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CALL TO ORDER AT ___________________P.M. 
 
 

A. ROLL CALL:  Kurt Heise_____, Mark Clinton_____, Chuck Curmi_____, 
Bob Doroshewitz_____, Jerry Vorva_____, Jack Dempsey_____,       
Gary Heitman_____ 

 
B. PLEDGE OF ALLEGIANCE  

 
C. APPROVAL OF AGENDA 

Tuesday, September 10, 2019 
 

D. APPROVAL OF CONSENT AGENDA  
 

D.1 Approval of Minutes: 
Regular Meeting – Tuesday, August 27, 2019 

 
D.2  Acceptance of Communications, Resolutions, Reports 
 N/A 
  
D.3     Approval of Township Bills: 

 

FUND ACCT ALREADY 
PAID 

TO BE PAID TOTAL: 

 
General Fund 

 
101 

 
$475,398.75 

 
$320,680.01 

 
$796,078.76 

Solid Waste 
Fund 

 
226 

 
2,550.90 

 
11,378.99 

 
13,929.89 

Improvement 
Revolving 
(Capital) 

 
 
 
246 

 
 
 

0.00 

 
 
 

0.00 

 
 
 
 

0.00 

Drug 
Forfeiture 
Fund 

 
 

265 

 
 

0.00 

 
 

0.00 

 
 

0.00 

Drug 
Forfeiture 
State 

 
 

266 

 
 

0.00 

 
 

0.00 

 
 

0.00 
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Drug 
Forfeiture IRS 

 
267 

 
0.00 129.78 

 
129.78 

Golf Course 
Fund 

 
510 

 
0.00 

 
0.00 

 
0.00 

Senior 
Transportation 

 
588 

 
3,512.89 

 
0.00 

 
3,512.89 

Water/Sewer 
Fund 

 
592 

 
39,379.33 

 
485,323.40 

 
524,702.73 

Trust and 
Agency 

 
701 

 
82,975.10 

 
0.00 

 
82,975.10 

Police Bond 
Fund 

 
702 

 
6,205.00 

 
0.00 

 
6,205.00 

Tax Pool 703 0.00 0.00 0.00 

Special 
Assessment 
Capital 

 
 

805 

 
 

0.00 

 
 

0.00 

 
 

0.00 

 
TOTALS: 

 
 

 
$610,021.97 

 
$817,512.18 

 
$1,427,534.15 

 
E. PUBLIC COMMENTS AND QUESTIONS  (Limited to 3 minutes) 

 
F. NEW BUSINESS 

 
1. Appointments to the Plymouth Township Environmental Leadership Commission, 

Resolution #2019-09-10-78, Supervisor Kurt Heise 
 

2. Tree Planting Plan for 2020, Supervisor Kurt Heise and Planning Director Laura 
Haw 

 
3. “Golfview Park” Proposal, Supervisor Kurt Heise and Planning Director Laura Haw 

 
4. Colony Farms SAD Engineering Authorization, Resolution #2019-09-10-79, 

Public Services Director Patrick Fellrath 
 

5. Brembo Water Main Easement Agreement, Resolution #2019-09-10-80, 
Public Services Director Patrick Fellrath and Engineer Dave Richmond 
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6. Employee Benefits Through Municipal Employees’ Retirement System of Michigan 

(MERS); Various Resolutions, Supervisor Kurt Heise 

a. MERS Defined Contribution Plan Adoption Agreement, Resolution 
#2019-09-10-81 
 

b. MERS Uniform 457 Supplemental Retirement Program Resolution, 
Resolution #2019-09-10-82 
 

c. MERS 457 Participation Agreement, Resolution #2019-09-10-83 
 

d. MERS Health Care Savings Program Uniform Resolution, Resolution 
#2019-09-10-84 

 
e. MERS Health Care Savings Program Participation Agreement, Resolution 

#2019-09-10-85 
 

f. Establishing Authorized Signatories for MERS Contracts and Service Credit 
Purchase Approvals Resolution, Resolution #2019-09-10-86 

 

7. Draft 2020 Budget Discussion  

 
G. SUPERVISOR AND TRUSTEE COMMENTS  
 
H. PUBLIC COMMENTS AND QUESTIONS (Limited to 3 Minutes) 
 
I. ADJOURNMENT 

 
  
PLEASE TAKE NOTE:  The Charter Township of Plymouth will provide necessary reasonable auxiliary aids and services, such as 
signers for the hearing impaired and audio tapes of printed materials being considered at all Township Meetings, to individuals with 
disabilities at the Meetings/Hearings upon two weeks’ notice to the Charter Township of Plymouth by writing or calling the 
following: Human Resource Office, 9955 N Haggerty Road, Plymouth, MI  48170. Phone number (734) 354-3202 TDD units: 1-800-
649-3777 (Michigan Relay Services) 
 
 

The Public Is Invited and Encouraged To Attend All Meetings of 
the Board of Trustees of the Charter Township of Plymouth 
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CHARTER TOWNSHIP OF PLYMOUTH 
BOARD OF TRUSTEES 
REGULAR MEETING 

TUESDAY, AUGUST 27, 2019 
 

PROPOSED MINUTES  
 

1 

 

Supervisor Heise called the meeting to order at 7:00 p.m. 
 
MEMBERS PRESENT:  Kurt Heise, Supervisor 

Mark Clinton, Treasurer 
Charles Curmi, Trustee 
Jack Dempsey, Trustee 
Robert Doroshewitz, Trustee  
Gary Heitman, Trustee 
Jerry Vorva, Clerk 

 
MEMBERS ABSENT: None 
 
OTHERS PRESENT: Dan Phillips, Fire Chief 

Thomas Tiderington, Police Chief 
Kevin Bennett, Township Attorney 
Sandra Groth, Deputy Clerk 
Sue Brams, Exec. Asst. to Supervisor 
Alice Geletzke, Recording Secretary 
19 Members of the Public 

 
B. PLEDGE OF ALLEGIANCE – Dana Polehanki, State Senator 
 
C. APPROVAL OF AGENDA 

Tuesday, August 27, 2019 
 

Supervisor Heise asked that Item F (4), Employee Benefits Through MERS, be switched 
with Item F(5), AT&T METRO Act Permit Renewal. 
 
Moved by Trustee Heitman and seconded by Trustee Dempsey to approve the agenda 
for the Board of Trustees regular meeting of August 27, 2019 as amended.  Ayes all. 
 
D. APPROVAL OF CONSENT AGENDA  
 

D.1 Approval of Minutes: 
Regular Meeting – Tuesday, July 23, 2019 

 
D.2  Acceptance of Communications, Resolutions, Reports 

   Building Department Monthly Report - July 2019 
   Fire Department Monthly Report - July 2019 
   Police Department Monthly Report - July 2019 
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   Planning Department Monthly Report - July 2019 
   FOIA Monthly Report - Clerk’s Office - July 2019 
   FOIA Monthly Report - Police Department - July 2019 
   Report from Election Commissioners 
  
D.3     Approval of Township Bills: 
 

FUND ACCT ALREADY 
PAID 

TO BE PAID TOTAL: 

 
General Fund 

 
101 

 
$1,162,491.13 

 
$93,842.27 

 
$1,256,333.40 

Solid Waste Fund  
226 

 
7,965.59 

 
103,431.49 

 
111,397.08 

Improvement 
Revolving (Capital) 

 
246 

 
0.00 

 
0.00 0.00 

Drug Forfeiture 
Fund 

 
 
265 

 
 

0.00 

 
 

0.00 

 
 

0.00 

Drug Forfeiture 
State 

 
 
266 

 
 

0.00 

 
 

0.00 

 
 

0.00 

Drug Forfeiture 
IRS 

 
267 

 
472.05 0.00 

 
472.05 

Golf Course Fund  
510 

 
0.00 

 
0.00 

 
0.00 

Senior 
Transportation 

 
588 

 
11,174.19 

 
1,548.80 

 
12,722.99 

Water/Sewer Fund  
592 

 
657,795.69 

 
28,496.11 

 
686,291.80 

Trust and Agency  
701 

 
62,580.29 

 
0.00 

 
62,580.29 

Police Bond Fund  
702 

 
13,306.00 

 
0.00 

 
13,306.00 

Tax Pool 703 10,727.22 0.00 10,727.22 

Special 
Assessment 
Capital 

 
 
805 

 
 

3,213.01 

 
 

0.00 

 
 

3,213.01 

 
TOTALS: 

 
 

 
$1,929,725.17 

 
$227,318.67 

 
$2,157,043.84 
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Moved by Trustee Heitman and seconded by Clerk Vorva to approve the Consent 
Agenda for the Board of Trustees regular meeting of August 27, 2019.  Ayes all. 
 
E. PUBLIC COMMENTS AND QUESTIONS  (Limited to 3 minutes) 

 
State Senator Dana Polehanki and Wayne County Commissioner Melissa Daub updated 
Board members on issues before their governmental units. 
 
A resident of Red Maple Drive had questions and comments regarding a public safety 
matter involving a dog attack. 
 
Renee McKarge asked about the Intergovernmental Agreement regarding the Litchfield 
Drive SAD project.   
 
F. NEW BUSINESS 

 
Copies of the following Resolutions are on file in the Clerk’s 

Office for public perusal. 
 
1. Phoenix Mill Brownfield Plan, Resolution #2019-08-27-74, Planning Director   
Laura Haw 
 
Ms. Haw explained the details of the proposed plan for environmental remediation and 
site clean-up by developers Richard Cox and Greg Donofrio, known as “Critical Mass 
LLC”.  They plan to restore the former Ford factory and Wayne County storage yard 
building and site for a restaurant, banquet  facility and public recreation area. 
 
She noted the Brownfield Redevelopment Authority held a public hearing on June 10, 
2019 and it was considered and approved by resolution to the Board for ultimate 
consideration. 
 
Greg Donofrio addressed the Board and answered questions regarding the proposal. 
 
Moved by Trustee Dempsey and seconded by Trustee Curmi to adopt Resolution 
#2019-08-27-74, authorizing the Brownfield Plan for the Henry Project (Phoenix Mill 
Redevelopment PC Application #23338-0519).  Ayes all on a roll call vote. 
 
2. Intergovernmental Agreement with Wayne County for Litchfield Drive SAD, 
Resolution #2019-08-27-75, Supervisor Kurt Heise 
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Moved by Clerk Vorva and seconded by Trustee Heitman to adopt Resolution 
#2019-08-27-75, authorizing the Supervisor and Clerk to sign the Interagency 
agreement with Wayne County for the Plymouth Notch (Litchfield Road) Special 
Assessment District Road Reconstruction Project.  Ayes all on a roll call vote. 
 
3. Fee Schedule Amendment Resolution, Resolution #2019-08-27-76, Clerk 
Jerry Vorva 
 

Clerk Vorva and Cheri Palmarchuk of the Building Department explained being able to 
use processes established by Wayne County for recording documents on-line, and 
passing on the recording fees to contractors and developers. 
 
Moved by Supervisor Heise and seconded by Trustee Heitman to adopt Resolution 
#2019-08-27-76, authorizing the addition of a $35.00 administrative fee for 
document recording and to add this fee to the comprehensive fee schedule.  Ayes all 
on a roll call vote. 
 
4. AT&T METRO Act Permit renewal, Resolution #2019-08-27-77, Attorney 
Kevin Bennett 

 
Moved by Trustee Heitman and seconded by Clerk Vorva to adopt Resolution 
#2019-08-27-77, to approve the METRO Act Permit Application renewal request 
submitted by Michigan Bell Telephone Company d/b/a AT&T, subject to final approval 
of the Township Attorney of the Certificate of Insurance.  Ayes all on a roll call vote. 
 
5. Employee Benefits Through MERS (Discussion Only), Supervisor Kurt Heise 

 
Mr. Steve Mattar of Corporate Benefit Solutions gave a presentation regarding the 
Michigan Employee Retirement System (MERS) which currently administers the Defined 
Benefit Plan and some of the unions’ existing Defined Contribution Plans.  The 
Township hopes to consolidate the Defined contribution (401(a)), Deferred 
Compensation (457) and Healthcare Savings Plans in order to save substantial money 
for the employees. 
 
Mr. Jeff Carless of Burnham & Flowers Insurance Group also spoke regarding the 
current insurance plans.  He said they would also like an opportunity to make a 
presentation for Nationwide and John Hancock. 
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Deputy Clerk Sandra Groth asked questions about the impact of implementing this 
process.  
 
G. SUPERVISOR AND TRUSTEE COMMENTS 
 
Supervisor Heise noted that a draft of the 2020 budget has been distributed.  He 
indicated there will be a regular meeting on September 10 and 24 with a study session 
on September 17.  There will be no meeting on September 3. 
 
H. PUBLIC COMMENTS AND QUESTIONS (Limited to 3 Minutes) – There 
were none. 
 
I. CLOSED SESSION 
 
At 9:29 p.m. Trustee Heitman moved that a closed session be called for the purpose 
of discussing contract negotiations with labor attorney in accordance with OMA Section 
8(c), MCL 15.268(c).  Seconded by Clerk Vorva.  Ayes all on a roll call vote. 
 
J. RETURN TO OPEN SESSION  
 
At 10:24 p.m. Trustee Heitman moved that the board return to open session. 
Seconded by Clerk Vorva.  Aye all on a roll call vote. 
 
K. ADJOURNMENT   
 
Moved by Trustee Heitman and seconded by Clerk Vorva to adjourn the meeting at 
10:25 p.m.  Ayes all. 
 
 
____________________________ 
Jerry Vorva, Township Clerk 
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CHARTER TOWNSHIP OF PLYMOUTH 

REQUEST FOR BOARD ACTION 
 

 

MEETING DATE:  September 10, 2019 
 

ITEM: Initial Appointments to the Environmental Leadership Commission, Resolution 
#2019-09-10-78 

 
PRESENTERS:  Supervisor Heise 
 
BACKGROUND:    
 
The Plymouth Township Environmental Leadership Commission was created by 
Ordinance at our June 11 Board Meeting. Under our Ordinance, nine members need to 
be appointed to serve on the Commission.  Members shall be appointed for staggered 
terms of three (3) years. 
 
Applications for the members being proposed are attached to this memo; we have also 
invited them to the September 10 meeting.   
 

PROPOSED MOTION: I move to adopt Resolution #2019-09-10-78 appointing 
the initial nine members of the Plymouth Township Environmental Leadership 

Commission for the terms specified therein.    

 
Moved by: _______________________ Seconded by: __________________________ 
 
 
ROLL CALL:  
 
___Heise, ____Heitman, ____Vorva, ____Clinton, ____Curmi, ____Dempsey, ____Doroshewitz 
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STATE OF MICHIGAN 
COUNTY OF WAYNE 

CHARTER TOWNSHIP OF PLYMOUTH 
BOARD OF TRUSTEES 

 
RESOLUTION APPOINTING THE INITIAL MEMBERS OF THE PLYMOUTH 

TOWNSHIP ENVIRONMENTAL LEADERSHIP COMMISSION 
 

RESOLUTION #2019-09-10-78 
 

At a regular meeting of the Board of Trustees for the Charter Township of Plymouth 
(the ‘Board’), held at Township Hall, 9955 N. Haggerty Road, Plymouth, MI on 
September 10, 2019, the following resolution was offered: 
 

WHEREAS, the Plymouth Township Board of Trustees approved Township 
Ordinance 1026 Amendment #23 (Res. 2019-06-11-57) on June 11, 2019 creating the 
Plymouth Township Environmental Leadership Commission, and, 
 

WHEREAS, the Ordinance requires the appointment of nine (9) individuals that 
best serve the goals and objectives of the Commission, and,  
 

WHEREAS, the Ordinance also requires staggered terms of office for those 
Commissioners initially appointed; 
 

NOW, THEREFORE, BE IT RESOLVED that the Charter Township of Plymouth 
Board of Trustees does hereby approve Resolution #2019-09-10-78 appointing the 
following Township residents for the specific initial terms as indicated herein, such 
terms to become effective June 30, 2019: 
 
 1. Anita Yeager    3 years 
 2. Mary Ann MacLaren   3 years 
 3. Joanne Lamar   3 years 
 4. Angel Price    2 years 
 5. Andrew Wolf    2 years 
 6. Ashley Binion-Zuccaro                 2 years 
 7. Cheryl Bord    1 year 
 8. Linda Barterian   1 year 
 9. Robert Prohaska                         1 year 
 
 
Moved by: _______________________ Seconded by: __________________________ 

ROLL CALL:  

___Heise, ____Heitman, ____Vorva, ____Clinton, ____Curmi, ____Dempsey, ____Doroshewitz 
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CHARTER TOWNSHIP OF PLYMOUTH 

REQUEST FOR BOARD ACTION 
 

 

MEETING DATE:  September 10, 2019 
 

ITEM: Tree Planting Program 2020-22 

 
PRESENTERS:  Supervisor Heise, Planning Consultant Laura Haw 
 
BACKGROUND: 
 
We are requesting your consideration of the attached Tree Planting Program for the 
2020-22 timeframe. The trees are coming from a variety of sources and the attached 
chart details the various programs, quantity and type of trees, timeline, and potential 
locations where those trees could be planted on public property and easements 
throughout the Township. We would like to discuss this plan with you on September 10 
and seek your input and advice. We think this would also be an ideal project for the 
new Environmental Leadership Commission.   
 

PROPOSED MOTION: None; discussion only 
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Tree Inventory / Planting Table, September 2019 

 
Webasto 

Contribution 
Re-Leaf Program 

Alliance of Rouge 
Communities - ARC 

Tree Fund 

Amount 151 trees 13 trees 50 trees requested 

($125 a tree) 

$19,950 

Type Mix of deciduous, 
evergreen, 
ornamental trees 

Varies in height 

1½- to 2-inch 
caliper, depending 
on the species 

4 – 6-feet in height 

1½- to 2½-inch caliper, 
depending on the species 

6 – 8-feet in height 

- 

Timeline Spring 2020 Fall 2019 

(last Saturday in 
Sept. or anytime in 
October) 

Spring 2020 No deadline to use; 
accumulate with 
future payment in-
lieu, projected to 
add $20,000 in 2020 

Potential 
Locations  

Golfview 
Neighborhood 
Park 

 

13 trees in 
Township Park 
(east side and west 
side of new 
walking paths)  

16 trees in Township Park 
(ball diamonds) 

5 trees Allen Early 
Learning Center (buffer 
along road) 

6 trees in Brentwood 
Park1 

20 trees for the Trillium 
Woods Subdivision 
request 

3 trees for replacement in 
Miller Park2 

Various locations - 
potential Residential 
Tree Program in 
2020  

Program 
Details / 

Misc. 
Notes 

 In the past, Bosch 
has provided 
$5,000 for digging 
holes, then 
volunteers must 
plant the trees 

Program allows the 
Township to request 
between 10-125 trees 

In the past, the 
residential tree 
program was 
sponsored by ARC 

 

                                                           
1 One of the projects identified in the Joint Parks and Recreation Master Plan. After speaking with residents, the 
suggestion would be to place them in the back corner at least 40-feet from the property line and then stagger them 
along the line of houses on Robinwood.  There are enough trees along Brentwood Drive and near the play structure, 
leaving the center section of the park open for kids to play in. 

 
2 Tulip Poplar needs to be replaced and the existing vegetation needs to be trimmed, dead plants and trees 

underneath because not enough light, need to thin the crowns. 
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CHARTER TOWNSHIP OF PLYMOUTH 

REQUEST FOR BOARD ACTION 
 

 

MEETING DATE:  September 10, 2019 
 

ITEM: Creation of “Golfview Neighborhood Park” – Ann Arbor Trail at Beck/Powell 

 
PRESENTERS:  Supervisor Heise, Planning Consultant Laura Haw 
 
BACKGROUND: 
 
I am requesting your consideration of the creation of a new neighborhood, passive park 
using the so-called ‘Triangle’ area bounded by Beck, Ann Arbor Trail and Powell Roads, 
adjacent to Hilltop Golf Course. The subject area is approximately 9 acres and is a 
gateway and focal point in the Township. This project would utilize some of the more 
than 150 trees being donated by Webasto. Laura Haw will be working to secure the 
services of a graduate student(s) at U of M to design a simple community park concept 
that would encompass trees, walking paths, park benches, bike racks, and possibly a 
shelter facility, depending on cost. And, while not a ‘dog park,’ we should consider 
opening this area to leashed dogs with the appropriate dog waste clean-up materials 
supplied.    
 
Design for the park would occur in the fall of 2019. We might also consider a naming 
contest for the park involving our residents. Planting of trees for the park would occur 
in the spring of 2020, with a formal dedication hopefully on or before July 4. Of course 
we would be seeking grants and other financial assistance as part of our Joint 
Recreation Master Plan with the City of Plymouth.    
 

PROPOSED MOTION: I move to authorize the Supervisor to study the conversion of 
the Township-owned property bounded by Beck, Ann Arbor Trail and Powell Roads to a 

public neighborhood park, subject to final review and approval by the Township Board. 

