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A LOCAL LAW ESTABLISHING A CODE OF ETHICS
FOR THE COUNTY OF NIAGARA

SECTION 1. Purpose and Scope

This Code of Ethics is enacted pursuant to Article 18 of the General Municipal Law.
It is the purpose of this Code to encourage public trust and to establish minimum standards of
ethical conduct for County officers, employees, and other appointed officials, to afford them
clear guidance, and to ensure that County government is so free from improper influence as
to assure public confidence. This Code shall be in addition to all other legal restrictions,
standards, and provisions pertaining to the conduct of County officers and employees. Every
provision of this Code, except as expressly limited, shall apply to every officer and employee
of Niagara County, whether paid or unpaid, including members of any administrative board,
commission, or other agency, and every County officer or employee paid from County funds
provided, however, that no person shall be deemed to be a County officer or employee solely
by reason of being a judge or justice of any court.

This Code of Ethics shall apply to all advisory boards, committees and commissions
created by the Niagara County Legislature.

SECTION 2. Disclosure of Interest; Legislative Abstention

1. Disclosure of interests regardless of conflict -
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Every County legislator and public official (except unpaid members of advisory boards,
commissions, councils, public benefit corporations and other bodies created by the Niagara
County Legislature) who are

a. local elected officials; or
b. department heads and their deputies and assistants; or
C. policy makers; or

d. those officers and employees whose duties involve the negotiation,
authorization, or approval of any of the matters listed in Section 813(9)(k) of the General
Municipal Law

shall, within thirty (30) days after taking office and within thirty (30) days after any
change in the status of the matters hereinafter enumerated, file with the Board of Ethics a
statement in writing identifying:

. The name of any corporation for profit in which they, and/or their
spouse, and/or children hold collectively 5% or more of the stock;

il. Real property situated in Niagara County which they, their spouse,
or children hold for profit or from which they, their spouse, or children receive rents or
income, excepting such real property as is maintained for use as their residence or the residence
of their spouse or children, as the case may be;

iii. Self-employment or employment by, or membership in or on the
board of directors of, any corporation, partnership, association, person, or other entity from
which the employee derives gross income in excess of $500.00 per year.

Any such County officer or employee who does not have any such interests shall so file
a statement to that effect. Such statements of disclosure shall be sealed, indexed and
maintained on file in an appropriate manner by the Board of Ethics.

It shall be the responsibility of the Chairman of the Board of Ethics to:

a. Prior to January 31 of each year, determine and compile a list of those
persons who, in the Chairman’s judgement, are within the scope of this provision and to notify
them in writing of this requirement; and

b. Review all statements of disclosure filed with the Board of Ethics and to
take such action as may be required in relation to any interest, subject to any other provision
of this code, any provision of Article 18 of the General Municipal Law, or any other applicable
provision or principle of law.

2. Disclosure of interest in County business
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To the extent that he or she knows thereof, a member of the Legislature and any officer
or employee of the County of Niagara, whether paid or unpaid, who participates in the
discussion or gives official opinion to the Legislature, or any other officer or employee, on any
matter before the Legislature, shall disclose the nature and extent of any direct or indirect
financial or other private interest he or she has in such matter in a concise written statement
to the Chairman of the Legislature, who shall direct such statement to be printed in the official
record of the proceedings of the Legislature.

3. Disclosure and abstention in proceedings of County L egislature

When a member of the Niagara County Legislature must take official action on a matter
in which he or she has a personal or economic interest distinct from that of the general
community, their constituents, or a substantial class of the general community or their
constituents, the Legislator should consider divesting that interest, if it can be feasibly done
without undue hardship. The Legislator’s decision in that regard shall be conclusive. If the
Legislator does not divest that interest, it shall be disclosed in a concise written statement to
the Chairman of the Legislature, who shall direct such statement to be printed in the official
record of the proceedings of the Legislature. Considering both the seriousness of any
appearance of impropriety and the seriousness of the public’s need for participation in the
action under consideration, the Legislator may abstain from participation in such action. The
Legislator’s decision in that regard shall be conclusive. Having made fair disclosure, the
decision not to abstain shall not be deemed unethical.

