AGENDA

REGULAR MEETING - VILLAGE PRESIDENT & BOARD OF TRUSTEES

VILLAGE OF BURR RIDGE

April 24, 2017
7:00 p.m.

CALL TO ORDER/PLEDGE OF ALLEGIANCE

Brenner Gill — Pleasantdale Elementary School

ROLL CALL

RESIDENTS COMMENTS

CONSENT AGENDA - OMNIBUS VOTE

All items listed with an asterisk (*) are considered routine by the Village Board and will
be enacted by one motion. There will be no separate discussion of these items unless
a Board member or citizen so request, in which event the item will be removed from
the Consent Agenda.

MINUTES

*A.  Approval of Reqular Board Meeting of April 10, 2017

ORDINANCES

A. Consideration of Ordinance Amending Chapter 1 of the Municipal Code

Enacting Requlations Regarding Paid Sick Leave and Payment of Minimum
Wage within Village of Burr Ridge

*B. Approval of An Ordinance Granting a Special Use Pursuant to the Burr Ridge
Zoning Ordinance to Permit a Restaurant with Alcoholic Beverage Sales and
Live Entertainment (Z-04-2017: 705 Village Center Drive — Hampton Social)
RESOLUTIONS

CONSIDERATIONS

A.

*B.

*C.

*D.

[-294 Reconstruction Project Update

Approval of Recommendation to Award a Professional Services Contract for
Engineering of the Wolf Road Pedestrian Crossing Improvement

Approval of Recommendation to Approve FY 17-18 Pay Plan and Salary
Increases for Non-Union Employees

Receive and File Resignation Letter from Part-Time Public Works General
Utility Worker | Tanner Vaickus effective April 21, 2017




10.

11.

12.

*E.

*F.

*G.

Approval of Recommendation to Fill the Part-Time Public Works General Utility
Worker | Vacancy Created by the Resignation of Part-Time General Utility
Worker | Tanner Vaickus

Approval of Request for Raffle License for Gower PTO and Hosting Facility
License for Burr Ridge Community Center for Event on May 5, 2017

Approval of Vendor List in the Amount of $322,300.58 for all Funds, plus
$259,498.72 for payroll, for a grand total of $581,799.30, which includes a
Special Expenditure of $53,276.52 to West Suburban Water Commission for
water purchase 11,077,120 gallons in December 2016 (Bedford Park Water

Main Break)

Other Considerations — For Announcement, Deliberation and/or Discussion
only — No Official Action will be Taken

RESIDENTS COMMENTS

REPORTS AND COMMUNICATIONS FROM VILLAGE OFFICIALS

NON-RESIDENTS COMMENTS

ADJOURNMENT



TO:

FROM

SUBJECT:

DATE:

Village President, Board of Trustees, Trustees-Elect
Village Administrator Steve Stricker and Staff
Regular Meeting of April 24, 2017

April 21, 2017

PLEDGE OF ALLEGIANCE
- Brenner Gill — Pleasantdale Elementary School

6.

ORDINANCES

A.

Amend Chapter 1 — Paid Sick Leave and Minimum Wage in Cook County

In October of 2016, Cook County Board of Commissioners adopted two
Ordinances that may have an impact on the economic development of Burr
Ridge (see attached). The Ordinances become effective July 1, 2017. The
first Ordinance requires all employers in Cook County to provide a minimum
number of paid sick days to employees. Employees would be allowed to
accrue one hour of earned sick leave for every 40 hours worked, with a cap of
40 hours of earned sick leave accrued per a 12-month period. Employees are
allowed to carry over to the following 12-month period half of their unused
accrued earned sick leave, up to a maximum of 20 hours.

The second Ordinance increases the minimum wage in Cook County as
follows:

July 1, 2017 - $10.00 per hour
July 1, 2018 - $11.00 per hour
July 1, 2019 - $12.00 per hour
July 1, 2020 - $13.00 per hour

Beginning July 1, 2021, and every July 1 thereafter, the minimum hourly wage
set by the minimum wage law shall be increased by the CPI, with a cap of 2.5%,
except if the unemployment rate is equal to or greater than 8.5%, at which point
there would be no cost of living wage increase. There are also minimum wage
increases for those employees who receive gratuities, i.e., restaurant workers.
(NOTE: The current minimum wage in lllinois is $8.25 per hour.)

There is a concern that these Ordinances would put Cook County employers,
including those located in Burr Ridge, at a competitive disadvantage, as
opposed to those businesses in surrounding Counties, and that any changes
in minimum wage or sick leave benefits should be done at the State Ordinance
level.
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The Economic Development Committee, after receiving input from Cook
County businesses in Burr Ridge through a survey that indicated that the vast
majority would like to see the Village opt out of the County Ordinances, has
recommended that the Village Board approve an Ordinance, prepared by the
Village Attorney, that requires employers in the Village of Burr Ridge to comply
with all Federal and State employment laws, with no additional obligation to
follow the Cook County Ordinances regarding paid sick leave or minimum wage
issues (see attached).

The Village of Burr Ridge is not alone in opting out of these Cook County
Ordinances. To-date, we have learned that at least 2 dozen communities in
Cook County have either opted out or are taking the issue under review (see
attached list).

It is our recommendation: that the recommendation of the Economic
Development Committee be accepted and that the Ordinance be approved.

Special Use (705 Village Center Drive — Hampton Social)

Attached is an Ordinance granting special use approval for a restaurant with
alcoholic beverage sales and live entertainment to be located in the Village
Center. The Plan Commission recommended approval and, at its April 10,
2017 meeting, the Board directed staff to prepare the attached Ordinance.

It is our recommendation: that the Ordinance be approved.

7. RESOLUTIONS

8. CONSIDERATIONS

A.