 
 
Moved by: _______________________ Seconded by: __________________________ 
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Golfview
Neighborhood
Public Park
Plymouth Township, Michigan

September 3, 2019

Basemap Source: Michigan Center for Geographic Information, Version 17a.
Data Source: Plymouth Township. McKenna 2019.
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COLONY FARMS SAD ENGINEERING 

AUTHORIZATION 
RESOLUTION #2019-09-10-79 
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CHARTER TOWNSHIP OF PLYMOUTH 

REQUEST FOR BOARD ACTION 
 

 

MEETING DATE:  September 10, 2019 
 

ITEM:  Special Assessment District for Colony Farms Subdivision, Resolution #2019-
09-10-79 

 
PRESENTER:  Patrick J. Fellrath, P.E., Director of Public Services 
     George Tsakoff, P.E., OHM Advisors 
 
BACKGROUND:  
 
The Clerk validated the signatures on the petition received for a proposed Special 
Assessment District (SAD) for public road improvements in Colony Farms Subdivision.  
The submitted petition demonstrates adequate support from property owners within the 
proposed district to allow the Board to authorize preliminary engineering. 
 
The Township procedure for conducting a SAD for road improvements was recently 
revised; please see attached revised Summary of Events:  Special Assessment 
District (SAD) Program for Road Improvements, dated July 2019.  Revised 
requirements are highlighted and red text boxes are included to call out changes to the 
previous version (dated 2003) of the procedure.  
 
A key revision to the procedure is a new requirement for residents to use two separate 
petitions.  First, a preliminary petition is required to demonstrate adequate support for 
the Township to retain an engineering consultant to perform preliminary engineering, at 
no cost to the property owners.  After preliminary engineering is complete (i.e., project 
cost estimate is known), a separate final petition is required to demonstrate adequate 
support for the Township to establish the SAD and authorize final design.  Unlike the 
preliminary petition, the final petition cites the total project cost estimate and includes 
all costs incurred by the Township to date including the preliminary engineering (see 
steps B and I of attached revised procedure). In past, one petition only was used 
throughout the SAD process from preliminary engineering to final design; the petition 
was a “living” document whereby residents were required to visit the Clerk’s Office to 
add or delete their name from the petition after preliminary engineering/cost estimate 
was determined. 
 
The petition subject to tonight’s Board meeting is the preliminary petition for the 
proposed project. This petition demonstrates adequate property owner support for the 
Board to authorize Township engineering consultant to conduct preliminary engineering 
including a determination of project cost estimate, at no cost to the property owners of 
the SAD (see step F of attached revised procedure).   
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ACTION REQUESTED:   
 
To authorize OHM Advisors, Township’s consulting engineers for road projects, to 
conduct preliminary engineering for the proposed SAD project. 
 
BUDGET/ACCOUNT NUMBER:   
 
Not to Exceed $14,800/General Fund 805-805-970.390  
 

PROPOSED MOTION: I move to adopt Resolution #2019-09-10-79 authorizing 
the engineering firm OHM Advisors to perform preliminary engineering under Step F of 
the Township’s Summary of Events: SAD Program for Road Improvements dated July 
2019 for the proposed Colony Farms Subdivision SAD Road Improvements project as 
submitted and described on the received petition for a cost not to exceed Fourteen 
Thousand Eight Hundred Dollars ($14,800.00).   

 
Attachments: 
 

1. Summary of Events: SAD for Road Improvements, dated 7/2019. 
2. Tentative Roll Colony Farms SAD 
3. SAD Figure Colony Farms SAD 
4. Project Description Colony Farms SAD 
5. OHM Cost Prelim. Eng. Proposal Colony Farms SAD 

 

 

 

Moved by: _______________________ Seconded by: __________________________ 
 
 
ROLL CALL:  
 
___Heitman, ____Vorva, ____Clinton, ____Curmi, ____Dempsey, ____Doroshewitz, ____Heise 
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STATE OF MICHIGAN 
COUNTY OF WAYNE 

CHARTER TOWNSHIP OF PLYMOUTH 
 

RESOLUTION TO APPROVE ENGINEERING FEES FOR COLONY FARMS 
SPECIAL ASSESSMENT DISTRICT 

 
RESOLUTION #2019-09-10-79 

 
At a regular meeting of the Board of Trustees for the Charter Township of Plymouth 
(the “Board”), held at Township Hall located at 9955 N Haggerty Road, Plymouth, 
Michigan on September 10, 2019, the following resolution was offered: 
 
 WHEREAS, residents of Colony Farms Subdivision have expressed interest in 
establishing a special assessment district for the purpose of road repairs, and, 
 
 WHEREAS, the Township has received signed petitions from a majority of the 
residents expressing their agreement with the potential establishment of a Special 
Assessment District, and, 
 
 WHEREAS, the Township Board of Trustees can act in accordance with past 
practice and authorize the expenditures for procuring the services of OHM advisors to 
prepare a plan showing the improvement, location and estimated costs for preliminary 
engineering for the proposed project; 
 
 NOW, THEREFORE, BE IT RESOLVED that the Charter Township of Plymouth 
Board of Trustees does hereby approve Resolution #2019-09-10-79 authorizing 
OHM advisors to prepare a plan that encompasses all aspects of the above services at a 
cost not to exceed $14,800 which will come from the General Fund, Account #805-805-
970.390 for this purpose. 
 
 
Moved by: _______________________ Seconded by: __________________________ 
 
 
ROLL CALL:  
 
___Heitman, ____Vorva, ____Clinton, ____Curmi, ____Dempsey, ____Doroshewitz, ____Heise 
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Division of Public Services 
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SUMMARY OF EVENTS: 

SPECIAL ASSESSMENT DISTRICT (SAD) PROGRAM  
for 

ROAD IMPROVEMENTS 
 

 
A. RESIDENTS REQUEST PETITION 
 

If the proposed SAD area is a neighborhood that has a homeowners’ association, the 
homeowners’ association must submit to the Township Clerk a resolution from the 
association board requesting a petition from the Township to begin the SAD process.  If the 
proposed SAD is not located within a neighborhood that has a homeowners’ association, the 
champion of the creation of the proposed district (project champion) must submit to the 
Township Clerk a letter signed by at least 5% of the record owners of the property within the 
proposed district requesting a petition from the Township to begin the SAD process.  The 
letter should define the boundaries of the proposed SAD, or at least the affected streets.  The 
purpose of this step is to ensure that there is a certain amount of interest in the creation of the 
proposed SAD, as the Township will incur substantial expenses in the next steps.  After the 
Clerk receives such resolution or letter, the Clerk will advise the Director of Public Services to 
work with the homeowners’ association or project champion to schedule the first informational 
meeting.      

 
B. PRELIMINARY PETITION PREPARED 

 
The Township notifies the Township Engineering Consultants for SADs to contact the 
Township Attorney to prepare the preliminary SAD petition. The purpose of the preliminary 
petition is to determine if adequate support exists for the Township to retain an engineering 
consultant to determine an estimate of the total cost of the proposed improvement.  This 
preliminary petition is only to authorize the Township to determine the estimated total cost 
of the project; it will not authorize the Township to commence the project.  Once prepared, 
the preliminary petition will be hand-delivered to the homeowners’ association or project 
champion at Informational Meeting #1, described in next step.  

 
C. INFORMATIONAL MEETING #1  

 
The Township will hold an informational meeting, if determined necessary, to describe the 
SAD process to the residents who fall within the SAD limits. The Township will send out a 
letter establishing date, time, place, and intent of the meeting. The Township will establish 
the mailing list, pay postage, and mail the letters. The Township’s role throughout the SAD 
process is to facilitate and assist only. 
 
During Informational Meeting #1, the Township will hand-deliver the preliminary petition to the 
homeowners’ association or project champion.  The homeowners’ association or project  
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champion will be responsible for collecting signatures.  Note the circulator(s) of the petition 
must sign an affirmation before a notary public that to the best of the circulator’s knowledge, 
information and belief, the signatures on the petition are the actual signatures of each and  
every owner of the designated parcel.  Circulator(s) can verify the owner(s) of the property at 
the “Online Property Inquiry” page of the Township’s website.  There is no mandatory process 
regarding collecting signatures, but circulators should gather the signatures in person, not by 
mail, to ensure verification of the signatures.  
 
The homeowners’ association or project champion may also obtain the preliminary petition for 
circulation from the Township Clerk’s Office. 

 
D. VALIDATION OF SIGNATURES 

 
Completed preliminary petition shall be received and sent to the Clerk’s Office for validation. 
The Clerk’s Office will validate the signatures found on the petition by making sure the 
current tax records of the Township support that signatures of the petition are consistent with 
tax roll. If the parcel is owned by more than one party, as might be the case with husband 
and wife, all party signatures are required for the parcel to be considered in support of the 
SAD.  
 
In order for the SAD process to continue, the validated signatures shall represent: 

 
51% OR GREATER OF THE TOTAL FRONTAGE OF THE ROAD WITHIN THE SAD 

 
E. INSUFFICIENT SIGNATURES 

 
If the validated signatures on the preliminary petition do not represent: 

51% OR GREATER OF THE TOTAL FRONTAGE OF THE ROAD WITHIN THE SAD 
the petition shall have failed, and the petition shall be considered null and void for further 
consideration. 

 
F. SUFFICIENT SIGNATURES 

 
If the validated signatures on the preliminary petition represent: 

51% OR GREATER OF THE TOTAL FRONTAGE OF THE ROAD WITHIN THE SAD, 
then the petition shall be submitted to the Board along with the determination of percentage 
(%).  
The Board will then authorize the Engineering Consultant to conduct Preliminary Engineering, 
namely: 
1. Procure a qualified agent to conduct the necessary geotechnical engineering study for 

the project. 
2. Perform a level of preliminary engineering necessary to provide a preliminary cross  
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section and construction methodology or methodologies, for the proposed SAD.  

3. Meet with Wayne County to review preliminary plan, cross sections, and other 
information, to get their general concurrence on the proposed methodology.  
Project improvements must ultimately be permitted by Wayne County DPS. 

4. Prepare a preliminary cost estimate for the project. 
5. Any and all activities needed to proceed with the Public Hearing of Necessity. 

 
G. CROSS SECTION AND PRELIMINARY COST ESTIMATE / PRELIMINARY ENGINEERING 

 
Engineer submits typical cross section, pavement rehabilitation or reconstruction 
methodologies, and preliminary project cost estimate along with a district description to 
Township Director of Public Services. 

 
H. INFORMATIONAL MEETING #2 

 
An informational meeting will be held to discuss the preliminary engineering findings, 
including cost estimate and scope of project. The meeting will be consistent with item “C” of 
this document. 

 
I. FINAL PETITION 

 
After Informational Meeting #2, the homeowners’ association or project champion must 
circulate a second (final) petition with the estimated total cost and estimated per parcel 
cost listed thereon.  The fee the Township has paid to the engineering consultant for all 
Work completed to date including the preliminary engineering work described in Step F 
will be added to the estimated total cost of the project.  
 
The final petition will be hand-delivered to the homeowners’ association or project 
champion during Informational Meeting #2.  The homeowners’ association or project 
champion may also obtain the final petition for circulation from the Township Clerk’s 
Office. 

 
J. INSUFFICIENT SIGNATURES 

 
Completed final petition shall be received and sent to the Clerk’s Office for validation no later 
than 45 days after receipt of petition by the homeowners’ association or project champion, 
unless granted a time extension by the Township.  
 
If validated signatures on the final petition do not represent: 

51% OR GREATER OF THE TOTAL FRONTAGE OF THE ROAD WITHIN THE SAD, 
then the petition shall have failed and the petition shall be considered null and void for 
further consideration. A period of one year must past before a new request for a petition  
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to start the SAD process will be considered by the Township.   

 
K. SUFFICIENT SIGNATURES 

 
If validated signatures on the final petition do represent: 
 

51% OR GREATER OF THE TOTAL FRONTAGE OF THE ROAD WITHIN THE SAD, 
 

then the project will continue and a public hearing (Public Hearing of Necessity) date will be 
set.  
 
For the public hearing, a tentative resolution to make the improvement and tentative  
designation of the SAD will be prepared.  Also, the Township Treasurer will prepare a 
tentative assessment roll. 

 
L. PUBLIC HEARING OF NECESSITY NOTICE 

 
First, notice shall be given by first-class mail at least 10 days before the date of the hearing of 
necessity to each person within the proposed special assessment district whose name 
appears upon the last township tax assessment records.  The notice of hearing should 
contain the following: 
• date, time and location of the hearing; 
• description of the proposed special assessment district; 
• notification that plans and cost estimates for the improvement are on file at the office of 

the Township Clerk and are available for public inspection; 
• a statement that the owner or any person having an interest in the real property may file 

a written appeal of the special assessment with the state tax tribunal within 30 days after 
the confirmation of the special assessment roll if that special assessment was protested 
at the hearing held for the purpose of confirming the roll, and that the protest may be 
filed by letter. 

 
 Second, notice must be published twice before the hearing in a newspaper circulating in the 

township.  The first publication must be at least 10 days before the date of the hearing.  If the 
published notice includes a list of the property identification numbers of the property to be 
assessed, that list may provide either the individual property identification number for each 
parcel of property to be assessed or 1 or more sequential sets of property identification 
numbers, which include each parcel of property to be assessed.  If the published notice 
includes a list of the property identification numbers of the property to be assessed, that 
published notice shall also include either a map depicting the area of the proposed special 
assessment district or a written description of the proposed special assessment district. 

 
M. PUBLIC HEARING OF NECESSITY HELD 

 
Public Hearing of Necessity held. The Township Board hears objections and comments from 
interested persons.  At the conclusion of the public hearing, the Board votes on a proposed  
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resolution to create the special assessment district.  The resolution must include (a) the 
estimated completion of the improvement; (b) the plans and an estimate of cost as originally  
presented or as revised, corrected, amended, or changed; and (c) a determination of the 
sufficiency of the petition for the improvement. After this determination, the sufficiency of the 
petition is not subject to attack except in an action brought in a court of competent jurisdiction 
within 30 days after the adoption of the resolution. 

 
N. 30-DAY PERIOD 

 
Begin 30-day hold (see Step M) as required per public act.  
 

O. ATTORNEY REVIEW 
 
Attorney checks with circuit court to determine if any lawsuits have been filed. Attorney 
forwards letter to Township indicating status. 

 
P. PROCEED WITH CONSTRUCTION DRAWINGS / FINAL ENGINEERING 

 
Upon notification from the Township that no objections have been filed, the Engineer will 
proceed with final engineering and construction drawings, specifications, and obtaining 
bids through a public bidding process. Engineer to coordinate with Clerk's Office and 
Township Treasurer to arrive at proposed assessment. 
 
Note, if at any time after bids are received, project cost exceeds the preliminary project cost 
estimate plus 10%, a public hearing will be conducted by the Township Board to determine 
next steps.   The notice requirements for the public hearing are the same as the notice 
requirements for the hearing of necessity (see Step L).   

 
Q. PUBLIC HEARING OF ASSESSMENT NOTICE 

 
The Township Board must hold a second public hearing on apportioning the assessment.  
The notice requirements for the public hearing on apportionment are the same as the notice 
requirements for the hearing of necessity (see Step L).   

 
R. PUBLIC HEARING OF ASSESSMENT HELD 

 
Public Hearing of Assessment is held. All information is submitted to Board. Conditional 
award to contractor is made. 

 
S. 30-DAY PERIOD 

 
Begin 30 day hold for court and/or tax tribunal filings. 
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T. ATTORNEY REVIEW 

 
Attorney checks with tax tribunal to determine if any objections have been filed. Attorney 
forwards letter to Township indicating status. 
 
 

U. START CONSTRUCTION 
 

This Summary of Events for Special Assessment District Program is created for 
informational purposes only. It is not in addition to or to supplement the State Law 
requirements for the creation of a Special Assessment District. This Summary of Events  
for Special Assessment District Program is not a policy that has been approved as such by 
the Board of Trustees for the Charter Township of Plymouth nor is it a policy or approved 
as such by the Division of Public Services of the Charter Township of Plymouth. 
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Assumptions:

Tax ID Number LOT # FRONTAGE SIGNED UNITS SIGNED ADDRESS

R-78-052-01-0001-000 1 296.68 Ft. - Ft. 1 9433 BRADFORD CT

R-78-052-01-0002-000 2 129.51 Ft. 129.5076349 Ft. 1 1 9445 BRADFORD CT

R-78-052-01-0003-000 3 65.01 Ft. 65.00998486 Ft. 1 1 9455 BRADFORD CT

R-78-052-01-0004-000 4 52.27 Ft. 52.26500117 Ft. 1 1 9465 BRADFORD CT

R-78-052-01-0005-000 5 62.30 Ft. 62.29644776 Ft. 1 1 9475 BRADFORD CT

R-78-052-01-0006-000 6 418.07 Ft. 418.0705426 Ft. 1 1 9495 BRADFORD CT

R-78-052-01-0007-000 7 157.48 Ft. 157.4767369 Ft. 1 1 9565 COLONY FARM DR

R-78-052-01-0008-000 8 108.63 Ft. 108.6287523 Ft. 1 1 9671 COLONY FARM DR

R-78-052-01-0009-000 9 98.40 Ft. - Ft. 1 9691 COLONY FARM DR

R-78-052-01-0010-000 10 296.74 Ft. 296.7420188 Ft. 1 1 9650 PINO CT

R-78-052-01-0011-000 11 70.89 Ft. - Ft. 1 9640 PINO CT

R-78-052-01-0012-000 12 69.46 Ft. - Ft. 1 9630 PINO CT

R-78-052-01-0013-000 13 438.28 Ft. - Ft. 1 9550 COLONY FARM DR

R-78-052-01-0014-000 14 110.85 Ft. 110.8547155 Ft. 1 1 48110 BREWSTER CT

R-78-052-01-0015-000 15 99.02 Ft. - Ft. 1 48060 BREWSTER CT

R-78-052-01-0016-000 16 99.11 Ft. 99.11028274 Ft. 1 1 48040 BREWSTER CT

R-78-052-01-0017-000 17 99.26 Ft. 99.26029456 Ft. 1 1 48020 BREWSTER CT

R-78-052-01-0018-000 18 100.61 Ft. 100.6078016 Ft. 1 1 48000 BREWSTER CT

R-78-052-01-0019-000 19 98.42 Ft. - Ft. 1 47950 BREWSTER CT

R-78-052-01-0020-000 20 113.30 Ft. - Ft. 1 47932 BREWSTER CT

R-78-052-01-0021-000 21 122.53 Ft. 122.5303429 Ft. 1 1 47912 BREWSTER CT

R-78-052-01-0022-000 22 123.72 Ft. - Ft. 1 47911 BREWSTER CT

R-78-052-01-0023-000 23 108.27 Ft. - Ft. 1 47935 BREWSTER CT

R-78-052-01-0024-000 24 101.33 Ft. - Ft. 1 47955 BREWSTER CT

R-78-052-01-0025-000 25 99.48 Ft. - Ft. 1 48005 BREWSTER CT

R-78-052-01-0026-000 26 99.54 Ft. 99.54145783 Ft. 1 1 48033 BREWSTER CT

R-78-052-01-0027-000 27 111.62 Ft. 111.6164036 1 1 48055 BREWSTER CT

R-78-052-01-0028-000 28 110.88 Ft. - Ft. 1 48101 BREWSTER CT

R-78-052-01-0029-000 29 270.53 Ft. 270.5279549 Ft. 1 1 48131 BREWSTER CT

R-78-052-01-0030-000 30 260.86 Ft. 260.8632733 Ft. 1 1 9390 COLONY FARM CT

R-78-052-01-0031-000 31 73.49 Ft. 73.48584265 Ft. 1 1 9380 COLONY FARM CT

R-78-052-01-0032-000 32 62.35 Ft. 62.35290273 Ft. 1 1 9370 COLONY FARM CT

R-78-052-01-0033-000 33 47.22 Ft. 47.22071434 Ft. 1 1 9360 COLONY FARM CT

R-78-052-01-0034-000 34 61.67 Ft. 61.66863304 Ft. 1 1 9350 COLONY FARM CT

R-78-052-01-0035-000 35 299.38 Ft. 299.3824914 Ft. 1 1 9340 COLONY FARM CT

R-78-052-01-0036-000 36 103.08 Ft. 103.0819029 Ft. 1 1 9280 COLONY FARM CT

R-78-052-01-0037-000 37 97.69 Ft. 97.69253081 Ft. 1 1 9260 COLONY FARM CT

R-78-052-01-0038-000 38 96.19 Ft. - Ft. 1 9240 COLONY FARM CT

R-78-052-01-0039-000 39 101.68 Ft. - Ft. 1 9220 COLONY FARM CT

R-78-052-01-0040-000 40 98.80 Ft. - Ft. 1 9200 COLONY FARM CT

41 712.76 Ft. 59.39666667 Ft. 48 4

R-78-052-03-0042-000 42 273.52 Ft. 273.5240327 Ft. 1 1 48962 THOREAU DR

R-78-052-03-0043-000 43 117.47 Ft. 117.4746527 Ft. 1 1 48940 THOREAU DR

R-78-052-03-0044-000 44 128.54 Ft. - Ft. 1 48939 THOREAU DR

R-78-052-03-0045-000 45 298.83 Ft. 298.8301619 Ft. 1 1 48961 THOREAU DR

R-78-052-03-0046-000 46 112.72 Ft. 112.7234157 Ft. 1 1 8988 COLONY FARM DR

R-78-052-03-0047-000 47 103.67 Ft. 103.6710656 Ft. 1 1 8966 COLONY FARM DR

R-78-052-03-0048-000 48 128.80 Ft. 128.8040197 Ft. 1 1 8944 COLONY FARM DR

R-78-052-03-0049-000 49 114.01 Ft. - Ft. 1 8914 COLONY FARM DR

R-78-052-03-0050-000 50 113.63 Ft. - Ft. 1 8898 COLONY FARM DR

R-78-052-03-0051-000 51 86.48 Ft. 86.4819287 Ft. 1 1 8880 COLONY FARM DR

R-78-052-03-0052-000 52 85.47 Ft. 85.47210916 Ft. 1 1 8860 COLONY FARM DR

R-78-052-03-0053-000 53 101.77 Ft. 101.7659914 Ft. 1 1 8844 COLONY FARM DR

R-78-052-03-0054-000 54 113.08 Ft. 113.0771038 Ft. 1 1 8822 COLONY FARM DR

R-78-052-03-0055-000 55 261.91 Ft. 261.9101473 Ft. 1 1 48017 BASSWOOD CT

R-78-052-03-0056-000 56 131.59 Ft. - Ft. 1 48039 BASSWOOD CT

R-78-052-03-0057-000 57 63.87 Ft. 63.86855381 Ft. 1 1 48055 BASSWOOD CT

R-78-052-03-0058-000 58 68.36 Ft. 68.35564157 Ft. 1 1 48065 BASSWOOD CT

R-78-052-03-0059-000 59 60.15 Ft. 60.15373433 Ft. 1 1 48056 BASSWOOD CT

R-78-052-03-0060-000 60 116.73 Ft. - Ft. 1 48040 BASSWOOD CT

R-78-052-03-0061-000 61 304.43 Ft. 304.4288655 Ft. 1 1 48020 BASSWOOD CT

R-78-052-03-0062-000 62 117.51 Ft. - Ft. 1 8899 COLONY FARM DR

R-78-052-03-0063-000 63 95.70 Ft. - Ft. 1 8921 COLONY FARM DR

SPECIAL ASSESSMENT DISTRICT TENTATIVE ASSESSMENT ROLL

COLONY FARMS SUBDIVISION

1)  Frontage is defined by lots abutting Pino Court, Brewster Court, Bradford Court, Colony Farm Court, Thoreau Drive, Pepperidge Court, Tamarack Court, 

Basswood Court, and Colony Farm Drive 

COLONY FARMS S.A.D.
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Assumptions:

Tax ID Number LOT # FRONTAGE SIGNED UNITS SIGNED ADDRESS

SPECIAL ASSESSMENT DISTRICT TENTATIVE ASSESSMENT ROLL

COLONY FARMS SUBDIVISION

1)  Frontage is defined by lots abutting Pino Court, Brewster Court, Bradford Court, Colony Farm Court, Thoreau Drive, Pepperidge Court, Tamarack Court, 

Basswood Court, and Colony Farm Drive 

COLONY FARMS S.A.D.