4, Maintenance of disclosure statements

Transactional disclosure statements filed pursuant to this Code of Ethics and annual
statements shall be sealed, indexed and maintained on file for five (5) years, in an appropriate
manner, by the Board of Ethics. Such Disclosure Statements shall be destroyed upon the
expiration of this five (5) year period. Such Disclosure Statements shall be confidential and
may only be reviewed by the Board of Ethics, the District Attorney and the Sheriff.

5. Failure to file disclosure statements

A person who is subject to the filing requirements of this Code of Ethics must file his
or her Disclosure Statement on or before May 15th of the year for which the employment or
appointment is in effect.

Upon failure to file a Disclosure Statement, the Board shall notify the reporting person
in writing, state the failure to file, and provide the person with a fifteen (15) day period to cure
the deficiency. If the person fails to make such filing or fails to cure the deficiency within the
specified time period, the Board shall send a notice of delinquency to: (a) the reporting person;
(b) the reporting person’s department head, if appropriate; and (¢) the Chairman of the
Legislature. The Chairman of the Legislature shall cause the list of those persons who have
failed to file reporting statements to be published in the Minutes of the Niagara County
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Legislature. Any person who fails to file shall be subject to the appropriate sanctions as set
forth in Section 14 of this Code of Ethics.

A person who is subject to the filing requirements of this Code of Ethics, who enters
into his or her official duties after May 15th of any year, shall have thirty (30) days within
which to file his or her transactional disclosure statement.

SECTION 3. Gifts

No County officer or employee shall, directly or indirectly, solicit any gift or accept or
receive any gift, whether in the form of money, service, loan, travel, entertainment, hospitality,
thing, or promise, or in any other form, under circumstances in which it could reasonably be
inferred that the gift was intended to influence that officer or employee, or could reasonably
be expected to influence them, in the performance of their official duties or was intended as
a reward for any official action. In the absence of clear and convincing evidence to the
contrary, it shall be presumed that any gift of less than $75.00 in value is not violative of this
section.

SECTION 4. OQOutside Employment

No County officer or employee shall engage in any outside employment which, under
State Law, would be in conflict with or incompatible with his or her official duties with the
County.

SECTION 5. Reimbursement for travel expenses

A County officer or employee may accept reimbursement for travel expenses from the
federal government, the State of New York, other municipal government entities,
nongovernmental agencies, or individuals for travel related to the officer or employee’s official
County duties under the following conditions:

L. The officer or employee files a written request with the appropriate department
head within a reasonable period of time in advance of the event or activity for approval to
receive travel reimbursement in accordance with these rules;

2. The appearance, presence, or participation of the officer or employee is for a
County agency purpose and would benefit the County agency involved; or the appearance,
presence, or participation of the officer or employee is at a meeting, seminar, or conference of
a not-for-profit professional organization and will result in increased knowledge in the officer
or employee’s subject matter area which would benefit the agency involved;

3. The department head approves such travel reimbursement pursuant to these rules
or, if the person travelling is a department head, then such travel shall be approved by the
Chairman of the appropriate Legislative committee;

4. The travel expenses, if not reimbursed, could be paid by the County agency
according to its travel reimbursement procedure;
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5. The expenses reimbursed on behalf of the officer or employee would be at a rate
not materially greater than the County agency would reimburse the officer or employee under
its travel rules or regulations;

6. The reimbursed expenses for food and lodging at the site to which the travel
occurs is provided for no longer than the officer or employee is reasonably required to be
present at such event and is only for such officer or employee;

7. The reimbursed expenses are not received from or on behalf of an individual
who, or on behalf of an organization, or any of its officers or members of the board of
directors, other than any governmental entity, which:

a. Is regulated by, regularly negotiates with, appears before on other than
a ministerial matter, does business with, or has contacts with either the County agency
employing the officer or employee or the officer or employee in his or her official capacity on
behalf of the County agency; or

b. Attempts to lobby or to influence action or positions on Legislation before
either the County agency employing the officer or employee or the officer or employee in his
or her official capacity on behalf of the County agency; or

c. Is involved in litigation, adverse to the County, with the County agency
with which the officer or employee is employed or affiliated, or the officer or employee in his
or her official capacity, and no final order has been issued; or

d. Has received or applied for funds from the County agency employing the
officer or employee at any time during the previous calendar year, up to and including the date
of the proposed travel.

