Demographic and Economic Snapshot

Greater Nashua Region




Demographics &
Socio-economics
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Home/Work Locations

& Commute Pattern
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Job Counts by Distance/Direction in 2018
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Jobs by Distance - Work Census Block to
Home Census Block

2018
Count Share
Total All Jobs 134,511 100.0%
[lLess than 10 miles 67,536 50.2%
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Census Flows Mapper

Search for a county or click on the map

Hillsborough County. New Hampshire »

Choose a dataset
2014-2018

Choose a type of migration flow

@ Net () Outbound () Inbound

Choose a characteristic
Total

Choose a color palette
Orange/Blue

Choose a classification type
Natural Breaks v

Select flow by number of movers

Range: -385 to 2,752

View County Statistics

View Data Table About This Map Toggle Cities

Total Net Migration Flows
for Hillsborough County, New Hampshire

County Statistics (2014-2013) >

Hillsborough County, New Hampshire

Population (1 yr and over): 406,742
Movers from a different state: 15,791
Movers to a different state: 11,601

Movers from a different county, same state: 8,105
Movers to a different county, same state: 6,852

Movers from abroad: 3,172

United States

Census

m—eavomianes
1

Source: U.S. Ceqéus Bureau, 2014-2018 S-year American Community Survey

Migration by County

438 to 2,752
1t0 435

No net movers
-106 to -1

-385 10 -107




Workforce &
Unemployment

Recent trends
began in Dec ‘19

Big dip/spike in Apr
'20 — Stay-at-Home
Order, which was
lifted in most state
by the end of
May'20

Workforce
Participation keeps
declining

Unemployment dips
below
pre-pandemic level

New Hampshire Workforce Participation Rate

New Hampshire Unemployment Rate



Hillsborough County New Business Applications

B I

US Census Bureau
Small Business Pulse Survey (SBPS) 2006 2008, 2010 2012 2014

Note: The Census Bureau's reference date for geographic entity boundaries in all geographic and statistical data
products is January 1 of the reference year [e.g.. January 1, 2020).

Overall, how has this business been affected by the Coronavirus pandemic?
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Note: No data collected between: 06/28/2020 — 08/08/2020, 10/13/2020 -11/8/2020, 01/11/2021 - 02/14/2021, and 04/19/2021 - 05/16/2021.
New Hampshire Average -@- Large negative effect  ~¢- Moderate negative effect -8 Little or no effect Moderate positive effect ¥- Large positive effect

Nationa

erage -e- Large negative effect ~ Moderate negative effect = Little or no effect = Moderate positive effect Large positive effect



2020 Kauffman Early-Stage Entrepreneurship Entrepreneurship Rankings

Ecﬂnomic (KESE) Index 2019 Forbes.com article “The Best and Worst
ME State for Entrepreneurs in 2020”

Competitiveness 258

* New Hampshire 44" out of the 50 states

vT » Declining working-age population
0.94
2019 WalletNews article “Best & Worst States
ND MN IL Wi Mi NY R MA to Start a Business”
2.08 -5.10 -1.57 -2.30 -4 3B 1.82 -5.12 -2 45 .
« New Hampshire 48™" out of the 50 states
— sp 1A IN OH PA NJ cT « Business Environment 46"
Vaccination Rate as ME AN 0I5 237 -2E3  -284 203 256 « Access to Resource 46t
of mid-July « Business Cost 39t
NE MO KY WV VA MD DE  Availability of Human Capital 49t
1 1 " " 1 1 « Spending on incentives as %GDP 48th
VT

2019 Small Business & Entrepreneurship

- Minimum Wage m New Council Report
% 5% - HN'H' Hampshire - Public Policy favorable to Small

Busi “NH 27" out of the 50 stat
: :NY A a.-fu H"’*’“H”‘“‘ Hﬂ - EHE $7.25 $3.26 . T:; Igye;:tsezerrsl favorableotlcj) gmaIEI) Bussinatlese;es:
emFEEm B5. 0. S BS
B - B - .ﬂﬂﬂ

