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Message from the Chief

On behalf of the men and women of the Red Bluff Police Department, we are pleased to
present our 2016 Annual Report. This report provides comprehensive information and
statistics on a wide variety of subjects including crime, staffing, and units within the
Department. We hope this report provides insight into the invaluable personnel we have along
with the variety and volumes of work they dealt with during 2016.

A year of growth and change is the best way to describe the Red Bluff Police Department
during the past year. Five promotions occurred during the year and a total of nine new
employees were hired; 4 sworn police officers, 4 community service officers (CSO’s), and 1
records specialist. This alone generated considerable change as approximately 23% of the
department’s staff joined the organization during 2016.

Another noteworthy change was the introduction of CSO’s to the patrol cadre. After considerable study and
contemplation, the decision was made to hire three CSO’s rather than two police officers. These CSO’s were dedicated to
handle low level patrol related calls such as thefts, vandalisms, and minor collisions. This decision has proven to be
beneficial as data indicates the CSO’s are handling 24% of the reports, thus fulfilling one of the primary goals which was
to create some unallocated time for police officers.

As you explore this report, I would encourage you to take a moment to examine our “10 Year Statistical Comparison”
section that will provide a snapshot of the crime in our City as well as insight into our agency and some of the statistical
data associated with our work. As you read through these pages, it will reflect a high level of activity and a multitude of
challenges. It will also demonstrate the quality and professionalism of the members of RBPD.

As you examine the report and statistical data, you may notice the continued trend of increases in many crime
classifications. While 2016 resulted in an overall increase of 5.4% in UCR Part 1 Crimes, it was considerably less than the
increase experienced in 2015 (12.6%). It is worth noting that Red Bluff is not alone in this regard as California as a whole
continues to experience substantial increases in crime subsequent to laws such as AB 109 (enacted 10/1/2011),
Proposition 47 (enacted 11/4/2014), and Proposition 57 (enacted 11/8/2016) that have changed the way we address crime
and the consequences for criminal behavior. These laws have led to thousands of individuals remaining on our streets
who formerly would have been incarcerated for the crimes they commit.

Despite these statistics, your police department is filled with honorable members who are motivated to work with you to
combat crime and disorder. We look forward to working together in partnership with the members of our community to
truly make Red Bluff a great place to live.

“It requires that a whole team of people pull together in a single, concerted effort to attain a common goal.”

— Michael Carpenter & Roger Fulton

Kyle Sanders
Chief of Police
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OPERATIONS DIVISION

CAPTAIN QUINTAN ORTEGA

The Operations Division is comprised of Sergeants, Corporals, Officers, and
Community Service Officers (CSO) whose primary function is to deliver initial
police services to the community. These uniformed personnel provide police
response to calls for service as well as the initial response to an emergency 24
hours a day / 7 days a week.

Other personnel within the Operations Division include two fulltime School
Resource Officers (SRO) and one traffic officer, when available. The Volunteers in Police Services (VIPS) also
fall within the Operations Division. Programs associated with this division not previously mentioned include
K9, COPPS, Field Training, Special Events, Professional Development, GREAT, and SWAT.

The Operations Division accounts for most of the Department’s measurable workload and is the most visible in
the community as they are usually the primary contact for persons seeking police services. All personnel within
the Operations Division worked persistently throughout 2016 to address a year filled with challenges. These
men and women routinely made sacrifices for the betterment of the Department and to improve the quality of
life within the City of Red Bluff.

The subsequent charts and programs represent some of the statistical data involving the Operations Division.

Total Incidents

Calls For Service

m Citzen Generated = Officer Initiated

26,840
25,263 4
22,847 24,739

12,388 12,376

. l By

g 2013 2014 2015




OPERATIONS DIVISION (CONTINUED)

Written Police Reports
Original Reports
Supplemental Reports
Total Written Reports

Total CAD Incidents 3 5 2016 Change Percentage

Change
8278 RERL) | 31,562 33,090 4.8%

2.488 27377 2,692 2,723 1.1%

REWA) | 37,188 34,254 35,813 S5 4.6%

Crime 2014 2015 2016  Change Percentage

Change
0 0%
+8 61.5%
10 40%
-58 -12.7%

+23 28.8%

+41 18.5%
+48 7.1%

17.2%

[.67%
6%

Arrests 2016 Change  Percentage
Change
1541 50 3.4%
145 91 39%
1686 -41 -2.4%

Domestic Violence 2013 2014 2015 2016 Change

Percentage
Change




TRAFFIC OFFICER PROGRAM

Traffic Officer, Corporal Murgia, was assigned to the Patrol Unit during the majority of 2016.

Even with Corporal Murgia working a rotating patrol schedule, he still participated in several traffic related
events during the year.

> February 11, 2016: Bend School Safety Summit
» April 23, 2016: Assisted the Tehama County Public Health with a bicycle safety event and bicycle
rodeo.
June 10, 2016: Assist with the Car Seat Check at Walmart in Red Bluff
EVOC/Driver Awareness Instructor training was completed by Cpl. Murgia
Radar/Lidar Instructor training was completed by Cpl. Murgia

Traffic Collisions 2013 e 2015 2016 Change % Change

Fatal Accidents 1 +100%

Injury Accidents 66 +13%

Property Damage Only 175 +11%
Accidents

TOTAL TRAFFIC 242 +12%
ACCIDENTS




TRAFFIC OFFICER PROGRAM (CONTINUED)

Citation / Arrest Type

DUI (Drunk Driving)
Hit & Run
Speeding
Reckless Driving
Stop Sign
Traffic Light
Failure to Yield
Turning Movement

Wireless Device Prohibited
Use
Misc. Moving Violations

Misc. Non-Moving violations

Safety Belts
Driver’s License Violations

Registration Violations
Equipment Violations
Parking Citations
Bicycle Violations

Child Safety Seats

Total Traffic Citations /
Arrests




KO PROGRAM

2016 marked the fifth year of having a dual trained K-9 capable of protecting officers as well as sniffing out
drugs. Sergeant Mike Brown and his partner “Many” continued to produce positive results in the field and
through community demonstrations.