8. Any reimbursement for travel expenses for each trip which totals in excess of
$1,000 received by an officer or employee required to file a financial disclosure statement
pursuant to this Code of Ethics must be reported in that disclosure statement, regardless of
whether approval for such receipt is required under these rules.

9. Nothing herein shall preclude the use of either County vehicles (or other
transportation) or personnel where such have been specifically assigned for use to any officer
or employee and such use is authorized or provided to such official, officer, or employee as
part of his or her employment or for his or her security.

10.  Under no circumstances shall an officer or employee submit for or receive
reimbursement for the same travel expenses from more than one agency, organization, or
governmental entity.

SECTION 6. Representation before County agencies and courts

1. One’s own agency. No officer or employee shall, at any time, represent any
private interest before one’s own agency or department.
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2. Before other agencies or departments for a fee. No officer or employee shall
receive or enter into any agreement, express or implied, for compensation for services to be
rendered in relation to any matter before any County agency or department, except as otherwise
permitted by law.

3. Courts. No officer or employee shall represent private interests in any action or
proceeding against the interest of the County in any litigation to which the County is a party.
If said officer or employee is an attorney, such attorney should not engage in activities before
courts, County agencies, or departments in which the attorney’s personal or professional
interests are, or foreseeably may be, in conflict with their official duties.

SECTION 7. Future Employment

After the termination of service or employment with the County or its agencies, no
County officer or employee shall appear or practice before any board or agency of the County
of Niagara, except on his or her own behalf, for a period of one (1) year after the termination
of his or her service or employment. In relation to any case, proceeding, or application in
which that person personally participated during the period of service or employment, or which
was under the person’s active consideration, the prohibition against any such appearance or
practice shall be permanent.

SECTION 8. Use of position

1. No County officer or employee shall accept any employment or acquire any
investment under circumstances in which an impression may reasonably be created that that
person will thereby be influenced in the conduct of their office, but nothing contained herein
shall prohibit any officer or employee from holding any position of employment with any other
governmental body or authority not otherwise incompatible with State Law. No County officer
or employee shall use or attempt to use their official position to secure unwarranted benefits,
privileges, or exemptions for themselves or for others.

2. No County officer or employee shall take or refrain from taking any action on
any matter before the County in order to obtain a pecuniary or material benefit for: (1) himself
or herself; (2) a family member; (3) any partnership or unincorporated association of which the
County officer or employee is a member or employee or in which he or she has a proprietary
interest; (4) any corporation of which the County officer or employee is an officer or director
or of which he or she legally or beneficially owns or controls more than 5% of the outstanding
stock; (5) any person with whom the County officer or employee or his or her family member
has an employment, professional, business, or financial relationship; or (6) any person from
whom the County officer or employee, or his or her spouse, has received a pecuniary or
material benefit having an aggregate value greater than $1,000 per year.

3. No County officer or employee who, or whose spouse, owns or controls 5% or

more stock in a firm and no partnership or unincorporated association as defined in Subsection
2 above may do business with the County unless:
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a. The value of the goods or services does not exceed $500 per year; or

b. The goods or services are provided after public notice and competitive
bidding; or

c. The goods or services consist of rental property so long as the County
officer or employee is not employed by the department or agency that is providing funds for
the rental, tenancy, or shelter.

4, No County officer or employee shall directly or indirectly compel any non-
elected officer or employee of the County to participate in an election campaign, or compel the
payment of any assessment, subscription, or contribution to a political party, political party
organization, election campaign, or candidate. No political solicitation for funds shall take
place at any time on County property. No County property or equipment shall be used in
connection with any election campaign or to aid any political party, political party organization,
election campaign, or candidate. This paragraph shall not prohibit a general solicitation of a
class of persons, other than those expressly prohibited, of which such solicited officer or
employee happens to be a member.