R-78-052-03-0064-000 64 98.73 Ft. - Ft. 1 8941 COLONY FARM DR

R-78-052-03-0065-000 65 101.89 Ft. 101.888149 Ft. 1 1 8963 COLONY FARM DR

R-78-052-03-0066-000 66 100.93 Ft. 100.9262884 Ft. 1 1 8985 COLONY FARM DR

R-78-052-03-0067-000 67 99.09 Ft. 99.0861495 Ft. 1 1 9005 COLONY FARM DR

R-78-052-03-0068-000 68 266.67 Ft. 266.6713397 Ft. 1 1 9025 COLONY FARM DR

R-78-052-03-0069-000 69 271.43 Ft. - Ft. 1 8992 TAMARACK CT

R-78-052-03-0070-000 70 99.54 Ft. - Ft. 1 8970 TAMARACK CT

R-78-052-03-0071-000 71 101.27 Ft. 101.2728231 Ft. 1 1 8950 TAMARACK CT

R-78-052-03-0072-000 72 103.82 Ft. 103.8178251 Ft. 1 1 8930 TAMARACK CT

R-78-052-03-0073-000 73 96.00 Ft. 95.99552554 Ft. 1 1 8910 TAMARACK CT

R-78-052-03-0074-000 74 61.54 Ft. 61.54139909 Ft. 1 1 8900 TAMARACK CT

R-78-052-03-0075-000 75 59.22 Ft. 59.22496591 Ft. 1 1 8903 TAMARACK CT

R-78-052-03-0076-000 76 98.13 Ft. 98.12613441 Ft. 1 1 8911 TAMARACK CT

R-78-052-03-0077-000 77 104.97 Ft. 104.9659311 Ft. 1 1 8933 TAMARACK CT

R-78-052-03-0078-000 78 102.35 Ft. 102.3493997 Ft. 1 1 8951 TAMARACK CT

R-78-052-03-0079-000 79 100.90 Ft. 100.8977096 Ft. 1 1 8975 TAMARACK CT

R-78-052-03-0080-000 80 276.50 Ft. 276.5027832 Ft. 1 1 8993 TAMARACK CT

R-78-052-03-0081-000 81 289.02 Ft. - Ft. 1 9000 PEPPERIDGE CT

R-78-052-03-0082-000 82 99.53 Ft. - Ft. 1 8980 PEPPERIDGE CT

R-78-052-03-0083-000 83 101.27 Ft. - Ft. 1 8960 PEPPERIDGE CT

R-78-052-03-0084-000 84 100.00 Ft. 100.003113 Ft. 1 1 8944 PEPPERIDGE CT

R-78-052-03-0085-000 85 104.51 Ft. - Ft. 1 8924 PEPPERIDGE CT

R-78-052-03-0086-000 86 55.58 Ft. 55.57863821 Ft. 1 1 8908 PEPPERIDGE CT

R-78-052-03-0087-000 87 62.21 Ft. 62.20821422 Ft. 1 1 8901 PEPPERIDGE CT

R-78-052-03-0088-000 88 58.22 Ft. 58.21603954 Ft. 1 1 8907 PEPPERIDGE CT

R-78-052-03-0089-000 89 113.60 Ft. 113.5977728 Ft. 1 1 8929 PEPPERIDGE CT

R-78-052-03-0090-000 90 100.34 Ft. - Ft. 1 8947 PEPPERIDGE CT

R-78-052-03-0091-000 91 98.89 Ft. 98.89364457 Ft. 1 1 8965 PEPPERIDGE CT

R-78-052-03-0092-000 92 102.05 Ft. - Ft. 1 8985 PEPPERIDGE CT

R-78-052-03-0093-000 93 263.63 Ft. 263.6323045 Ft. 1 1 9005 PEPPERIDGE CT

R-78-049-99-0028-003 94 61.57 Ft. - Ft. 1 47881 BREWSTER CT

TOTAL 12,899.00         Ft. 7,975.13        Ft. 141.00  64

Note: Green shading indicates that the petition has been signed by record owner(s). Orange shading indicates some record owners of units within the 

site condominium lot have signed the petition.

I. PERCENTAGE BASED ON FRONTAGE (50% = 6,450 Ft.)

SIGNED PETITION 7,975.13 = 61.8%

TOTAL FRONTAGE 12,899.00

II. PERCENTAGE BASED ON UNITS (50% = 71 UNITS)

SIGNED PETITION 64.00 = 45.4%

TOTAL UNITS 141.00

Updated August 14, 2019
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Project Description 
Colony Farms S.A.D. for Road Rehabilitation 
Colony Farms Subdivision 
September 3, 2019 
 
 

 

The proposed improvements within the Colony Farms SAD may consist of road pavement rehabilitation or 
pavement cross section replacement with select curb replacement along the existing public local roads within 
Colony Farms Subdivision. During the preliminary engineering and potential future design phase of the project, 
improvements would be recommended as appropriate regarding the pavement repair locations and methods, 
ADA sidewalk ramp improvements, drainage structure rehabilitation, etc. However, existing water problems, 
such as standing water outside of the roadway, and existing road grade deficiencies (other than minor 
variations) will not be resolved by this program.  
 
It is further understood that this project, if permitted by Wayne County, could be subject to special conditions 
dependent upon the findings of the soils investigation report, existing subsurface conditions, etc. The proposed 
improvements to the existing two-lane asphalt pavement shall consist of complete and/or partial pavement and 
curb replacement, as well as miscellaneous driveway approach improvements that may be necessary to 
facilitate adjacent pavement rehabilitation/replacement, and drainage structure improvements that are within 
proposed asphalt pavement or concrete curb and gutter replacement areas. The project limits are generally as 
follows: 

 
• North from the north ROW line of Joy Road along Colony Farm Drive for approximately 2,890 feet to 

the south ROW line of Ann Arbor Road 
• East from dead end along Thoreau Drive for approximately 1,240 feet to District Limit 
• East from Colony Farm Drive along Pino Court for approximately 170 feet to terminus 
• East from Colony Farm Drive along Brewster Court for approximately 900 feet to terminus 
• West from Colony Farm Drive along Bradford Court for approximately 290 feet to terminus 
• East from Colony Farm Drive along Colony Farm Court for approximately 210 feet to terminus 
• South from Thoreau Drive along Pepperidge Court for approximately 575 feet to terminus 
• South from Thoreau Drive along Tamarack Court for approximately 530 feet to terminus 
• West from Colony Farm Drive along Basswood Court for approximately 295 feet to terminus 

 
Lots 1 through 93 of the platted Colony Farms Subdivision are included in the Colony Farms SAD, of which Lot 
41 that is part of the Colony Farms Subdivision is developed as site condominium units. Colony Farm Circle is 
a private road, and therefore would not receive any road pavement improvements. This district spans the 
Southeast ¼ of Section 32, T.1S, R.8E of Plymouth Township, Wayne County, Michigan. All areas located 
within the district are assumed to receive benefit from the public roads improved as part of this project.  
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September 3, 2019 
 
Charter Township of Plymouth 
Department of Public Services 
9955 N. Haggerty Road 
Plymouth, MI  48170 
 
Attn:  Patrick Fellrath, PE, Director of Public Services 
 
RE: Proposal for Preliminary Engineering Services 
 Colony Farms Subdivision Special Assessment District 
  
 
Dear Mr. Fellrath, 
  
In response to the Township’s commitment and desire to assist communities with improvement of local subdivision 
roads under Wayne County public road jurisdiction, OHM Advisors (OHM) is pleased to submit this proposal to 
assist the Township with a potential Special Assessment District (SAD). Based on the initial public informational 
meeting held with Colony Farms residents on June 27, 2019, the residents circulated a petition and have obtained 
the necessary support to continue with the SAD process. The next step would be for the Board of Trustees to 
authorize and fund the preliminary engineering for the SAD project site, if they agree to proceed. 
 
Our letter proposal for professional services contains several sections that outline our strategy to accomplish these 
project objectives.  These sections include our Project Understanding, Scope of Services, Fee, and Schedule for the 
anticipated preliminary engineering on the local public roads.  We understand the desire to provide this preliminary 
engineering effort to present an accurate project cost estimate to the resident with a proposed fix to the roads.  Our 
project-team will be led by George Tsakoff, PE with very capable support staff who are very familiar with Wayne 
County standards requirements and specifications. We will coordinate with G2 Consulting Group for geotechnical 
services, to be contracted through OHM as part of this proposal.   
 
PROJECT UNDERSTANDING  
 
Colony Farms Subdivision Roads 
We understand that the existing asphalt roadways will either be rehabilitated or replaced with new asphalt pavement.  
Concrete curb and gutter that is in good condition may be retained, but areas of curb and gutter in poor condition 
would be recommended for replacement. Options for rehabilitation of roadways may include milling a certain depth 
of existing asphalt and replacing with an overlay of new hot mix asphalt (HMA). This would be dependent on the 
depth of the existing asphalt which is to be determined in near future. Potential reconstruction of the road cross 
section provides an opportunity to provide a new cross section meeting current design standards for a longer-term 
repair, while addressing minor drainage concerns along the roadways as required.  Typically, sub-grade underdrain 
can also be added to the design during a full road reconstruction. If not already ADA-compliant, sidewalk ramps 
directly adjacent to curb and gutter replacement would be recommended to be upgraded. 
 
We also believe it will be important to rely on engineering services related to the geotechnical investigation and field 
reconnaissance during preliminary engineering to evaluate existing site constraints and subgrade conditions.  From 
this information, we will develop a suitable and efficient proposed road rehabilitation or replacement methodology, 
while incorporating other aspects necessary for a comprehensive preliminary engineering effort.   
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The following items further outline OHM’s understanding of the road improvement project that would be evaluated 
further during a preliminary engineering phase: 
 

• Propose a pavement cross section methodology/design for rehabilitation, partial reconstruction, and/or 
complete reconstruction of the roadway.   
 

• Provide concrete curb and gutter replacement throughout the project as required for structurally deficient 
locations.  If feasible, retain segments of existing curb and gutter that are in good condition. 
 

• If not already ADA-compliant, replace sidewalk ramps at internal public road intersections that are not 
currently compliant, if road replacement is to occur directly in front of the ramp.  
 

• Evaluate methodology for Maintaining Traffic and construction staging during the work.  Maintaining access 
to residential dwellings and maintaining access for emergency services will be a primary concern. 
 

• Coordinate with the geotechnical consultant hired by OHM to assist with the evaluation.  Incorporate their 
recommendations in the preliminary engineering effort and include their report in the submittal. 
 

• Perform targeted topographical survey along the project limits if needed to evaluate road drainage concerns.  
Full topographic survey of the roadway corridor (ROW to ROW) is not part of this phase of work. Full 
survey is typically done during the final design phase of the roadway project, if determined to be necessary 
at that stage.  
 

• Coordinate with utility owners, including gathering information and identifying potential conflicts. 
 
SCOPE OF SERVICES 
 
The following is a brief summary of necessary work tasks and sub-tasks to be provided as part of this project for 
each of the main phases of work. 
 
Task 1 – Soil Borings, Geotechnical Evaluation, and Field Reconnaissance 

• Provide field reconnaissance of all project areas to evaluate the site conditions for information that will be 
beneficial during the preliminary engineering stage and a potential future design. 
 

• Provide targeted topographic survey where necessary to confirm the need for drainage improvements, such 
as re-grading along the curb grade or additional drainage structures. 
 

• Using a Miss Dig design ticket, contact known utility owners to obtain drawings of their existing facilities 
within the project area.   
 

• Coordinate with our contracted geotechnical consultant for soil boring and pavement coring needs.   
 

• Provide a geotechnical report with recommendations related to road rehabilitation or replacement, as well 
as summarizing existing thickness of asphalt and subgrade conditions.   

 
Task 2 – Analysis, Recommendations, and Cost Estimate 

• Determine the selected pavement remediation methodology for rehabilitation or full replacement of road 
cross section with HMA. 
 

67 of 119



Patrick Fellrath, P.E. 
September 3, 2019  

Colony Farms SAD page 3 of 4 

 

 

• Determine the required cross section based on methodologies to remediate the roadways.  This could 
involve HMA patch areas with crack sealing, milling pavement surface with HMA overlay, or full road cross 
section replacement. The final recommendations could also entail a combination of these methods. 
 

• Evaluate existing concrete curb and gutter for replacement, either in targeted locations or more extensive 
lengths. 
 

• Set up a meeting with Wayne County Permits Division to review the proposed roadway rehabilitation or 
replacement methodologies to gain their concurrence for a future permit application (during a future final 
design phase of the project). 
 

• Finalize a listing of preliminary work items along with quantities for each item of work, based on the 
proposed methodologies. 
 

• Provide an Opinion of Construction Cost based on quantities and work items. Also provide remaining 
project costs to complete the entire project.  
 

• Provide a Total Project Cost Estimate along with estimated Per Benefit Cost to residents. 
 

• Attend a meeting with Township DPS staff to review the proposed project based on findings from this 
stage of work. 
 

• Prepare drawings or figures necessary to provide a comprehensive overview of the preliminary engineering 
phase of work. 

 
Task 3 – Public Informational Meeting No. 2 

• Finalize necessary preliminary drawings or figures to present at a meeting to residents. 
 

• Finalize cost estimate for presentation to residents 
 

• Prepare Power-point presentation for meeting with residents 
 

• Coordinate with Township DPS to schedule a Public Informational Meeting No. 2 with residents  
 

• Provide a presentation to residents of the SAD from the preliminary engineering stage of work.  
 
Assumptions 

• We assume that the Township would provide existing record drawings of roads and utilities that may exist 
for the site. 
 

• We assume that Wayne County would not require permit fees to OHM or G2 to perform soil borings along 
the roads in the subdivision. 
 

• We assume that no water main or sanitary sewer evaluation/analysis is included in this proposal.  Other 
than adjustment or rehabilitation of drainage structures in the roadway, no other municipal utility work is 
anticipated for this project. 
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• Storm sewer pipe replacement evaluation/design is not included in this proposal. Only evaluation of 
drainage structures for structural integrity will be performed during the field reconnaissance, consistent with 
past projects.  
 

• New pedestrian facilities are not included in this proposal.  Other than ADA sidewalk ramp upgrades 
described above, no other sidewalk or shared use paths are proposed on this site. 
 

FEE & SCHEDULE 
 
Engineering services will be performed for a fixed fee (lump sum) of $14,800, as outlined below for specific major 
tasks of work.  OHM will invoice the Township on a monthly basis.  Our outline of fees is as follows: 
 

• Task 1 – Soil Borings, Geotechnical Report, and Field Reconnaissance =  $ 7,000 

• Task 2 – Analysis, Recommendations, Figures and Cost Estimate =   $ 6,600 

• Task 3 – Preparation & Presentation at Informational Meeting No. 2 =   $ 1,200 
 

TOTAL =         $14,800 
 
We will begin the work outlined in this proposal in September 2019.  The following approximate milestone dates 
for completion of each phase of work are proposed: 
 

• 09/25/2019 Obtain pavement cores and soil borings along the roadways  

• 10/15/2019 Complete geotechnical report and recommendations  

• 10/21/2019 Provide field reconnaissance of site to evaluate surface pavement/drainage conditions 

• 11/04/2019 Analyze findings from field evaluation and from geotechnical report 

• 11/12/2019 Determine recommended pavement rehabilitation and/or replacement methods 

• 11/12/2019 Determine recommended pavement cross section if needed for replacement areas 

• 11/21/2019 Meet with Wayne County Permits Division 

• 11/26/2019 Determine estimated quantities for major items of work and cost estimate 

• 12/06/2019 Complete Opinion of Preliminary Construction and Project Costs 

• 12/12/2019 Public Informational Meeting No. 2  
 

 
If you find this proposal acceptable, please provide us authorization to proceed.  Should you have any questions 
related to this proposal, please do not hesitate to contact me at 734-466-4439.  We thank you for this opportunity 
to continue to provide professional engineering services to Plymouth Township.   
 
Sincerely, 
OHM Advisors 
 

   
 
      
George Tsakoff, PE 
Principal 
 
 
cc: file 
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CHARTER TOWNSHIP OF PLYMOUTH 
BOARD OF TRUSTEES  
REGULAR MEETING 

SEPTEMBER 10, 2019 
 
 

 
 

 

NEW BUSINESS 
 

 
 
 
 

ITEM F.5 
BREMBO WATER MAIN EASEMENT 

AGREEMENT 
RESOLUTION #2019-09-10-80 
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CHARTER TOWNSHIP OF PLYMOUTH 

REQUEST FOR BOARD ACTION 
 

 

MEETING DATE:  September 10, 2019 
 

ITEM:  Brembo North America, Inc. – Water Main Easement, 47765 Halyard, 
Resolution #2019-09-10-80 

 
PRESENTER:  Clerk Vorva 
 
BACKGROUND: 
 
The Board is required to approve water and sewer easements for all projects within the 
Charter Township of Plymouth. 
 
Once approved by the Board, the documents are signed by the Township Clerk, the 
Township Attorney and the Township Engineer before recording them with Wayne 
County. Once recorded, the original easement remains on file in the Clerk’s Office. 
 
ACTION REQUESTED: 
 
Approve the easement. 
 

PROPOSED MOTION:  I move to adopt Resolution #2019-09-10-80 authorizing 
the Township Clerk, Township Attorney and Township Engineer to sign the Water Main 
Easement for Brembo North America, Inc. and to authorize the recording of same. 

 
 
Moved by: _______________________ Seconded by: __________________________ 
 
 
ROLL CALL:  
 
___Vorva, ____Clinton, ____Curmi, ____Dempsey, ____Doroshewitz, ____Heise, ____Heitman 
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STATE OF MICHIGAN 
COUNTY OF WAYNE 

CHARTER TOWNSHIP OF PLYMOUTH 
 

RESOLUTION TO AUTHORIZE THE WATER MAIN EASEMENT 
FOR BREMBO NORTH AMERICA, INC.   

 
RESOLUTION #2019-09-10-80 

 
At a regular meeting of the Charter Township of Plymouth Board of Trustees, 

Wayne County, Michigan, held at the Township Hall located at 9955 N. Haggerty Road, 
Plymouth Michigan on September 10, 2019, at 7:00 p.m. 
   