NH 25t out of the 50 states

Most recent increase
n/a

mnmamwaseiaw . Cost of Undergraduate Education
NJ CT HH u Tenn. N.C. ' SC 20M, by legislation
wrchoc Bl |- s i Upcoming increases EducationData.org Ranking
Okla. ~ La. Miss. Ala. | Ga. )
- - .. = Indexing « NH 2"d highest in-state tuition (w/ fees)
[Alaska|Hawaii Texas
MD DE I':o;;?I,the New Hampshire leg- * NH $28’989 VS Na‘t AVg $21’216
- islature eliminated the minimum . ..
9% 51%  One-Dose Rate woge applies wage established by the state, « NH 13 highest out-of-state tuition
_ setting it equal to the value set
- _ Two-Dose Rate $7.25 $15.20 by the federal minimum wage. (W/ feeS)
Mo specified minimum wage



Mapping of Vacancy Rates
Greater Nashua Region
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UNH Small Business Development Center

Business Resiliency Survey Results
February 2021

Greater Nashua Region

o comstoomcnmomen ok



Economic Recovery Plan

SENRPC

Phase 1 conducted - June 2020; Phase 2 February 2021

Goal — to assess the impact of Covid-19 on small businesses
Partnered with 56 business organizations to distribute the survey.
Statewide 1,611 responses from 174 communities

Nashua Region 131 responses from 12 communities

Region: Amherst, Brookline, Hollis, Hudson, Litchfield,
Lyndeborough, Mason, Merrimack, Milford, Mont Vernon, Nashua,
Pelham, Wilton.



LITCHFIELD
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Figure 2: Industry - Greater Nashua Area - February 2021

Prof., Scientific and Tech. Services 18%

Arts, Entertainment, and Recreation 12%

[T}
=

Manufacturing

Health Care and Social Assistance

8%

Top Industries
Responding:

Accommodation and Food Services

Retail Trade 8%

Professional, wewewme 0B

SCientifiC and Wholesale Trade Ao
TeChnicaI SerViceS Educational Services 3%

Information - 2
Arts, Entertainment L
and Recreation

Admin. Support, WM, Remediation 2%

Man Ufacturing Construction -2%

Agri., Forestry, Fishing and Hunting . 1%

Qpe-ic and .

Social Services

Other services 5%




Figure 4b: Which of the following has happened to your business since February 15, 20207 (Please select all that apply) - By Region - February
2021

Reduced hours of operation 49%

Employees

Closed temporarily

Greater
MNashua Area

Number of Employees
February 2020 versus

e < [

13% of businesses
have more Reduced hours of operation

. -

1%

2%

45%

43% have the same [
number MNashua Area

Closed permanently

43% have less

Mo change inopen status




Figure 10b: To the best of your knowledge, how has your monthly revenue been affected by the COVID-19 pandemic? - By Region

-
Flnances Increased 3% 7%

More bUSinesseS Ere.:lterA Stayed about the same 12% 12%
expressed arevenue

decrease in the
Nashua Region
compared with

Decreased 11% 22%

outside of the region.

Increased

Increasedbylessthan 20%
B Increased by 20%-49%

. Increased by 50% or more Outside

Greater Stayed about the same
. Stayed about the same MNashua Area

Decreasedbylessthan 20%
B Decreased by 20%-49%
B Decreased by 50% or more

Decreased 13% 69%

27



- February 2021 - Applicable businesses

* Applied for aid Iin
2020 and intend
to in 2021

Child Care Fund

WorkShare

75% of
businesses
applied for aid in
the Greater
Nashua area vs.
61% outside of
Nashua

Private grants

MNH Regional Economic Development Corporation loans

Live Venue Relief Fund

Municipal relief programs

MH Agriculture Relief

Farm and Food Relief Fund

Healthcare Relief Fund

MNH Business Finance Authority Safe Harbor Forgivable
Loan program

. Received

Unemployment for your employees

Unemployment for yourself

Main Street Relief Fund 2.0

14%

13%

8%

.

