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Mission Statement

We, the members of the Chelsea Police Department, are Committed, take Pride and are
Dedicated to the needs of our community in the delivery of quality police services in an
effective, responsive and professional manner.

We recognize and accept our responsibility to maintain order while affording dignity and
respect to each and every individual that we encounter. Our objective is to improve the
quality of life through community and interagency partnerships to thereby promote a safe
and secure community for all.

Vision Statement

To optimize the efficient use of police resources, the Chelsea Police Department maintains
a balance between responding quickly and professionally to all forms of crime, emergen-
cies, and homeland security concerns while also actively engaging the community we serve
in setting priorities for the department as well as collaborating on problem solving and
crime prevention efforts and approaches.

Recognizing that quality of life begins with public safety, the members of the Chelsea Police
Department and its community stakeholders shall continue to form lasting and successful
partnerships with other law enforcement, government and civic agencies to address all
crime and disorder issues.

In doing so, we will continue be guided by the Department’s core values of Respect, Digni-
ty, Integrity and Fairness in all of our future endeavors.

Values Statement

We, the members of the Chelsea Police Department, are dedicated police professionals
committed to the community we serve, sensitive to the needs and wants of our citizens,
holding ourselves accountable to the highest standards of excellence and integrity and
treating all citizens that we encounter with respect and dignity

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT 2
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Message from Chief Brian Kyes

Today, more and more local urban
police departments must look for
community-based problem solving
initiatives aimed at deriving
solutions to address the challenges
of modern policing and the
complexities of diverse
communities such as the City of
Chelsea.

These local departments are
united in the collective belief that
our role goes well beyond simply
enforcing the laws.

Key issues like public education,
community development and
crisis intervention are extremely
important to the quality of life in
the community.

In partnership with the residents,
businesses and political leaders,

committed to the implementation

community and faith based of the ideals and philosophy of

organizations within the City of Community Policing.

Chelsea, we shall continue to be

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT 4



History of the Chelsea Police Patch

e Original Chelsea Police Patch (first issued on or about 1965) was the
standard triangle patch, which was issued in three colors

e Light Blue to match the uniform shirt of the patrol officers and the
sergeants

e White to match the uniform shirts of the Lieutenants, Captains and the Chief

e Dark Blue to match the uniform jacket

e Inthe late 1980’s, members of the department wanted to modernize our patch,
and with the permission of Chief Frank Sobolewski, Captain Donald

Robitaille designed the current shoulder patch. It was adopted and authorized in 1987.

e The new patch continued to be placed only on the left shoulder.

e On orabout 1991 or 1992 the uniform standard was changed to both
shoulders.

POLICE

Compiled by Sergeant David A. Flibotte May 16, 2011
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Office of the Chief of Police

Brian A. Kyes Chief of Police
Lieutenant Brian Dunn Internal Affairs
Pam Monzione Business Manager
Lili Morales Executive to Chief