5. County officers or employees shall not take or refrain from taking any action on
any matter before the County which gives the impression of favoritism in their official duties,
and which is based on kinship, rank, position, or influence.

6. Nothing in this section shall be construed to prohibit a County officer or
employee or any other person from receiving a County service or benefit or using a County
facility which is generally available to residents or a class of residents in the County.

SECTION 9. Duty to report

Every County officer or employee shall have an affirmative duty to report promptly to
the District Attorney and the County Attorney any action which may reasonably be interpreted
as an improper attempt to influence them in the conduct of their office. Every County officer
or employee shall have an affirmative duty to report promptly to the Board of Ethics any action
which the officer or employee reasonably interprets to be a violation of this Code of Ethics.

County officers and employees shall be protected against reprisal for the lawful
disclosure of information which the officer or employee reasonably believes to be a violation
of this Code of Ethics.

SECTION 10. Disclosure of information

No County officer or employee shall, except where authorized by law, disclose any
information for personal gain or to advance the financial interests of any other person or entity.

SECTION 11. Niagara County Board of Ethics: Composition
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1. The Niagara County Board of Ethics, heretofore created by Resolution of the
Niagara County Legislature adopted September 15, 1970 is terminated effective December 31,
1995, subject to the provisions of this Section.

2 The Niagara County Board of Ethics shall consist of five (5) members, to be
appointed by the Chairman of the Niagara County Legislature, subject to confirmation by the
County Legislature by a simple majority, who shall serve for three (3) year terms of office.
Of the five (5) members first appointed, two (2) shall serve for one year, two (2) shall serve
for two (2) years, and one (1) shall serve for three (3) years, as designated by the Chairman.
In the event of a vacancy prior to the expiration of the three (3) year term of office of any
member, a successor shall be appointed by the Chairman within sixty (60) days of the
occurrence of the vacancy, for the balance of the term. As vacancies occur, successor members
shall be appointed by the Chairman of the Legislature subject to confirmation by the County
Legislature by a simple majority. A person appointed to fill a vacancy occurring other than
by expiration of a term of office shall be appointed for the unexpired term of the member he
or she succeeds.

There shall be no more than three (3) members of the same political party serving on
the Board at any one time. A majority of the members shall be persons other than County
officers or employees but at least one (1) member shall be a County officer or employee. All
members shall reside in Niagara County. All members shall serve without compensation, but
shall be entitled to reimbursement for reasonable expenses and for mileage in accordance with
those rules established by the Legislature.

The Chairman of the Legislature shall appoint a Chairman of the Board of Ethics from
among its members. Three (3) members of the Board shall constitute a quorum and the Board
shall have the power to act by majority vote of the members of the Board present. An
Assistant County Attorney shall be appointed by the County Attorney as an advisor to the
Board.

3. In addition to the sanctions set forth in Section 14 of this Code of Ethics for
violation of said Code, and other pertinent sections of local and state law, any member of the
Board of Ethics may be removed from office prior to the expiration of their term of office by
resolution of the County Legislature by a simple majority.

Failure on the part of any member of the Board of Ethics to attend three (3) consecutive
meetings of the Board, without good cause shown to the Chairman of the Board, shall be
grounds for immediate removal.

SECTION 12. Powers, duties, and functions of the Board of Ethics

The Board shall have the powers, duties, and functions provided by Article 18 of the
General Municipal Law including, but not limited to:

1. The Board of Ethics shall be the repository for completed annual Disclosure

Statements and such other written instruments, affidavits, and disclosures as required by law.
The Board shall inspect all Disclosure Statements to ascertain whether any person required to
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file a statement has failed to do so, has filed a deficient statement, or has filed a statement
which reveals a possible violation of this Code.

2. The Board of Ethics shall possess, exercise, and enjoy all the rights, powers, and
privileges necessary to the enforcement of this Code of Ethics, and shall, in all respects, be
considered to be an agency of the County.

3. The Board of Ethics shall promulgate rules and regulations in furtherance of its
power and duties, including rules governing the conduct of adjudicatory proceedings and

appeals therefrom, relating to the assessment of the civil sanctions as set forth in Section 14
of this Code.