On March 12,2016 we had our K9 fundraiser at the Red Bluff Community Center. The event was a success
and allowed us to fund an additional K9 for the police department. K9 Aries and his handler Officer James
Talley graduated the 5 week training school in October 2016.

The following chart will show the K9 Unit activity for 2016.

2016 - K9 Use

Public Demo's

Outside Agency Assist

‘ Drugs Located
. Drug Paraphernalia located
Evidence Recovery

Building Search

Perimeter Assists
Apprehensions

Vehicle Search

10 20 25 30 40 45

The K9 Steering Committee and Red Bluff Police Department continue to remain grateful to all who donated
their time and or money to establish the K9 Program and to keep it going. As a program completely funded
through donations, the K9 team continued to prosper during 2016 as a result of the collective efforts of our
community. We sincerely thank all who have helped as we could not have accomplished this without the
incredible community support.

Set. Brown &
K9 Many

Ofc. Talley &
K9 Aries




VOLUNTEERS IN POLICE SERVICE (VIPS)

The RBPD VIPS program was established in 2013. Since then, the volunteers have
7 donated over 6023 hours of service to the Red Bluff Police Department and the
Volunteers in 2 Palice Service community. Kathy Engel was honored as Volunteer of the Year for 2016. Kathy
spent countless hours helping in the records unit.

QOur VIPS Roster currently includes:

Lead VIP Clay Parker, Dan Jackson, Lilly Parker, Don Whiteside, Tim Weatherson, Felicia Gould, Kathy
Engel, and Kim Ochoa.

The RBPD is conducting a VIPS Academy in 2017, which will increase our VIPS Personnel.

VIPS contribute to the Department in a number of key and valuable ways. Below is a brief list of a few of the
key VIPS contributions during 2016:

e Volunteered a total of 6,023 hours, since 2013.
e Participated in the following Areas:

Records

Property and Evidence

Vehicle Maintenance

Crime Scene Containment
Fingerprinting Registrants
Answering Phones

Building Repair / Maintenance Projects
Parking Enforcement

Parade Details / Traffic Control
Community Patrol

Drug Take Back Event

Vehicle Abatement

Overseeing Inmate Workers
Other Miscellaneous Functions

>
>
>
>
>
>
>
>
>
>
>
>
>
>

The VIPS program proved to be even more beneficial than ever anticipated. The first four years of the program
have demonstrated what a small cadre of committed individuals can do to help their community. We look
forward to their continued success during 2017.
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COMMUNITY ORIENTED POLICING PROGRAMS

The Police Department divides the City of Red Bluff into five different geographical regions (Areas of Responsibility)
and designates each area with a sergeant and one or two officers for community oriented policing purposes. Each Area of
Responsibility participates in Neighborhood Watch meetings and the Random Citizen Contact (RCC) program. The RCC
program consists of an officer contacting a citizen randomly for no other reason than to connect with them and interact
positively outside of a call for service.

2016 Random Citizen Neighborhood Watch
Totals Contacts Meetings

s | TR
oy | S S R
54 1

Area #4
Area #5
Totals

RED BLUFF
POLICE DEPARTMENT
AREAS OF RESPONSIBILITY
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FIELD TRAINING PROGRAM

During this calendar year, four Police Officers and four Community Service Officers (CSO’s) were hired. All of
them participated in a Field Training Program.

The officers start their field training program by participating in a two week orientation period. During this
time, the officers are trained on various use of force options, computer use, weaponless defense trainings, first
aid, CPR, RIMS computer system, vehicle operations and property and evidence processing. They are also
required to review department policies and procedures. They are given a tour of the City (schools, hospital,
courthouse, Alternatives to Violence) and are required to participate in some type of community service such as
feeding the homeless.

After they complete the two week orientation period, the officers begin their fourteen week field training
program. Each officer is assigned to a Field Training Officer during this time. The officers are taught report
writing, vehicle operations, field interview and safety techniques, crime elements, case laws, court procedures
and preparation, and how to handle the numerous types of calls for service this department handles. The trainees
are heavily scrutinized during field training and have to meet department and P.O.S.T. performance standards
before they are released on their own.

PATROL COMMUNITY SERVICE OFFICERS

The Patrol CSO’s also participated in an orientation period prior to field training. This orientation period was
unique in that it was a three week program, similar to a mini academy, complete P.O.S.T. Learning Domains
specific to patrol related CSO duties. After the orientation period, each CSO participated in a nine week, field
training program. During field training, the CSO’s were assigned to a field training officer and were required to
meet P.O.S.T. and department standards before completing the program.

