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PREAMBLE

This Agreement entered into by the Village of Fox River Grove, Illinois (hereinafter
referred to as the “Village” of the “Employer”) and the, Metropolitan Alliance of Police Chapter
663, (hereinafter referred to as the “Union” or “Chapter”), is in recognition of the Union’s status
as the representative of the Village’s full-time sworn peace officers below the rank of Sergeant;
and has as its basic purpose the promotion of harmonious relations between the Village and the
Union; the establishment of an equitable and peaceful procedure for the resolution of differences;
and the establishment of an entire agreement covering all rates of pay, hours of work, and
conditions of employment applicable to the bargaining unit employees. Therefore, in
consideration of the mutual promises and agreements contained in this Agreement, and after
engaging in collective bargaining as required by the Illinois Public Relations Act, the Employer
and the Union do mutually promise and agree as follows:



ARTICLE I

RECOGNITION

Section 1.1 Recognition

The Village recognizes the Union as the sole and exclusive collective bargaining
representative for all employees (hereinafter referred to as “officers,” “employees” or “members”),
eligible within the meaning of the Illinois Public Labor Relations Act and as certified by (Case S-
RC-12-039), including all full-time sworn peace officers employed by the Police Department of
the Village of Fox River Grove in the rank of Patrol Officer, excluding Sergeants and all other
supervisory personnel. None of the provisions of this Agreement shall be construed to require
either the Employer or the Chapter to violate any Federal or State Laws. In the event any
provisions hereof or hereinafter stated shall conflict with any such law, such provision shall be
modified to the extent necessary to conform to said laws.

Section 1.2 Fair Representation

The Union recognizes its responsibility as a bargaining agent and agrees fairly to represent
all employees in the bargaining unit, whether or not they are members of the Union.

Section 1.3 Chapter Officers

For purpose of the Agreement, the term “Chapter Officers” shall refer to the Chapter’s duly
elected president, vice-president, secretary/treasurer.

Section 1.4 Gender

Whenever the male gender is used in this Agreement, it shall be construed to include both
males and females equally.

Section 1.5 Labor-Management Meetings

The Chapter and the Employer agree that, in the interest of efficient management and
harmonious employee relations, meetings will be held between no more than three (3) Chapter
representatives and the Chief of Police or his designee. Such meetings may be requested by either
party by placing in writing a request to the other for a “labor-management meeting” and expressly
providing the specific agenda for such conference. Such conferences shall be limited to:

a. Discussion on the implementation and general administration of this agreement.
b. A sharing of information of interest to the parties
C. Safety issues



It is expressly understood and agreed that such conferences shall be exclusive of the
grievance procedure. Specific grievances being processed under the grievance procedure shall not
be considered at "labor-management conferences," nor shall negotiations for the purpose of
altering any or all of the terms of this Agreement be carried on at such conferences.

Attendance at labor-management conferences shall be voluntary on a police officer’s part
and typically, such meetings shall take place during the officer’s regular shift.

Section 1.6 Representation Time

A member who is in a representative capacity during his scheduled working hours who
attends a meeting between the Chapter and the Employer for the purpose(s) of adjustments of
grievances and/or participation in a labor-management meeting shall not suffer a loss in pay
because of such attendance.

Section 1.7 Supervisors

Supervisors may continue to perform bargaining unit work which they have historically
performed, or is incidental to their duties. They may also perform bargaining unit work in
emergency situations and where such work is necessary to train a bargaining unit employee. Such
work by supervisors may result from but shall not cause any layoffs of bargaining unit employees.

Section 1.8 Probationary Period

All newly employed full-time police officers shall serve a probationary period of eighteen
(18) months. Time absent from work in excess of thirty (30) days in any twelve-month period
shall not apply toward completion of the probationary period. During the probationary period, the
officer shall be an employee at-will and may be disciplined or discharged without notice and
without cause. With respect to discipline, the grievance procedure shall not be available to a
probationary police officer. The Chief of Police, in his discretion, may extend the probationary
officer’s probationary period an additional six (6) months based on the performance of the
probationer.

At the Village’s discretion, newly hired officers with prior law enforcement experience may have
a probationary period of twelve (12) months subject to the terms in the paragraph above.

Section 1.9 Subcontracting

The Village shall not subcontract the basic law enforcement duties and responsibilities
performed by bargaining unit members, provided that this provision shall not apply to any mutual
aid and assistance agreements that the Village may have or enter into with other governmental
entities. The Village reserves the right to hire auxiliary police officers as provided under the
Illinois Municipal Code and to enter into contracts with other units of local government pursuant
to which the other units of local government provide auxiliary police officers to assist in traffic
and crowd control during special events or in times of emergency.