4, The Board of Ethics shall periodically review, update, publish, and circulate a
"Question and Answer" handbook that discusses common ethical issues that arise under this
Code. ‘

5. In the appropriate case, the County Legislature may, by resolution, following a
written request from the Chairman of the Board of Ethics, empower the Board to subpoena any
individual, whether or not a County officer or employee, or any document or thing deemed
necessary to the Board in resolving any pending adjudicatory proceeding or investigation. The
County Legislature shall act in a manner so that the subject matter of the request, the person,
and the department involved shall not be a matter of public disclosure.

6. The Board of Ethics shall render advisory opinions, in writing, to County officers
and employees upon written request of the officer or employee with regard to his or her own
affairs. The head of a County department, administrative unit, or other agency may request
an advisory opinion with regard to the affairs of any of his or her subordinates. The District
Attorney, County Attorney, Sheriff, County Auditor, Chairman of the Legislature, or Majority
Leader or Minority Leader of the Legislature may request an advisory opinion with regard to
the affairs of any County officer or employee.

Said advisory opinions shall be rendered, if practicable, within thirty (30) days of the
written request. The thirty (30) day time period may be extended by an additional thirty (30)
days at the Board’s discretion.

Thereafter, if deemed necessary by the Board, the time period may be extended by an
additional ninety (90) days upon notification to the Clerk of the Legislature that a particular
matter is under investigation and an additional ninety (90) days is required. The Clerk of the
Legislature shall cause such notification of extension to be published in the minutes of the
Niagara County Legislature without publicly disclosing the subject of the investigation, the
person, or the department involved. In any event, the Board shall render its advisory opinion
no later than one hundred fifty (150) days from the date of receipt of the written request.

7. Said advisory opinions shall not be made public or disclosed unless required by

the Freedom of Information Law (Public Officers Law Article 6) or pursuant to Judicial
subpoena or required to be used in a disciplinary proceeding or a proceeding under Section 14
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of this Code involving the County officer or employee who requested the opinion. Whenever
a request for access to an advisory opinion is received, the County officer or employee who
originally requested the advisory opinion shall be notified of the subsequent request for access
within three (3) business days of its receipt.

8. All citizens of the County of Niagara may, in writing, notify the Board of Ethics
of any perceived violations of the Code of Ethics. The Board shall review said citizen
complaints and make an initial determination of whether or not an advisory opinion is
appropriate. This determination shall be made by a simple majority of those members of the
Board present.

If it is determined by the Board that an advisory opinion will be rendered upon citizen
complaint, the Board shall act upon such complaint following the procedures and within the
time frame set forth in paragraph 6.

Copies of the advisory opinions rendered pursuant to a citizen’s complaint shall be
directed to the District Attorney and the County Attorney. In addition, if any advisory opinion
is rendered, written acknowledgement of any investigation and subsequent finding shall be
directed to the citizen complainant. For purposes of this Code of Ethics, "citizens of the
County of Niagara" shall include persons who reside in, are employed within, or own real
property in Niagara County.

9, In the event that the Board of Ethics fails to act, or acts in contravention of the
Code of Ethics, an aggrieved party may pursue any remedies available, in law or in equity,
including, but not limited to, a proceeding under Article 78 of the Civil Practice Law and
Rules.

10.  Such advisory opinions shall be in writing and shall discuss, at minimum, the
issue the Board is presented with, a summary of the evidence or information upon which the
Board is basing its decision, the response, if any, from the person whose conduct is questioned,
and the decision of the Board, including recommendations for sanction under Section 14 of this
Code, referrals to other government agencies, or conclusions that no further action is necessary.

11.  The Board may make such additional rules and regulations as it shall consider
appropriate in relation to its procedures.

12.  The Board of Ethics shall be empowered to request support staff assistance from
the Chairman of the Legislature or the Director of Human Resources, as necessary, in
furtherance of its duties and responsibilities.

13.  The Board of Ethics shall meet, at a minimum, on a quarterly basis, and at any

other time or times deemed necessary by the Chairman of the Board to responsibly fulfill its
duties to the citizens of the County of Niagara.