WHEREAS, Brembo North America, Inc., located at 47765 Halyard, Plymouth, 
MI 48170 installed a water main necessary for the development of their property, and, 

  
WHEREAS, said water main is a public water main and requires access by the 

Charter Township of Plymouth for routine maintenance and/or repairs to the water 
main; 

 
NOW, THEREFORE, BE IT RESOLVED that the Charter Township of Plymouth 

Board of Trustees does hereby approve Resolution #2019-09-10-80 authorizing the 

easement for the water main located on the property at Brembo North America, Inc., 

47765 Halyard, Plymouth, Michigan and grants approval for the Township Clerk, 

Township Attorney and Township Engineer to sign and file and record the appropriate 

paperwork with Wayne County. 

 
 
Moved by: _______________________ Seconded by: __________________________ 
 
 
ROLL CALL:  
 

___Vorva, ____Clinton, ____Curmi, ____Dempsey, ____Doroshewitz, ____Heise, ____Heitman 
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CHARTER TOWNSHIP OF PLYMOUTH 
BOARD OF TRUSTEES  
REGULAR MEETING 

SEPTEMBER 10, 2019 
 
 

 
 

 

NEW BUSINESS 
 

 
 

 

ITEM F.6 
EMPLOYEE BENEFITS THROUGH 

MUNICIPAL EMPLOYEES’ 
RETIREMENT SYSTEM OF MICHIGAN 

(MERS) 
RESOLUTIONS #2019-09-10-81 - 

#2019-09-10-86 
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CHARTER TOWNSHIP OF PLYMOUTH 

REQUEST FOR BOARD ACTION 
 

 

MEETING DATE:  September 10, 2019 
 

ITEM: Transition Resolutions of Various Employee Benefit Programs to the Municipal 
Employees’ Retirement System of Michigan (MERS) 

 
PRESENTER:  Supervisor Heise 
 
BACKGROUND: 
 
The Township Board is the fiduciary to our employees’ Defined Contribution (401(a)), 
Deferred Compensation (457), and Healthcare Savings (401 (h)) Plans.  In order to 
consolidate these plans and improve their value for our employees, I am recommending 
that we transfer management of these plans to the Municipal Employees’ Retirement 
System of Michigan (MERS). Steve Mattar from Corporate Benefit Solutions attended 
our August 27 meeting to explain this course of action in detail.    
 
In order to effectuate this transfer, the Board must approve six (6) separate 
resolutions, which have been drafted by MERS to comply with state and federal 
requirements and their own internal policies.  They are as follows: 
 

PROPOSED  MOTIONS (6):   
 
I move to adopt Resolution #2019-09-10-81 to approve the ‘MERS Defined 
Contribution Plan Adoption Agreement’ and authorize the Supervisor and Clerk to sign 
any required documents to effectuate the implementation of the plan.    
 
I move to adopt Resolution #2019-09-10-82 to approve the ‘MERS Uniform 457 
Supplemental Retirement Program Resolution’ and authorize the Supervisor and Clerk to 
sign any required documents to effectuate the implementation of the plan.    
 
I move to adopt Resolution #2019-09-10-83 to approve the ‘MERS 457 
Participation Agreement’ and authorize the Supervisor and Clerk to sign any required 
documents to effectuate the implementation of the plan.    
 
I move to adopt Resolution #2019-09-10-84 to approve the ‘MERS Health Care 
Savings Program Uniform Resolution’ and authorize the Supervisor and Clerk to sign 
any required documents to effectuate its implementation.   
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I move to adopt Resolution #2019-09-10-85 to approve the ‘MERS Health Care 
Savings Program Participation Agreement’ and authorize the Supervisor and Clerk to 
sign any required documents to effectuate its implementation.    
 
I move to adopt Resolution #2019-09-10-86 ‘Establishing Authorized Signatories 
for MERS Contracts and Service Credit Purchase Approvals’ and authorize the Supervisor 
and Clerk to sign any required documents to effectuate its implementation.  
 

 
 
Moved by: _______________________ Seconded by: __________________________ 
 
 
ROLL CALL:  
 
___Clinton, ____Curmi, ____Dempsey, ____Doroshewitz, ____Heise, ____Heitman, ____Vorva 
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Charter Township of Plymouth Retirement Plan Consolidation Analysis 
 

Benefits of Consolidation and MERS: 

 Eliminates fiduciary responsibility and personal liability of Board from plan compliance, 

investment menu monitoring, investment fund performance, and ensuring reasonable 

expenses.  This is good for the township, the employees, and future Boards.  

 MERS is a not-for-profit organization that offers considerably lower investment plan 

fees that will save participants over $140K in fees annually over current costs 

(historically). 

 MERS has proactively reduced fees over time (other vendors have not). 

 MERS has had better historical rates of return over most periods across all plans – for 

similar investment strategies. 

 Streamlined administration – 1 vendor vs. 4 currently. 

 Easier retirement planning for participants with one login, one investment menu, 

consolidated statements, and one vendor for benefit education. 

 MERS offers retirement planning tools that factor in all MERS accounts. 

 MERS offers in-service distributions for grandfathered employees, and loans.   

 Streamlined investment menu simplifies investment selection process (29 fund choice) 

but still allows for self-directed brokerage accounts should anyone want to go outside of 

the funds offered.  (self-directed accounts are not available with current plans) 

 MERS is a name municipal employee’s look for.  “MERS to MERS time” can help recruit 

and retain employees with coordinated service for vesting and retirement eligibility. 

 MERS Health Care Savings Program (HCSP) offers a primary and contingent beneficiary 

option not available with the ICMA Retiree Health Savings (RHS) program, plus no 

annual fee. 
 

 

Considerations of Retaining Multiple Vendors: 

 Employees are comfortable with current vendors – change can be unsettling.  

 Current plan offers in-service distributions for eligible participants.   

 Loans could be added to the current John Hancock plan.   

 Investment menu fund is large – Current vendors offer a total of 236 fund options which 

can be perceived - at first glance - to be an advantage to those employees who are more 

investment savvy. 

 401(a) and 457 plans could be consolidated for lower cost (this would be very good, but 

fees would still higher than MERS and would not allow for total consolidation - HCSP) 
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Form MD-070 (version 2019-06-06) Page 1 of 6

www.mersofmich.com1134 Municipal Way Lansing, MI 48917 | 800.767.MERS (6377) | Fax 517.703.9711

MERS Defined Contribution Plan Adoption Agreement

The Employer, a participating municipality or court within the state of Michigan that has adopted MERS 
coverage, hereby establishes the following Defined Contribution Plan provided by MERS of Michigan, as 
authorized by 1996 PA 220 in accordance with the MERS Plan Document.

I. Employer Name ____________________________________________________  Municipality #: ___________

II. Effective Date
Check one:

A.    If this is the initial Adoption Agreement for this group, the effective date shall be the first day

           of ______________, 20___. 

  This municipality or division is new to MERS, so vesting credit prior to the initial MERS 
effective date by each eligible employee shall be credited as follows (choose one):

   Vesting credit from date of hire         No vesting credit
   This division is for new hires, rehires, and transfers of current Defined Benefit* division 

#___________ and/or current Hybrid division #___________
   Closing this division will change future invoices to a flat dollar amount instead of a percentage  

  of payroll, as provided in your most recent annual actuarial valuation. (The amount may be  
  adjusted for any benefit modifications that may have taken place since then.)

Current active (defined benefit or hybrid) employees (select one of the following and see Plan 
Document, Section 64 for more information):

   Will have a one-time opportunity to convert the value of their current defined benefit 
from the existing defined benefit or hybrid plan into the new Defined Contribution 
Plan as a lump sum, or continue accruing service in the Defined Benefit. (Complete 
MERS Defined Contribution Conversion Addendum.) 

   Will have a one-time opportunity to cease service accrual in the current plan and 
transfer to the new Defined Contribution plan for future service accrual, or continue 
accruing service in the Defined Benefit. The deadline for employees to make their 
election is: ___/___/______ 

   Will be required to cease service accrual in Defined Benefit and will transfer to 
Defined Contribution for future service accrual. 

* By completing the section above, the Employer acknowledges receiving Projection Study results and understands the 
municipality’s obligation to continue funding the liability associated with the closed Defined Benefit division.

B.    If this is an amendment of an existing Adoption Agreement (existing division number 
_____________), the effective date shall be the first day of __________________, 20_____.  
Note: You only need to mark changes to your plan throughout the remainder of this Agreement.
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MERS Defined Contribution Plan Adoption Agreement

C.    If this is to separate employees from an existing Defined Contribution division (existing division 
number(s) ________________________________________________________) into a new division, 

 the effective date shall be the first day of ___________________, 20____.

D.    If this is to merge division(s)___________________ into division(s) ____________________, the 
effective date shall be the first of ___________________, 20____.

III. Eligible Employees
Only those Employees eligible for MERS membership may participate in the MERS Defined Contribution 
Plan. A copy of ALL employee enrollment forms must be submitted to MERS. The following groups of 
employees are eligible to participate: 

______________________________________________________________________________________________

To further define eligibility, (check all that apply):
 Probationary periods are allowed in one-month increments, no longer than 12 months. During 

this introductory period the Employer will not report or make contributions for this period, 
including retroactively. Service will begin after the probationary period has been satisfied.  

 The probationary period will be _______ month(s).

 Temporary employees in a position normally requiring less than a total of 12 whole months 
of work in the position may be excluded from membership. These employees must be notified 
in writing by the participating municipality that they are excluded from membership within 10 
business days of date of hire or execution of this Agreement.  

 The temporary exclusion period will be _______ month(s).

(Name of Defined Contribution division – e.g. All Full Time Employees, or General After 7/01/13)
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MERS Defined Contribution Plan Adoption Agreement

IV. Provisions

1. Vesting (Check one):
Immediate

Cliff Vesting (fully vested after below number years of service)
 1 year  2 years  3 years  4 years  5 years

Graded Vesting
_____ % after 1 year of service
_____ % after 2 years of service
_____ % after 3 years of service (min 25%)
_____ % after 4 years of service (min 50%)
_____ % after 5 years of service (min 75%)
_____ % after 6 years of service (min 100%)

Vesting will be credited using (check one):
Elapsed time method – Employees will be credited with one vesting year for each 12 months of 
continuous employment from the date of hire.
Hours reported method – Employees will be credited with one vesting year for each calendar 
year in which _____ hours are worked

In the event of disability or death, an employee’s (or his/her beneficiary’s) entire employer contribution account 
shall be 100% vested, to the extent that the balance of such account has not previously been forfeited.

Normal Retirement Age (presumed to be age 60 unless otherwise specified) __________
If an employee is still employed with the municipality at the age specified here, their entire employer 
contribution balance will become 100% vested regardless of years of service.

2. Contributions
a. Will be remitted  according to Employer’s payroll withholding which represents the actual

period amounts are withheld from employee paychecks, or within the month during which
amounts are withheld (check one):

 Weekly
Bi-Weekly (every other week)
Semi-Monthly (twice each month)

 Monthly
Other (must specify) _________________________________________________ 

b. Required Employee Contribution Structure to DC (subject to Internal Revenue Code 415(c)
limitations). Select one:

Employees are required to contribute per payroll period, the percentage _____% for 

all employees except TPOAM who contribute 0.0%

Employees are required to contribute within the following range for each payroll: 

Percentage range from _____% to _____% OR  

dollar amount range $_________ to $________

 Direct Required Employee Contributions pre-tax
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MERS Defined Contribution Plan Adoption Agreement

c. Employer Contributions
Non-Matching Contributions

The Employer hereby elects to make contributions to the Program without regard to an 
employee’s contribution to the Program. The Employer elects the following contribution formula 
(check one):

Annual Contributions: A one-time annual contribution of $_________ OR 
_______% of compensation per employee.

$ _______ or ______% of compensation per employee for each payroll period.

Matching Contributions

The Participating Employer may make matching contributions and/or non-matching 
contributions into the Defined Contribution plan based on an employee’s voluntary election as 
outlined in the Matching Employer Contribution Addendum (MD-073).

d. Post-tax voluntary employee contributions are allowable into a Defined Contribution account
subject to Section 415(c) limitations of the Internal Revenue Code.

3. Compensation

Employers may designate the definition of compensation per division participating in Defined
Contribution pursuant to section 49 of the MERS Plan Document (check one):

 All income subject to income tax reported in Box 1 of Form W-2, plus elective deferrals 
(Note: this definition aligns to MERS’ 457 definition of compensation)

 Medicare taxable wages reported in Box 5 of Form W-2

 Base wages, to which any of the following may be included:
  Longevity pay
 Overtime pay
 Shift differentials
 Pay for periods of absence from work by reason of vacation, holiday, and sickness 
 Workers’ compensation weekly benefits (if reported and are higher than regular earnings) 
 A member’s pre-tax contributions to a plan established under Section 125 of the IRC 
 Transcript fees paid to a court reporter
 A taxable car allowance
 Short term or long term disability payments 
 Payments for achievement of established annual (or similar period) performance goals 
 Payment for attainment of educational degrees from accredited colleges, universities, or for 
acquisition of job-related certifications

 Lump sum payments attributable to the member’s personal service rendered during the FAC 
period
 Other:  ________________________________________________________________________

 Other 2:  ______________________________________________________________________

NOTE: For purposes of applying the Internal Revenue Code Section 415(c) limits on annual additions, 
compensation shall be defined as required under that law. 

83 of 119



Form MD-070 (version 2019-06-06) Page 5 of 6

MERS Defined Contribution Plan Adoption Agreement

4. Loans:   shall be permitted   shall not be permitted
If Loans are elected, please complete and attach the MERS Defined Contribution Loan Addendum.

5. Rollovers from qualified plans are permitted and the plan will account separately for pre-tax and  
post-tax contributions and earnings thereon. 

V. Appointing MERS as the Plan Administrator

The Employer hereby agrees to the provisions of this MERS Defined Contribution Plan Adoption Agreement 
and appoints MERS as the Plan Administrator pursuant to the terms and conditions of the Plan. The Employer 
also agrees that in the event of any conflict between the MERS Plan Document and the MERS Defined 
Contribution Plan Adoption Agreement, the provisions of the Plan Document control.

VI. Modification of the terms of the Adoption Agreement

If the Employer desires to amend any of its elections contained in this Adoption Agreement, including 
attachments, the Governing Body or Chief Judge, by resolution or official action accepted by MERS, must adopt 
a new Adoption Agreement. The amendment of the new Agreement is not effective until approved by MERS.

VII. Enforcement

1. The Employer acknowledges that the Michigan Constitution of 1963, Article 9, Section 24, provides 
that accrued financial benefits arising under a public Employer’s retirement plan are a contractual 
obligation of the Employer that may not be diminished or impaired.

2. The Employer agrees that, pursuant to the Michigan Constitution, its obligations to pay required 
contributions are contractual obligations to its employees and to MERS and may be enforced in a 
court of competent jurisdiction; 

3. The Employer acknowledges that employee contributions (if any) and employer contributions must be 
submitted in accordance with the MERS Reporting and Contribution Enforcement Policy, the terms of 
which are incorporated herein by reference;

4. The Employer acknowledges that late or missed contributions will be required to be made up, 
including any applicable gains, pursuant to the Internal Revenue Code;

5. Should the Employer fail to make its required contribution(s) when due, MERS may implement 
any applicable interest charges and penalties pursuant to the MERS Reporting and Contribution 
Enforcement Policy and Plan Document Section 79, and take any appropriate legal action, including 
but not limited to filing a lawsuit and reporting the entity to the Treasurer of the State of Michigan in 
accordance with MCL 141.1544(d), Section 44 of PA 436 of 2012, as may be amended.

6. It is expressly agreed and understood as an integral and non-severable part of this Agreement 
that Section 43 of the Plan Document shall not apply to this Agreement and its administration or 
interpretation. In the event any alteration of the terms or conditions of this Agreement is made 
or occurs, under Section 43 or other plan provision or law, MERS and the Retirement Board, as 
sole trustee and fiduciary of the MERS plan and its trust reserves, and whose authority is non-
delegable, shall have no obligation or duty to administer (or to have administered) the MERS Defined 
Contribution Plan, to authorize the transfer of any defined benefit assets to the MERS Defined 
Contribution Plan, or to continue administration by MERS or any third-party administrator of the 
MERS Defined Contribution Plan. 
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VIII. Execution 

Authorized Designee of Governing Body of Municipality or Chief Judge of Court

The foregoing Adoption Agreement is hereby approved by ____________________________________ on 

the _____ day of _______________________, 20_____.

Authorized signature:  ____________________________________________________________________

Title:  ___________________________________________________________________________________

Received and Approved by the Municipal Employees’ Retirement System of Michigan 

Dated:  __________________________ , 20 _____  Signature: ___________________________________
(Authorized MERS Signatory)

(Name of Approving Employer)
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MERS Uniform 457 Supplemental Retirement  
Program Resolution

This Resolution, together with the MERS 457 Supplemental Retirement Program and Trust Master Plan 
Document and the MERS 457 Supplemental Retirement Program Participation Agreement and any 
Addendum thereto, constitute the entire MERS 457 Deferred Compensation Plan Document.

WHEREAS, the Municipal Employees Retirement Act of 1984, Section 36(2)(a), MCL 38.1536(2)(a) (MERS 
Plan Document (Section 36(2)(a)) authorizes the Municipal Employees’ Retirement Board (the “Board”) to 
“establish additional programs including but not limited to defined benefit, defined contribution, ancillary 
benefits, health and welfare benefits, and other postemployment benefit programs,” and on November 8, 
2011, the Municipal Employees’ Retirement Board adopted the MERS 457 Deferred Compensation Plan.

WHEREAS, this Uniform Resolution has been approved by the Board under the authority of Section 
36(2)(a), and the Board has authorized the MERS 457 Deferred Compensation Plan, which shall not be 
implemented unless in strict compliance with the terms and conditions of this Resolution.

WHEREAS, the Participating Employer, a participating “municipality” (as defined in Section 2b(2) in 
the Municipal Employees Retirement Act of 1984; MCL 38.1502b(2); Plan Document Section 2b(4)) or 
participating “court” (circuit, district or probate court as defined in Section 2a(4) – (6) of the Act, MCL 
38.1502a(4) – (6); Plan Document Section 2a(4) – (6)) within the State of Michigan has determined that in the 
interest of attracting and retaining qualified employees, it wishes to offer a deferred compensation plan;

WHEREAS, the Participating Employer has also determined that it wishes to encourage employees’ 
saving for retirement by offering salary reduction contributions;

WHEREAS, the Participating Employer has reviewed the MERS 457 Supplemental Retirement Program 
(“Plan”); 

WHEREAS, the Participating Employer wishes to participate in the Plan to provide certain benefits to its 
employees, reduce overall administrative costs, and afford attractive investment opportunities;

WHEREAS, the Participating Employer is an Employer as defined in the Plan;

WHEREAS, concurrent with this Resolution, and as a continuing obligation, this Governing Body has 
completed and approved, and submitted to MERS and the Board documents necessary for adoption and 
implementation of the Plan; and

WHEREAS, the Governing Body for and on behalf of the Participating Employer is authorized by law to 
adopt this Resolution approving the Participation Agreement on behalf of the Participating Employer.  
In the event any alteration of the terms or conditions stated in this Resolution is made or occurs, it is 
expressly recognized that MERS and the Retirement Board, as sole trustee and fiduciary of the Plan 
and its trust reserves, and whose authority is nondelegable, shall have no obligation or duty to continue 
to administer (or to have administered) the MERS 457 Supplemental Retirement Program for the 
Participating Employer.

NOW, THEREFORE, BE IT RESOLVED that the Governing Body adopts the MERS 457 Supplemental 
Retirement Program as provided below.
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I. The Participating Employer adopts the Plan for its Employees. 
 
II. The Participating Employer hereby adopts the terms of the Participation Agreement, which is 

attached hereto and made a part of this Resolution. The Participation Agreement sets forth 
the Employees to be covered by the Plan, the benefits to be provided by the Participating 
Employer under the Plan, and any conditions imposed by the Participating Employer with 
respect to, but not inconsistent with, the Plan. The Participating Employer reserves the right 
to amend its elections under the Participation Agreement, so long as the amendment is 
not inconsistent with the Plan or the Internal Revenue Code or other applicable law and is 
approved by the Board. 

 
III. The Participating Employer shall abide by the terms of the Plan, including amendments to 

the Plan made by the Board, all investment, administrative, and other service agreements of 
the Plan and the Trust, and all applicable provisions of the Internal Revenue Code and other 
applicable law.

IV. The Participating Employer acknowledges that the Board is only responsible for the Plan and any 
other plans of the Employer administered by MERS and that the Board has no responsibility for 
other employee benefit plans maintained by the Employer that are not part of MERS.

V. The Participating Employer accepts the administrative services to be provided by MERS and 
any services provided by a Service Manager as delegated by the Board. The Participating 
Employer acknowledges that fees will be imposed with respect to the services provided and 
that such fees may be deducted from the Participants’ accounts.