[-294 Reconstruction Project Update

On Friday, April 7, Mayor Straub, Community Development Director Doug
Pollock, Public Works Director David Preissig and | met with Staff from the
lllinois Toll Highway Authority to learn more about the Tollway’s proposed plans
to reconstruct the 1-294 Tollway and to present our list of concerns regarding
any possible expansion (see attached notes). The Mayor and | will provide a
brief summary of this meeting and Public Works Director David Preissig will
provide an update regarding what occurred at the Tollway Customer Service
and Planning Committee meeting that is being held on Monday afternoon at
2:30 p.m.

Professional Services Contract — Wolf Rd Pedestrian Crossing

The Village has committed to work with the Pleasantdale School District and
Pleasantview Park District for installation of warning devices at the pedestrian
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crossing on Wolf Road near Pleasantdale Middle School. The school and park
district requested Village assistance during a meeting in November 2016 after
a crash involving a pedestrian occurred there in September.

Village staff met immediately with the Cook County Department of
Transportation and Highways (CCDOTH) regarding this project since Wolf
Road is under their maintenance and jurisdiction. The required scope of work
was determined at this meeting, which will install flashing beacons at the
pedestrian crosswalk. Relocating an electric control pedestal away from the
existing crossing will be included, as requested by the school. The Village must
be the project lead and permit applicant, and must prepare detailed roadway
and electrical plans with specifications for the County to permit this flashing
signal.

To expedite plan preparation and County approval, it will be necessary to utilize
an engineering consultant familiar with County permitting and electrical
requirements. Burr Ridge Engineering Division Staff will be concurrently
supervising the Road Program contracts, conducting the street survey, and
inspecting construction on several large developments. However, Burr Ridge
Staff will prepare final bid documents, conduct the bid process, procure a
gualified contractor, and inspect the construction project. The Village, County,
school and park districts will work toward project completion in late summer
2017. The school year resumes on August 24, 2017.

At the November 2016 meeting, the Village agreed to only facilitate and pay for
permitting, engineering, construction inspection, and annual maintenance of
this project. The FY17-18 budget includes sufficient funds for engineering
services, while agreements between the school and park districts are
forthcoming to split the construction costs. Total construction costs are
estimated to be $28,000.

The Village has also applied for a grant that would cover a portion of this project
cost through the Powering Safe Communities program. This grant program
supports municipal public safety initiatives throughout the ComEd region,
whereby ComEd provides the funds and the Metropolitan Mayors Caucus
administers the grant program. A successful grant would be in the amount of
$10,000, and the Village should receive its status of an award in mid-June
2017.

The Village has solicited a proposal for engineering services from Patrick
Engineering Inc., of Lisle, IL. The Village retained this firm for its 79th Street
resurfacing project, which has progressed on-schedule and on-budget. This
firm is very familiar with Cook County permitting requirements and is currently
engaged in projects involving CCDOTH coordination for signal and pedestrian
improvements in the cities of Northfield and Bridgeview. The proposal from
Patrick Engineering for the required services in the Wolf Road Pedestrian
Crossing Project was developed after the firm agreed to hold its hourly rates
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from the 79" Street Resurfacing Project. From this proposal for $15,820 came
the FY17-18 budgeted amount of $15,900 for this project.

It is our recommendation: that a contract for professional engineering
services in the Wolf Road Pedestrian Crossing Project be awarded to Patrick
Engineering, Inc. of Lisle, lllinois, in the amount not to exceed $15,820.00.

FY 17-18 Pay Plan and Salary Increases — Non-Union Employees

Attached please find the FY 17-18 Pay Plan and a spreadsheet showing both
the 2% COLA adjustment ($34,780), as well as a Merit increase ($13,843) as
if there was a 12-step pay plan in place for all non-union employees. Only
employees whose current salary falls below the top of the range that receive a
Meets Expectations evaluation or better would be eligible for a “Merit” increase.

It is our recommendation: that the FY 17-18 Pay Plan and salary
increases be approved.

Resignation Letter — Public Works P-T GUW | Tanner Vaickus

Enclosed please find a letter from Public Works Part-Time General Utility
Worker | Tanner Vaickus tendering his resignation effective April 21, 2017.
Tanner has accepted a full-time position with the Village of Northbrook.

It is our recommendation: that the resignation letter from Tanner
Vaickus be received and filed.

Fill Vacancy — Public Works P-T GUW |

The resignation of a part-time General Utility Worker | employee in the
Operations Division of the Public Works Department has created a vacancy for
this budgeted position. This permanent part-time position is instrumental with
occasional work that includes storm sewer repairs, building maintenance, fleet
maintenance, and snow and ice removal.

A temporary part-time General Utility Worker I/Meter Reader position in the
Water & Wastewater Division is budgeted in FY17-18 only until the in-house
residential water meter replacements program is substantially completed. This
accelerated program is anticipating completion in September 2017.

At this time, Public Works Department staff recommend filling the vacant
permanent part-time General Utility Worker | position in the Operations
Division. This vacancy could be filled by promoting our current temporary part-
time Meter Reader. This employee has exemplary performance in his current
role and would be well-suited for promotion; however, his current temporary
position would be terminated in September. Therefore, the Director of Public
Works is requesting to be authorized to promote this current employee.

-4 - April 21, 2017



Public Works Department staff also recommends that the resulting vacancy of
the temporary part-time General Utility Worker I/Meter Reader position not be
filled. While the absence of this position could extend the anticipated meter
replacement program completion past September 2017, the time required to
advertise, hire and train a new employee would not help to accelerate the pace
of the program.

It is our recommendation: that the Village Board authorize the Public
Works Director to promote our current temporary Part-time General Utility
Worker I/Meter Reader to the permanent Part-time General Utility Worker |
position in the Operations Division and to leave the temporary part-time
General Utility Worker I/Meter Reader position vacant.

Raffle License (Gower PTO); Host Facility License (Community Center)

Enclosed is an application from the Gower PTO to conduct a raffle on Friday,
May 5, 2017, as part of their fundraising event, as well as a letter requesting
waiver of the fidelity bond requirement. In addition, enclosed is a letter from the
Burr Ridge Park District requesting that a Hosting Facility license be issued to
allow them to hold this event at District's Community Center.