SECTION 13. Compilation and distribution of this code
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The Director of Human Resources shall cause a copy of this Code to be distributed to
every officer and employee of the County within sixty (60) days after the effective date of this
Local Law or as soon thereafter as may be practicable. Every officer and employee elected
or appointed thereafter shall be furnished with a copy of such Code within ten (10) days after
entering upon the duties of their office or employment. A "Question and Answer" handbook
shall be prepared and circulated. The Board of Ethics shall periodically review and update the
"Question and Answer" handbook that discusses common ethical questions arising under this
Code. This periodic review should be undertaken at least once every two (2) years.

SECTION 14. Sanctions
1. Disciplinary action

Any County officer or employee who engages in any action that violates any provision
of this Code may be warned or reprimanded or suspended or removed from office or
employment, or be subject to any other sanction authorized by law or collective bargaining
agreement by the appointing authority or person or body authorized by law to impose such
sanctions. No provision herein shall bar a county officer or employee from pursuing any and
all rights afforded to them under any collective bargaining agreement to which they are a party
should the Board of Ethics recommend oral warning, written reprimand, suspension from
employment with or without pay, or removal from office as a result of the officer or employee
having been found to have engaged in any action that violates any provision of this Code. An
oral warning, written reprimand, suspension from employment with or without pay, removal
from office or employment, or other authorized sanction may be imposed in addition to any
other penalty contained in this Code or in any other provision of law.

Any sanctions prescribed by this code relative to employees shall be subject to the terms
and procedures outlined in the respective Collective Bargaining Agreements and shall not
supersede the terms of the properly executed Collective Bargaining Agreements.

2. Civil fine

Any County officer or employee who violates any provision of this Code may be
subject to a civil fine of up to $1,500 for each violation. A civil fine may be imposed in
addition to any other penalty contained in any other provision of law or in this Code, other
than a civil forfeiture, pursuant to Subdivision 4 of this section.

3. Damages

Any person, whether or not a County officer or employee, who violates any provision
of this Code shall be liable in damages to the County for any losses or increased costs incurred
by the County as a result of the violation. Such damages may be imposed in addition to any
other penalty contained in any other provision of law or in this Code, other than a civil
forfeiture, pursuant to Subdivision 4 of this section.

4. Civil forfeiture
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Any person, whether or not a County officer or employee, who intentionally or
knowingly violates any provision of this Code, may be subject to a civil forfeiture to the
County in a sum equal to three times the value of any financial benefit he or she received as
a result of the conduct that constituted the violation. A civil forfeiture shall be imposed in
addition to any other penalty contained in any other provision of law or in this Code, other
than a civil fine pursuant to Subdivision 2 or damages pursuant to Subdivision 3 of this
section.

5. Violation

Any person, whether or not a County officer or employee, who intentionally and
knowingly violates any provision of this Code shall be guilty of a violation and, upon
conviction thereof, if a County officer or employee, shall forfeit his or her County office or
employment, subject to the procedures in Civil Service Law and the respective Collective
Bargaining Agreements.

Any person, whether or not a County officer or employee, who intentionally and
knowingly solicits, requests, commands, importunes, or aids a person to violate any provision
of this Code shall be guilty of a violation and, upon conviction thereof, if a County officer or
employee, shall forfeit his or her County office or employment, subject to the procedures
outlined in Civil Service Law and the respective Collective Bargaining Agreements.

6. Debarment

a. Any person, whether or not a County officer or employee, who
intentionally or knowingly violates any provision of this Code, shall be prohibited from
entering into any contract with the County for a period not to exceed three (3) years. The term
of such prohibition shall be established by the Board of Ethics after notice and hearing as set
forth herein.

b. No person, whether or not a County officer or employee, shall enter into
a contract in violation of a bar imposed pursuant to Subdivision a of this subsection.

c. Nothing in this subsection shall be construed to prohibit any person from
receiving a service or benefit or from using a facility, which is generally available to the
public.

d. Under this subsection, a corporation, partnership, or other entity shall not
be held vicariously liable for the actions of an employee. A corporation, partnership, or other
entity shall not be debarred because of the actions of an employee unless the employee acted
in the execution of company policy, request, or custom. A store, region, division, or other unit
of an entity shall not be debarred because of the actions of an employee of that unit unless the
employee acted at the direction, or with the actual knowledge or approval, of the manager of
the unit.