WINN TSN
‘4 NISIW 13‘&

TOWN A

NN \\\//\\(

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT 6



ommand Staff

2
Brian A. Kyes
“ Chief of Police

/A

J ———
S —
—_—
p—
—_—

William Dana i
Patrol Division Captain .V -

R

-

! ﬂ Keith Houghton

“ Criminal Investigations Captain

David Batchelor
Community Services Captain

. == Professional Standards Captain

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT




ORGANIZATION CHART

CHIEF OF POLICE

INTERNAL
AFFAIRS

BUSINESS
MANAGER

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT

PATROL
DIVISION

DAY SHIFT

FIRST HALF

LAST HALF

IMPACT SHIFTS

BICYCLE
PATROLS

BELLINGHAM SQ
TASK FORCE

CRIMINAL
INVESTIGATIONS
DIVISION

MAJOR
CRIMES

SEXUAL
ASSAULT

DOMESTIC
VIOLENCE

VICE

NARCOITICS

PROSTITUTION

LICENSING

EVIDENCE

PROPERTY
CONTROL

COMMUNITY
SERVICES
DIVISION

SCHOOL
RESOURCES

JUVENILES

TRAFFIC

MOTORCYCLE
OPERATIONS

SPECIAL
EVENTS

COMMUNITY
ENGAGEMENT

COMMUNITY
OUTREACH

ANIMAL
CONTROL

PROFESSIONAL
STANARDS
DIVISION

RECRUITMENT
& TRAINING

BACKGROUND
INVESTIGATIONS

SPECIAL POLICE
RETIREES

TECHNICAL
SERVICES

INFORMATION
TECHNOLOGY

CRIME ANALYSIS &
REPORTING

RECORDS
MANAGEMENT

POLICIES, RULES &
REGULATIONS

ACCREDITATION




Key Highlights
36,942 26%
Calls for Service in 2019 | Decrease in Total Crime
2015-2019
0
Decreas: ?n/oProperty 24%
Crime Decrease in Violent Crime
2015-2019 20152019
45% 16%
Decrease in Robberies Decrease in Burglary
2015-2019 2015-2019
13% 30%
Decrease in Aggravated Decrease in Thefts
Assaults 2015-2019 2015-2019
18% 20%
Decrease Decrease in Motor Vehicle
OUI Arrests Thefts
2015-2019 2015-2019
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Department at a Glance

5YR 5YR 1YR
AVG CHG CHG

2015 2016 2017 2018 2019

Calls for Service 39,746 41,447 38,504 39,862 36,942 39,890 -7% -7%
Total Arrests: 1,703 1,339 1,002 1,221 1,020 1,316 -23% -16%
Protective Custody (PC): 279 242 238 228 181 247  -27% -21%
Crlme PEEEE 2,769 2,726 2,505 2,228 2,100 2,557 -18% -6%
Incidents:

Non-Crime Incidents: 1,903 1,361 1,358 1,361 1,200 1,496 -20% -12%
Motor Vehicle 791 814 831 754 700 798| -12%| 7%
Crashes:

Citations 3,330 3,883 3,114 2,860 1,860 3,297 -44% -35%
Field Interviews: 1,393 299 257 250 158 550 -71% -37%

Uniform Crime Report

Crime Comparison Statistics

Murder 0 1 3 0 ) 1 -100% 0%
Rape 22 16 26 20 21 21 0% 5%
Robbery 184 137 106 59 67 122 -45% 14%
Aggravated Assault 214 205 147 162 158 182 -13% -2%
Burglary 152 135 99 79 98 116 -16% 24%
Theft 663 683 496 431 396 568 -30% -8%
Motor Vehicle Theft 121 116 77 75 78 97 -20% 4%
Violent Crime Total 420 359 282 241 246 326 -24% 2%
Property Crime Total 936 934 672 585 572 782 -27% -2%
Total Crime 1356 1293 954 826 818 1107 -26% -1%

Violent Crime includes homicide, rape, robbery and aggravated assault. Property Crime includes
burglary, larceny and motor vehicle theft.

In 2014 the FBI began reporting 2013 rape under the new definition, which includes rape, sodomy
and sexual assault with an object

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT 10
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Sector 1 — Prattville

Sector 1

2017 2018 2019
Murder 0 0 0
Rape 1 2 0
Aggravated 11 16 1
Robbery 4 6 7
Burglary 7 6 6
Larceny 84 53 44
Motor Vehicle Theft 6 5 12
Total 2017 2018 2019
Violent Crime 16 24 8
Property Crime 100 64 72
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Sector 2 — Mill Hill/Upper Broadway

Sector 2

2017 2018 2019
Murder D D 0
Rape = 3 E
Aggravated 26 34 15
Robbery 14 17 9
Burglary 26 22 16
Larceny (=1 80 75
Motor Vehicle Theft 16 15 16
Total 2017 2018 2019
Violent Crime 45 54 29
Property Crime 108 117 107

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT 13




Sector 3 — Mid-Town/Cary Square

Revere Beach Pkwy

Sector 3

2017 2018 2019

Murder 0 0 0
Rape 4 4 2
Aggravated Assault 21 27 11
Robbery 12 12 5
Burglary 21 12 17
Larceny 140 105 88

Motor Vehicle Theft 15 11 13

Total 2017 2018 2019
Violent Crime 57 43 18
Property Crime 1786 128 118

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT
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Sector 4 — Downtown/
Waterfront/Bellingham

