

Unincorporated -1.14 

County Total -0.89 

--- Population Minus Exclusions  ---

1-1-20

96,147 

25,853 

36,343 

145,783 

297 

30,015 

106,209 

36,344 

8,241 

86,487 

1,035,457 

10,127,550 

1-1-21

96,553 

25,668 

36,225 

144,832 

295 

29,835 

105,593 

36,125 

8,180 

86,196 

1,023,632 

10,037,774 

Total 

Population 

1-1-2021

96,553

25,668

36,225

144,832

29,835 

105,593 

36,125 

8,180 

86,196 

1,024,204 

10,044,458 

*Exclusions include residents on federal military installations and group quarters residents in state mental

institutions, state and federal correctional institutions and veteran homes.
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City of Santa Fe Springs 
 Special City Council Meeting June 29, 2021 

Report Submitted By:  Travis Hickey and Debbie Ford     Date of Report:  June 25, 2021 
Finance and Administrative Services 

NEW BUSINESS 
Approval of Labor Agreements between the City of Santa Fe Springs and the City of 
Santa Fe Springs General City Employees Association (SFSCEA), and the City of 
Santa Fe Springs Executive, Management & Confidential Association (SFSEMCA)  

 
 
 

BACKGROUND 
The City has reached agreements with the Santa Fe Springs City Employees 
Association (SFSCEA), and the Santa Fe Springs Executive, Management & 
Confidential Association (SFSEMCA). The members of each bargaining group have 
ratified the tentative agreements for a three year term that begins July 1, 2021 through 
June 30, 2024.  

Both bargaining groups have agreed to update various contract language Items 
included in the contract, which are as follows:  

• Cost of living increase for fiscal year (“FY”) 2021-22 of 4%, FY 2022-23 of 3%,
and FY 2023-24 of 3%;

• The health insurance cap contribution will be adjusted, up or down each January
1, 2022-2024, to match the Kaiser family rate;

• Tuition reimbursement will be increased from $2,000 per fiscal year to $4,000
per fiscal year;

• The reserve vacation bank will be liquidated (paid out), with employees having
the option of taking a lump sum payment or spreading it out over the term of the
agreement;

• The parties agree to a re-opener during the term of this contract to discuss and
implement changes related to the retiree medical program.

Other provisions include:   

Santa Fe Springs City Employees Association (SFSCEA) 

Effective July 1, 2021, the City will match contributions by full-time employees to the 
City’s deferred compensation plan at a rate of 2:1 (City:Employee) up to a maximum 
of 3%. The City will increase the vision reimbursement program for employees and 
their dependents to align with that of the SFSEMCA and the Santa Fe Springs 
Firefighters’ Association ($450 employee/$400 dependent). The parties agree to a re-
opener within 90 days of the City Council approval of the tentative agreement to 
consider the Association’s proposals on particular certificates.  

RECOMMENDATION(S) 
Approve the labor agreements with SFSCEA and SFSEMCA covering Fiscal 
Years 2021-22 through Fiscal Years 2023-24.  

ITEM NO. 6
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Report Submitted By:        Date of Report:  June 25, 2021  
Travis Hickey and Debbie Ford, Finance & Admin. Services 

Santa Fe Springs Executive, Management & Confidential Association 
(SFSEMCA) 

Effective July 1, 2021, the City will match contributions by full-time employees to the 
City’s deferred compensation plan at a rate of 1:1 up to a maximum of 3%. 
Management unit employees will be permitted to cash-out additional accrued vacation 
leave from 24 to 48 hours, once per fiscal year. The City will also conduct a total 
compensation study during the term of this agreement.  

FISCAL IMPACT 
The costs associated with the agreements are an average of $439,000 per year for the 
SFSCEA plus an additional one-time cost of $461,000 to liquidate the vacation reserve 
balances.  The costs for the SFSEMCA are an average of $206,000 per year plus an 
additional one-time cost of $495,000 to liquidate the vacation reserve balances. The 
costs for FY 2021-22 are already included in the proposed FY 2021-22 City budget.  
The costs for FY 2022-23 and FY 2023-24 will be factored into those budgets as well.  

Raymond R. Cruz 
City Manager 

Attachment(s): 
1. Agreement between City and SFSCEA
2. Agreement Between City and SFSEMCA
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