It is our recommendation: that a Raffle and Chance License be issued
to the Gower PTO for its May 5 raffle, with the fidelity bond waived, and that
the Burr Ridge Park District Community Center be licensed to host the event.

Vendor List

Enclosed is the Vendor List in the Amount of $322,300.58 for all Funds, plus
$259,498.72 for payroll, for a grand total of $581,799.30, which includes a
Special Expenditure of $53,276.52 to West Suburban Water Commission for
water purchase 11,077,120 gallons in December 2016 (Bedford Park Water
Main Break).

It is our recommendation: that the Vendor List be approved.
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5A

REGULAR MEETING
PRESIDENT AND BOARD OF TRUSTEES
VILLAGE OF BURR RIDGE

April 10, 2017

CALL TO ORDER The Regular Meeting of the President and Board of Trustees of April 10,
2017 was held in the Meeting Room of the Village Hall, 7660 County Line Road, Burr Ridge,
Illinois and called to order at 7:02 p.m. by President Straub

PLEDGE OF ALLEGIANCE The Pledge of Allegiance was led by Joey Petrich,
Pleasantdale Elementary School.

ROLL CALL was taken by the Village Clerk and the results denoted the following present:
Trustees Franzese, Grasso, Paveza, Bolos, Snyder, Schiappa and President Straub. Also present
were Village Administrator Steven Stricker, Community Development Director Doug Pollock,
Police Chief John Madden, Public Works Director Dave Preissig and Village Clerk Karen Thomas.

Presentation by
Congressman Peter J. Roskam (IL-06)
In Recognition of Mayor Mickey Straub

Congressman Peter J. Roskam presented Mayor Straub with a copy of the Official Record in the
House of Representative recognizing Mayor Straub’s historic journey to visit 50 Capitols in 50
Days and remembering the spirit of the Gettysburg Address and President Lincoln.

RESIDENT COMMENTS There were none.

CONSENT AGENDA - OMNIBUS VOTE After reading the Consent Agenda by President
Straub, motion was made by Trustee Grasso and seconded by Trustee Franzese that the Consent
Agenda — Omnibus Vote (attached as Exhibit A) and the recommendations indicated for each
respective item, be hereby approved.

On Roll Call, Vote Was:

AYES: 6 — Trustees Grasso, Franzese, Snyder, Schiappa, Paveza and Bolos
NAYS: 0 — None

ABSENT: 0 — None

There being six affirmative votes, the motion carried.

APPROVAL OF REGULAR BOARD MEETING MARCH 27,2017 were  approved  for
publication under the Consent Agenda by Omnibus Vote.

APPROVAL OF FY 2017-18 CONTINUED BUDGET WORKSHOP OF MARCH 13, 2017
were approved for publication under the Consent Agenda by Omnibus Vote.

10846



Regular Meeting
President and Board of Trustees, Village of Burr Ridge

April 10, 2017

RECEIVE AND FILE DRAFT PLAN COMMISSION MEETING OF APRIL 3, 2017 were
noted as received and filed under the Consent Agenda by Omnibus Vote.

APPROVAL OF ORDINANCE AMENDING SECTIONS 25.03, 25.05, 25.06, 25.09 AND
25.13 OF CHAPTER 25 (LIQUOR CONTROL) OF THE BURR RIDGE MUNICIPAL
CODE The Board, under the Consent Agenda by Omnibus Vote, approved the Ordinance.
THIS IS ORDINANCE A-222-02-17

ADOPTION OF RESOLUTION REQUESTING COOK COUNTY REDUCE SPEED LIMIT
ON GERMAN CHURCH ROAD FROM 40 MPH TO 35 MPH The Board, under the
Consent Agenda by Omnibus Vote, adopted the Resolution.

THIS IS RESOLUTION R-09-17

APPROVAL OF PLAN COMMISSION RECOMMENDATION TO APPROVE SPECIAL
USE FOR A RESTAURANT WITH SALES OF ALCOHOLIC BEVERAGES AND LIVE
ENTERTAINMENT (Z-04-2017: 705 VILLAGE CENTER DRIVE (HAMPTON SOCIAL)
The Board, under the Consent Agenda by Omnibus Vote, accepted the Plan Commission
recommendation and directed staff to prepare the Ordinance.

APPROVAL OF RECOMMENDATION TO AWARD CONTRACT FOR THE PURCHASE
OF WATER DIVISION TRENCHING AND SHORING EQUIPMENT The Board, under
the Consent Agenda by Omnibus Vote, awarded the contract to ProSpan Manufacturing Co., Inc., of
Rosemont, Illinois, in the amount of $7,923.00

APPROVAL OF RECOMMENDATION TO AWARD CONTRACT FOR 2017 EAB
TREATMENT The Board, under the Consent Agenda by Omnibus Vote, awarded the
contract for selective 2017 EAB Treatment to Kramer Tree Specialists, of West Chicago, Illinois at
the rate of $1.45 per inch-diameter, not to exceed $15,600.

APPROVAL OF RECOMMENDATION TO AWARD CONTRACT FOR FY 2017-18
STREETLIGHT MAINTENANCE The Board, under the Consent Agenda by Omnibus
Vote, approved the time and materials cost proposal from RAG’s Electric, of Darien, Illinois.

APPROVAL OF RECOMMENDATION TO RATIFY EMERGENCY PURCHASE OF
WATER SUPPLY DURING THE BEDFORD PARK TRANSMISSION MAIN REPAIR

The Board, under the Consent Agenda by Omnibus Vote, ratified the payment to the West Suburban
Water Commission in the amount of $53,276.52 for the emergency purchase of water.