VI. The Participating Employer acknowledges that the Plan contains provisions for involuntary Plan 
termination.

VII. The Participating Employer acknowledges that all assets held in connection with the Plan, 
including all contributions to the Plan, all property and rights acquired or purchased with such 
amounts and all income attributable to such amounts, property or rights shall be held in trust 
for the exclusive benefit of Participants and their Beneficiaries under the Plan. No part of the 
assets and income of the Plan shall be used for, or diverted to, purposes other than for the 
exclusive benefit of Participants and their Beneficiaries and for defraying reasonable expenses 
of the Plan. All amounts of compensation deferred pursuant to the Plan, all property and 
rights acquired or purchased with such amounts and all income attributable to such amounts, 
property or rights held as part of the Plan, shall be transferred to the Board to be held, 
managed, invested and distributed as part of the Trust Fund in accordance with the provisions 
of the Plan. All contributions to the Plan must be transferred by the Participating Employer 
to the Trust Fund. All benefits under the Plan shall be distributed solely from the Trust Fund 
pursuant to the Plan.  

VIII. This Resolution and the Participation Agreement shall be submitted to the Board for its 
approval.  The Board shall determine whether the Resolution complies with the Plan, and, if it 
does, shall provide appropriate forms to the Participating Employer to implement participation 
in the Plan. The Board may refuse to approve a Participation Agreement by an Employer that 
does not possess State statutory authority to participate in the Plan. The Governing Body 
hereby acknowledges that it is responsible to assure that this Resolution and the Participation 
Agreement are adopted and executed in accordance with the requirements of applicable law.
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BE IT FINALLY RESOLVED: This Resolution shall have no legal effect under the Plan until a certified copy of 
this adopting Resolution is filed with MERS, and MERS determines that all necessary requirements under the 
457 Supplemental Retirement Program Plan and Trust, the Participation Agreement, and this Resolution have 
been met. All dates for implementation of the Plan shall be determined by MERS from the date of filing with 
MERS of this Resolution in proper form and content. Upon MERS determination that all necessary documents 
have been submitted to MERS, MERS shall record its formal approval upon this Resolution, and return a copy 
to the Employer.

In the event an amendatory Resolution or other action by the municipality is required, such Resolution or action 
shall be deemed effective as of the date of the initial Resolution or action where concurred by this Governing 
Body and MERS (and a third-party administrator, if applicable and necessary). The terms and conditions of this 
Resolution supersede and stand in place of any prior resolution, and its terms are controlling.

I hereby certify that the above is a true copy of a Resolution adopted at the official meeting held on 

_______________________, 20____. ____________________________________________________________

Printed name: ___________________________________    Position title: ________________________________

Municipality name: ___________________________________________________________________________

Received and Approved by the Municipal Employees’ Retirement System of Michigan

Dated: ____________________, 20____  _______________________________________________

(Signature of authorized official)

(Authorized MERS signatory)

(Authorized Official - printed) (Authorized Official - position)
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MERS 457 Participation Agreement

I. Employer Name:  __________________________________________________________________

 Municipality Number: _________________  Division Number (if amendment): ____________

II. Effective Date: The MERS 457(b) Program will be effective as follows (choose one): 

 Original Adoption. The MERS 457(b) Program will be effective ________________________,

  with respect to contributions upon approval by the Program Administrator.

  To establish a new plan or replace current 457 carrier with the MERS 457 Program.

  To add the MERS 457 Program in addition to: _____________________________________
 
VERY IMPORTANT: All eligible programs of a Participating Employer are considered to be a single 
plan for purposes of compliance with Code Section 457(b). Thus, if a Participating Employer has more 
than one eligible 457 (or additional investment options under a 457(b) arrangement with more than one 
vendor), the Participating Employer is responsible for ensuring that all of its arrangements, treated as a 
single program, comply with the 457(b) requirements. In order to fulfill its responsibility for monitoring 
coordination of multiple programs, the Participating Employer must carefully review the Master Plan 
Document provisions.  

 Amendment and Restatement.  The amended and restated MERS 457(b) Program will be  

effective ________________________, with respect to contributions upon approval by the 

Program Administrator. Please note: You only need to mark changes to your plan throughout the 
remainder of this Agreement.

III. Eligible Employees: Only Employees as defined in the Program may be covered by the Participation 
Agreement. Subject to other conditions in the Program, this Agreement, and Addendum (if applicable), 
the following Employees are eligible to participate in the Program:

___________________________________________________________________________________________

IV. Contributions will be submitted (check one):

Contributions will be remitted according to Employer’s “Payroll Period” which represents the actual period 
amounts are withheld from participant paychecks, or within the month during which amounts are withheld.

 Weekly
 Bi-Weekly (every other week)

(Month and year)

(Name of municipality or court)

(Month and year)

The Employer, a participating municipality or participating court within the state of Michigan, hereby agrees 
to adopt and administer the MERS 457 Program provided by the Municipal Employees’ Retirement System of 
Michigan, in accordance with the MERS Plan Document, as both may be amended, subject to the terms and 
conditions herein.

 Semi-Monthly (twice each month)
 Monthly

(Other plan provider) 
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MERS 457 Participation Agreement

 Compensation

Employers may designate the definition of compensation per division participating in MERS 457(b) 
Supplemental Retirement Program Plan Document (check one):

  All income subject to income tax reported in Box 1 of Form W-2, plus elective deferrals 

  Medicare taxable wages reported in Box 5 of Form W-2

  Base wages, to which any of the following may be included:
  Longevity pay
  Overtime pay
  Shift differentials
  Pay for periods of absence from work by reason of vacation, holiday, and sickness
  Workers’ compensation weekly benefits (if reported and are higher than regular earnings)
  A member’s pre-tax contributions to a plan established under Section 125 of the IRC
  Transcript fees paid to a court reporter
  A taxable car allowance
  Short term or long term disability payments 
  Payments for achievement of established annual (or similar period) performance goals
  Payment for attainment of educational degrees from accredited colleges, universities, or for 

acquisition of job-related certifications
  Lump sum payments attributable to the member’s personal service rendered during the FAC 

period
  Other:  ________________________________________________________________________

  Other 2:  ______________________________________________________________________

NOTE: For purposes of applying the Internal Revenue Code Section 415(c) limits on annual additions, 
compensation shall be defined as required under that law. 

V. Roth Deferral Contributions:   shall be permitted  shall not be permitted

If Roth Deferral Contributions are elected, the Program will allow Roth rollover contributions from 
other designated Roth 457(b), 401(k), or 403(b) Plans. Roth in-plan rollovers will also be allowed. 
Roth in-plan rollovers allow a participant who has reached 70½ or who has incurred a severance from 
employment to elect to have all or a portion of his or her pre-tax contribution account directly rolled 
into a designated Roth rollover account under the plan if the amount would otherwise be permitted 
to be distributed as an eligible rollover distribution. Any amounts that are rolled to the Roth rollover 
account are considered to be irrevocable and may not be rolled back to the pre-tax account.
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VI. Loans:   shall be permitted   shall not be permitted

If Loans are elected, please complete and attach the MERS 457 Loan Addendum.

VII. Automatic Enrollment:   shall be permitted  shall not be permitted

If selected, please complete and attach the MERS 457 Eligible Automatic Contribution Arrangement 
(EACA) Addendum.

VIII. Employer Contributions:   shall be permitted     shall not be permitted

If selected, please complete and attach the MERS 457 Employer Contribution Addendum.

IX. Modification of the Terms of the Participation Agreement

If the employer desires to amend any of its elections contained in the Participation Agreement, 
including attachments/addendums, the Governing Body or Chief Judge, by resolution or official 
action accepted by MERS, must adopt a new Participation Agreement. The amendment of the new 
agreement is not effective until approved by MERS.

X. Enforcement

1. This Participation Agreement, including attachments/addendums may be terminated only in 
accordance with the Master Plan Document

2. The Employer hereby agrees to the provisions of the MERS 457 Supplemental Retirement Program 
and Trust Master Plan Document.

3. The employer hereby acknowledges it understands that failure to properly fill out this Participation 
Agreement may result in the ineligibility of the program.

XI. Execution 

Authorized Designee of Governing Body of Municipality or Chief Judge of Court

The foregoing Participation Agreement is hereby approved by ____________________________________ 

on the _____ day of _______________________, 20_____.

Authorized signature:  ____________________________________________________________________

Title:  ___________________________________________________________________________________

Received and Approved by the Municipal Employees’ Retirement System of Michigan 

Dated:  __________________________ , 20 _____  Signature: ___________________________________
(Authorized MERS Signatory)

(Name of Approving Employer)
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MERS Health Care Savings Program  
Uniform Resolution

WHEREAS,  the Municipal Employees Retirement Act authorized the Municipal Employees’ Retirement Board 
(“Board”) to establish additional programs including but not limited to defined benefit and defined contribution 
program (MERS Plan Document Section 72; MCL 38.1536(2)(a)).

WHEREAS, the Board has authorized MERS’ establishment of the health care savings program (“HCSP” or 
“Program”), which a participating municipality or court, or another eligible public employer that constitutes a 
“municipality” under MERS Plan Document Section 2; MCL 38.1502b(2) (“Eligible Employer”), may adopt for 
its Eligible Employees.

WHEREAS, MERS has been determined by the Internal Revenue Service to be a tax qualified “governmental 
plan” and trust under section 401(a) of the Internal Revenue Code of 1986, and all trust assets within MERS 
reserves are therefore exempt from taxation under Code section 501(a) (IRS Letter of Favorable Determination 
dated October 8, 2016).

WHEREAS, the Board has established a governmental trust (the “Trust Fund”) to hold the assets of the HCSP, 
which Trust Fund shall be administered under the discretion of the Board as fiduciary, directly by (or through a 
combination of) MERS or MERS’ duly-appointed Program Administrator.

WHEREAS, 1999 PA 149, the Public Employee Health Care Fund Investment Act, MCL 38.1211 et seq. 
(“PA 149”) provides for the creation by a public corporation of a public employee health care fund, and its 
`administration, investment, and management, in order to accumulate funds to provide for the funding of 
health benefits for retirees and beneficiaries.

WHEREAS, a separate MERS health care trust fund created under PA 149 also constitutes a governmental 
trust established by an Eligible Employer, provided that all such employers shall be the State of Michigan, its 
political subdivisions, and any public entity the income of which is excluded from gross income under Section 
115 of the Internal Revenue Code; provided further, that the PA 149 trust shall not accept assets from any 
defined benefit health account established under Section 401(h) of the Internal Revenue Code.

WHEREAS, the Board acts as investment fiduciary for the pooled assets of each MERS participating 
municipality as defined by the MERS 401(a) Plan Document, on whose behalf MERS performs all plan 
administration and investment functions, and such participating municipalities and courts have full 
membership, representation and voting rights at the Annual Meeting as provided under Plan Section 78; 
MCL 38.1545.

WHEREAS, the Board also acts as investment fiduciary for those participating employers who are non-MERS 
participating municipalities and courts that have adopted the MERS Health Care Savings Program, Retiree 
Health Funding Vehicle, or Investment Service Program, and such entities are not accorded membership, 
representation or voting rights provided to MERS participating municipalities and courts at the Annual 
meeting under Plan Document Section Document 78; MCL 38.1545.
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WHEREAS, adoption of this Uniform Resolution and the HCSP Participation Agreement (the “Uniform 
Resolution”) by each Eligible Employer is necessary and required in order that the benefits available under the 
MERS HCSP may be extended to the Eligible Employer’s employees.

• It is expressly agreed and understood as an integral and nonseverable part of extension 
or continuation of coverage under this HCSP Resolution that Section 43 of the MERS Plan 
Document shall not apply to this Uniform Resolution Adopting MERS HCSP, the Participation 
Agreement, the HCSP Plan Document, the Trust Agreement, and their administration or 
interpretation.

• In the event any alteration of the language, terms or conditions stated in this Uniform 
Resolution Adopting MERS HCSP is made or occurs, it is expressly recognized that MERS 
and the Board, as fiduciary of the MERS Plan and its trust reserves, and whose authority is 
nondelegable, shall have no obligation or duty to administer (or to have administered) the Trust 
Fund, or to continue administration.

WHEREAS, concurrent with this HCSP Uniform Resolution, and as a continuing obligation, this governing 
body has completed, approved, and submitted to MERS documents necessary for participation in and 
implementation of the HCSP. This obligation applies to any documents deemed necessary to the operation of 
the Trust Fund by MERS.

NOW, THEREFORE, BE IT RESOLVED that the governing body adopts (or readopts) the MERS HCSP as 
provided below.

SECTION 1. HCSP PARTICIPATION

EFFECTIVE ___________________________, 20_____, (to be known as the ADOPTION DATE) the 

MERS HCSP is hereby adopted by the ____________________________________________________
                                                                                       

(A) CONTRIBUTIONS shall be as allowed and specified in the MERS Health Care Savings 
Program Participation Agreement.  Basic Employer Contributions, Mandatory Salary 
Reduction Contributions, Mandatory Leave Conversion Contributions, and Post-Tax Employee 
Contributions, shall be remitted pursuant to MERS by the Eligible Employer, and credited to the 
Eligible Employer’s separate fund within the MERS Trust Fund. 

(B) INVESTMENT of funds accumulated and held in the Health Care Savings Program Trust Fund 
shall be held in a separate reserve and invested on a pooled basis by MERS subject to the 
Public Employee Retirement System Investment Act (“PERSIA”), 1965 PA 314, as provided by 
MERS Plan Document Section 76; MCL 38.1539, and PA 149.

(C) THE ELIGIBLE EMPLOYER shall abide by the terms of the HCSP, including the HCSP Plan 
Document, HCSP Trust Agreement, all investment, administration, and service agreements, 
and all applicable provisions of the Code and other law. It is affirmed that no assets from any 
defined benefit health account established under Section 401(h) of the Internal Revenue Code 
shall be transferred to, or accepted by, MERS.

(MERS municipality or court or other eligible employer)
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SECTION 2. IMPLEMENTATION DIRECTIONS FOR MERS

(A) The governing body of this Eligible Employer desires that all assets placed in its MERS HCSP 
Trust Fund (as a sub-fund within all pooled HCSP trust funds with MERS) be administered 
by MERS, which shall act as investment fiduciary with all powers provided under PERSIA, 
pursuant to PA 149, all applicable provisions of the Internal Revenue Code and other relevant 
law.

(B) The governing body desires, and MERS upon its approval of this Resolution agrees, that all 
funds accumulated and held in the MERS HCSP Trust Fund shall be invested and managed by 
MERS within the collective and commingled investment of all HCSP funds held in trust for all 
Eligible Employers. 

(C) All monies in the MERS HCSP Trust Fund (and any earnings thereon, positive or negative) 
shall be held and invested for the sole purpose of paying health care benefits for the exclusive 
benefit of “Eligible Employees” who shall constitute “qualified persons” who have retired or 
separated from employment with the Eligible Employer, and for any expenses of administration, 
and shall not be used for any other purpose, and shall not be distributed to the State. 

(D) The Eligible Employer will fund on a defined contribution, individual account, basis its MERS 
HCSP Trust sub-fund to provide funds for health care benefits for “Eligible Employees” who 
shall constitute “qualified persons” under the Internal Revenue Code. Participation in and any 
coverage under HCSP shall not constitute nor be construed to constitute an “accrued financial 
benefit” under Article 9 Section 24 of the Michigan Constitution of 1963.

(E) The Eligible Employer designates and incorporates as “Eligible Employees” who shall 
constitute “qualified persons” under this HCSP Resolution those who are “Eligible Employees 
as defined in the HCSP Participation Agreement under this HCSP.

(F) The Eligible Employer may designate employer contacts who shall receive necessary reports, 
notices, etc. and shall act on behalf of the Eligible Employer. 

SECTION 3. EFFECTIVENESS OF THIS HCSP UNIFORM RESOLUTION 

This Resolution shall have no legal effect until an executed copy of this adopting Resolution is filed with 
MERS, and MERS determines that all necessary requirements under MERS Plan Document Section 72, 
PA 149 and other relevant laws, and this Resolution have been met. Upon MERS’ determination that all 
necessary documents have been submitted, MERS shall execute this Resolution, and return a copy to the 
Eligible Employer’s designated primary contact. 

In the event an amendatory resolution or other action by the Eligible Employer is required by MERS, such 
Resolution or action may be deemed effective as of the date of the initial Resolution or action where concurred 
in by this governing body and MERS (and the Program Administrator if necessary). Section 86 of the MERS 
Plan Document shall apply to this Resolution and all acts performed under MERS’ authority. The terms and 
conditions of this Resolution supersede and stand in place of any prior resolution, and its terms are controlling. 
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I hereby certify that the above is a true copy of the Uniform Resolution Adopting The MERS Health 
Care Savings Program, adopted at the official meeting held by the governing body of this municipality: 

On ______________________, 20____ ___________________________________________________

Printed name: ___________________________________    Position title: ________________________________

                       

Received and Approved by the Municipal Employees’ Retirement System of Michigan

Dated: _________________________, 20____ _____________________________________________
(Authorized MERS signatory)

 (Signature of authorized official)

(Authorized Official - printed) (Authorized Official - position)
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MERS Health Care Savings Program  
Participation Agreement

I. PARTICIPATING EMPLOYER

 Employer Name:  __________________________________________________________________

 Municipality Number: _________________________  Division Number: ___________________
                                                                                                                  

II. EFFECTIVE DATE

1. If this is the initial Participation Agreement relating to the MERS Health Care Savings Program 
for this covered group, the effective date of the program here adopted shall be: 
______________________________________.

                                                                                                                           
2. If this is an amendment and restatement of an existing Participation Agreement relating to 

the MERS Health Care Savings Program for this covered group, the effective date of this 
amendment and restatement shall be effective: _________________________.  

Note: You only need to mark changes to your plan throughout the remainder of this Agreement.
                                                                                                                                                                  
 

III. COVERED EMPLOYEE GROUPS
A participating Employer may cover all of its employee groups, bargaining units or personnel/
employee classifications (“Covered Group”), in Health Care Savings Program. Contributions shall be 
made on the same basis within each Covered Group identified by this agreement, and remitted 
as directed by the Program Administrator. If the Employer has varying coverage or contribution 
structures between groups, a separate agreement will need to be completed for each covered group. 
This agreement encompasses the following group(s): 

_______________________________________________________________________________

Note: To maintain the tax-favored status of the employer’s Health Care Savings Program 
and to comply with federal law, the Employer may not provide coverage or benefit levels to 
highly-compensated employees that are not provided to non highly-compensated employees.

IV. ELIGIBLE EMPLOYEES
Only Employees of a “municipality” may be covered by the Health Care Savings Program Participation 
Agreement. Independent contractors may not participate in the Health Care Savings Program. 

The Employer shall provide MERS with the name, address, Social Security Number, and date of birth 
for each Eligible Employee, as defined by the Participation Agreement.

V. EMPLOYER CONTRIBUTIONS TO THE HEALTH CARE SAVINGS PROGRAM
The Participating Employer hereby elects to make contributions to the Trust. Contributions shall be 
made on the same basis within each Covered Group specified in this agreement, and remitted to 
MERS as directed by the Employer, to be credited to the individual accounts of Eligible Employees 
as follows (next page): 

(Name of municipality or court)

(Date)

(Date)

(Name/s of HCSP covered group/s)
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MERS Health Care Savings Program Participation Agreement

Check one or more (A or B, C and/or D):
A.  Employer Contributions for Retirees / Former Employees. Employer contributions may be 

made according to any frequency. Identify below the contribution formula or amount that will 
apply to all in this covered group. Note: If this contribution is selected, Sections B, C, and D do 
not apply.

Contribution structure (specify): ________________________________________________________

For active employees, please check one or more below (B, C, and/or D).

B.  Basic Employer (Before-Tax) Contributions. Before-tax employer contributions may be 
made as a percentage of salary and/or by a specified dollar amount. Identify below the basic 
employer contribution formula to be applied to the covered groups within the Health Care 
Savings Program identified in this agreement. 

Contribution structure (specify): _______________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

Vesting Cycle For Basic Employer Contributions Only. The employer contributions identified 
in this Participation Agreement are subject to the following vesting cycle. 

 Immediate Vesting upon Participation

 Cliff Vesting: The participant is 100% vested upon _____________________ year(s).
                  

 Graded Vesting Percentage per year of service: Employers can select the percentage of 
vesting with the corresponding years of service:

Years of Service   Percent Vested
______________   _____________
______________   _____________
______________   _____________
______________   _____________
______________   _____________
______________   _____100%___

FORFEITURE PROVISION. Upon separation from service with the Employer prior to meeting 
the required vesting schedule set out above or in the event a Participant dies without 
Dependent(s) and/or a named Beneficiary, a Participant’s account assets shall:

Check only one:
 Remain in the HCSP sub-trust to be reallocated among all Plan participants equally
 Remain in the HCSP sub-trust to be used to offset future Employer Contributions
 Be transferred to the Retiree Health Funding Vehicle (“RHFV”)

(Stated years)
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C.  Mandatory Salary Reduction (Before-Tax) Contributions. Before-tax Employer Contributions 
to the Health Care Savings Program Sub-Trust shall be made that represent a mandatory salary 
reduction resulting from collective bargaining or the establishment of a personnel policy. These 
reductions may be made as a percentage of salary or a specific dollar amount.