7. Whenever any provision of this Code is in conflict with any article of a valid
collective bargaining agreement between Niagara County and any of its recognized unions or
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in conflict with any provisions of the Civil Service Law of the State of New York or the Penal
Law, the provisions of the respective collective bargaining agreements or the Civil Service and
Penal Laws shall be in full force and effect and shall supersede the provisions of this Code.

SECTION 15, Enforcement of Sanctions

The Board of Ethics shall make recommendations for oral warnings or written
reprimands. It shall utilize the Human Resources Department, the Payroll Department, the
Civil Service Commission, or any other appropriate County agency or department to see to it
that warnings, reprimands, suspensions, or removals from office are effectuated. It shall utilize
the County Attorney’s Office to see to it that civil fines, damages, civil penalties, and
debarments are executed. It shall refer activity that could constitute a criminal violation to the
Niagara County Sheriff and the District Attorney’s Office. The Board of Ethics shall also file
copies of its opinions and determinations with the Clerk of the Legislature. Whether such
opinions, determinations, and proceedings are subject to public disclosure shall be governed
by the State Freedom of Information Law.

SECTION 16. Board Disciplinary Procedures

If the Board of Ethics receives a written complaint alleging a violation of this Code of
Ethics, or if a reporting individual has filed a disclosure statement which reveals a possible
violation of this Code of Ethics, or if the Board determines, on its own initiative, to investigate
a possible violation, the Board shall notify the County officer or employee in writing, describe
the possible or alleged violation of the Code, and provide the individual with fifteen (15) days
in which to submit a written response setting forth information relating to the activities cited
as a possible or alleged violation of the Code.

If the Board thereafter makes a determination that further inquiry is justified, it shall
give the subject individual an opportunity to be heard.

If the Board determines at any stage of the proceedings that there has been no violation
or that any potential conflict of interest violation has been rectified, it shall so advise the
officer or employee and the complainant, if any. All of the foregoing proceedings shall be
confidential. Prior to the sanctioning of any County officer or employee, pursuant to Section
14 of this Code of Ethics, the County officer or employee will be provided with:

1. Written notice of the issue to be decided;
2. An explanation of the Board’s evidence or information; and
3. An opportunity to present their position, in writing and in person, to the Board.

In addition, the County officer or employee will have the right to have a representative
accompany them if they appear before the Board.
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SECTION 17. Injunctive relief

1. Any citizen of the County, or officer or employee of the County may initiate an
action or special proceeding, as appropriate, in a court of appropriate jurisdiction for injunctive
relief to enjoin an officer or employee of the County from violating this Code or to compel an
officer or employee of the County to comply with the provisions of this Code. In lieu of, or
in addition to, injunctive relief, the action or special proceeding, as appropriate, may seek a
declaratory judgement.

2. No action or special proceeding shall be prosecuted or maintained pursuant to
Subdivision 1 of this section, unless (a) the plaintiff or petitioner shall have filed with the
Board of Ethics a written complaint alleging the violation by the officer or employee, (b) it
shall appear by and as an allegation in the complaint or petition filed with the court that at least
one hundred fifty (150) days have elapsed since the filing of the complaint with the Board of
Ethics, and that the Board has failed to file a determination in the matter, and (c) the action
or special proceeding shall be commenced within ten (10) months after the alleged violation
occurred. If the violation is a continuing one, action must occur within ten (10) months of
discovery of the alleged violation.

SECTION 18. Savings clause
If any provision of this Local Law or application thereof to any person or circumstance
is held invalid, such invalidity shall not affect other provisions or applications of this Local

Law which can be given effect without the invalid provision or application and to this end the
provisions of this Local Law are declared severable.

SECTION 19. Effective date

This Local Law shall take effect on the first day of April, 1996, after which it shall
become a law.

(1m)



(Complete the. certification in the paragraph that applies to the filing of this local law and
strike out that which is not applicable.)