ARTICLE II

MANAGEMENT RIGHTS

The Village shall not be required to bargain over matters of inherent managerial policy,
which shall include, but not be limited to, such areas of discretion or policy as the functions of the
Village, standards of services, its budget, the organization structure, selection of new employees
and as otherwise provided for in this Section.

All rights, powers, functions, and authority which the Village had prior to the signing of
this Agreement are retained by the Village except those rights, powers, functions or authority
which are expressly and specifically abridged, modified or limited by this Agreement or the Illinois
Public Labor Relations Act, and only to the extent so specifically and expressly abridged, modified
or otherwise limited as mandatory subjects of bargaining. The rights which are vested exclusively
in the Village, except as abridged by a specific provision of this Agreement, include, but are not
limited to, the right: to determine the organization and operations of the Police Department; to
determine and change the purpose, composition, and function of each of its constituent
departments and subdivisions; to set standards for the services to be offered to the public; to direct
the employees of the Department, including the right to assign work and overtime; to determine
the budget; to hire, examine, classify, select, promote, train, transfer, assign, and schedule
employees; to increase, reduce or change the composition and size of the work force, including the
right to lay off employees from duty due to lack of work or funds or other reasons; to subcontract
work when necessary or proper; to establish or modify work schedules and to determine the
number of and specific hours worked; to establish, modify, combine or eliminate job positions and
classifications; to change, modify or introduce new methods, equipment or facilities; to maintain
continuity of service, order and efficiency; to require employees to observe published reasonable
rules and regulations; to change methods or equipment or practices; to promulgate personnel
policies and practices not inconsistent with the express provisions of this Agreement; suspend,
discharge or otherwise discipline for just cause and, in connection therewith, to add, delete or alter
policies, procedures, rules and regulations; to establish, implement and maintain an effective
internal control program; to determine and manage all matters which are not subject to interest
arbitration pursuant to Section 14(I) of the Illinois Public Labor Relations Act or about which the
Village is not required to bargain in accord with Section 4 of the Illinois Public Labor Relations
Act.

The Village shall have the right to take any and all actions as may be necessary to carry
out the mission of the Village and the Police Department in the event of civil emergency as may
be declared by the President, Village Administrator Police Chief or their authorized designees; and
to determine in the sole discretion of the President, Village Administrator, Police Chief, that civil
emergency conditions exist, which may include, but are not limited to, riots, civil disorders,
tornado conditions, floods or other catastrophes.



ARTICLE III

UNION SECURITY AND RIGHTS

Section 3.1 Fair Share

During the term of this Agreement, Police Officers who are not members of the Chapter
shall, commencing thirty (30) days after the effective date of this Agreement, pay a fair share fee
to the Chapter for collective bargaining and contract administration services tendered by the
Chapter as the exclusive representative of the officers covered by this Agreement. Such fair share
fee shall be deducted by the Village from the earnings of non-members and remitted to the Chapter
each month. The Chapter shall annually submit to the Village a list of the officers covered by this
Agreement who are not members of the Chapter and an affidavit which specifies the amount of
the fair share fee, which shall be determined in accordance with the applicable law.

The Chapter agrees to assume full responsibility to ensure full compliance with the
requirements as required by Section 6 of the Illinois Public Labor Relations Act with respect to

the constitutional rights of fair share payers.

Section 3.2 Dues Check-off

While this Agreement is in effect, the Village shall deduct from each employee’s paycheck
once each pay period the uniform, regular monthly Union dues for each employee in the bargaining
unit who has filed with the Village a voluntary, effective check-off authorization in the form set
forth by the Union. The employee shall file copies of this form with the Chief of Police. Such
money shall be submitted to the Metropolitan Alliance of Police within fifteen (15) days after the
deductions have been made.

A Union member desiring to revoke the dues check-off may do so by written notice to the
Village at any time upon thirty (30) days notice. The actual dues amount deducted, as determined
by the Union shall be uniform in nature for each employee in order to ease the Village’s burden of
administering this provision.

If for a given month an employee has no earnings or insufficient earnings to cover the
amount of dues deduction, the Chapter shall be responsible for the collection of that employee’s
dues. The Chapter agrees to refund the employees any amounts paid to the Chapter in error on
account of this dues deduction provision.

Section 3.3 Union Use of Bulletin Board

The Village will make available space on the bulletin board for the posting of official Union
notices or information it deems pertinent to its members.

The Chapter agrees not to post any material that would discriminate against any employee
or person as defined in Article IV of this Agreement. Other than in bargaining unit members’
department mail boxes, there shall be no distribution or posting of Union notices or any other kind



of literature or materials upon the Village’s property by employees or by the Chapter except for
Union notices and as herein provided.