Sector 4

2017 2018 2019
Murder 3 0 0
Rape 16 11 9
Aggravated Assault 69 85 56
Robbery 76 24 32
Burglary 45 39 52
Larceny 206 193 158
Motor Vehicle Theft 37 44 36
Total 2017 2018 2019
Violent Crime 164 120 97
Property Crime 288 276 194
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Playing soccer with kids at Highland Park Skating With Boys & Girls Club
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CHELSEA POLICE 2019 USE OF FORCE DATA

Use Of Force Incidents Case Activity Statistics Arrest made in 2019
Received 1 Year Trend: LU compared to amount of
2019 g ~ incidents where force was

| 1600
used

Litations
1400

(efond Others
h 1200 0 Field nternviews

De e Se
0 ffoct Arrost ‘ : " #of Incidents

'\'v'l""“ !”| LIS

)

Different Types Of Force Used in 2019 ComtorThet e Draw

Only

Controlled T akedown
[straction Technlmes
Expandable Batan
Note: There may be situations when
Tased more than one type of force may be
deployed based on the threat that Is
B -Temporary Restrains p[cscnt,
0 Hand Strike (closed)

0 Hands On

Fepper Spray
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CHELSEA POLICE CITIZEN COMPLAINTS

Two complaints were received alleging discourteous
conduct by Chelsea Police Officers during 2019. After a
thorough investigation, the Chelsea Police Internal
Affairs Unit determined the complaints to be unfounded.

CHELSEA POLICE QUICK FACTS

TOTAL POPULATION (CENSUS 2018 EST.) 40,160
SWORN POLICE OFFICER 107
CALLS FOR SERVICE RECEIVED IN 2019 36,942
TOTAL ARRESTS MADE IN 2019 1,020
TOTAL CITIZEN COMPLAINTS RECEIVED IN 2019 2

The Chelsea Police Department is deeply committed to
providing quality police services to our community. We
encourage dialogue between our community and the
police to address any issue that may arise.

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT
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Patrol Division

DAY WATCH SHIFT

Lieutenant D. Rizzuto — OIC / Mon - Fri

16 Patrol Officers

SQUAD 1 SQUAD 2 SQUAD 3
Sgt. R. Belanger Sgt. E. Gonzalez Sgt. H. Gonzalez
1 Torres 7 Sardo 12 | Juan Sanchez
2 Garcia 8 Mirza 13 | Stutto
3 | Campers 9 Bryan Hernandez 14 | DiOrio
4 | Carrera 10 | Tim McCarthy 15 | DiNicola
5 | Ari Rodriguez 11 | Tom Broman 16 | Gallego
6 Morales

FIRST HALF P.M. SHIFT

Lieutenant E. Nelson — OIC / Mon - Fri

15+5 Patrol Officers

SQUAD 1 SQUAD 2 SQUAD 3
Sgt. Ruggiero Sgt Addonizio Sgt. Bevere
1 | Ramirez 6 Rossetti 11 | Digaetano
2 | Serrano 7 Guerra 12 | Maldonado
3 | Jose Rodriguez 8 Barbosa 13 | Vargas
4 | McLaughlin 9 Goncalves 14 | Joss Sanchez
5 | Barker-Santiago 10 | Molina 15 | Tarraza
Sgt. Otero Impact Shift Alpha
1] E. Noftle 8 K9 | 2] Leon | 3[ Ramos | 4| Ortiz | 5 Hammond

LAST HALF A.M. SHIFT

Lieutenant T. McLain — OIC / Mon - Fri

15+5 Patrol Officers

SQUAD 1 SQUAD 2 SQUAD 3
Sgt. Nee Sgt. Fern Sgt Coen
1 Moschella 6 Marchese 11 | Casucci
2 Grayson 7 Troisi 12 | Chung
3 Chodrick 8 Diaz 13 | LaMarra
4 Lam 9 Gomez 14 | O’Flaherty
5 Villanueva 10 | Robles 15 | Varraso
Sgt. Jason Farden Impact Shift Bravo
1 za:;stran 2| Krasco 3| Riley 4 S;?on' P. McCarthy

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT
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The Patrol Division is the largest division in the Department. It operates year-round, seven days a week,
twenty-four hours a day. The function of the Patrol Division is to provide uniformed patrol coverage to all
areas of the City. Officers’ conduct patrols on foot, bicycle, motorcycle and in motor vehicles They respond
to emergencies such as crimes in progress, motor vehicle accidents, injuries, illness and fires. They routinely
investigate citizen complaints, arrest offenders, appear in court, provide traffic control and enforcement,
and attend community based meetings. The primary goal of the Patrol Division is the prevention of crime
and disorder by adhering to the Community Policing Philosophy as adopted by the Department over twenty-
three years ago. Under this philosophy, officers are assigned to designated areas of the City, called Sectors
and each officer has the responsibility of addressing concerns in their area.