APPROVAL OF PROCLAMATION DESIGNATING APRIL 23-29, 2017 AS ARBOR DAY
WEEK The Board, under the Consent Agenda by Omnibus Vote, approved the
Proclamation.
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Regular Meeting
President and Board of Trustees, Village of Burr Ridge

April 10, 2017

APPROVAL OF VENDOR LIST IN THE AMOUNT OF $100,119.47 FOR ALL FUNDS,
PLUS $213,202.52 FOR PAYROLL, FOR A GRAND TOTAL OF $313,321.99, WHICH
INCLUDES A SPECIAL EXPENDITURE OF $29,505.60 TO WINKLER’S TREE SERVICE
FOR AREA 6 TREE TRIMMING The Board, under the Consent Agenda by Omnibus
Vote, approved the Vendor list for the period ending April 10, 2017 in the amount of $100,119.47
and payroll in the amount of $213,202.52 for the period ending March 25, 2017.

PUBLIC HEARING FY 2016-17 BUDGET

CALL TO ORDER The Public Hearing of the President and Board of Trustees for the FY 2017 —
18 Budget was held in the Meeting Room of the Village Hall, 7660 South County Line Road, Burr
Ridge, Illinois and called to order by President Straub at 7:13 P.M. with the same Trustees in
attendance as immediately preceding the Public Hearing.

NOTICE OF HEARING  was published in The Doings Weekly on April 6, 2017.

BUDGET HIGHLIGHTS were presented by Village Administrator Steve Stricker and are
attached to these minutes as Exhibit B.

AUDIENCE QUESTIONS AND COMMENTS  There were none.

BOARD QUESTIONS AND COMMENTS There were none.

CLOSE HEARING Motion was made by Trustee Schiappa and seconded by Trustee Paveza that
the FY 2017 — 18 Budget Public Hearing of April 10, 2017 be closed.

On Roll Call, Vote Was:

AYES: 6 - Trustees Schiappa, Paveza, Grasso, Franzese, Bolos, Snyder

NAYS: 0 — None

ABSENT: 0 — None

There being six affirmative votes, the motion carried and the FY 2017-18 Budget Public Hearing of
April 10, 2017 was closed at 7:23 p.m.

PUBLIC HEARING
ANNEXATION AGREEMENT
15W069 AND 15W081 915T STREET

CALL TO ORDER The Public Hearing of the President and Board of Trustees for the
Annexation Agreement — 15W069 and 15W081 91% Street was held in the Meeting Room of the
Village Hall, 7660 South County Line Road, Burr Ridge, Illinois and called to order by President
Straub at 7:23 P.M. with the same Trustees in attendance as immediately preceding the Public
Hearing.
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Regular Meeting
President and Board of Trustees, Village of Burr Ridge

April 10, 2017
NOTICE OF HEARING  was published in The Doings Weekly on March 16, 2017

PURPOSE OF HEARING is to consider the Annexation Agreement — 15W069 and 15W081 91°
Street.

PRESENTATION Community Development Director Doug Pollock explained that this is a
Public Hearing for an Annexation Agreement for a 5 acre parcel at 15W069 and 15W081 91°
Street. The owner is seeking annexation to build a single family resident and connect to Village
water.

Mr. Pollock continued that the Plan Commission reviewed the zoning for this property and
recommend the R-2B District. He explained there are three Ordinance on the agenda: the
Annexation Agreement, the Annexation and the Rezoning.

AUDIENCE QUESTIONS AND COMMENTS There were none.

BOARD QUESTIONS AND COMMENTS There were none.

CLOSE HEARING Motion was made by Trustee Paveza and seconded by Trustee Grasso that the
Annexation Agreement — 15W069 and 15W081 91% Street Public Hearing of April 10, 2017 be
closed.

On Roll Call, Vote Was:

AYES: 6 - Trustees Paveza, Grasso, Franzese, Bolos, Snyder, Schiappa

NAYS: 0 — None

ABSENT: 0 — None

There being six affirmative votes, the motion carried and the Annexation Agreement — 15W069 and
15W081 91% Street Public Hearing of April 10, 2017 was closed at 7:24 p.m.

CONSIDERATION OF AN ORDINANCE ADOPTING THE BUDGET FOR ALL
CORPORATE PURPOSES OF THE VILLAGE OF BURR RIDGE, DUPAGE AND COOK
COUNTIES, ILLINOIS, IN LIEU OF THE APPROPRIATION ORDINANCE, FOR THE
FISCAL YEAR COMMENCING ON THE FIRST DAY OF MAY, 2017 AND ENDING ON
THE THIRTIETH DAY OF APRIL, 2018 Village Administrator Steve Sticker introduced
the Ordinance adopting the budget for Fiscal Year 2017-2018.

Motion was made by Trustee Paveza and seconded by Trustee Grasso to approve the Ordinance
adopting the FY 2017-18 Budget

On Roll Call, Vote Was:
AYES: 6 — Trustees Paveza, Grasso, Franzese, Bolos, Snyder, Schiappa
NAYS: 0 — None
ABSENT: 0 — None

10849



Regular Meeting
President and Board of Trustees, Village of Burr Ridge

April 10, 2017

There being six affirmative votes, the motion carried
THIS IS ORDINANCE NO. 1169

CONSIDERATION OF ORDINANCE AUTHORIZING ANNEXATION AGREEMENT
SCHOENTHALER - 15W069-081 91ST STREET PARCEL NOS. 10-01-403-012 AND
10-01-403-011 Community Development Director Doug Pollock introduced the Ordinances
authorizing the Annexation Agreement, Annexation and Rezoning of the Property at 15W069-081
91% Street.

Motion was made by Trustee Bolos and seconded by Trustee Schiappa to approve the Ordinance
authorizing the Annexation Agreement Schoenthaler — 15W069-081 91% Street Parcel Nos. 10-01-
403-012 and 10-01-403-011.

On Roll Call, Vote Was:

AYES: 6 — Trustees Bolos, Schiappa, Snyder, Paveza, Grasso, Franzese
NAYS: 0 — None

ABSENT: 0 — None

There being six affirmative votes, the motion carried.