The Patrol CSO’s completed their training and began working autonomously in October 2016. During the last
quarter of 2016, the three patrol assigned CSO’s handled 24% of the reports solidifying their place on patrol.




overtime costs associated with each:

Special Event
Rodeo Overtime

TOTAL Rodeo Related $6,773.90
Overtime Costs

Special Event
4" of July Overtime

TOTAL OT: $319.68

Special Event
RBUHS Homecoming
Parade & Dance
Quertime

TOTAL OT:

Special Event
Monster Truck
Overtime

TOTAL OT: $4,367.23

pis uﬂf’
, ) R2AT

sﬂmwullﬁg

$6,911.97

$1,984.67

SPECIAL EVENTS

Each year Police Department personnel work a variety of special events in the community. Some of these
events require traffic control, while others only require additional patrol personnel or officers to be present.
Below are the special events Police personnel were involved in during 2016 along with charts depicting the

$8,448.75

$1,169.70

$163.86

$3,095.66

$7,755.20

$1,867.29

$1,469.94

_O_
Event was in
Redding this

year




Special Event
Halloween Overtime

TOTAL OT:

Special Event
Christmas Parade
Overtime
TOTAL OT:

Special Event
New Years Eve
Overtime

TOTAL OT:

SPECIAL EVENTS (CONTINUED)

No Overtime $1,300.60 $1,716.41 $656.55

$1,143.04 $1,317.33 $920.19 $1,002.35

2013/2014 2014/2015 2015/2016 2016/2017

$1,183.70 $1,711.35 $1,370.67 $1,108.68

TOTAL ANNUAL SPECIAL EVENTS OVERTIME COMPARISON

All Special Events 2013 2014 2015 2016
Combined
TOTAL OT: $14,214.45 | $17,467.64 | $16,885.24 | $13,860.01

The above chart demonstrates the Department’s goal and efforts toward reducing the annual costs of special

event related overtime.




PROFESSIONAL DEVELOPMENT TRAINING

The Red Bluff Police Department is committed to providing ongoing training to its
| Staff personnel as it is integral in developing and maintaining job relevant skills. Furthermore,
‘ s certain training is mandated by state and or federal law. During 2016, a total of 25
Training Department personnel attended a combined total of 39 different training courses. The
following is a snapshot of some of the outside training our personnel attended during
2016:

ICI Core Course — Cpl. Bowen

SWAT Commander Course — Capt. Ortega

SWAT Basic — Det. Baxter

2016 CPCA Symposium — Chief Sanders

Amber Alert Training — Det. Baxter & Sgt. Murray
Dispatcher Basic — Disp. Bickley

UCR Training — Records Manager Spurgeon

Driver Awareness Instructor course — Cpl. Murgia

MDT to Child Sex Abuse & Child Forensic Interview — Det. Baxter
Tactical Breaching — Officer Haman

Firearms Instructor course — Det. Baxter

Management Course (3 of 3) — Capt. Ortega

FTO Instructor course — Officer Fawnsworth & Cpl. Harper
POST K9 Evaluator training — Sgt. Brown

Tactical Dispatching course — Disp. Hoover

Intoximeters Alco training — Cpl. Murgia

DV for I’ Responders — Sgt. Murray

Implications of Use of Force by LEA — Sgt. Murray

Weaponless Defense Instructor (Basic) — Officer Martinez & Officer Dever
PC832 Arrest Course — CSO Bill Conrad

EVOC Driver Training Instructor — Cpl. Murgia

SART Training Summit — Officer Baxter

CCUG 2016 Seminar — Records Manager Spurgeon

DRE Update — Cpl. Murgia

Interview & Interrogation (Basic ) — Officer Baxter

DYV for Dispatch — Disp. Erb, Disp. Hoover & Disp. Bickiey

2016 UCR State Conference — Records Manager Spurgeon

K9 Handler Training — Officer Talley

Property & Evidence Room Mgmt. — Lt. Hansen & CSO Tyndall

SRO Course — Officer Coker & Officer Martinez

Impact Weapons Instructor course — Sgt. Brown

Notary Renewal — EA Morris

Crisis Negotiations (Basic ) — Sgt. Busekist & Sgt. Graham

2016 CLEARS Conference — Records Manager Spurgeon

2016 RIMSCON — Records Manager Spurgeon & Records Specialist Hoehman
2016 Legislative Update — Capt. Ortega, Lt. Hansen, Sgt. Murray & Records Manager Spurgeon
Radar Instructor — Cpl. Murgia

School Violence Conference — Officer Coker

After Ferguson Session — Capt. Ortega & Sgt. Graham
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SWAT

The Tehama Inter-Agency SWAT Team consists of personnel from the Red Bluff
Police Department, Tehama County Sheriff’s Department, Corning Police Department
and the Tehama DA Investigator’s Office. The members train 12 times annually,
meeting once each month on average for core competency training.

During 2016, the team conducted a variety of training, which included the following:

Tactical movement and building entries

Search Warrant Review/training

Armored Vehicle training

Less Lethal Device training

Shooting and movement drills

Officer Down training

Rural Operations

Simmunition scenarios

Hostage Rescue techniques

Physical Fitness Testing / Training

Sniper Initiated Assaults

Gas mask fit testing

Chemical Agents training

Active Counter Measures, weaponless defense, impact weapons & handcuffing
North State Regional SWAT Training (sponsored by the FBI)
Deployment of a communication device into a building for negotiation purposes.
Vehicle assaults, vehicle hostage rescue, and tactical bus assaults
Firearms Marksmanship drills

Night Time / Low Light training

Active Shooter Response

Night Vision Training

Waterborne Operations

Team Medic Functions

TEAMWORK

i il
camwork 1s the fuel that allows comman people to attain uncommon results
i 1




SCHOOL RESOURCE OFFICER

{
|
|
|
|

During the 2016 school year, Officer Lela Martinez was introduced to Red Bluff
High School as their new School Resource Officer. Upon accepting this role, SRO
o Martinez completed trainings and participated in scheduled school events which

have aided in her role as a SRO.