A permanent walking route (Route 12) was established for Bellingham Square and the downtown business

district on the day shift and first half evening shift. Use of a marked cruiser by the officer is strictly limited.

Day shift Officers have been assigned daily “Impact Patrol” walking beats throughout the city and
supplementing the Bellingham Square walking route.

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT
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First half and last half officers on the evening shifts have been assigned walking “Impact Patrols”
in hot spot areas throughout the city. Sergeants on the Day shift routinely call all available offic-
ers to the Bellingham Square area and conduct walking “Power Sweeps” at various times in the
downtown business district and neighboring residential streets.

Bicycle patrols have been used during the day shift and the first half evening shift. In support
of this effort, the department purchased battery assisted bicycles that allow officers to respond
to calls faster. Officers began increased patrols and walkthroughs of City Hall and the surround-
ing areas. Additional two man walking teams were initiated during the Summer and Fall to pro-
vide extra visibility to City Hall, Bellingham Square, Chelsea Square, Bosson Park, and Chest-
nut Street. .

A K9 officer is regularly stationed in the business district area during the evening. Additionally,
they patrol the parks and other hot spots.

The Patrol Division continues coordinating with specialized units within the department such as
Traffic, Narcotics & the Gang Unit.

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT 21




Criminal Investigations Division

Captain Keith Houghton Division Commander The Department’s  Criminal
Lieutenant David Betz Special Investigations Supervisor Investigation Division  (CID)
Lieutenant John Bower Criminal Investigations Supervisor investigates criminal activity that
Sergeant William Brizuela Vice & Narcotics Supervisor occurs in the City of Chelsea or
Sergeant Anthony D’Alba Sexual Assault has an effect on the City and its
Detective Rosalba Medina Domestic Violence citizens. CID works closely with
Detective Luis Rodriguez DEA Task Force investigators from the State
Detective Scott Conley FBI Gang Task Force Police, federal agencies and
Detective Carlos Vega Licensing & Evidence surrounding cities and towns in
Detective Michael Noone North Suffolk GangTask Force sharing resources, personnel and
Detective Jay Guido Investigations information.

Detective Fernando Camacho Investigations

Detective Steven Garcia Narcotics We have a dedicated investigator
Detective John Ridge Sexual Assault on assignment to the FBI gang

P N e — taskforce.  This  partnership

e SN ST e y allows the investigator to
eV e v g » -

investigate and monitor gang
incidents in and around the
ORENONNG IR SN ! Chelsea area, and provide that
L S - information to the taskforce. This
Sty

~ - taskforce investigates priority
The Chelsea Police Narcotics Unit executed a search offenders that continually cross
warrant during a morning in March which resulted in the | jurisdictional boundaries  and
arrest of 32 year old for Trafficking in Heroin. The search | targets those individuals for
warrant was the result of an ongoing investigation of federal prosecution.

drug dealing in Chelsea. A second male present was We also have a dedicated
arrested on non-drug-related charges. They were investigator on fulltime
Arraigned in Chelsea District Court. Police seized assignment with the DEA Task
approximately 100 grams of Heroin and seized nearly Force.

$2000 in cash in the morning raid. The Chelsea Drug Control Unit

continued the focused enforce-

ment into narcotics dealings and
sex trafficking in the city with a
focus on “street level dealing and
prostitution” in the downtown
area.
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Detective Recognition.

As a result of great police work,
excellent observations and a
subsequent proactive motor vehicle
stop, DETECTIVE MICHAEL NOONE
made an arrest. In addition to the
various motor vehicle infractions a
significant amount of narcotics and a

loaded firearm were recovered.
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Honor Guard

he Chelsea Police Honor Guard serves to commemorate law enforcement

officers who have paid the ultimate sacrifice while serving their comminutes.

he CPD Honor Guard consists of seven members of varying ranks. The Honor
Guard represents the Chelsea Police Department at various public and private
events including funerals, community parades and celebrations, in and around
Chelsea. The photo above was taken at the National Law Enforcement Officers

emorial in Washington D.C. where Chelsea Police Honor Guard proudly paid
espect to all law enforcement officers who have been killed in the line of duty.