THIS IS ORDINANCE NO. 1170

CONSIDERATION OF ORDINANCE ANNEXING CERTAIN REAL ESTATE
(SCHOENTHALER - 15W069-081 91ST STREET PARCEL NOS. 10-01-403-012 AND
10-01-403-011) Mayor Straub introduced the Ordinance.

Motion was made by Trustee Grasso and seconded by Trustee Snyder Annexing Certain Real Estate
(Schoenthaler — 15W069-081 91% Street Parcel Nos 10-901-403-012 and 10-01-403-011).

On Roll Call, Vote Was:

AYES: 6 — Trustees Grasso, Snyder, Schiappa, Franzese, Paveza, Bolos
NAYS: 0 — None

ABSENT: 0 — None

There being six affirmative votes, the motion carried.

THIS IS ORDINANCE NO. 1171

CONSIDERATION OF AN ORDINANCE REZONING PROPERTY FROM THE R-1
DISTRICT TO THE R-2B DISTRICT OF THE BURR RIDGE ZONING ORDINANCE (Z-
02-2017: 15W069-081 915T STREET) Mayor Straub introduced the Ordinance.

Motion was made by Trustee Schiappa and seconded by Trustee Grasso Rezoning Property from
the R-1 District to the R-2B District of the Burr Ridge Zoning Ordinance (Z-02-2017: 15W069-081
91°% Street)
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Regular Meeting
President and Board of Trustees, Village of Burr Ridge

April 10, 2017

On Roll Call, Vote Was:

AYES: 6 — Trustees Schiappa, Grasso, Franzese, Paveza, Bolos, Snyder
NAYS: 0 — None

ABSENT: 0 — None

There being six affirmative votes, the motion carried.

THIS IS ORDINANCE NO. A-834-08-17

CONSIDERATION OF ORDINANCE AMENDING SECTION 58.01 OF CHAPTER 58
(WATER WORKS SYSTEM) OF THE BURR RIDGE MUNICIPAL CODE Village
Administrator Steve Stricker said that the possible increase in the water rate was discussed during
the budget workshop. He said originally, the increase was going to be 3% but we learned that in
June the City of Chicago is going to pass an additional 2.5% increase. The Water Committee has
recommended a 5% increase in the water rates. The increase would be from $6.43 per thousand
gallons to $6.75 per thousand gallons. Mr. Stricker said Burr Ridge will still have one of the lowest
water rates in the area.

Motion was made by Trustee Grasso and seconded by Trustee Snyder to accept the Water
Committee’s recommendation to increase the water rate 5% and that the subject Ordinance
revisions be approved.

On Roll Call, Vote Was:

AYES: 6 — Trustees Grasso, Snyder, Schiappa, Franzese, Paveza, Bolos
NAYS: 0 — None

ABSENT: 0 — None

There being six affirmative votes, the motion carried.

THIS IS ORDINANCE A-439-01-17

CONSIDERATION OF ORDINANCE AMENDING SECTION 59.4.1 CHAPTER 59
(SEWER SYSTEMS) OF THE BURR RIDGE MUNICIPAL CODE Village  Administrator
Steve Stricker said this is only for the Cook County portion of the Village. He said the rates have
not been raised since 2006. The Water Committee has recommended the residential rate (flat rate)
be increased from $15.00 to $20.00 per billing cycle.

Motion was made by Trustee Paveza and seconded by Trustee Grasso to accept the Water
Committee’s recommendation to increase the Cook County sewer rate $5.00 and that the subject
Ordinance revision be approved.

On Roll Call, Vote Was:

AYES: 6 — Trustees Paveza, Grasso, Franzese, Bolos, Snyder, Schiappa
NAYS: 0 — None

ABSENT: 0 — None

There being six affirmative votes, the motion carried.
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Regular Meeting
President and Board of Trustees, Village of Burr Ridge

April 10, 2017
THIS IS ORDINANCE A-663-01-17

CONSIDERATION OF PLAN COMMISSION RECOMMENDATION TO APPROVE
VARIATIONS TO ACCOMMODATE THE EXPANSION OF AN OFFICE BUILDING
PARKING LOT TO PERMIT PARKING TO BE LOCATED 60 FEET FROM THE FRONT
LOT LINE (BURR RIDGE PARKWAY) RATHER THAN 79.76 FEET AND TO PERMIT
ADDITIONAL PARKING BETWEEN THE BUILDING AND THE CORNER SIDE LOT
LINE (NORTH LINE ALONG SOUTH FRONTAGE ROAD) (V-01-2017: 1333 BURR
RIDGE PARKWAY —IN SITE REAL ESTATE) Community  Development  Director
Doug Pollock presented a letter from the petitioner asking that this item be remanded to the Plan
Commission. He said the petitioner wishes to amend the petition to request additional variations to
further expand the parking north of the building in order to compensate for the loss of parking due
to the condition recommended by the Plan Commission. He said remanding is necessary in order to
publish a new legal notice for the additional variations.

In answer to Trustee Franzese, Mr. Pollock said that at the Public Hearing the petitioner did not
request any variation of the parking space width. Trustee Franzese asked that a list be prepared of
the various parking space widths in the Village.

Motion was made by Trustee Bolos and seconded by Trustee Franzese that this item be remanded to
the Plan Commission.

On Roll Call, Vote Was:

AYES: 6 — Trustees Bolos, Franzese, Grasso, Paveza, Snyder, Schiappa
NAYS: 0 — None

ABSENT: 0 — None

There being six affirmative votes, the motion carried.

OTHER CONSIDERATIONS Village Clerk Karen Thomas stated that she forgot to include
in the Liquor Control amendment the reduction of Class Q licenses from one to zero. She said that
Starbuck’s will no longer be selling alcohol and have relinquished their license.

Trustee Grasso suggested that information about DuPage County’s paint recycling program be
posted on the Village website.

RESIDENT COMMENTS There were none.