Contribution structure (specify): _______________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

D.  Mandatory Leave Conversion (Before-Tax) Contributions. Before-tax Employer 
Contributions to the Health Care Savings Program Sub-Trust shall be made that represent a 
mandatory conversion of accrued leave including, but not limited to vacation, holiday, sick 
leave, or severance amounts otherwise paid out, to a cash contribution. These contributions 
may be calculated as a percentage of accrued leave or a specific dollar amount representing 
the accrued leave. Leave conversions may be made on an annual basis or at separation from 
service, or at such other time as the Employer indicates. (Note: The leave conversion program 
shall not permit employees the option of receiving cash in lieu of the employer contribution.)

 Check here if the covered employee group has the option to direct any/all of the 
leave conversion lump sum to an existing 457 program.

Check one or more:

 As of _____________________________, ___________% of ___________________________
                                                
  must be contributed to the HCSP.

 As of _____________________________, ___________% of ___________________________
                                                
  must be contributed to the HCSP.

 As of _____________________________, ___________% of ___________________________
                                                
  must be contributed to the HCSP.

 As of _____________________________, ___________% of ___________________________
                                                
  must be contributed to the HCSP.

Annual date or X weeks before termination Percentage Type of Leave Conversion (sick, 
vacation, etc.)

Annual date or X weeks before termination Percentage Type of Leave Conversion (sick, 
vacation, etc.)

Annual date or X weeks before termination Percentage Type of Leave Conversion (sick, 
vacation, etc.)

Annual date or X weeks before termination Percentage Type of Leave Conversion (sick, 
vacation, etc.)
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Post-Tax Employee Contributions. Post-tax Employee Contributions made by Eligible Employees 
within the Covered Group(s) shall be remitted as directed by the Program Administrator, to be credited 
to the individual accounts of Eligible Employees. All Employee Contributions must be remitted to 
MERS along with the Participation Report.

VI. MODIFICATION OF THE TERMS OF THE PARTICIPATION AGREEMENT
If a Participating Employer desires to amend any of its previous elections contained in this 
Participation Agreement, including attachments, the Governing Body by official action must adopt 
a new Participation Agreement and forward it to the Board for approval. The amendment of the new 
Participation Agreement is not effective until approved by the Board and other procedures required by 
the Trust Agreement and Plan Document have been implemented.

VII. STATE LAW
To the extent not preempted by federal law, this agreement shall be interpreted in accordance with 
Michigan law.

VIII. TERMINATION OF THE PARTICIPATION AGREEMENT
This Participation Agreement may be terminated only in accordance with the Trust Agreement.

IX. EXECUTION BY GOVERNING BODY OF MUNICIPALITY
The foregoing Participation Agreement is hereby adopted and approved on 

the _____ day of _______________________, 20_____ at the official meeting held 

by ____________________________________________________________________.

Authorized Signature: ________________________________________________________________

Name: _____________________________________________________________________________

Title: _______________________________________________________________________________

Received and Approved by the Municipal Employees’ Retirement System of Michigan

Dated: _________________________, 20____  

__________________________________________________________________________________
(Authorized MERS signatory)

(Name of approving employer)
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Resolution Establishing Authorized Signatories for MERS 
Contracts and Service Credit Purchase Approvals

www.mersofmich.com1134 Municipal Way Lansing, MI 48917 | 800.767.MERS (6377) | Fax 517.703.9711

This Resolution is entered into under the provisions of 1996 PA 220 and the Municipal Employees’ 
Retirement System of Michigan (“MERS”) Plan Document, as each may be amended. 

This resolution applies to reporting unit(s) #_______________ of the participating municipality listed below.  

WHEREAS, ____________________________________ (“Employer”) is a participating municipality with the 
Municipal Employees’ Retirement System of Michigan (“MERS”) and has adopted one or more retirement, 
insurance, investment or other post-employment benefit products administered by MERS; 

WHEREAS, MERS requires signatures of an authorized representative of the Employer to execute 
contracts with MERS, the entry of which is authorized by the governing body and permitted under the 
applicable MERS Plan Document(s);

WHEREAS, the Employer wishes to designate certain job position(s), the holder(s) of which may sign 
MERS’ contracts relating to the adoption, amendment and termination of MERS’ products, and defined 
benefit service credit purchase approvals on behalf of Employer to implement decisions and actions of the 
governing body; 

WHEREAS, this Resolution is not intended to apply to MERS forms or any other MERS document except 
as specifically mentioned herein,

Therefore, the Governing Body resolves:

The holders of the following job position(s) are hereby Authorized Officials that can sign: (1) MERS 
Adoption Agreements, Resolutions, Participation Agreements, Administrative Services Agreements, 
Withdrawal Agreements and any other contracts between MERS and the Employer with respect to 
Employer’s participation in any MERS-administered product and any amendments and addendums 
thereto, and (2) MERS Defined Benefit service credit purchase approvals:

1.  ____________________________________________________

Optional additional job positions:

2.  ____________________________________________________

3.  ____________________________________________________

This Resolution may be revoked in writing or amended by the Governing Body at any time, provided that 
it will not be effective until such writing or amended Resolution is received by MERS. The Governing Body 
agrees that MERS may rely upon this Resolution as conferring signing authority upon the holders of the 
above job position(s) to bind Employer with respect to MERS. 

Adopted at a regular/special meeting of the Governing Body on __________________________, 20_______.

Authorized signature (must be currently in a position named above): _______________________________________

Name: ____________________________________________________

Title: _____________________________________________________

Witness signature: _________________________________________________

Witness name: ____________________________________________________

Witness title: ______________________________________________________

100 of 119



CHARTER TOWNSHIP OF PLYMOUTH 
BOARD OF TRUSTEES  
REGULAR MEETING 

SEPTEMBER 10, 2019 
 
 

 
 

 

NEW BUSINESS 
 

 
 
 
 

ITEM F.7 
DRAFT 2020 BUDGET DISCUSSION 
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CHARTER TOWNSHIP OF PLYMOUTH 

REQUEST FOR BOARD ACTION 
 

 

MEETING DATE:  September 10, 2019 
 

ITEM: Discussion on Draft 2020 Township Budget 

 
PRESENTERS:  Supervisor Heise, Treasurer Clinton 
 
BACKGROUND:   
 
State Law requires that the Supervisor present a draft budget to the Board of Trustees 
on or before September 1 of each year. A draft budget was provided to the Board 
members on August 27. For tonight’s meeting Treasurer Clinton and I will explain some 
of the highlights of the 2020 draft budget and will take questions and comments.    
 
Here are the key points regarding the draft budget: 
 

 Balanced budget with expenses $844 thousand less than last year 
 Revenues of $17.6 million, including grants 
 $150,000 added to the Fund Balance for an ending balance of $4.5 million 
 $1 million invested into the OPEB Trust Fund 

 $350,000 restricted for future pension/OPEB liabilities 
 Increased investment in technology 
 Increased investment in election resources 
 Paying down ‘Golf Course Loan’ for another year 

 
 

Here is a tentative agenda for budget review and approval in the weeks ahead; each 
would occur at a regular meeting unless noted otherwise: 

 
Sep. 10   Budget Overview 
Sep. 17    Study Session Budget deliberations - Public Safety 
Sep. 24    Budget deliberations - Clerk/Elections/Gen. Government 
Oct. 8       Budget deliberations - Public Hearing/Gen. Government 
Oct. 22   Budget deliberations - Revisions and Wrap-up 
Nov. 12         Final approval 
 

PROPOSED MOTION: None; discussion only 

 

 

102 of 119



Calculations as of 08/31/2019
 

09/05/2019 03:38 PM
User: vtrush
DB: Plymouth Township

Page: 1/10BUDGET REPORT FOR CHARTER TOWNSHIP OF PLYMOUTH

2020
DEPARTMENT REQUESTED

BUDGET

2019
PROJECTED
ACTIVITY

2019
ACTIVITY

THRU 08/31/19

2019
AMENDED
BUDGET

2018
ACTIVITY

2017
ACTIVITY

DESCRIPTIONGL NUMBER

Fund: 101 GENERAL FUND

ESTIMATED REVENUES
Dept 262 - ELECTIONS

300.00 ELECTIONS REIMB - PLY-CANTON SCHOOLS101-262-680.000
40,000.00 ELECTIONS REIMB - STATE OF MICH101-262-680.040

40,000.00 300.00   Totals for dept 262 - ELECTIONS

Dept 290 - GENERAL OPERATING
27,056.00 27,056.00 28,178.91 27,056.00 24,596.61 27,056.00 SMART MUNICIPAL CREDIT PRO101-290-402.000

3,808,704.00 3,653,652.00 9,194,965.60 3,653,652.00 1,407,950.15 1,401,278.14 PROPERTY TAXES101-290-403.000
6,975.06 WC MONTHLY DELQ SETTLEMENT101-290-403.200

350,000.00 353,626.00 353,626.47 300,000.00 296,566.77 454,478.56 LOCAL COMMUNITY STABILIZATION SHARE TAX101-290-441.000
20,000.00 21,180.00 21,179.84 20,000.00 20,779.69 21,548.86 METRO ACT101-290-441.100

650,000.00 630,000.00 158,016.39 630,000.00 608,022.22 PROPERTY TAX ADMINISTRATION FEE101-290-447.000
53,020.70 TAX COLLECTION FEES101-290-448.000

5,000.00 5,000.00 3,625.00 5,000.00 5,375.00 3,780.00 MISCELLANEOUS LICENSE101-290-459.000
5,000.00 5,000.00 2,500.00 4,018.71 MISC GRANT REVENUE101-290-460.080
4,300.00 4,300.00 2,942.50 4,300.00 4,677.50 4,284.50 TRAILER PARK FEES101-290-475.000

55,000.00 55,000.00 50,690.00 55,000.00 56,485.00 44,160.00 PARK FEES101-290-477.000
2,543,750.00 2,500,000.00 1,173,520.00 2,576,697.00 2,431,609.00 2,360,741.00 STATE REVENUE SHARING101-290-574.000

245,000.00 245,000.00 506,017.61 CONTRIBUTION FROM LOCAL UNITS-OTHER101-290-588.000
4.00 4.00 SALE OF PUBLICATIONS101-290-645.000

985.00 SENIOR ACTIVITY FEES101-290-653.000
90,000.00 85,000.00 65,134.66 25,000.00 81,188.22 114,714.02 INTEREST INCOME101-290-664.000

766,851.00 766,851.00 382,465.56 766,851.00 740,061.91 723,052.56 INTERGOVT SERVICES101-290-668.000
1,100,000.00 INTER-GOVT FIRE SERVICES101-290-668.010

534,666.00 548,375.00 416,861.54 595,000.00 562,436.23 592,621.89 CONTRACTUAL CATV101-290-669.000
145,612.00 149,346.00 112,320.95 170,000.00 153,174.55 164,872.67 CATV-PEG Funds101-290-669.001
150,000.00 212,000.00 211,997.44 155,000.00 228,189.95 174,951.00 INSURANCE REFUNDS101-290-676.000
90,000.00 1,525.00 28,760.00 SALE OF FIXED ASSETS101-290-697.000

585,000.00 485,000.00 REIMBURSEMENT 5 MILE LEGAL FEES101-290-697.500
3,500.00 1,718.90 411,533.33 45,924.47 MISCELLANEOUS INCOME101-290-698.000

10,000.00 11,000.00 8,330.00 9,500.00 8,725.00 9,400.00 PASSPORT FEE101-290-698.100

9,255,939.00 9,855,886.00 12,186,562.76 9,728,056.00 8,145,400.13 6,741,655.75   Totals for dept 290 - GENERAL OPERATING

Dept 305 - LAW ENFORCEMENT
3,371,444.00 3,234,193.00 3,234,193.00 3,204,520.42 3,189,778.66 PROPERTY TAXES101-305-403.000

4,000.00 4,100.00 3,514.50 4,500.00 4,415.50 5,109.50 DOG LICENSE101-305-457.000
4,666.62 MISC GRANT REVENUE101-305-460.080

10,000.00 9,200.00 8,947.72 10,000.00 12,028.06 113,452.31 DISTRICT COURT FEES101-305-607.000
12,000.00 12,000.00 11,250.00 5,000.00 20,250.00 (3,850.00)POLICE-ALARMS101-305-607.020
10,000.00 10,000.00 7,860.84 8,000.00 8,773.29 8,932.43 POLICE REPORTS101-305-629.000
50,000.00 50,000.00 35,825.04 56,584.08 CHARGES FOR OVERTIME101-305-629.500

5,000.00 DONATIONS-PRIVATE SOURCES101-305-675.001
1.00 1,560.00 SALE OF FIXED ASSETS101-305-697.000

20,000.00 10,000.00 22,317.20 20,000.00 20,020.73 28,251.35 MISCELLANEOUS INCOME101-305-698.000
5,000.00 5,000.00 2,137.05 7,168.33 Law Enforcement Distr Funds101-305-698.500

3,482,444.00 3,334,493.00 91,853.35 3,281,693.00 3,338,427.03 3,348,234.25   Totals for dept 305 - LAW ENFORCEMENT

Dept 325 - COMMUNICATIONS
200,000.00 100,000.00 STATE GRANTS-PUBLIC SAFETY101-325-543.000

342,000.00 378,500.00 264,500.03 342,000.00 342,000.00 398,843.47 INTER-GOVT DISPATCH101-325-668.020
140,000.00 140,000.00 101,521.77 140,000.00 147,564.68 153,512.99 911 LOCAL AND STATEWIDE101-325-690.000

500.00 187.50 5,000.00 MISCELLANEOUS INCOME101-325-698.000
12,700.00 12,700.00 12,703.00 5,053.00 11,537.00 PSAP TRAINING FUNDS101-325-698.550

494,700.00 731,700.00 378,912.30 587,000.00 494,617.68 563,893.46   Totals for dept 325 - COMMUNICATIONS
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09/05/2019 03:38 PM
User: vtrush
DB: Plymouth Township

Page: 2/10BUDGET REPORT FOR CHARTER TOWNSHIP OF PLYMOUTH

2020
DEPARTMENT REQUESTED

BUDGET

2019
PROJECTED
ACTIVITY

2019
ACTIVITY

THRU 08/31/19

2019
AMENDED
BUDGET

2018
ACTIVITY

2017
ACTIVITY

DESCRIPTIONGL NUMBER

Fund: 101 GENERAL FUND

ESTIMATED REVENUES
Dept 336 - FIRE

2,399,853.00 2,302,155.00 (2,598.00)2,302,155.00 2,295,906.88 2,274,588.18 PROPERTY TAXES101-336-403.000
6,000.00 12,380.00 200,046.00 MISC GRANT REVENUE101-336-460.080

180,000.00 150,000.00 181,956.00 FEDERAL GRANTS-PUBLIC SAFETY101-336-505.000
200,000.00 200,000.00 200,000.00 200,000.00 STATE GRANTS-PUBLIC SAFETY101-336-543.000

75,000.00 75,000.00 36,319.55 75,000.00 101,920.48 125,720.55 INTER-GOVT FIRE SERVICES101-336-668.010
6,256.00 SALE OF FIXED ASSETS101-336-697.000

1,000.00 2,500.00 4,400.31 1,000.00 3,180.39 9,685.97 MISCELLANEOUS INCOME101-336-698.000
200,000.00 140,000.00 98,559.09 120,000.00 117,068.54 65,148.39 FIRE TRANSPORTS - TWSP101-336-698.030

2,855,853.00 2,869,655.00 336,680.95 2,886,111.00 2,730,456.29 2,681,445.09   Totals for dept 336 - FIRE

Dept 371 - BUILDING
1,100,000.00 1,100,000.00 807,373.35 950,000.00 849,649.00 858,233.48 BUILDING PERMITS101-371-461.000

100,000.00 93,500.00 67,262.00 100,000.00 100,673.50 90,377.25 ELECTRICAL PERMITS101-371-462.000
50,000.00 60,000.00 30,229.00 40,000.00 43,637.00 39,934.00 PLUMBING PERMITS101-371-463.000

100,000.00 115,000.00 77,542.00 100,000.00 105,868.50 104,244.00 HEATING PERMITS101-371-464.000
10,000.00 11,400.00 8,868.00 10,000.00 11,895.00 14,717.00 REFRIGERATION PERMITS101-371-465.000

25,000.00 8,911.70 PLANNING COMM-CONSULTANT101-371-608.000
120,000.00 110,000.00 57,734.40 80,000.00 118,669.05 PLANNING ZONING FEE REVENUE101-371-608.500

3,500.00 2,850.00 ENGINEERING FEES REVENUE-PLANNING101-371-609.500
20,000.00 16,800.00 16,800.00 3,150.00 PYMT IN LIEU-TREES101-371-611.100
10,000.00 23,500.00 23,544.00 PYMT IN LIEU-SIDEWALKS101-371-611.200

200.00 200.00 200.00 600.00 VACANT PROPERTY ORDINANCE REVENUE101-371-622.000
1,500.00 1,500.00 1,500.00 3,150.00 2,800.00 WEED CUTTING101-371-626.010

1,511,500.00 1,531,900.00 1,089,552.75 1,310,000.00 1,248,653.75 1,110,905.73   Totals for dept 371 - BUILDING

Dept 400 - COMMUNITY DEVELOPMENT
150,222.22 PLANNING COMM-CONSULTANT101-400-608.000

150,222.22   Totals for dept 400 - COMMUNITY DEVELOPMENT

Dept 691 - PARK
68,500.00 116,282.00 WAYNE COUNTY PARKS DISTRIBUTION101-691-460.050

8,000.00 8,000.00 710.00 MISCELLANEOUS INCOME101-691-698.000

8,000.00 8,000.00 68,500.00 116,282.00 710.00   Totals for dept 691 - PARK

Dept 851 - BLOCK GRANT
20,000.00 91,072.00 9,054.00 91,072.00 69,734.08 187,183.46 BLOCK GRANT101-851-530.000

20,000.00 91,072.00 9,054.00 91,072.00 69,734.08 187,183.46   Totals for dept 851 - BLOCK GRANT

17,660,436.00 18,422,706.00 14,100,616.11 17,952,432.00 16,143,870.96 14,784,249.96 TOTAL ESTIMATED REVENUES
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2020
DEPARTMENT REQUESTED

BUDGET

2019
PROJECTED
ACTIVITY

2019
ACTIVITY

THRU 08/31/19

2019
AMENDED
BUDGET

2018
ACTIVITY

2017
ACTIVITY

DESCRIPTIONGL NUMBER

Fund: 101 GENERAL FUND

APPROPRIATIONS
Dept 101 - TOWNSHIP BOARD

47,000.00 47,000.00 31,167.64 47,000.00 44,968.65 47,360.00 SALARY-BOARD101-101-704.000
3,593.97 3,600.00 2,384.50 3,600.00 3,440.37 3,623.31 SOCIAL SECURITY101-101-715.000

85.00 85.00 52.52 85.00 72.62 80.46 WORKERS COMP/INSURANCE101-101-720.000
33.15 108.45 PUBLISHING101-101-813.000

160.00 160.00 160.00 155.00 155.00 394.97 EXPENSE ALLOWANCE101-101-861.000
2,225.00 2,224.00 2,224.00 2,224.00 2,353.00 2,228.00 COMMUNITY SERVICE101-101-885.000

21,700.00 EQUIPMENT PURCHASE101-101-978.000

74,763.97 53,069.00 35,988.66 53,064.00 51,022.79 53,795.19   Totals for dept 101 - TOWNSHIP BOARD

Dept 171 - SUPERVISOR
115,284.00 115,284.00 75,378.00 115,284.00 115,727.40 115,455.54 ELECTED OFFICIALS101-171-703.000
21,060.00 12,519.00 5,709.25 97,654.44 98,215.84 SUPERVISORY101-171-705.000
61,828.00 61,828.00 40,368.00 61,828.00 60,552.00 58,000.02 CLERICAL101-171-707.000
9,013.10 8,644.52 6,924.14 9,862.00 9,243.28 4,835.20 FRINGE BENEFITS101-171-714.000

25,981.80 25,981.00 16,979.40 25,981.20 37,882.40 38,534.81 PENSION NON-REP101-171-714.010
15,160.16 14,583.27 9,226.71 13,549.36 20,821.29 20,621.59 SOCIAL SECURITY101-171-715.000

715.00 715.00 356.97 715.00 521.25 751.24 WORKERS COMP/INSURANCE101-171-720.000
4,700.00 4,700.00 2,389.53 4,700.00 3,077.97 6,744.39 OFFICE SUPPLIES101-171-727.000
4,021.00 4,021.00 2,570.64 395.53 CONTRACTUAL SERVICES101-171-818.000

86,900.00 85,075.00 39,474.00 85,075.00 49,550.00 CONTRATUAL SERVICE-HR101-171-818.200
3,340.50 3,275.00 1,911.17 2,050.00 2,345.43 3,882.41 TELEPHONE101-171-853.000

150.00 EXPENSE ALLOWANCE101-171-861.000
12,495.00 12,250.00 5,972.90 12,250.00 11,329.34 12,174.27 UTILITIES101-171-921.000