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT




The Community Service Division is re-
sponsible for a number of police and
community functions and is comprised of
the Court Prosecutor, Traffic Unit, the
School Resource Officers, Community
Outreach Programs, Internship Program
and the All Hazard Plan. Community po-
licing in  Chelsea emphasizes diligence
and respect, to be carried out with the
utmost sense of urgency The chain-of-
command’s main goal is to apply commu-
nity police work consistently, which
will create a safer, happier community
for all. Protecting and serving the people
of Chelsea is an imperative ideal which
we strive to carry forward because it is all
about building the best community we
can, and everyone matters. Chelsea po-
lice officers are committed to being men-
tors, people that reach out to all the
members of our community, especially
the youth and the new citizens, aiming to
guide people in the right direction. CPD is
vehemently against the “Us versus
Them” mentality; after all, nearly all of us
came here from somewhere else. We
strive to support all members of our
community, regardless of differences in
language or culture.

The Chelsea Police Department hired a

Community Engagement Specialist (CES)
who is now responsible for reaching out
and engaging the city's diverse communi-
ties to develop, implement and monitor
the impact of a variety of strategies, ar-
rangements, systems and procedures.
He ensure that Chelsea residents have
avenues for input, a stake in their con-
cerns and views about public safety in a
way that ultimately increases trust and
strengthens community-police relations.

Community Services Division

Captain

. Division Commander
David Batchelor

Lieutenant

Daniel Delaney Community Outreach / SSYI

Lieutenant

. Police Prosecutor
Miquel Sanchez

Sergeant ] )
John Noftle Traffic Supervisor
Officer .
Lyle Abell Traffic Enforcement
Officer .
David Batchelor, Jr. School Resource Officer
Officer .
Richard Bellomo Traffic Enforcement
. Officer Traffic Enforcement
Tim Broman
Ofﬁ.t-:er Community Resources Officer
Sammy Mojica
(?fﬁ.cer Traffic Enforcement
Joanne O’Brien
Officer

Kelth Sweeney School Resource Officer

Special Officer

L. Animal Control Officer
Joao Teixeira

Community Engagement

Mr. Daniel Cortez . .
Specialist

The CES has developed a robust community outreach and
engagement plan that involves key community stakeholders
and a wide range of diverse Chelsea community partners
who represent all areas of the City including those with
higher levels of police calls. The Community Engagement
Specialist will be instrumental in the implementation of the
Hub and Core Programs

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT
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The Hub Team is an innovative com-

munity mobilization model comprised
of 25+ participating agencies. This
model is based on the reality that
traditional approaches to address
increases in public safety consistently
fall short of intended crime reduction
outcomes. The focus of Hub
meetings is to identify individuals or
families with acutely elevated risk
factors which cannot be addressed by
a| single agency alone. The HUB
mobilizes human service agencies
toward a targeted and timely
response specific to individual and/or
family needs.

The Youth Police Dialogue program is
a| partnership between the Chelsea
Police Department and YW Boston.
Through this program, youth and
police officers participate in activities
and conversations together. The goal
is to create an opportunity to build
positive, trusting relationships
between the Cheslea Police Officers

Q

nd the City’s youth. Dialogue

wn

essions are led by facilitators and

nvolve discussions such as sharing
negative  experiences, addressing
stereotypes, and exploring ways to
mprove trust between police and the

community. Youth who have
participated in this program report a
greater sense of safety and comfort
in talking to police and an increased
willingness to report a crime. Officers
who have participated in this
program  report an  increased
awareness of racial dynamics and an

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT

The Downtown Task Force is focused on problem solving in
Bellingham Square and the downtown business district. This
community policing initiative is comprised of the Community
Services Division Commander Captain Batchelor, Chelsea Police
Officers, the Community Engagement Specialist, the Chelsea PD
crime analyst, court personnel, social service workers and city
employees. Together, this group works to address recurring
problems in the Chelsea community and develops innovative
collaborative responses to these concerns. This group not only
creates space for community partners to build working
relationships with one another but also strives to increase access
to services for Chelsea citizens who may be struggling with various

issues related to mental health and substance use .
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Coffee with a Cop. Officers and community members came together
several times this year in an informal, neutral space to discuss
community issues, build relationships, and drink coffee.