REPORTS AND COMMUNICATIONS FROM VILLAGE OFFICIALS Village
Administrator Steve Stricker reminded residents of the April 12 and April 20 information meeting
to be held in the Village Hall regarding the possible awarding of a Scavenger Franchise Agreement.
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Regular Meeting
President and Board of Trustees, Village of Burr Ridge

April 10, 2017

Trustee Franzese explained that there have been two meetings held with the Homeowner’s
Associations and the feedback has been mostly positive. He said that residents he talked with are
willing to change scavengers in order to save money, not have to buy stickers for landscape waste
and not have to pay surcharges. He said we want to listen to the residents and do what is best for
the residents and the Village.

Trustee Paveza explained that less than 2% of the residential tax bill goes to the Village. Mr.
Stricker said that of all the Villages in DuPage County, that levy a property tax, Burr Ridge is the
lowest.

NON-RESIDENTS COMMENTS There were none.

ADJOURNMENT Motion was made by Trustee Schiappa and seconded by Trustee Snyder that
the Regular Meeting of April 10, 2017 be adjourned.

On Roll Call, Vote Was:

AYES: 6 — Trustees Schiappa, Snyder, Bolos, Paveza, Franzese, Grasso

NAYS: 0 — None

ABSENT: 0 — None

There being six affirmative votes, the motion carried and the meeting was adjourned to 7:48 P.M.

PLEASE NOTE: Where there is no summary of discussion on any items in the minutes, this
reflects that no discussion occurred other than the introduction of the item.

Karen J. Thomas
Village Clerk
Burr Ridge, Illinois

APPROVED BY the President and Board of Trustees this day of , 2017,

10853



PROPOSED ORDINANCE
ESTABLISHING EARNED SICK LEAVE FOR EMPLOYEES IN COOK COUNTY

WHEREAS, the County of Cook is a home rule unit of government pursuant to the 1970 Illinois
Constitution, Article VII, Section 6 (a); and,

WHEREAS, pursuant to their home rule powers, the Cook County Commissioners may exercise any
power and perform any function relating to their governments and affairs, including the power to regulate
for the protection of the public health, safety, morals, and welfare; and,

WHEREAS, employees in every industry occasionally require time away from the workplace to tend to
their own health or the health of family members; and,

WHEREAS, in Cook County approximately 40 percent, or 840,000, private sector workers receive no
paid sick leave; and,

WHEREAS, earned sick leave has a positive effect on the health of not only employees and their family
members, but also the health of fellow workers and public at large and the most comprehensive national
survey of U.S. restaurant workers found that two-thirds of restaurant wait staff and cooks have come to
work sick; and,

WHEREAS, earned sick leave reduces healthcare expenditures by promoting access to primary and
preventative care and reduces reliance on emergency care; and,

WHEREAS, nationally providing all workers with earned sick leave would result in 1.1 billion in annual
savings in hospital emergency department costs; and,

WHEREAS, nearly one in four American women report domestic violence by an intimate partner, nearly
one in five women have been raped, and nearly one in six women have been stalked. Many workers, men
and women, need time off to care for themselves after these incidents, or to find solutions, such as
protective orders or new housing, to avoid or prevent further domestic or sexual violence. Without paid
time off, employees are in grave danger of losing their jobs, which can be devastating when victims need
economic security to ensure their own safety and that of their children; and,

WHEREAS, at least 28 local jurisdictions have enacted Earned Sick Leave including Chicago, New
York City, Los Angeles, San Francisco, Oakland, Minneapolis, Philadelphia, Jersey City and Seattle; and,

WHEREAS, a cost model developed by the Civic Consulting Alliance found that a paid sick leave
framework similar to the one reflected in this ordinance would result in only a small, 0.7 to 1.5 increase in
labor costs for most employers.
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NOW, THEREFORE, BE IT ORDAINED, by the Cook County Board of Commissioners, that Chapter
42, Human Relations, Article 1, In General, Section 42-1 through 42-6 of the Cook County Code is
hereby enacted as follows:

Sec. 42-1. Short title.

This article shall be known and may be cited as the Cook County Earned Sick Leave Ordinance
(“Ordinance™).

Sec. 42-2. Definitions.

The following words, terms and phrases, when used in this article shall have the meanings ascribed to
them in this section, except where the context clearly indicates a different meaning;

Agency shall mean the Cook County Commission on Human Rights.

Construction Industry means any constructing, altering, reconstructing, repairing, rehabilitating,
refinishing, refurbishing, remodeling, remediating, renovating, custom fabricating, maintenance,
landscaping, improving, wrecking, painting, decorating, demolishing, and adding to or subtracting from
any building, structure, highway, roadway, street, bridge, alley, sewer, ditch, sewage disposal plant, water
works, parking facility, railroad, excavation or other structure, project, development, real property or
improvement, or to do any part thereof, whether or not the performance of the work herein described
involves the addition to, or fabrication into, any structure, project, development, real property or
improvement herein described of any material or article of merchandise. Construction shall also include
moving construction related materials on the job site to or from the job site, snow plowing, snow removal,
and refuse collection.

“Covered Employee" means any Employee who, in any particular two-week period, performs at
least two hours of work for an Employer while physically present within the geographic boundaries of
Cook County. For purposes of this definition, time spent traveling in Cook County that is compensated
time, including, but not limited to, deliveries, sales calls, and travel related to other business activity
taking place within Cook County, shall constitute work while physically present within the geographic
boundaries of Cook County; however, time spent traveling in Cook County that is uncompensated
commuting time shall not constitute work while physically present within the geographic boundaries of
Cook County. The definition of “Covered Employee” for purposes of this ordinance does not include any
“employee” as defined by Section 1(d) of the Railroad Unemployment Insurance Act, 45 U.S.C. § 351(d).

Domestic partner means any person who has a registered domestic partnership, or qualifies as a
domestic partner under Sections 2-173 and 174 of this Code or as a party to a civil union under the
Illinois Religious Freedom Protection and Civil Union Act, 750 ILCS 75/1 et seq., as currently in force
and hereafter amended.