285.00 285.00 284.70 864.00 EDUCATION/TRAINING101-171-960.000
164.00 164.00 5,224.35 170.77 EQUIPMENT PURCHASE101-171-978.000

252.00 210.00 126.34 210.00 EQUIPMENT LEASE PAYMENTS101-171-978.500

361,035.56 349,534.79 207,835.75 331,504.56 414,324.68 360,400.08   Totals for dept 171 - SUPERVISOR

Dept 201 - INFORMATION SERVICES
100,090.23 100,090.00 65,349.65 100,090.23 99,714.75 100,426.96 SUPERVISORY101-201-705.000
47,439.00 30,615.00 19,309.94 30,615.05 27,178.37 28,910.10 CLERICAL101-201-707.000
15,452.30 18,332.21 12,712.58 15,760.00 17,701.10 16,407.95 FRINGE BENEFITS101-201-714.000
15,013.53 15,013.00 9,802.45 15,013.18 14,948.71 14,625.26 PENSION NON-REP101-201-714.010
11,285.99 9,999.00 6,335.42 9,998.93 8,975.12 9,361.12 SOCIAL SECURITY101-201-715.000

348.00 335.00 247.28 430.00 355.09 383.35 WORKERS COMP/INSURANCE101-201-720.000
5,800.00 3,800.00 224.39 3,800.00 881.79 3,693.69 OFFICE SUPPLIES101-201-727.000

1,000.00 1,000.00 FINANCIAL CONSULTANT101-201-817.000
1,000.00 11,739.00 11,745.44 11,000.00 1,029.36 4,326.43 EQUIPMENT MNT/REPAIRS101-201-851.000
3,672.00 3,600.00 1,716.43 3,600.00 2,310.97 3,613.71 TELEPHONE101-201-853.000
6,660.00 6,530.00 3,195.98 6,530.00 6,062.08 6,514.19 UTILITIES101-201-921.000

500.00 500.00 242.50 500.00 554.39 210.00 EDUCATION/TRAINING101-201-960.000
10,700.00 80,422.00 29,451.89 72,422.68 1,084.05 42,603.69 EQUIPMENT PURCHASE101-201-978.000
2,400.00 325.00 1,890.00 EQUIPMENT LEASE PAYMENTS101-201-978.500

220,361.05 282,300.21 160,333.95 271,650.07 180,795.78 232,076.45   Totals for dept 201 - INFORMATION SERVICES

Dept 209 - ASSESSORS
22.11 WORKERS COMP/INSURANCE101-209-720.000

3,000.00 3,000.00 1,696.22 3,000.00 1,653.93 2,107.55 OFFICE SUPPLIES101-209-727.000
6,000.00 5,780.00 5,780.48 6,000.00 5,661.78 POSTAGE-GENERAL101-209-730.000

320,000.00 307,596.00 214,093.25 282,100.00 277,367.20 252,909.54 CONTRACTUAL SERVICES101-209-818.000
15,000.00 19,817.00 13,053.75 4,000.00 17,202.74 13,019.60 LEGAL101-209-826.000
1,683.00 1,650.00 733.33 1,650.00 939.56 1,779.69 TELEPHONE101-209-853.000
3,641.00 3,570.00 1,709.77 3,570.00 3,243.00 3,484.90 UTILITIES101-209-921.000
1,260.00 1,260.00 1,260.00 1,260.00 1,260.00 COMPUTER SERVICES101-209-941.000
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Dept 209 - ASSESSORS

1,050.00 1,050.00 960.60 1,050.00 EQUIPMENT LEASE PAYMENTS101-209-978.500

351,634.00 343,723.00 238,027.40 302,630.00 307,328.21 274,583.39   Totals for dept 209 - ASSESSORS

Dept 215 - CLERK
178,110.00 178,110.00 116,456.58 178,110.00 178,794.93 175,961.88 ELECTED OFFICIALS101-215-703.000
287,696.28 252,000.00 155,538.39 294,335.85 228,478.63 185,255.39 CLERICAL101-215-707.000
17,500.00 4,800.00 4,801.23 25,493.38 26,215.02 27,762.78 PART TIME101-215-708.000

1,900.00 1,884.41 166.30 3,061.02 868.61 OVERTIME101-215-709.000
16,814.00 14,718.60 7,894.39 21,787.50 15,756.50 4,081.00 FRINGE BENEFITS101-215-714.000
50,471.00 45,855.00 29,162.86 53,682.76 47,219.59 46,178.22 PENSION NON-REP101-215-714.010

(1,147.68)(1,094.45)FRINGE BENEFITS - RETIREES101-215-714.500
36,972.93 33,415.97 22,280.69 38,648.16 33,956.55 29,846.33 SOCIAL SECURITY101-215-715.000

900.00 900.00 644.09 990.00 907.40 1,011.63 WORKERS COMP/INSURANCE101-215-720.000
16,000.00 16,000.00 15,573.23 16,320.00 16,395.08 28,108.33 OFFICE SUPPLIES101-215-727.000
2,000.00 6,000.00 5,321.62 700.00 636.32 1,832.54 PUBLISHING101-215-813.000
2,540.00 24,300.00 18,462.76 2,500.00 2,909.87 41,804.92 CONTRACTUAL SERVICES101-215-818.000
2,250.00 2,250.00 2,250.00 2,981.75 1,738.05 EQUIPMENT MNT/REPAIRS101-215-851.000
1,890.00 1,850.00 952.33 1,850.00 1,230.23 3,449.76 TELEPHONE101-215-853.000

100.00 505.15 146.59 EXPENSE ALLOWANCE101-215-861.000
10,600.00 10,600.00 5,190.67 10,600.00 9,845.57 10,579.91 UTILITIES101-215-921.000
1,000.00 200.00 153.00 2,600.00 1,872.24 1,538.28 EDUCATION/TRAINING101-215-960.000

16,300.00 2,056.04 21,150.00 6,091.76 10,628.99 EQUIPMENT PURCHASE101-215-978.000
4,200.00 4,200.00 695.61 850.86 Equipt Purchases < $5,000101-215-978.001

1,827.00 1,827.00 1,282.20 1,827.00 897.92 EQUIPMENT LEASE PAYMENTS101-215-978.500

626,571.21 615,226.57 390,706.81 673,110.95 577,356.69 571,644.07   Totals for dept 215 - CLERK

Dept 220 - CIVIL SERVICE
1,000.00 2,100.00 2,100.00 1,000.00 720.00 2,000.00 SALARY-BOARD101-220-704.000

77.00 161.00 160.65 77.00 55.08 153.00 SOCIAL SECURITY101-220-715.000
1,000.00 1,000.00 369.53 947.74 PUBLISHING101-220-813.000

3,188.00 3,187.92 CONTRACTUAL SERVICES101-220-818.000

2,077.00 5,449.00 5,448.57 2,077.00 1,144.61 3,100.74   Totals for dept 220 - CIVIL SERVICE

Dept 247 - BOARD OF REVIEW
2,500.00 2,500.00 1,680.00 4,000.00 2,520.00 3,980.00 SALARY-BOARD101-247-704.000

191.00 191.00 128.52 300.00 192.78 304.47 SOCIAL SECURITY101-247-715.000
3.28 WORKERS COMP/INSURANCE101-247-720.000

200.00 100.00 58.11 300.00 74.11 MISCELLANEOUS EXPENSE101-247-963.000

2,891.00 2,791.00 1,866.63 4,600.00 2,786.89 4,287.75   Totals for dept 247 - BOARD OF REVIEW

Dept 253 - TREASURER
169,310.00 169,310.00 110,702.76 170,650.00 169,961.12 168,857.66 ELECTED OFFICIALS101-253-703.000
58,140.00 56,722.10 35,432.55 56,722.10 53,416.53 66,082.32 PART TIME101-253-708.000

24.24 OVERTIME101-253-709.000
17,798.00 16,917.86 11,765.22 18,266.00 17,826.03 23,607.80 FRINGE BENEFITS101-253-714.000
24,810.00 25,396.00 16,222.93 25,000.00 24,909.22 24,743.70 PENSION NON-REP101-253-714.010
17,400.00 17,306.74 11,024.96 17,306.74 17,139.57 17,723.94 SOCIAL SECURITY101-253-715.000

500.00 500.00 280.07 500.00 451.73 705.21 WORKERS COMP/INSURANCE101-253-720.000
3,000.00 3,000.00 1,579.23 3,000.00 4,095.95 9,336.03 OFFICE SUPPLIES101-253-727.000

10,600.00 10,600.00 5,300.00 11,000.00 11,300.00 POSTAGE-GENERAL101-253-730.000
2,000.00 2,000.00 2,000.00 BANK FEES101-253-814.000
2,482.00 2,482.00 2,482.00 42,048.90 FINANCIAL CONSULTANT101-253-817.000
7,800.00 7,800.00 7,022.05 7,800.00 8,168.90 CONTRACTUAL SERVICES101-253-818.000
7,000.00 7,000.00 3,511.00 6,500.00 6,596.00 7,367.00 TAX STATEMENT PREPARATION101-253-831.000
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Dept 253 - TREASURER

5,100.00 3,000.00 2,036.89 5,000.00 2,821.91 3,220.61 TELEPHONE101-253-853.000
5,100.00 5,000.00 2,167.90 5,000.00 4,112.04 4,418.74 UTILITIES101-253-921.000

2,000.00 939.12 EDUCATION/TRAINING101-253-960.000
2,000.00 2,489.92 1,350.00 EQUIPMENT PURCHASE101-253-978.000

1,000.00 1,000.00 413.12 801.96 Equipt Purchases < $5,000101-253-978.001
1,400.00 985.00 513.00 685.00 513.06 EQUIPMENT LEASE PAYMENTS101-253-978.500

333,440.00 328,019.70 210,040.56 334,429.84 324,215.10 371,227.23   Totals for dept 253 - TREASURER

Dept 262 - ELECTIONS
40,954.00 38,400.00 21,985.04 9,750.00 CLERICAL101-262-707.000
7,500.00 11,000.00 10,283.50 55,297.25 PART TIME101-262-708.000

52.00 51.23 127.42 OVERTIME101-262-709.000
182,325.00 45.00 44.97 44,290.73 (25.00)SALARY ELECTION WORKERS101-262-710.000

4,628.00 5,618.86 2,485.48 1,487.60 FRINGE BENEFITS101-262-714.000
6,143.00 5,760.00 2,458.80 1,460.00 PENSION NON-REP101-262-714.010
7,807.00 3,780.00 2,434.49 240.00 778.41 SOCIAL SECURITY101-262-715.000

77.99 WORKERS COMP/INSURANCE101-262-720.000
33,150.00 1,000.00 711.05 5,000.00 17,454.88 1,331.35 OFFICE SUPPLIES101-262-727.000
6,000.00 3,087.52 225.00 POSTAGE-GENERAL101-262-730.000
3,000.00 877.06 PUBLISHING101-262-813.000

15,000.00 180.00 180.00 12,221.24 CONTRACTUAL SERVICES101-262-818.000
486.00 486.00 EQUIPMENT MNT/REPAIRS101-262-851.000

166.50 TELEPHONE101-262-853.000
4,000.00 3,000.00 10,000.00 1,615.71 EDUCATION/TRAINING101-262-960.000

35,350.00 35,350.00 35,350.00 15,156.76 34,610.00 EQUIPMENT PURCHASE101-262-978.000

345,857.00 104,671.86 41,120.56 63,287.60 151,073.48 36,219.34   Totals for dept 262 - ELECTIONS

Dept 265 - TOWNSHIP HALL AND GROUNDS
43,412.85 42,550.00 27,812.53 44,212.95 52,656.78 48,826.43 NON-SUPERVISORY101-265-706.000
8,270.00 8,270.00 4,917.78 8,270.38 OVERTIME101-265-709.000

3.46 10.21 PENSION101-265-713.000
13,578.31 12,258.12 9,073.09 15,660.00 16,189.85 14,685.46 FRINGE BENEFITS101-265-714.000
6,511.93 6,354.00 4,052.63 6,354.95 6,218.81 6,009.91 PENSION NON-REP101-265-714.010
3,953.74 4,015.00 2,358.44 4,015.21 3,745.03 3,465.73 SOCIAL SECURITY101-265-715.000
1,640.00 1,640.00 1,055.67 1,640.00 1,419.39 1,301.75 WORKERS COMP/INSURANCE101-265-720.000

70,000.00 81,700.00 43,409.48 81,700.00 67,442.34 72,184.95 MAINT- BLDG & GROUNDS101-265-776.000
300.00 300.00 195.77 175.00 SENIOR CENTER-CONTRACTUAL SERVICES101-265-815.000

4,000.00 CONTRACTUAL SERVICES101-265-818.000
2,200.00 2,154.00 1,985.69 1,769.00 2,723.80 1,769.45 TELEPHONE101-265-853.000
5,900.00 5,900.00 3,892.68 5,400.00 6,967.53 6,192.95 UTILITIES-SENIOR CENTER101-265-854.000
7,500.00 7,100.00 4,873.22 5,500.00 9,118.98 7,465.09 MAINTENANCE-SENIOR CENTER101-265-858.000
3,162.00 3,100.00 1,582.77 3,100.00 3,172.39 2,710.14 UTILITIES101-265-921.000
8,200.00 8,200.00 8,050.00 8,051.00 INTERGOVERNMENTAL SERVICE101-265-942.000
2,500.00 16,500.00 4,090.74 1,742.56 EQUIPMENT PURCHASE101-265-978.000

420.00 EQUIPMENT LEASE PAYMENTS101-265-978.500

177,128.83 183,541.12 105,209.75 202,592.49 181,975.10 170,364.63   Totals for dept 265 - TOWNSHIP HALL AND GROUNDS

Dept 290 - GENERAL OPERATING
2,700.00 2,590.00 1,678.00 2,590.00 1,719.20 2,420.00 PART TIME101-290-708.000

673.15 48,800.00 850.36 (954.05)FRINGE BENEFITS101-290-714.000
1,000,000.00 1,200,000.00 1,200,000.00 1,200,000.00 PENSION /OPEB CONTRIBUTION101-290-714.020

65,463.53 74,366.00 47,281.42 74,366.00 72,041.21 66,126.30 FRINGE BENEFITS - RETIREES101-290-714.500
206.55 198.00 128.37 198.66 131.50 185.11 SOCIAL SECURITY101-290-715.000

670.82 UNEMPLOYMENT INSURANCE101-290-722.000
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Dept 290 - GENERAL OPERATING

19,000.00 19,000.00 20,000.00 19,000.00 18,555.53 37,655.89 POSTAGE-GENERAL101-290-730.000
4,300.00 4,300.00 2,508.00 4,300.00 4,628.00 3,761.00 BANK FEES101-290-814.000

85,000.00 59,000.00 49,835.75 37,800.00 96,044.81 34,390.00 CONTRACTUAL SERVICES101-290-818.000
75,000.00 75,000.00 39,997.13 75,000.00 74,006.65 LEGAL-PROCSECUTIONS101-290-825.000
55,000.00 55,000.00 25,538.51 55,000.00 53,743.52 54,574.77 LEGAL101-290-826.000
34,000.00 34,000.00 26,011.89 15,000.00 17,088.73 LEGAL-PLANNING101-290-827.000
10,000.00 30,000.00 23,335.23 100,000.00 13,687.89 LEGAL-LABOR RELATIONS101-290-828.000

5,764.06 2,867.64 EQUIPMENT MNT/REPAIRS101-290-851.000
250.00 TOWNSHIP HALL101-290-914.000

231,370.00 158,370.00 66,780.11 158,370.00 102,963.04 113,261.26 COMPUTER SERVICES101-290-941.000
16,076.00 15,000.00 10,225.00 15,000.00 16,296.26 15,193.00 MEMBERSHIP/DUES101-290-958.000

290.00 EDUCATION/TRAINING101-290-960.000
2,000.00 2,000.00 2,000.00 190.69 326.50 MISCELLANEOUS EXPENSE101-290-963.000

13,344.30 STORMWATER GRANT-PERMIT, EDUC & TRAINING101-290-973.030
75,000.00 2,795.00 1,500.00 25,557.04 EQUIPMENT PURCHASE101-290-978.000

256.00 270.00 210.00 EQUIPMENT LEASE PAYMENTS101-290-978.500
349,170.00 274,170.00 50,000.00 50,000.00 (107,976.02)526,585.60 OPERATING TRANSFER OUT101-290-980.000
648,768.00 647,029.00 498,407.64 647,029.00 592,988.40 DEBT SERVICE101-290-995.000
130,349.00 178,700.00 76,592.83 148,700.00 163,043.06 DEBT SERVICE-INTEREST101-290-995.500

2,803,659.08 2,831,788.00 2,140,493.03 2,653,363.66 1,126,016.89 896,255.18   Totals for dept 290 - GENERAL OPERATING

Dept 305 - LAW ENFORCEMENT
361,801.85 340,930.85 196,342.48 340,930.85 258,420.57 336,455.93 ELECTED OFFICIALS101-305-703.000
455,623.20 466,061.00 304,420.48 466,061.24 449,675.31 486,870.41 SUPERVISORY101-305-705.000

1,653,350.00 1,627,952.00 1,009,386.79 1,627,952.33 1,475,816.52 1,528,646.98 NON-SUPERVISORY101-305-706.000
52,262.82 51,536.00 33,298.81 51,535.74 73,559.21 92,070.62 CLERICAL101-305-707.000
47,946.60 20,710.53 11,490.03 28,000.00 25,219.20 38,706.23 PART TIME101-305-708.000

100,000.00 100,133.00 74,086.44 100,133.48 129,947.53 76,297.66 OVERTIME101-305-709.000
89,092.96 92,759.00 8,536.98 92,759.92 90,326.94 76,338.72 HOLIDAY PAY101-305-709.040
18,000.00 14,600.00 2,525.52 14,600.00 SHIFT DIFFERENTIAL101-305-709.060

274,380.87 234,381.00 160,400.40 307,550.00 269,823.34 301,521.71 FRINGE BENEFITS101-305-714.000
26,186.41 25,797.00 10,938.13 25,797.49 21,242.73 27,008.89 PENSION NON-REP101-305-714.010

670,871.22 559,344.00 321,910.00 559,343.95 443,209.09 436,177.90 PENSION POLICE101-305-714.030
173,475.00 169,822.00 99,770.93 169,822.00 157,024.31 102,678.83 FRINGE BENEFITS - RETIREES101-305-714.500
212,262.82 207,673.20 124,142.63 213,835.76 187,129.68 198,920.72 SOCIAL SECURITY101-305-715.000
47,656.00 49,292.00 35,378.96 48,100.00 48,516.37 48,235.34 WORKERS COMP/INSURANCE101-305-720.000
10,000.00 16,300.00 8,747.96 16,300.00 8,873.35 8,579.75 OFFICE SUPPLIES101-305-727.000
15,000.00 15,000.00 13,225.94 15,000.00 22,142.05 22,912.28 UNIFORMS101-305-758.000
25,000.00 25,000.00 12,611.45 25,000.00 31,487.01 29,691.27 MAINT- BLDG & GROUNDS101-305-776.000
48,250.00 29,500.00 18,002.50 29,500.00 65,008.76 34,505.06 CONTRACTUAL SERVICES101-305-818.000
1,000.00 1,000.00 325.00 1,500.00 924.00 1,150.00 DOG POUND FEES101-305-819.000

76,598.69 LEGAL101-305-826.000
6,000.00 3,000.00 525.00 6,000.00 2,205.00 3,605.00 CORRECTIONS CHARGES101-305-832.000

11,000.00 15,975.00 12,372.66 15,975.00 11,013.48 11,869.87 EQUIPMENT MNT/REPAIRS101-305-851.000
15,500.00 15,500.00 6,759.13 15,500.00 10,370.99 14,199.33 TELEPHONE101-305-853.000

110,000.00 110,000.00 60,771.20 110,000.00 96,846.66 91,903.29 AUTO EXPENSE/LEASE101-305-863.000
5,000.00 5,000.00 5,000.00 643.92 COMMUNITY SERVICE101-305-885.000

35,700.00 35,700.00 17,232.93 35,700.00 32,556.49 34,960.10 UTILITIES101-305-921.000
5,000.00 3,610.00 3,610.00 1,000.00 880.00 855.00 MEMBERSHIP/DUES101-305-958.000

30,000.00 45,000.00 17,976.74 45,000.00 26,941.13 31,954.88 EDUCATION/TRAINING101-305-960.000
1,233.00 52.31 CANINE EXPENSES101-305-962.000

2,000.00 2,000.00 229.80 2,000.00 1,373.38 1,042.28 MISCELLANEOUS EXPENSE101-305-963.000
3,840.66 GRANT EXPENDITURES-1101-305-963.010

80,850.00 14,358.00 22,320.46 11,557.00 40,229.42 9,557.93 EQUIPMENT PURCHASE101-305-978.000
187.00 186.76 270.00 Equipt Purchases < $5,000101-305-978.001
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Dept 305 - LAW ENFORCEMENT

5,831.00 5,108.00 1,971.44 5,108.00 EQUIPMENT LEASE PAYMENTS101-305-978.500

4,589,040.75 4,303,229.58 2,589,497.55 4,386,562.76 3,982,639.44 4,127,477.64   Totals for dept 305 - LAW ENFORCEMENT