Coffee with a Cop provides a unique opportunity for community

members to ask questions and learn more about the department’s work ‘ (j‘

n Chelsea neighborhoods. Coffee with a Cop breaks down barriers and —

allows for a relaxed, one-on-one interaction. Coffee with a Cop is a na- NI A COF
tional initiative supported by the United States Department of Justice,
Dffice of Community Oriented Policing Services.

National Night Out.

The Chelsea Police Department sponsored National Night Out
at Mary O’Malley Park along the Admiral’s Hill waterfront. The
annual event is held every year, the first Tuesday in August. It
is an opportunity for neighbors to get out and meet each

T
A 2016 x*
NATIONAL

Christmas Gifts provided to 100 children — For the second
consecutive year, the Chelsea Police Department and the
Salvation Army partnered to provide Christmas gifts to 100
local children. All the gifts were donated by Chelsea Police
Officers and the civilian staff. The gifts were provided to the
children at an event hosted by Santa Claus at police head-
quarters.

POLICE + COMMUNITY PARTNERSHIPS

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT 29
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The Police Action Counseling
Team (PACT) is an police-
ental health partnership
hich teams a mental health
clinician with Chelsea Police
icers to provide clinical in-
rvention to children. Offic-
s are trained to identify
ildren (and sometimes oth-
vulnerable persons) at the
enes of police calls where
ey are victims of or wit-
sses to violence or other
uma. The goal of PACT in-
rventions is to lessen the
pact of traumatic experi-
ces on the health and men-
| health of these children.
ift interventions aim to
cilitate children’s active
rticipation in their own
ll-being, promote resili-
ce and to increase parental
knowledge of the symptoms
and longer term effects of
trauma

Chelsea police officers collab-
orated with PACT clinicians
on 119 cases in 2019 regard-
ing 153 children. Among
these cases, 39% had reports
of suspected abuse or neglect
filed by police. 58% of cases
were directly related to do-
mestic violence and 42% had
a| history of domestic
violence. 71 referrals were
provided to families: 48% for
HAVEN services and 17% to
mental health services.

CHELSEA POLICE DEPARTMENT 2019 ANNUAL REPORT




Officer JOANNE O’BRIEN was
selected by AAA Northeast for
the Traffic Safety Hero of the
Year Award . Congratulations
to  Officer O’Brien  who
continued to be a Star at the
Chelsea Police Department.
Joanne demonstrated a
continue commitment to keep-
ing the City of Chelsea streets
safe.
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Professional Standards Division

The Professional Standards Division is responsible for issuing
new and revised Department policies, directives, procedures
and ensures that they are compliant with standards of
Massachusetts Police Accreditation Program. It is also
responsible for maintaining the building and all of its working
parts. The goal of the division is to establish an environment
effective in management, team-work, empowerment,
communications and professional development. The
Department is committed to providing resources for
long-range planning for future needs of the Department—
services, staffing, facilities, equipment and technology. The
division Commander Captain Dunn is also in charge of the
Crime Reporting Analysis Unit.

HQ Camera Updates- - Chelsea PD contin-
ues to pursue funds through Urban Area Se-
curity Initiative and Capital Improvement
Plan to upgrade the exterior and interior
camera systems at Police Headquarters. The
current camera system consists of analog Crime Analysis Unit - Chelsea Police Department’s
black & white cameras that were installed  Crime Analyst is responsible for studying police
1999 and are in need of upgrade. The new incidents, the identification of trends and problems
system will provide both security and trans- and the dissemination of information to local and
parency with state of the art cameras at the regional agencies which help Chelsea develop tactics
front desk, booking area, front sidewalk, and strategies to solve problems.

etc.

The traffic and records bureau supports the residents
of Chelsea by fulfilling resident requests for police re-
ports in accordance with state law.