Section 3.4 Indemnification

The Union shall indemnify, defend and hold harmless Fox River Grove, its elected
representatives, officers, administrators, agents and employees from and against any and all
claims, demands, actions, complaints, suits or other forms of liability (monetary or otherwise) that
arise out of any action taken or not taken by Fox River Grove for the purpose of complying with
the provisions of Sections 3.1 and 3.2; taken in reliance on any written check-off authorization
furnished under any of such provisions; and/or in the event of a legal challenge to the Dues
Checkoff or Fair Share Agreements (Sections 3.1 and 3.2) provided that such challenge is not
initiated or prosecuted by Fox River Grove.

10



ARTICLE 1V

NO DISCRIMINATION

Neither the Village nor the Union shall discriminate against any member in a manner
prohibited by law on account of an officer’s race, color, religion, national origin, age, sex, martial
status, sexual orientation, political affiliation, or Union support or activity or lack of support or
activity or upon any other basis prohibited by any State or Federal law.

11



ARTICLE V

GRIEVANCE PROCEDURE

Section 5.1 Definition

A “grievance” is defined as a dispute or difference of opinion raised by an employee or the
Union against the Village involving an alleged violation of the express written terms of this
Agreement.

Section 5.2 Procedure

A grievance filed against the Village for discipline or an alleged contractual violation shall
be processed in the following manner:

Step 1:

Any employee who has a grievance shall submit the grievance in writing via electronic
mail to the Chief of Police specifically indicating that the matter is a grievance under this
Agreement. It is understood between the parties that grievances shall be submitted to the
Chief of Police via electronic mail. The grievance shall contain a completed statement of
the facts, the provision or provisions of this agreement which are alleged to have been
violated, and the relief requested. All grievances must be presented no later than ten (10)
calendar days from the date of the occurrence of the matter giving rise to the grievance or
within ten (10) calendar days after the employee, through the use of reasonable diligence
could have obtained knowledge of the occurrence of the event giving rise to the grievance.
The immediate supervisor shall render a written response to the grievance within ten (10)
calendar days after the grievance is presented.

Step 2:

If the grievance is not settled at Step 1 and the employee, or the Union if a Union grievance,
wishes to appeal the grievance to Step 2 of the grievance procedure, it shall be submitted
via electronic mail to the Village Administrator or his designee within ten (10) calendar
days after receipt of the Village’s answer in Step 1, or within ten (10) calendar days of the
time when such answer would have been due. This written grievance shall set forth the
facts and circumstances and shall state the reasons for believing that the grievance was
improperly denied in Step 1. The Village Administrator or his designee shall investigate
the grievance and, in the course of such investigation shall offer to discuss the grievance
within ten (10) calendar days with the grievant and an authorized union representative, if
one is requested by the employee, at a time mutually agreeable to the parties. If no
settlement of the grievance is reached, the Village Administrator or his designee shall
provide a written answer to the grievant, or to the Union if a Union grievance, within ten
(10) calendar days following their meeting.

12



Section 5.3 Arbitration

If the grievance is not settled in Step 2 and the Union wishes to appeal the grievance from
Step 2 of the grievance procedure, the Union may refer the grievance to arbitration, as described
below, within fifteen (15) business days of receipt of the Village’s written answer as provided to
the Union at Step 2:

A. The parties shall attempt to agree upon an arbitrator within fifteen (15) business days after
receipt of the notice of referral. In the event the parties are unable to agree upon the
arbitrator within said fifteen (15) day period, the parties shall jointly request the Federal
Mediation and Conciliation Service to submit a panel of seven (7) arbitrators. Each party
retains the right to reject one (1) panel in its entirety and request that a new panel be
submitted. The parties shall alternately strike names from the panel of arbitrators. The
Union shall strike the first name from the panel. The person remaining shall be the
arbitrator.

B. The arbitrator shall be notified of his/her selection and shall be requested to set a time and
place for the hearing, subject to the availability of Union and Village representatives.

C. The Village and the Union shall have the right to request the arbitrator to require the
presence of witnesses or documents. The Village and the Union retain the right to employ
legal counsel.

D. The arbitrator shall submit his/her decision in writing within thirty (30) calendar days
following the close of the hearing or the submission of briefs by the parties, whichever is
later.

E. More than one grievance may be submitted to the same arbitrator if both parties mutually
agree in writing.

F. The fees and expenses of the arbitrator and the cost of a written transcript, if requested by
both parties, shall be divided equally between the Village and the Union; provided,
however, that each party shall be responsible for compensating its own representatives and
witnesses (not employed by the Village), it requires to attend the arbitration. Should only
one party request a transcript, that party shall pay for the cost of the transcript.

Section 5.4 Limitations on Authority of Arbitrator

The arbitrator shall have no right to amend, modify, nullify, ignore, add to or subtract from
the provisions of this Agreement. The arbitrator shall consider and decide only the questions of
fact as to whether there has been a violation, misinterpretation, or misapplication of the specific
provisions of this Agreement.