SRO Martinez prepared a presentation on the warning signs of the Commercial Sexual Exploitation of Children,
which she presented to the Red Bluff High School staff. SRO Martinez has also worked with the Department of
Education and Tehama County Health Services in providing, “Stay off the Grass” classes to several students
though out the year. These classes provide knowledge to our juveniles
about the dangers and chemical effects of marijuana on their brains.

In late 2016, SRO Martinez contacted Vista Middle and Bidwell
Elementary Schools and is coordinating presentations for parents and students, to promote awareness on current
youth dangers i.e. Cyber bullying, the dangers of social media, and teen dating.

While performing her duties at the Red Bluff High School, SRO Martinez has also been successful in
coordinating mentorship alliances between varying students. In 2016, SRO Martinez took six students, whom
she had contacted for criminal action, to two separate community events. This allowed the students to see the
benefits to being active in their community as well as having positive and encouraging

contact with SRO Martinez.

For the 2016 school year, between January 1, 2016 & June 3, 2016, SRO Thomas took 52

reports and made 38 arrests. Between August 10, 2016 & December 31, 2016, SRO

Martinez took 41 reports and made 19 arrests. e
SRO Thomas

The below chart represents only a small portion of the activity associated with the Red
Bluff High School & Salisbury High School:

SRO RBUHS

Battery on School

Larceny,
Grounds, 10
—

e
Sy Battery on

Drug School
Violations, Grounds, 4
3

Drug Violations, 6
——

Weapon B o e Sextnmes;3
vidlations, 2 - SRO - Salisbury School
Larceny, 1 =5
Trespassing on
School Grounds, 0 s Vandalism, 0
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SRO /G.R.E.A.T. OFFICER

SRO Coker started at Vista Preparatory Academy in August of 2016. Detective
Baxter is the primary GREAT Program Instructor; however, SRO Coker assists
in the program as needed. SRO Coker has helped teach the GREAT Program for

- one semester and has helped teach more than 90 students in the program so far.
.SRO Matt Coker

Between January 1, 2016 and December 31, 2016 SRO Coker took 156 criminal reports.

Of those 156 criminal cases only 2 of them included cases originating from incidents that took place at Vista
Preparatory Academy.

There were NO gang related incidents during the Fall 2016 semester at Vista Preparatory Academy. This is one
indication of the success the GREAT Program is having.

Detective Baxter and SRO Coker taught the GREAT (Gang Resistance Education and Training) classes during
the fall 2016 semester to all of the Vista 7 grade classes.
e GREAT classes go for 13 weeks each semester — one class a week — 1 hour class times
e 90+ Seventh grade students completed the GREAT Program during the 2016 fall
semester. More than 600 students have completed the GREAT Program with
either SRO Baxter or SRO Coker at this time.
There are a total of 7, seventh grade classes at Vista Preparatory Academy.
Three classes were taught in the fall semester.
Four classes are currently being taught this spring semester.
Each of the seven classes planned/organized and completed a “Making Vista a
better place project.”
Projects included: Positive message posters, a mural to be hung on campus and various Power Point
proposals with topics designed to improve the school.

. Det. Sean Baxter

GREAT Classes include educating the students in the following life skills:
The truth about gangs and violence

How gangs and violence can affect their future

Defining their roles in the school/community
Development of goals and methods to obtain those goals
Development of decision making skills

Development of effective communication skills
Development of effective refusal skills

Developing skills and ways to deal with peer pressure
Development of effective anger management skills
Development of effective conflict resolution techniques

T
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In addition to teaching the GREAT classes, SRO Coker has partnered with the Vista Preparatory Academy staff
as well as the Red Bluff High school SRO. SRO Coker is also responsible for Jackson Heights School, Bidwell
School Metteer School and the Community Day School. SRO Coker attended the yearly Safety Summit
Meeting. SRO Coker is working with the health and safety personnel at the Red Bluff Union Elementary
School District regarding improved safety and security at Vista Preparatory Academy.

SRO Coker is also a leading member of the interagency homeless activists and clean up team. That team is
responsible for cleaning up illegal homeless camps while attempting to offer services such as mental health
help, relocation and other resources to the residents of the camps. To date, the team has cleaned up more than
13 large camps which contained both health risks and large area of litter and hazardous debris fields.

SRO Coker has also become a certified ALICE active shooter instructor. Along with district and school staff,
SRO Coker has begun the process of implementing the ALICE program into the Red Bluff Elementary Schools.

In addition to his SRO duties, SRO Coker has also worked closely with the investigations unit at the Red Bluff
Police Department.
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SUPPORT / SPECIAL SERVICES
DIVISION

LIEUTENANT MATT HANSEN

The Support/Special Services Division is comprised of several units that include
Investigations (Detectives), Records, Community Services Officers (CSO), and
Dispatch. While each of these units vary greatly in the scope of work performed, all
are vital to the mission and goals of the Red Bluff Police Department.

This was Lt. Hansen’s first full year in his new position and he was tasked with many
projects. The first was to update the station with new floors, fresh paint and cabinetry. This project was done on
a shoestring budget and its success is attributed to many of the police department employees that volunteered
their time and talent to make it happqh. The AB109 woodshop also helped . -
with the project by refinishing and building new cabinets.

In 2016, three new RBPD patrol SUVs were purchased and placed into
service. The funds for this purchase were allocated from the public safety
tax voters approved.

Homeland Security grant funds were also obtained and put to use to
purchase new dispatch radios which were “end of life”. This project was
completed prior to the necessary upgrade to the 91 1telephone equipment which is scheduled to occur in 2017.