The training and recruitment Sergeant Captain Thomas Dunn | Division Commander
works diligently to ensure all officers are

trained and certified per department policy.
The Sergeant also coordinates new hire
recruitment, Police Academy placement, Officer Edwin Hernandez | Crime Analysis & Reporting

Lieutenant Robert Griffin | Technical Services

Sergeant David Flibotte | Training and Recruitment

Field Training and assimilation into the Kathy Darragh | Traffic Bureau
Chelsea Police Department. In 2019, the fol-
lowing new Officers were welcomed to
Chelsea Police JONATHAN PEREZ , CARLOS Facility Maintenance | Facility Maintenance
VEGA JR., NELSON NAVARRO-SALGUERO Alisa Leduc | Crime Analyst

and KYLE MEEHAN.

Liset Frometa | Records Bureau
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ccreditation is an extensive
process developed to inspect law
nforcement agencies and deter-
mine if they are using the “best
practices” in policing and incor-
porating these standards
hroughout the department’s
policies and procedures. Accredi-
ation is an expensive and time-
onsuming process. It is strictly
oluntary. However, the Chelsea
Police Department believes it is
orth the effort to ensure our
itizens that we are providing
uality service that meets state
nd nationally recognized stand-

rds. Chelsea was first accredit-
d in June 2010 and reaccredited

Assessments consists of a three member assessment team
physically entering police headquarters, touring the facility and
attaining “proof’ the department continues to use the “best
practices’ in its policing and continues to follow the Massachusetts
Police Accreditation Commission (MPAC) guidelines. The
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New Chelsea PD Marine Patrol Vessel ‘

e e

A joint program with the Department of Homeland Security and the Chelsea Police Department re-
sulted in the procurement of the Chelsea Police Harbormaster Patrol vessel. The vessel allows for
port security and critical infrastructure protection along the 6 miles of waterways surrounding

Chelsea.

MARINE PATROL UNIT
Lt. Griffin Harbormaster
Assistant

Sgt. Noftle Harbormaster
Marine Patrol

Ofc. Broman Officer
Marine Patrol

Ofc. Bellamo Officer
Marine Patrol

Ofc. Marchese Officer
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Smart911 Technology- Smart911 is a free service that allows citizens across the U.S. to create a safety
profile for their household that includes any information they want emergency communications to have
in the event of an emergency. Then, when anyone in that household dials 911 from any phone (cells,
home, etc.) associated with their safety profile, their profile is immediately displayed to the 911 call tak-
er providing additional information that can be used to facilitate the proper response to the proper loca-
tion. At a time when seconds count, being able to provide 911 with all details that could impact response
the second an emergency call is placed could be the difference between life and death. The CPD with
the assistance of the Emergency Communications Department purchased this technology with the State
E-911 grant to greatly assist CPD, CFD and EMS in responding to emergency calls for service. Smart 911
was rolled out in a collaborative effort between 911 and CPD. Presentations were given at the communi-
ty schools, senior center, collaborative and other areas in the community. Presentations were also given
in bilingual form through community cable and the Chelsea Record. This program remains in effect.

Shotspotter System - As
part of the Urban Area
Strategic Initiative (UASI)
and in FY’ 15, CPD, along
with Revere and Everett,

==/

received the gunfire alert

N
N

and analysis system known
as the Shotspotter System.
The system was financed by
the Department of Home-
land Security.

When gunfire occurs outdoors, Shotspotter sensors placed at various locations throughout the city and
software triangulate and pinpoint the precise location of each round fired within seconds. Detailed
incident data is immediately sent to the SST Incident Review Center, which is the secure data processing
and alert qualification facility. Immediately, an SST gunfire and acoustic expert further analyzes the
data, qualifies the incident and sends a validated alert simultaneously to the 911 Emergency
Communications Center and directly to officers in the field via their personal smart phones and cruiser
computers. In 2016, the ShotSpotter System was integrated into the city’s camera system. When a
gunshot is detected, all cameras within half a mile turn in the direction of the gunshots.
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Out \ Reach Bike Race
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Reach Bike Race
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Significant Highlights

Literacy Day—All Chelsea Police Department staff are encouraged to participate in
Chelsea Literacy Day. Area schools and day care centers allow the opportunity for police
officers and civilian staff to read story books to children of all ages.