Dept 315 - EMERGENCY PREPAREDNESS
12,000.00 12,000.00 8,827.07 12,000.00 9,132.54 9,690.46 SCHOOL CROSSING GUARD101-315-950.000
8,096.00 8,096.00 8,096.19 5,000.00 6,406.82 5,074.02 EMERGENCY PREPAREDNESS101-315-951.000

20,096.00 20,096.00 16,923.26 17,000.00 15,539.36 14,764.48   Totals for dept 315 - EMERGENCY PREPAREDNESS

Dept 325 - COMMUNICATIONS
72,080.83 70,200.00 46,411.20 70,200.00 58,009.25 SUPERVISORY101-325-705.000

680,516.28 670,000.00 458,334.35 670,000.00 627,407.39 612,529.22 NON-SUPERVISORY101-325-706.000
56,162.82 52,479.00 35,855.33 52,479.39 54,571.16 49,642.46 CLERICAL101-325-707.000
44,000.00 43,700.00 32,360.87 35,081.39 44,042.85 58,245.24 OVERTIME101-325-709.000
35,561.28 33,500.00 9,949.83 33,500.00 35,443.82 29,201.12 HOLIDAY PAY101-325-709.040

120,699.60 110,699.00 70,859.58 163,500.00 127,364.60 116,865.31 FRINGE BENEFITS101-325-714.000
7,839.42 7,687.00 4,950.83 7,686.54 7,391.88 6,821.14 PENSION NON-REP101-325-714.010

149,058.12 136,380.00 77,340.87 136,380.00 113,064.00 102,864.60 PENSION COMMUNICATIONS101-325-714.050
7,600.00 7,000.00 5,714.92 7,000.00 9,749.96 3,236.57 FRINGE BENEFITS - RETIREES101-325-714.500

67,956.57 66,765.00 39,530.04 66,765.90 60,700.27 54,658.67 SOCIAL SECURITY101-325-715.000
2,298.00 2,266.00 1,692.65 2,600.00 2,215.22 2,523.72 WORKERS COMP/INSURANCE101-325-720.000
4,500.00 3,500.00 2,587.93 3,500.00 8,120.16 6,077.09 OFFICE SUPPLIES101-325-727.000
2,000.00 2,000.00 1,393.19 2,000.00 1,418.79 OFFICE SUPPLIES LOCKUP & RECORDS101-325-727.400
3,000.00 3,000.00 793.40 3,000.00 3,748.92 4,165.95 UNIFORMS101-325-758.000
2,000.00 16,000.00 14,758.48 16,000.00 330.00 MAINT- BLDG & GROUNDS101-325-776.000

39,000.00 36,000.00 17,766.75 39,000.00 36,744.58 69,541.56 CONTRACTUAL SERVICES101-325-818.000
5,000.00 6,000.00 2,387.64 6,000.00 5,153.11 262.50 CONTRACTUAL SERVICES- LOCKUP & RECORDS101-325-818.400

5,503.13 LEGAL-LABOR RELATIONS101-325-828.000
750.00 750.00 272.50 750.00 340.50 104.50 PHYSICAL EXAMS101-325-835.000

25,000.00 24,000.00 15,902.15 24,000.00 21,826.76 24,864.75 EQUIPMENT MNT/REPAIRS101-325-851.000
1,300.00 1,300.00 1,197.75 1,300.00 1,340.65 EQUIPT MAINT/REPAIR LOCKUP & RECORDS101-325-851.400
4,200.00 4,100.00 2,408.51 3,825.00 13,403.35 13,333.20 TELEPHONE101-325-853.000

12,185.00 12,185.00 7,354.21 12,185.00 109.44 TELEPHONE LOCKUP & RECORDS101-325-853.400
7,000.00 6,000.00 3,570.34 15,300.00 6,728.54 14,554.50 UTILITIES101-325-921.000
7,000.00 6,000.00 3,570.34 6,815.83 UTILITIES LOCKUP & RECORDS101-325-921.400

100.00 100.00 55.00 100.00 175.00 50.00 MEMBERSHIP/DUES101-325-958.000
6,000.00 8,000.00 5,547.14 8,000.00 5,638.17 7,301.22 EDUCATION/TRAINING101-325-960.000
2,000.00 2,000.00 800.87 3,000.00 508.52 624.99 MISCELLANEOUS EXPENSE101-325-963.000

82,821.00 310,800.00 49,762.47 367,800.00 2,944.23 24,397.09 EQUIPMENT PURCHASE101-325-978.000
1,487.98 Equipt Purchases < $5,000101-325-978.001

1,447,628.92 1,642,411.00 913,129.14 1,750,953.22 1,256,794.93 1,207,368.53   Totals for dept 325 - COMMUNICATIONS

Dept 336 - FIRE
115,000.00 111,645.00 73,540.24 111,644.20 111,151.54 107,419.64 ELECTED OFFICIALS101-336-703.000
860,000.00 818,000.00 576,805.51 818,000.00 859,621.49 661,601.20 SUPERVISORY101-336-705.000
982,000.00 886,000.00 585,580.94 886,000.00 707,635.18 885,310.12 NON-SUPERVISORY101-336-706.000
46,000.00 43,000.00 29,025.00 43,000.00 43,450.95 42,134.75 CLERICAL101-336-707.000

6,007.18 PART TIME101-336-708.000
130,000.00 112,540.00 96,354.50 100,000.00 175,755.99 109,391.72 OVERTIME101-336-709.000
90,000.00 90,000.00 43,599.55 90,000.00 65,758.79 66,969.19 ACT 604 OVERTIME101-336-709.010
21,600.00 32,196.00 13,080.46 32,196.63 26,998.38 24,349.90 FOOD & CLOTHING ALLOWANCE101-336-709.020

100,858.30 72,000.00 72,000.00 ALS PAY101-336-709.030
96,000.00 91,000.00 91,000.00 70,775.16 68,963.78 HOLIDAY PAY101-336-709.040

287,542.11 273,165.00 146,709.35 294,315.00 288,275.69 278,996.32 FRINGE BENEFITS101-336-714.000
6,750.00 6,450.00 4,302.69 6,450.00 7,862.00 6,320.25 PENSION NON-REP101-336-714.010
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Dept 336 - FIRE

552,231.00 687,552.00 374,885.45 687,552.52 1,622,485.95 410,722.53 PENSION /OPEB CONTRIBUTION101-336-714.020
330,482.27 320,000.00 214,889.90 320,000.00 340,047.87 303,187.11 FRINGE BENEFITS - RETIREES101-336-714.500
186,771.56 172,497.00 106,320.50 172,497.28 153,165.04 146,382.82 SOCIAL SECURITY101-336-715.000
55,000.00 54,566.00 40,739.24 50,000.00 53,480.91 51,118.00 WORKERS COMP/INSURANCE101-336-720.000
10,000.00 5,000.00 2,599.05 5,000.00 6,155.80 9,789.49 OFFICE SUPPLIES101-336-727.000
10,000.00 8,000.00 5,476.64 8,000.00 9,047.14 13,454.14 SUBSCRIPTIONS, DUES & MEMBERSHIPS101-336-729.000
2,000.00 1,000.00 1,000.00 EXTINGUISHER RECHARGE/SCBE101-336-747.000

15,000.00 6,000.00 4,677.24 6,000.00 5,159.70 15,940.02 UNIFORMS101-336-758.000
12,000.00 17,000.00 10,035.97 17,000.00 22,962.72 TURN OUT GEAR101-336-758.100
50,000.00 56,000.00 30,055.06 56,000.00 46,281.96 46,771.21 MAINT- BLDG & GROUNDS101-336-776.000
10,000.00 7,905.00 7,905.00 2,905.00 14,040.00 CONTRACTUAL SERVICES101-336-818.000
20,000.00 16,000.00 10,408.86 16,000.00 18,715.20 5,434.47 LICENSES & SOFTWARE MAINT FEES101-336-824.000

354.38 9,530.64 LEGAL101-336-826.000
20,000.00 10,000.00 4,642.50 10,000.00 20,424.00 15,555.25 PHYSICAL EXAMS101-336-835.000
30,000.00 24,000.00 19,729.28 24,000.00 28,309.14 20,303.52 RESCUE SERVICE SUPPLIES101-336-836.000
20,000.00 28,625.00 18,721.53 20,000.00 17,067.52 16,267.81 EQUIPMENT MNT/REPAIRS101-336-851.000
14,000.00 14,000.00 7,852.16 14,000.00 13,841.44 17,096.86 TELEPHONE101-336-853.000
85,000.00 100,000.00 52,746.75 100,000.00 130,649.34 110,020.99 AUTO EXPENSE/LEASE101-336-863.000

500.00 500.00 332.48 500.00 16.89 17.65 TRAVEL EXPENSE101-336-873.000
2,000.00 2,000.00 2,000.00 2,984.95 984.24 COMMUNITY SERVICE101-336-885.000

60,000.00 60,000.00 34,506.58 60,000.00 63,121.03 65,150.67 UTILITIES101-336-921.000
10,000.00 8,500.00 5,524.07 6,000.00 7,051.75 3,438.00 TRANSPORT BILLING101-336-959.000
22,500.00 20,000.00 12,349.62 20,000.00 18,659.58 19,574.45 EDUCATION/TRAINING101-336-960.000
5,000.00 5,000.00 3,955.54 5,000.00 5,333.16 3,050.75 MISCELLANEOUS EXPENSE101-336-963.000

50,000.00 1,052,693.00 924,832.34 1,004,000.00 499,554.32 250,921.26 EQUIPMENT PURCHASE101-336-978.000
50,000.00 10,000.00 6,170.42 10,000.00 Equipt Purchases < $5,000101-336-978.001

115,000.00 1,200.00 897.96 1,197.00 598.64 EQUIPMENT LEASE PAYMENTS101-336-978.500
3,000.00 4,600.00 4,544.73 3,347.65 3,640.85 1,543.81 SMALL TOOLS101-336-979.000

4,476,235.24 5,228,634.00 3,473,797.11 5,166,605.28 5,460,434.45 3,793,719.74   Totals for dept 336 - FIRE

Dept 371 - BUILDING
98,999.00 96,116.00 61,470.56 96,116.83 95,738.71 93,573.70 SUPERVISORY101-371-705.000
66,235.08 65,800.00 42,118.31 65,754.41 121,763.84 110,226.51 NON-SUPERVISORY101-371-706.000
99,899.00 57,291.00 36,545.34 57,291.85 50,957.69 48,834.48 CLERICAL101-371-707.000
25,900.00 25,000.00 8,009.21 25,000.00 PART TIME101-371-708.000

1,852.00 1,851.71 55.30 2,386.80 539.68 OVERTIME101-371-709.000
60,339.00 40,179.00 30,046.98 33,402.00 49,089.50 49,425.07 FRINGE BENEFITS101-371-714.000
39,051.00 31,000.00 20,944.44 26,020.62 36,518.69 34,043.36 PENSION NON-REP101-371-714.010

126.00 126.96 535.22 FRINGE BENEFITS101-371-714.500
21,898.00 18,682.00 11,211.58 18,682.00 19,986.33 18,793.49 SOCIAL SECURITY101-371-715.000
1,300.00 1,300.00 975.88 1,225.00 1,334.13 1,495.93 WORKERS COMP/INSURANCE101-371-720.000
5,000.00 5,100.00 2,448.99 5,100.00 5,984.69 7,165.24 OFFICE SUPPLIES101-371-727.000

30.00 30.00 24.61 871.20 OFFICE SUPPLIES -PLANNING101-371-727.500
800.00 1,800.00 893.94 900.00 UNIFORMS101-371-758.000

145,000.00 137,000.00 96,113.77 137,700.00 127,377.17 121,645.75 CONTRACTUAL SERVICES101-371-818.000
120,000.00 120,000.00 77,548.00 108,500.00 134,435.10 (2,867.50)CONTRACTUAL SERVICES-PLANNING101-371-818.500

3,469.08 LEGAL101-371-826.000
215.00 215.00 283.80 EQUIPMENT MNT/REPAIRS101-371-851.000
46.00 53.70 111.73 EQUIPTMNT/REPAIR PLANNING101-371-851.500

6,765.00 6,630.00 4,004.15 6,630.00 5,419.29 6,615.05 TELEPHONE101-371-853.000
760.89 1,530.00 974.88 TELEPHONE- PLANNING101-371-853.500

7,500.00 7,000.00 5,921.10 7,000.00 7,696.51 7,890.54 AUTO EXPENSE/LEASE101-371-863.000
7,680.00 7,680.00 3,760.31 7,680.00 7,132.51 7,664.45 UTILITIES101-371-921.000
4,000.00 4,000.00 2,106.47 4,300.00 3,995.46 UTILITIES-PLANNING101-371-921.500

35,196.00 34,496.00 17,558.00 34,496.00 29,002.56 INTERGOVERNMENTAL SERVICE101-371-942.000
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Dept 371 - BUILDING

2,000.00 40.00 1,000.00 1,963.47 999.00 MEMBERSHIP/DUES101-371-958.000
3,860.00 2,850.00 (2.61)2,850.00 2,275.41 2,329.73 EDUCATION/TRAINING101-371-960.000

10,000.00 1,000.00 1,591.00 2,500.00 8,152.00 1,455.00 REFUNDS101-371-965.000
15,575.00 2,360.52 15,575.00 16,553.00 5,839.39 EQUIPMENT PURCHASE101-371-978.000

2,200.00 Equipt Purchases < $5,000101-371-978.001
185.82 EQUIPMENT PURCHASES-PLANNING101-371-978.100

1,452.00 1,452.00 830.98 1,221.00 598.58 EQUIPMENT LEASE PAYMENTS101-371-978.500

765,104.08 682,220.00 429,715.61 660,530.01 730,854.47 519,421.75   Totals for dept 371 - BUILDING

Dept 400 - COMMUNITY DEVELOPMENT
8,288.53 SUPERVISORY101-400-705.000

21,012.00 CLERICAL101-400-707.000
5,404.15 FRINGE BENEFITS101-400-714.000
3,351.30 PENSION NON-REP101-400-714.010
2,050.07 SOCIAL SECURITY101-400-715.000

58.97 WORKERS COMP/INSURANCE101-400-720.000
374.93 1,591.86 OFFICE SUPPLIES101-400-727.000

156,803.09 CONTRACTUAL SERVICES101-400-818.000
21.86 108.06 EQUIPMENT MNT/REPAIRS101-400-851.000

4,362.94 TELEPHONE101-400-853.000
4,293.47 UTILITIES101-400-921.000

396.79 207,324.44   Totals for dept 400 - COMMUNITY DEVELOPMENT

Dept 442 - INTERGOVERNMENTAL
90,000.00 90,000.00 60,000.00 87,441.00 87,215.56 62,630.10 INTERGOVERNMENTAL SERVICE101-442-942.000

90,000.00 90,000.00 60,000.00 87,441.00 87,215.56 62,630.10   Totals for dept 442 - INTERGOVERNMENTAL

Dept 446 - TRAFFIC AND SAFETY
6,200.00 6,200.00 6,111.50 5,000.00 11,465.15 8,247.50 SALT101-446-731.000
2,000.00 2,000.00 2,000.00 796.95 ASHPHALT& COLDPATCH101-446-732.000

11,000.00 10,900.00 7,208.16 6,000.00 31,274.46 743,370.34 CONTRACTUAL SERVICES101-446-818.000
168.52 853.15 EQUIPMENT MNT/REPAIRS101-446-851.000

52,000.00 52,000.00 30,092.14 52,000.00 51,230.31 69,326.70 STREET LIGHTING101-446-920.000
82.38 SWEEPER MAINTENANCE101-446-920.010

300,000.00 12,490.00 300,000.00 CAPITAL OUTLAY101-446-970.000

71,200.00 371,100.00 55,901.80 365,000.00 94,935.39 821,880.07   Totals for dept 446 - TRAFFIC AND SAFETY

Dept 528 - WATER/REFUSE COLL & DISP
27.83 OFFICE SUPPLIES101-528-727.000

27.83   Totals for dept 528 - WATER/REFUSE COLL & DISP

Dept 691 - PARK
128,000.00 128,000.00 78,302.25 128,000.00 126,653.58 167,946.47 PART TIME101-691-708.000

33.00 33.00 1,236.85 1,624.74 OVERTIME101-691-709.000
1,968.97 1,217.97 (73.54)FRINGE BENEFITS101-691-714.000

3,975.00 3,975.00 3,975.00 3,975.00 FRINGE BENEFITS - RETIREES101-691-714.500
9,792.00 9,792.00 5,992.69 9,792.50 9,783.68 12,972.34 SOCIAL SECURITY101-691-715.000
3,336.00 3,336.00 2,478.52 2,600.00 2,991.20 2,706.27 WORKERS COMP/INSURANCE101-691-720.000

500.00 500.00 162.07 500.00 187.56 2,150.30 OFFICE SUPPLIES101-691-727.000
500.00 500.00 203.78 500.00 215.69 271.69 UNIFORMS101-691-758.000

30,625.00 25,625.00 14,027.22 25,625.00 1,944.00 10,540.14 CONTRACTUAL SERVICES101-691-818.000
2,600.00 2,550.00 1,581.29 2,550.00 2,661.92 2,798.69 TELEPHONE101-691-853.000
5,000.00 5,051.00 3,434.49 5,051.00 5,169.00 9,370.45 AUTO EXPENSE/LEASE101-691-863.000

47,700.00 47,700.00 26,857.08 35,700.00 52,690.35 45,924.20 UTILITIES101-691-921.000
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Dept 691 - PARK

46,000.00 46,000.00 36,967.15 42,500.00 36,568.34 29,933.02 BUILDING/GROUND MNT101-691-931.000
1,200.00 1,200.00 726.01 2,842.55 EQUIPMENT REPAIR & MAINT101-691-931.500

17,440.00 16,764.00 8,721.52 16,764.00 15,132.40 16,832.72 INTERGOVERNMENTAL SERVICE101-691-942.000
1,401.52 CAPITAL OUTLAY101-691-970.000

42,500.00 36,000.00 35,098.85 33,200.00 159,477.89 34,707.77 EQUIPMENT PURCHASE101-691-978.000
639.16 5,762.71 Equipt Purchases < $5,000101-691-978.001

339,168.00 327,026.00 216,554.89 306,757.50 423,387.14 344,869.49   Totals for dept 691 - PARK

Dept 801 - PLANNING COMMISSION
12,000.00 12,000.00 7,360.00 14,000.00 12,481.73 11,990.00 SALARY-BOARD101-801-704.000

918.00 918.00 563.08 1,075.00 920.36 917.30 SOCIAL SECURITY101-801-715.000
25.00 11.47 WORKERS COMP/INSURANCE101-801-720.000

1,000.00 1,000.00 987.15 1,000.00 594.17 807.14 PUBLISHING101-801-813.000
13,187.28 LEGAL101-801-826.000

675.00 675.00 675.00 650.00 650.00 650.00 EXPENSE ALLOWANCE101-801-861.000

14,593.00 14,593.00 9,585.23 16,750.00 14,646.26 27,563.19   Totals for dept 801 - PLANNING COMMISSION

Dept 815 - BOARD OF APPEALS
4,000.00 2,300.00 2,600.00 4,200.00 4,400.00 3,900.00 SALARY-BOARD101-815-704.000

306.00 176.00 198.90 325.00 336.60 298.35 SOCIAL SECURITY101-815-715.000

4,306.00 2,476.00 2,798.90 4,525.00 4,736.60 4,198.35   Totals for dept 815 - BOARD OF APPEALS

Dept 851 - BLOCK GRANT
20,000.00 80,587.00 12,155.60 80,587.00 89,425.08 132,843.48 BLOCK GRANT101-851-971.000

20,000.00 80,587.00 12,155.60 80,587.00 89,425.08 132,843.48   Totals for dept 851 - BLOCK GRANT

Dept 954 - INSURANCE
356,178.00 356,178.00 178,089.00 350,000.00 351,052.00 343,526.00 MUNICIPAL RISK INSURANCE101-954-912.000

356,178.00 356,178.00 178,089.00 350,000.00 351,052.00 343,526.00   Totals for dept 954 - INSURANCE

Dept 955 - COMMUNITY SERVICE
45,000.00 45,000.00 20,776.57 43,100.00 59,586.37 58,550.36 COMMUNITY SERVICE101-955-885.000

45,000.00 45,000.00 20,776.57 43,100.00 59,586.37 58,550.36   Totals for dept 955 - COMMUNITY SERVICE

17,537,968.69 18,263,664.83 11,516,393.12 18,128,121.94 15,889,315.10 14,640,091.67 TOTAL APPROPRIATIONS

4,590,985.13 4,468,517.82 6,893,699.64 4,133,786.71 4,309,476.65 4,054,920.79 ENDING FUND BALANCE
4,468,517.82 4,309,476.65 4,309,476.65 4,309,476.65 4,054,920.79 3,910,762.50 BEGINNING FUND BALANCE

122,467.31 159,041.17 2,584,222.99 (175,689.94)254,555.86 144,158.29 NET OF REVENUES/APPROPRIATIONS - FUND 101
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