With the help of Community Service Russ Tyndall, Lt. Hansen proposed a new property and evidence building
to improve the integrity and space necessary for the storage of evidence, found property and property held for
safekeeping. This building is currently in the design phase and it is anticipated public safety funds will be used
to complete this project in 2017.

Sadly, many of the cases RBPD detectives investigate are sex crimes. Fortunately, the Sexual Assault Felony
Enforcement (SAFE) grant provides some funds to RBPD to help offset the cost of investigating these crimes
and to purchase equipment to facilitate the investigation of sex crimes. In 2016, the RBPD was able to obtain a
supplemental appropriation of SAFE grant funding in order to help purchase a new vehicle for the sex crimes
detective. The grant covered 75% of the cost of the vehicle and 25% came from the general fund.

2016 continued to be a busy year in the Investigative Unit. This year Sgt. Graham was added as a detective
sergeant. Sgt. Graham is responsible for overseeing the day-to-day operations of the detective unit. Sgt. Graham
also has the responsibility of supervising the RBPD Field Training Program.

Sgt. Graham and Sgt. Busekist were selected and trained to be crisis negotiators in 2016. They will a valuable
addition to the Tehama County Interagency Crisis Negotiations team which has been reactivated after a long
period of dormancy because of a lack of trained personnel.

The RBPD Support/Special Services Division continues to look for new and innovative ways to fight crime in
the City. In 2017, the police department will begin to use license plate reader technology and Intelligence Led
Policing to guide the efforts of patrol officers so crime can be impacted in ways that improve the quality of life
and increase the safety and security for residents.
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COMMUNICATIONS CENTER

RECORDS / COMMUNICATIONS MANAGER CINDEE SPURGEON

Welcome to Red Bluff Police Department’s Communications Center. When fully staffed, it
consists of six dispatchers and a manager who supervises the center. The center is staffed
24 hours a day, 365 days of the year. The dispatchers work rotating 12 hour shifts, and there
are usually one or two dispatchers on duty at any time.

The Communications Center is the primary PSAP (Public Safety Answering Point) for the

City of Red Bluff. This means that all 911 calls originating in the city are routed to the

center, including wireless calls. The dispatchers’ primary responsibilities include answering

seven 911 emergency telephone lines, 4 business telephone lines and several inter-department telephone lines that must be

routed properly. They keep track of all on-duty patrol officers, detectives, sergeants, community service officers, and

other miscellaneous personnel. They monitor Red Bluff PD’s primary radio channel along with other radio channels such

as the Tehama County Sheriff’s Department, the California Highway Patrol, The Red Bluff Fire Department and Red

Bluff Public Works so they are aware of incidents that may require police assistance. Dispatchers use a Computer Aided

Dispatch system to input calls for service and to keep track of on-duty units. They prioritize these calls for service quickly

and efficiently and dispatch appropriate unit(s) to in progress or cold calls. Besides answering emergency phone calls and

radio dispatching, RBPD dispatchers inquire and update into CLETS databases, complete data entry on pawns, citations
and other miscellaneous paperwork, and also scan documents into cases and incidents.

(0 seconds) Answer Time

(0-6 seconds) Excellent(1

ring)
(7-12 seconds) Good (2 rings)

(13-18 seconds) Average (3
rings)

(19-24 seconds) Poor (4
rings)

All Telephone Calls by Type

Incoming Phone Calls 55.346 RER W
Outgoing Phone Calls 16.096 15.101
71,442 68,918

911 Emergency Calls
Wireless (cell) 911 Calls
All Other 911 Calls




RECORDS UNIT

Welcome to Red Bluff Police Department’s Records Unit. When fully staffed, it consists of
two Records Specialists and a Records Manager who supervises the unit. The Records Unit
is open from 8am-4pm during the weekdays.

During 2016, the Records Unit processed 6,890 original and supplemental reports. They
review each report for statistical and routing accuracy, create working files for patrol, detectives and community service
officers, and prepare all paperwork that is sent to the Tehama County Superior Court, Tehama County District Attorney’s
Office and other allied agencies.

In addition to report review and dissemination, Records staff is also responsible for answering records-related phone
calls, assisting citizens at the front counter, processing records requests from citizens, criminal justice agencies, insurance
companies and other, processing all traffic, criminal and parking citations, pawn slips, handling bicycle registrations,
completing paperwork associated with sex, arson, narcotic and gang registrations, and a myriad of other duties.

Records Unit Work Statistics 2014 Totals

Reports Processed (excluding
supplements)

Reports Processed (including
supplements)

Citations Processed

(Traffic & Criminal)

Concealed Weapons Permits Processed
(new and renewal)

Registration Type
Arson
Gang

Narcotic
Sex Offender
Total Registrations




SUPPORT DIVISION - COMMUNITY SERVICE OFFICERS

The Red Bluff Police Department’s Support Division Community Service Officers
remained consistently busy throughout 2016. Although staffing for two full time
positions was authorized, several months of the year was only staffed by CSO Russ
Tyndall.

The Community Service Officers are responsible for a variety of tasks, which include
property and evidence collection and processing, vehicle maintenance, animal control, parking enforcement and
special event assignments. The below charts represent only a small segment of the vast work this Unit
accomplishes.

CSO Duties

3317

I

Calls for Parking Traffic Animal  Abandoned Evidence Evidence

Service Citations  Complaints Calls  Vehicle Tows Logged Purged /
Returned

Animal Calls Handled by CSO's

Animal..

Barking Dog..