L|teracy Day
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“Goatees for a Cause” raised $9,000 for charity. Chelsea Police Officers raised over $9,000 which
was donated to the Chelsea Boys and Girls Club and the Wounded Warrior Project. Sergeant
Joseph Bevere spearheaded the drive that allowed officers to maintain a goatee for a period of
time provided they donated to an account that would be dispersed to the charities.
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Chelsea Chase 5K Road Race
benefits Boys & Girls Club
and Police Relief Association

n May, the Chelsea Police
Relief Association held their
annual 5K road race. The
mission of the Jordan Boys
& Girls Club is to help young
people, ages 6-18, especially
those who need it most, to
build strong character and
realize their full potential as
responsible  citizens and
eaders.

The Chelsea Police Relief
Association provides death
benefits to families of
officers. This event takes the
place of making phone calls
to residents for donations.

are worthy of the lifesaving award.

Officer Mustafa Mirza receives Life Saving Medal.

SafetyNet Service to protect
residents with autism and
Alzheimer’s disease. The Chelsea
Police Department has been trained
and cerified on the SafetyNet Ser-
vice by Lolack. Officers are
equipped with search and rescue
equipment so they are able to lo-
cate anyone who signs up for the
program and goes missing. Once
caregivers enroll their loved ones in
the service, they receive a Safe-
tyNet bracelet, typically worn on
the person’s wrist or ankle. Infor-
mation about the client is entered
into a secure database to be used
during a search and rescue situa-
tion. The bracelet emits a constant
radio frequency signal and often be
tracked even if someone wanders
into a shallow body of water, dense
wooded area, a concrete structure
like a garage, or a building con-
structed with steel. The receivers
used by Chelsea Police can detect
the radio frequency signal from the
bracelet within a one mile

radius. Visit safetynetbylojack.com

Officers were dispatched to Central Ave when a call came from a distraught mother stating she needed
help for her infant son. Officer Mirza was in the area and called off approx. 30-45 seconds later. Upon ar-
rival, the mother immediately handed Officer Mirza her 1-month-old son who was pale, not breathing,
and had foam surrounding his mouth and nasal passage. Officer Mirza, without hesitation, took the baby,
flipped him over, sat on the couch, and administered multiple back thrusts. By doing so the nasal passage
and airway became free of the foam and the baby began breathing again. The Fire Dept and EMS arrived
shortly after at which point Officer Mirza handed the baby over where more medical attention was pro-
vided. Chelsea Fire Captain stated that Officer Mirza’s actions were crucial in saving the baby. Officer
Mirza’s actions went above and beyond normal duties. His quick decision making and immediate actions
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n Memorium — Line of Duty Deaths

Police Officer David Wilber Jr.

Chelsea Police Department

END OF WATCH:
Saturday, July 8, 1871

Cause: Gunfire

Patrolman John J. McKenzie
Chelsea Police Department

END OF WATCH:
Monday, October 13, 1924

Patrolman Thomas F. Gai-
nard

Chelsea Police Department

END OF WATCH:
Monday, November 3, 1930

Patrolman James E. Buckley
Chelsea Police Department

END OF WATCH:
Monday, February 2, 1970

Cause: Struck by vehicle

Sergeant Arthur Cashin
Chelsea Police Department

END OF WATCH:
Sunday, July 20, 1980

Sergeant Raymond P. Cimino
Chelsea Police Department

END OF WATCH:
Thursday, February 28, 1985

Cause: Heart attack
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In Memorium

The Chelsea Police Department suffered the loss of two coworkers in
2016. Officer John Bruttanitiwas tragically killed in a motor cycle accident
on his way home and Officer Robert Longo died a week later. Both
Officers were well liked and highly respected by their peers. Their
premature deaths were a shock and terrible loss to their friends, family,

the Chelsea Police Department and the City of Chelsea. They are greatly
missed by all.

Officer Robert Longo 1967 - 2016

Officer John Bruttaniti 1974-2016
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This Annual Report was produced by the
Chelsea Police Department Professional Standards Division
Credits: Captain Thomas Dunn’(Commander), Lieutenant. Robert Griffin (Project/Manager),
Sgt. David Flibotte (photos), Georgia Green (photos), Officer Edwin Hernandez (stats),
Alisa Leduc (stats, & assembly), Sarah Richardson —Intern (assembly)
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