Earned Sick Leave means time that is provided by an Employer to a Covered Employee that is
eligible to be used for the purposes described in Section 42-3 of this Chapter, and is compensated at the



same rate and with the same benefits, including health care benefits, that the Covered Employee regularly
earns during hours worked.

Employee means an individual permitted to work by an employer regardless of the number of
persons the Employer employs.

Employer means:

(1) "Employer" means any individual, partnership, association, corporation, limited liability
company, business trust, or any person or group of persons that gainfully employs at least one Covered
Employee with its principal place of business within Cook County.

(2) The term "employer” does not mean:

a. The government of the United States or a corporation wholly owned by the
government of the United States;

b. An Indian tribe or a corporation wholly owned by an Indian tribe;

c. The government of the State or any agency or department thereof; or

d. Units of local government.

Family and Medical Leave Act means the United States Family and Medical Leave Act of 1993.
29 USC S 2601 et seq. as currently in force and hereafter amended.

Family member means a Covered Employee's child, legal guardian or ward, spouse under the
laws of any state, domestic partner, parent, spouse or domestic partner's parent, sibling, grandparent,
grandchild, or any other individual related by blood or whose close association with the Covered
Employee is the equivalent of a family relationship. A child includes not only a biological relationship,
but also a relationship resulting from an adoption, step-relationship, and/or foster care relationship, or a
child to whom the Covered Employee stands in loco parentis. A parent includes a biological, foster,
stepparent or adoptive parent or legal guardian of a Covered Employee, or a person who stood in loco
parentis when the Employee was a minor child.

Health Care Provider means any person licensed to provide medical or emergency services,
including, but not limited to doctors, nurses, and emergency room personnel.

Sec. 42-3. Earned Sick Leave
(a) General Provisions

(1) Any Covered Employee who works at least 80 hours for an Employer within any 120-day
period shall be eligible for Earned Sick Leave as provided under this Section.



(2) Where a Covered Employee is engaged in an Occupation in which Gratuities have
customarily and usually constituted part of the remuneration, his or her Employer shall pay at
least the full minimum wage, as provided in their jurisdiction for Earned Sick Leave.

(3) Unless an applicable collective bargaining agreement provides otherwise, upon a Covered
Employee’s termination, resignation, retirement or other separating from employment, his or her
Employer is not required to provide financial or other reimbursement for unused Earned Sick
Leave.

(b) Accrual of Eamed Sick Leave

(1) Earned Sick Leave shall begin to accrue either on the 1% calendar day after the
commencement of a Covered Employee’s employment or on the effective date of this Ordinance,
whichever is later.

(2) For every 40 hours worked after a Covered Employee’s Earned Sick Leave begins to accrue,
he or she shall accrue one hour of Earned Sick Leave. Earned Sick Leave shall accrue only in
hourly increments; there shall be no fractional accruals.

(3) A Covered Employee who is exempt from overtime requirements shall be assumed to work 40
hours in each workweek for purposes of Earned Sick Leave accrual, unless his or her normal
work week is less than 40 hours, in which case Earned Sick Leave shall accrue based upon that
normal work week.

(4) For each Covered Employee, there shall be a cap of 40 hours Earned Sick Leave accrued per
12-month period, unless his or her Employer sets a higher limit. The 12-month period for a
Covered Employee shall be calculated from the date he or she began to accrue Earned Sick
Leave.

(5) At the end of a Covered Employee’s 12-month accrual period, he or she shall be allowed to
carry over to the following 12-month period half of his or her unused accrued Earned Sick Leave,
up to a maximum of 20 hours.

(6) If an Employer is subject to the Family and Medical Leave Act, each of the Employer's
Covered Employees shall be allowed, at the end of his or her 12-month Earned Sick Leave
accrual period, to carry over up to 40 hours of his or her unused accrued Earned Sick Leave, in
addition to the carryover allowed under subsection 42-3(b)(5), to use exclusively for Family and
Medical Leave Act eligible purposes.

(7) If an Employer has a policy that grants Covered Employees paid time off in an amount and a
manner that meets the requirements for Earned Sick Leave under this Section, the Employer is
not required to provide additional paid leave. If such Employer's policy awards the full
complement of paid time off immediately upon date of eligibility, rather than using an accrual



model, the Employer must award each Covered Employee 40 hours paid time off within one
calendar year of his or her date of eligibility.

(c) Use of Earned Sick Leave

(1) An Employer shall allow a Covered Employee to begin using Earned Sick Leave no later than
on the 180™ calendar day following the commencement of his or her employment. A Covered
Employee is entitled to use no more than 40 hours of Earned Sick Leave per 12-month period,
unless his or her Employer sets a higher limit. The 12-month period for a Covered Employee
shall be calculated from the date he or she began to accrue Earned Sick Leave. If a Covered
Employee carries over 40 hours of Family and Medical Leave Act leave pursuant to subsection
42-3(b)(6) and uses that leave, he or she is entitled to use no more than an additional 20 hours of
accrued Paid Sick Leave in the same 12 month period, unless the Employer sets a higher limit. A
Covered Employee shall be allowed to determine how much accrued Earned Sick Leave he or she
needs to use, provided that his or her Employer may set a reasonable minimum increment
requirement not to exceed four hours per day.

(2) A Covered Employee may use Earned Sick Leave when:

a. He or she is ill or injured, or for the purpose of receiving medical care, treatment,
diagnosis or preventative medical care;

b. A member of his or her family is ill or injured, or to care for a family member
receiving medical care, treatment, diagnosis or preventative medical care;

c. He or she, or a member of his or her family, is the victim of domestic violence, as
defined in Section 103 of the Illinois Domestic Violence Act of 1986, or is the victim of
sexual violence or stalking as defined in Article 11, and Sections 12-7.3. 12-7.4. and 12-
7.5 of the Illinois Criminal Code of 2012; or

d. His or her place of business is closed by order of a public official due to a public health
emergency, or he or she needs to care for a child whose school or place of care has been
closed by order of a public official due to a public health emergency.