Other Animal Calls
Animal Bite Reports
Deceased Animal Pickup

Animals Taken to Shelter

Total Animal Calls _ 651

0 100 200 300 400 500 600 700




EMPLOYEE AWARDS AND RECOGNITION

Annually, the Red Bluff Police Department recognizes its employees for certain
accomplishments during the previous calendar year. An Awards Committee
convenes during the year to make recommendations for certain awards and or
recognition. The Awards Committee made several recommendations to Chief
Sanders who approved the following awards and commendations for Calendar
year 2016:

Officer of the Year Award: Corporal Kevin Bowen was recognized as the 2016 Red Bluff F:
Police Department Officer of the Year.

Civilian Employee of the Year Award: CSO Russ Tyndall was recognized as the
Department’s civilian employee of the year.

Volunteer of the Year Award: VIPS Kathy Engel was recognized as the
Volunteer of the Year.

Negotiator: Sergeant Kevin Busekist & Sergeant Mike Graham were
recognized with Negotiator awards.

Good Conduct Ribbons:
E The following personnel were recognized with a “Good Conduct”
commendation for completing three consecutive years of “honorable
and faithful service.”
* Officer Matt Haman, Records Specialist Jessica Hoehman, Dispatcher Mclvor, Officer Fawnsworth,
Officer Talley, Detective Baxter, Sgt. Mike Brown, & Sgt. Aaron Murray

Longevity Awards:
E Dispatcher Hoover was awarded a Longevity Ribbon for (10) years of service.
E Dispatcher McIvor was awarded a Longevity Ribbon for (10) years of service.
B Chief Kyle Sanders was awarded a Longevity Ribbon for (20) years of service.

Other Awards:
Officer Matt Haman was awarded with a Field Training Officer Ribbon.
Officer Ruben Murgia was awarded with a Field Training Officer Ribbon.
Officer Coker was awarded the School Resource Officer Ribbon.
Officer Martinez was awarded the Honor Guard & School Resource
Officer Ribbon.
Officer Jike Dever was awarded the Honor Guard Ribbon.
Officer Fawnsworth was awarded the Field Training Officer Ribbon.
Corporal Stephen Harper was awarded a Certificate of Commendation
& the Field Training Officer Ribbon.
Officer Talley was awarded the Honor Guard & K9 Handler Ribbon.
Detective Baxter was awarded the Honor Guard & SWAT Ribbon.
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NEW ASSIGNMENTS AND DEPARTURES

Officer Cote 1/12/16 Employment Ended
Officer Justin Jimenez 3/21/16 Hired as Police Officer
Officer Jerold Gallegos 4/25/16 Hired as Police Officer
Officer Colin Dahlberg 6/13/16 Promoted to Police Officer
Corporal Bill Williams 6/27/16 Hired as a Corporal
Officer Kevin Bowen 6/27/16 Promoted to Corporal
Officer Heidi Thomas 6/27/16 Promoted to Corporal
Ashly Leaf 7/5/16 Hired as a CSO

Cara Weisel 7/5/16 Hired as a CSO

Ron Johnson 7/5/16 Hired as a CSO

Alex Levindofske 8/29/16 Hired as a Records Clerk
Volunteer Bev Morris 9/19/16 Resigned

CSO Bill Conrad 9/27/16 Resigned

Sergeant Scott Curtis 10/16/16 Resigned to work at TCDA
Corporal Bill Williams 10/17/16 Promoted to Sergeant
Officer Ruben Murgia 10/17/16 Promoted to Corporal
Casey Camp 11/14/16 Hired as a CSO

Officer Stephen Harper 11/14/16 Promoted to Corporal
Corporal Heidi Thomas 11/17/16 Resigned to work at TCDA
Reserve Officer Heidi Thomas 11/17/16 Hired as a Level I Reserve
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PERSONNEL ASSIGNMENTS

- = 5

Sworn Personnel

Patrol Officers 11

Corporals 0
Patrol Sergeants

Detectives

School Resource Officer

TIDE Agent (Drug Taskforce)

Sworn Admin (Chief, Captain,

Lieutenant)
Total Sworn Personnel 22 23

Sworn Personnel Authorized 25 27 25

Non Sworn Personnel
5 5 6

Dispatch Personnel
Records Specialist 1 2

Records/Communications Manager 1 1
Community Service Officers 2.5 3.3
Executive Assistant 1 1

Budgeted Non-Sworn Personnel




Case Ha

The following represents only a small percentage of the hard work and dedicated service
provided by the professional staff at the Red Bluff Police Department. These case highlights
are provided to demonstrate the various types of cases handled by RBPD personnel and is not
intended to represent all significant cases, but rather to provide a snapshot of a small number
of cases handled during 2016.

Case Number: 16-309

On 01/25/16, Officers from the Red Bluff Police Department and Deputies from the Tehama County Sheriff's Office
responded to Red Bluff Outdoor Power (490 Antelope Blvd.) for a report of an alarm activation. Upon arrival, officers
discovered an unknown suspect had pried open the front security gate before smashing both front door windows. The
unknown suspect(s) stole multiple Stihl and Husqvarna chainsaws and several Honda generators with an estimated loss of
approximately $17000. The damage to the front doors was estimated at $2000. Red Bluff Outdoor Power was burglarized
in September 2015 with similar circumstances.

Case Number: 16-357

On 01/28/16, Officers responded to the Red Bluff Apartments for a report of a male exposing himself. Upon arrival,
Officers learned the 35 year old male of Red Bluff had repeatedly exposed himself (buttocks and anus) to an adult female
and a 16 year old male. The adult male was arrested and booked at the Tehama County Jail for indecent exposure and 2
outstanding arrest warrants.