P

25%

26%

25%

21%

21%

Applied for but did not receive

37%

24%

32%

51%

24%

24%

Figure 21a: What did your business do with regard to the following state, municipal, or private relief programs in 20207 - Greater Nashua Area

24% 9%
4% 20% 9%
20% 20% 10%
30% 18% 16%
62%
63%
67%
64%
71%
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74%
75%
75%
79%
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Chose not to apply Was not aware of program



Figure 24a: How have you managed your business’s workforce as a result of the COVID-19 pandemic? - Greater Nashua Area - February 2021

B I
“SIness Purchased personal protective equipment (PPE) for employees £2%

Maintained or brought employees back under Payroll Protection Program _ 43%
Changed layout of business to protect employees _ 35%

Provided health and safety training for employees 32%

Purchased PPE

P P P to mai ntai n Personally working without a salary _ 31%
bl -
Reduced employee hours 28%

employees back

Employees are now waorking remotely 20%

Changes to _ - |

protect

empIOyees Furloughed employees - 129
Participated in WorkShare I A%

Health and safety
training Business has closed permanently | 1%

Other 12%

1% 40% 50% 603 70% 80% 0%
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Figure 28a: Would you say that you and your business are better off or worse off financially than you were in June 20207 - Greater Nashua Area
- February 2021

Recovery

W Better off
_ About the same
Business B Worse off
modifications Don't know/not sure

from June 2020 Dun’tl-:m::ll-'.:&l."n{:t sure
to February 2021 setter off

19%

Made physical
changes to Worse off
location e

E-Commerce

About the same
32%

Curbside Delivery
Home Delivery

Takeout




E-Commerce
Takeout

Collaborating with
other businesses

New products
/services

Curbside delivery

Figure 31a: Which of these innovations or modifications do you think your business will continue after the COVID-19 pandemic has passed? -
Greater Nashua Area - February 2021

E-commerce

Takeout

Collaborating with other businesses

Mew products or services

Curbside delivery

Employees working from home

Physical changes to location

Manufacturing personal protective
equipment (PPE)

Home delivery

N=30 54%

N=13
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o
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N=27 87%

N=34 83%

79%

66%

N=34 60%
N=5 47%



Entrepreneurship

e Manufacturing
e Technology
e Woman and Minority Workforce

Businesses
e Focus on expanding the pool of

workers, training and housing.

Hospitality, Retail, Restaurants

e Restaurants
e Women and Minority Businesses




MetroQuest - Survey Software

Southern Alleghenies Bike and Ped Plan © Progress &
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Southern Alleghenies Bicycle and Pedestrian Plan

SAP&DC is in the process of updating its Bicycle and Pedestrian Plan and we want your
input! With your help, the Bike/Ped Plan will guide the development of non-motorized
transportation facilities and maximize the use of future investments for a safer, cleaner,
and better connected region.

WELCOME
PRIORITIES <
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Did you know? The current Bike/Ped Plan was adopted in 2002 and
identified on and off road bicycling/pedestrian opportunities and how
they can be facilitated, supported, and promoted for the four-county
Rural Planning Organization (RPO).

-




MetroQuest - Survey Software

Southern Alleghenies Bike and Ped Plan © Progress

3 Improvement Strategies 4

<

Order your top 5 items
4 above this line 4

Improved Facilities

New Recreational Trails

WELCOME
PRIORITIES

How can we best improve bicycling and walking in

. e — the region? Select your top 3 preferred strategies
Safety Initiatives
and provide addifional feedback wih the

Facility Maintenance "Comment" option.

STANDARD SURVEY

Signage Please drag 5 of the items

above the line in your preferred
Activities and Events order yourp

Land Use Management




Survey Development

Focus Groups

Marketing Consultant

Meeting Monthly — 2"d Tuesday of each month through February 2022

New Branding

Camille Pattison
Special Projects Manager
camillep@nashuarpc.org