The arbitrator shall be empowered to determine only the issue raised by the grievance

submitted in writing. The arbitrator shall have no authority to make a decision on any issue not so
submitted or raised. The arbitrator shall be without power to make any decision or award which

13



is in any way contrary to or inconsistent with applicable laws or rules and regulations of
administrative bodies that have the force and effect of law. The arbitrator shall not in any way
limit or interfere with the powers, duties, and responsibilities of the Village under law and
applicable court decisions. The costs of the arbitration, including the fee and expenses of the
arbitrator and the cost of the court reported and a written transcript, if any, shall be divided equally
between the Village and the Union. Each shall be responsible for compensating its own
representatives and witnesses. Any decision or award of the arbitrator rendered within the
limitation of this Section 5.4 shall be final and binding upon the Village, the Union, and the
employees covered by this Agreement.

With respect to disciplinary matters, it is also agreed between the parties that: Any opinion
concerning a matter or issue subject to the jurisdiction of the Fox River Grove Police and Fire
Commission. It is further agreed that the Chief of Police or designee and the Village or its agents
“waive” and shall no longer possess any right to file charges and/or discipline against any
bargaining unit members for review, processing or implementation by the Fox River Grove Police
and Fire Commission. The parties specifically agree that all employees covered by this Agreement
“waive” and shall no longer possess any right to have any discipline which is imposed upon them
reviewed, processing or implemented by the Fox River Grove Police and Fire Commission.
Pursuant to Section 15 of the IPLRA and 65 ILCS § 10-2.1-17, the parties have negotiated an
alternative procedure based upon the grievance and arbitration provisions of this Agreement, and
the foregoing provisions with respect to the appeal and review of any suspension or discharge
decisions shall be in lieu of, and shall expressly supersede and preempt, any provisions that might
otherwise be the Rules and Regulations of the Fox River Grove Police and Fire Commission. The
Chief of Police has the authority to impose disciplinary action, up to and including termination
upon sworn members of the Police Department who are members of the bargaining unit. It is
understood by all parties, that as of May 1, 2012, the Village of Fox River Grove does not
have a board of fire and police commissioners (BFPC). Should the Village elect to create
said BFPC, or meet the statutory requirements for the establishment of the BFPC, it is
expressly understood by the Village that this document is the controlling document when
dealing with discipline of police officers and disputes concerning discipline. Nothing in the
rules and regulations of the BFPC shall allow for the BFPC to gain jurisdiction over a matter
expressly addressed in the collective bargaining agreement.

The parties have agreed as follows with respect to the Board of Fire and Police
Commissioners for the Village of Fox River Grove, hereinafter the “Board”, should such board
become established:

1. The Board shall have jurisdiction to hear disciplinary appeals for suspensions up to
five (5) days. The Board shall then render a decision and order with its findings.

2. The Board does not have the authority to increase any discipline imposed by the Chief
of Police as provided under statute, rather the Board can sustain the discipline, reduce
the discipline, or overturn the discipline. This section is intended to limit the Board’s
authority under Illinois law and shall supersede any ordinance or resolution passed to
give authority to the Board to increase any disciplinary actions imposed by the Chief
of Police.

14



Section 5.5 Time Limit for Filing

No grievance shall be entertained or processed unless it is submitted at Step 1 within ten
(10) calendar days after the occurrence of the event giving rise to the grievance or within ten (10)
calendar days after the employee, through the use of reasonable diligence, could have obtained
knowledge of the occurrence of the event giving rise to the grievance. A “business day” is defined
as a calendar day exclusive of Saturdays, Sundays, or holidays recognized by the Village. If a
grievance is not presented by the employee or the Union within the time limits set forth above, it
shall be considered “waived” and may not be further pursued by the employee or the Union. If a
grievance is not appealed to the next step within the specific time limit or any agreed extension
thereof, it shall be considered settled on the basis of the Village’s last answer. If the Village does
not answer a grievance or an appeal thereof within the specified time limits, the aggrieved
employee and/or the Union may elect to treat the grievance as denied at that step and immediately
appeal the grievance to the next step.
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ARTICLE VI
SENIORITY

Section 6.1 Seniority

Seniority for the purposes of this Agreement shall be defined as a police officer’s length of
continuous full time service with the police department. Seniority shall not include periods of
unpaid leave time, other than as required by law. If two (2) police officers are hired on the same
date, the older officer shall have seniority.

Section 6.2 Purpose of Seniority

Seniority shall be used for determining and selecting various rights and privileges among
and between bargaining unit members selection for extra duty, days off, first choice of hire back
and vacation selection between and among barg