Case Number: 16-462

On 2/5/16, Officers were called to Vista School in regards to an adult man who grabbed a female juvenile’s hand on her
way to school. Officer contacted the 12 year old victim who reported while walking to school this morning, a man whom
she did not know, approached her on the 700 block of Kimball Road. The man, later identified as an 83 year old of Red
Bluff, did not say anything to the victim, but grabbed her hand and held it. After a couple of seconds, the victim saw a
school bus drive by and was able to pull her hand away from the male. Officers searched the area and located the male
walking through a field in the area. The male was arrested for annoying or molesting a child under 18 years with special
circumstances and a parole violation. He was booked into the Tehama County Jail without bail. The male is currently
required to register as a sex offender in accordance with Penal Code 290. He is on parole and has previous convictions for
annoy or molest a child under 18 years of age and continuous sexual abuse of a child. He is a resident in the area where
this incident occurred and at the time, was monitored by a parole ankle monitor as a condition of his release.

Case Number: 16-871

On 03/07/16 at approximately 1930 hours, officer responded to bathrooms at the Red Bluff City Park for a report of a
female yelling for help. Upon arrival, officers contacted a 39 year old male from Red Bluff and his girlfriend. The
investigation revealed the male had battered his girlfriend and prevented her from leaving the bathroom for approximately
one hour. The male was arrested and book at the Tehama County Jail for felony domestic violence and felony false
imprisonment with violence.

Case Number: 16-955

On 03/15/16 at 0628 hours, Officers responded to Motel 6 for a report of a physical disturbance between several subjects,
one of which reportedly had a gun. Deputies from the TCSO and officers from CHP responded to the motel to assist. The
victim reported contacting two male subjects near his parked vehicle (a 21 and 26 year old male both from Red Bluff).
The victim learned the two subjects had entered his pickup and taken a firearm. The three men began fighting in the area
and the police were called. Both males were subsequently arrested and booked at the Tehama County Jail for theft of a
firearm and robbery.
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Case Number: 16-960

On 03/15/16 at 1355 hours: Officers responded to the area of Givens Road south of the PG&E property for a report of a
man spray painting gang graffiti in the area. Officers contacted a 27 year old male of Red Bluff who was carrying a can of
spray paint and had fresh paint on several of his fingers. Officers noted the male had several gang related tattoos and was
wearing clothing commonly associated with a local criminal street gang, The male admitted to "tagging the block" to
represent his gang. He was arrested for being in possession of tools with the intent to commit vandalism and violating
probation.

Case Number: 16-961

On 03/15/16 at 1344 hours: A 14 year old student of Salisbury High School was arrested and booked into juvenile hall
after he brought brownies laced with marijuana to school and provided them to 4 other students. The 14 year old was
booked for being in possession of marijuana on school grounds, contributing to the delinquency of a minor and child
cruelty.

Case Number: 16-1029

On 03/17/16, the Red Bluff High School, School Resource Officer initiated an investigation regarding suspicious
circumstances between a 14 year old male juvenile from Gerber and 21 year old male from Red Bluff. After a lengthy
investigation, which included the review of over 26,000 text messages during an 8 month period, officers obtained 8
search warrants, which included four residences, three in Tehama County and one in Butte County, AT&T Cellular, Sprint
Cellular, Verizon Cellular, and Facebook. On April 19, 2016 at about 7:00 A.M., officers served search warrants in the
City of Red Bluff, Tehama County, and Butte County. During the service of those search warrants, numerous items were
seized as evidence and four suspects were arrested for various sex acts with a minor.

Case Number: 16-1032

On 03/21/16, the Red Bluff High School, School Resource Officer began investigating allegations of sexual abuse
involving minors on a school bus. A 16 year old male was subsequently arrested for 4 counts of sexual battery and 1 count
of attempted oral copulation. The victim was a 15 year old female. The suspect was booked into juvenile hall.

Case Number: 16-2263

On 06/28/16, officers were dispatched to a residence on the 100 block of Gilmore Road regarding a sexual assault
investigation. Officers contacted the victim, who reported on June 27, 2016 in the afternoon hours, she was sleeping
inside a trailer. The victim woke up to a male known to her sexually assaulting her. The victim confronted the male, who
immediately left the residence. At about 10:20 AM, officers contacted the suspect in this incident, who was identified as a
51 year old male from Red Bluff. The male was arrested for a single count of Oral copulation of an unconscious person.
The male was booked into the Tehama County Jail where he was held on a $50,000.00 bail.

Case Number: 16-1657

On 06/30/16, as part of an ongoing drug investigation, Officers from the Red Bluff Police Department and

Agents from the Tehama County District Attorney’s Bureau of Investigations served a search warrant on David

Avenue. Officers contacted a 52 year old and his 50 year old wife inside of the apartment. Officers located illegal
narcotics and other evidentiary items. A six year old child was also inside of the apartment. Both adults were arrested for
felony child endangerment, maintaining a place for drug sales/use, transportation of narcotics, marijuana sales, possession
of cocaine base for sales, possession of a controlled substance, possession of drug paraphernalia, and possession of a
controlled substance without a prescription. The residents were taken to the Tehama County Jail where they were held on
$169,000 bail.

Case Number: 16-2581

On 07/21/16, Investigators were called to the marina near the Elk’s lodge regarding a deceased person. A citizen called
the police department and reported finding a deceased person in some bushes at the south end of the marina. The person
was a male adult, who appeared to have been deceased for several days. The male’s identity was unknown at the time of
his discovery. After an investigation by the Tehama County Deputy Coroner it was learned the male was a 50 year old out
of Sacramento. He was a transient in Red Bluff and it was determined his death was from exposure and not foul play.
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Case Number: 16-3634

On 10//13/16, RBPD Officers were dispatched to the intersection of Antelope Blvd. and Main St. in reference to a
collision. It was determined the vehicle had been involved in a vehicle pursuit with California Highway Patrol (CHP)
earlier in the morning, but CHP had discontinued the pursuit. RBPD Officers investigated the collision and officers from
CHP conducted a criminal investigation. The 19 year old driver from Cucamonga was arrested by CHP and booked at the
Tehama County Jail for unspecified charges.