1. (Final adoption by local legislative body Jn!y.)

I hereby certify that the local law annexed hereto, designated as local law No. 2 of 19 96

C%f the (Councy)(QRKKmODYags) of Niagara was duly .passed by the
unty Legislature on _February 20, 19. 96 in accordance with th Ii isi -
{Name of Legisiative Body) 96 l e applicable provisions of law.

2. (Passage by local legislative body with approval, no disapproval or repassage after disapproval .
by the Elective Chief Executive Officer®.)

I hereby certify that the local law annexed hereto, designated as local law No.

of 19
of the (County)(City)(Town)(Village) of was duly passed by the
on 19__ , and was (approved)(not disapproved)(repassed after
[Name of Legislative Bogdy)
disapproval) by the f and was deemed duly adopted on 19
(Elective Chief Execucive Officer”) -_—
in accordance with the applicable provisions of law.
3. (Final adoption by referendum.)
I hereby certify that the local law annexed hereto, designated as local law No. of 19
of the (County)(City)(Town)(Village) of was duly passed by the
_ on 19___, and was (approved)(not disapproved)(repassed after
(Name of Legisiative Body)
disapproval) by the on 19 . Such local law was
(Elective Chief Executive Officer®) -

submitted to the people by reason of a (mandatory)(permissive) referendum, and received the affirmative
vote of a majority of the qualified electors voting thereon art the (general)(special)(annual) election held on
19__, in accordance with the applicable provisions of law.

4. (Subject to permissive referendum and final adoption because no valid petition was filed requesting

referndum.)
I hereby certify that the local law annexed hereto, designated as local law No. of 19___
of the (County)(City)(Town)(Village) of ‘ was duly passed by the
on 19, and was (approved t di ed after
e TR . (appr )(not disapproved)(repass
disapproval) by the on 19 . Such local law was subject to
(Elective Chief Executive Officer”) -
permissive referendum and no valid petition requesting such referendum was filed as of 19__ .,
in accordance with the applicable provisions of law.

*Flective Chief Executive Officer means or includes the chief executive officer of a county elected on 2
county-wide basis or, if there be none, the chairman of the county legislative body, the mayor of 2 city

or village, or the supervisor of a town where such officer is vested with the power to approve or veto local
laws or ordinances.



-

5. {City local law concerning Charter revision proposed by petition.)

I hereby certify that the local law annexed hereto, designated as local law No. of 19
of the City of having been submirted to referendum pursuant to
the provisions of section (36)(37) of the Municipal Home Rule Law, and having received the affirmative vote
of 2 majority of the qualified electors of such city voting thereon at the (special)(general) election held on

© 19 , became operative.

—

6. (County local law concerning adoption of Charter.)

I hereby certify that the local law annexed hereto, designated as local law No. ' of 19
of the County of , State of New York, having been submitted to
the electors at the General Election of November 19 , pursuant to subdivisions 5 and 7 of

section 33 of the Municipal Home Rule Law, and having received the affirmative vote of a majority of the
qualified electors of the cities of said county as a unit and of 2 majority of the qualified electors of the towns
of said county considered as a unit voting at said general election, became operative.

(Xf any other anthorized form of final adoption has been followed, please provide an appropritate certification.)

I further certify that I have compared the preceding local law with the original on file in this office and that
the same is a correct transcript therefrom and of the whole of such original local law, and was finally adopted

in the manner indicated in paragraph 1 | above.

Clerk of the County legislative tody, City, Town or Viilage Clerk
or officer designated by local legilsative body

(Seal) Date: February 21, 1996

(Certification to Le executed by County Attorney, Corporation Counsel, Town Attorney, Village Attorney or
other authorized Attorney of locality.)

STATE OF NEW YORK
counTy oF _ Niagara

1, the undersigned, hereby certify that the foregoing local law contains the correct text and that all proper
proceedings have been had or taken for the enactment of the local law annexed hereto.

SO N\ AN

Signasure

Assistant County Attorney
Title

County

XIKX Niagara
woox °f &
XAREX

Date: February 21, 1996

mN