Case Number: 16-3748

On 10/21/16, Red Bluff Officers were dispatched to the Belle Mill Laundromat, 142 Belle Mill Rd., in reference to a
subject refusing to leave the premises. Officers arrived on scene and contacted a 19 year old male from Red Bluff. The
male was asked multiple times to leave the business because it was closed. The male refused. While attempting to arrest
the male for trespassing, he violently resisted and physically assaulted two officers causing injury to both. The male was
finally subdued and booked at the Tehama County Jail for multiple offenses. The police officers involved in the
altercation received minor injuries.

Case Number: 16-3747

On 10/21/16, Red Bluff Officers were dispatched to the area of Washington St. and Jefferson St. in reference to a
stabbing. Officers arrived on scene and located a conscious male adult lying on the north side of Willow St. west of Main
Street. The victim had suffered multiple stab wounds. The victim told officers he had been stabbed by a 29 year old Red
Bluff resident. During the investigation the suspect was located and detained near Umpqua Bank. He was later booked
into the Tehama County Jail for suspicion of attempted homicide.

Case Number: 16-3620

On 10/12/16, a 15 year old Red Bluff High School student was arrested after posting threats on social media regarding a
school shooting. He referenced the Columbine shooting and talked about getting his "revenge today.” When contacted by
officers, the 15 year old said he made the posts as a joke and was just doing it to be funny. He was arrested for criminal
threats and booked into juvenile hall.

Case Number: 16-3870

On 11/03/16, a 53 year old male was arrested for sexually assaulting a friend’s 11 year old son over a five year period. As
a result of the multi-agency investigation, the male was arrested for fourteen different charges. Shortly after information
of the male’s arrest was made public, two other victims contacted the Red Bluff Police Department and reported that they
had also been sexually assaulted by the male several years prior. This case is currently pending trial.

Case Number: 164441

On 12/21/16, a 23 year old female from Corning CA contacted the Red Bluff Police Department to report she had been
forcibly sexually assaulted and raped by a 25 year old male from Red Bluff. During this incident the male was in
possession of a firearm. While holding the firearm, the male made the victim get into his vehicle and drive with him
around Red Bluff. Out of fear for her life, the victim did not resist as the male drove her back to his house. At his
residence, the male sexually assaulted and raped the victim. During the investigation, officers located and arrested the
male. He was booked into the Tehama County Jail for Rape by force or fear (Felony) False imprisonment (Felony)
Penetration foreign object (Felony) Kidnapping with intent to commit sexual assault (Felony) Assault to commit rape
(Felony) Oral copulation (Felony) Domestic violence (Felony) Child endangerment (Felony). He was held on $915,000
bail.

Case Number: 16-4513

On 12/28/2016, at about 8:16 PM, officers from the Red Bluff Police Department along with medical personnel were
dispatched to Red Bluff High School football field for a report of an unresponsive female. Upon arrival, officers located
an unresponsive 42 year old female. Life saving efforts by officers and medical personnel were unsuccessful. The
toxicology report showed a toxic level of methamphetamine in her system. Detectives from the Red Bluff Police
Department and Tehama County District Attorney Investigators Office investigated the circumstances surrounding the
female’s death. She was not associated with the Red Bluff High School or attending any events on campus during this

s incident.
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2015
2016

Overtime
Expenditure

PART 1 CRIME STATISTICS
2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
Homicide
Rape
Robbery
Assault-Simple

Assault-
Aggravated




TOTAL CAD INCIDENTS

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

RB Police : ; : ; 7 30.140 32,773 A8 5 33,090
Department

RB 911 1,885 1,814 1,748 1,965 2.244 2,760 2,488 2,137 2,692 2,723
Cal Fire
Transfer Calls
TOTAL CAD | 34,024 34,367 31,883 32,260 34,137 32,900 35,261 37,188 34,254 35,813
INCIDENTS

DOMESTIC VIOLENCE CALLS

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

Total Domestic Calls 288 268 248 342 288 291
Received

TOTAL DOMESTIC
VIOLENCE ARRESTS

TYPES OF VIOL
ENT CRIMES
(60 YEARS OF AGE OR OLDER)

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

Homicide
Forcible Rape

Robbery

Aggravated
Assault




ARRESTS

Arrests 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

Adults 1474 1179 1210 1141 1105 236 1654 F1i502:51 49|

Juveniles 5 5 184 201

Total Arrests 1712 1404 1411 1321 1264 1439 1838 1703 1727

TRAFFIC COLLISIONS

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

Fatal
Collisions
Injury
Collisions

Property Damage
Only Accidents

Total
Collisions




CITATION / ARREST TYPE

Citation / Arrest Type
DUI (Drunk Driving)
Hit & Run

Speeding

Reckless Driving
Stop Sign

Traffic Light

Failure to Yield
Turning Movement
Wireless Device
prohibited use

Misc. Moving
Violations

Misc. Non-Moving
Violations

Safety Belts

Driver’s License
Violations
Registration Violations
Equipment Violations
Parking Citations
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172 199
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Bicycle Violations 2 32
Child Safety Seats 12
Total Traffic Citations / 3087
Arrests
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ALWAYS REMEMBERED
NEVER FORGOTTEN

END OF WATCH
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