(3) An Employer shall not require, as a condition of a Covered Employee taking Earned Sick
Leave that he or she search for or find a replacement worker to cover the hours during which he
or she is on Earned Sick Leave.

(4) If a Covered Employee’s need for Earned Sick Leave is reasonably foreseeable, an Employer
may require up to seven days' notice before leave is taken. If the need for Earned Sick Leave is
not reasonably foreseeable, an Employer may require a Covered Employee to give notice as soon
as is practicable on the day the Covered Employee intends to take Earned Sick Leave by notifying
the Employer via phone, e-mail, or text message. For purposes of this subsection, needs that are
"reasonably foreseeable" include, but are not limited to prescheduled appointments with health



care providers for the Covered Employee or for a family member, and court dates in domestic
violence cases. Any notice requirement imposed by an Employer pursuant to this subsection shall
be waived in the event a Covered Employee is unable to give notice because he or she is
unconscious, or otherwise medically incapacitated. If the leave is one that is covered under the
Family and Medical Leave Act, notice shall be in accordance with the Family and Medical Leave
Act.

(5) Where a Covered Employee is absent for more than three consecutive work days, his or her
Employer may require certification that the use of Earned Sick Leave was authorized under
subsection 42-3(c)(2). For time used pursuant to subsections (c)(2)(a) or (b), documentation
signed by a licensed health care provider shall satisfy this requirement. An Employer shall not
require that such documentation specify the nature of the Covered Employee's or the Covered
Employee's family member's injury, illness, or condition, except as required by law. For Earned
Sick Leave used pursuant to subsection (c)(2)(c) a police report, court document, a signed
statement from an attorney, a member of the clergy, or a victim services advocate, or any other
evidence that supports the Covered Employee's claim, including a written statement from him or
her, or any other person who has knowledge of the circumstances, shall satisfy this requirement.
The Covered Employee may choose which document to submit, and no more than one document
shall be required if the Earned Sick Leave is related to the same incident of violence or the same
perpetrator. The Employer shall not delay the commencement of Earned Sick Leave taken for one
of the purposes in subsection 42-3(c)(2) nor delay payment of wages, on the basis that the
Employer has not yet received the required certification.

(6) Nothing in this Section shall be construed to prohibit an Employer from taking disciplinary
action, up to and including termination, against a Covered Employee who uses Earned Sick Leave
for purposes other than those described in this Section.

(7) This Section provides minimum Earned Sick Leave requirements; it shall not be construed to
affect the applicability of any other law, regulation, requirement, policy, or standard that provides
for greater Earned Sick Leave benefits.

Sec. 42-5. Application to collective bargaining agreements

Nothing in this Ordinance shall be deemed to interfere with, impede, or in any way diminish the right of
Covered Employees to bargain collectively with their Employers through representatives of their own
choosing in order to establish wages or other conditions of work in excess of the applicable minimum
standards of the provisions of this Ordinance. The requirements of this Ordinance may be waived in a
bona fide collective bargaining agreement, but only if the waiver is set forth explicitly in such agreement
in clear and unambiguous terms. Nothing in this Ordinance shall be deemed to affect the validity or
change the terms of bona fide collective bargaining agreements in force on the effective date of this
Ordinance. After that date, requirements of this Ordinance may be waived in a bona fide collective
bargaining agreement, but only if the waiver is set forth explicitly in such agreement in clear and
unambiguous terms. In no event shall this Ordinance apply to any Covered Employee working in the
Construction Industry who is covered by a bona fide collective bargaining agreement.



Sec. 42-6. Notice and posting.

(a) Every Employer shall post in a conspicuous place at each facility where any Covered Employee works
that is located within the geographic boundaries of Cook County a notice advising the Covered Employee
of his or her rights to Earned Sick Time under this Ordinance. The Agency shall prepare and make
available a form notice that satisfies the requirements of this Ordinance. Employers that do not maintain a
business facility within the geographic boundaries of the County are exempt from this subsection.

(b) Every Employer shall provide to an Employee at the commencement of employment written notice
advising the Employee of his or her rights to Earned Sick Time under this Ordinance. The Agency shall
prepare and make available a form notice that satisfies the requirements of this Ordinance.

Sec. 42-7. Retaliation prohibited

It shall be unlawful for any Employer to discriminate in any manner or take any adverse action against
any Employee in retaliation for exercising, or attempting in good faith to exercise, any right under this
Ordinance, including, but not limited to, disclosing, reporting, or testifying about any violation of this
Ordinance or regulations promulgated thereunder. For purposes of this Section, prohibited adverse actions
include, but are not limited to, unjustified termination, unjustified denial of promotion, unjustified
negative evaluations, punitive schedule changes, punitive decreases in the desirability of work
assignments, and other acts of harassment shown to be linked to such exercise of rights. An Employer
shall not use its absence-control policy to count Earned Sick Leave as an absence that triggers discipline,
discharge, demotion, suspension, or any other adverse activity.

Sec. 42-8. Enforcement and Penalties

The Agency shall administer and enforce this Ordinance in accordance with Chapter 42, Article 11,
Section 42-34 of the Cook County Human Rights Ordinance, except as allowed for in subsection (b) of
this Section.

If any Employer violates any of the Earned Sick Leave provisions in this Ordinance, the affected Covered
Employee may recover in a civil action damages equal to three times the full amount of any unpaid Sick
Leave denied or lost by reason of the violation, and the interest on that amount calculated at the prevailing
rate, together with costs and such reasonable attorney’s fees as the court allows. Such action may be
brought without first filing an administrative complaint. The statute of limitations for a civil action
brought pursuant to this Ordinance shall be for a period of three years from the date of the last event
constituting the alleged violation for which the action is brought.

Sec. 42-9. Effect of invalidity; severability
If any section, subdivision, paragraph, sentence, clause, phrase or other portion of this local law is, for

any reason, declared unconstitutional or invalid, in whole or in part, by any court of competent
jurisdiction, such portion shall be deemed severable, and such unconstitutionality or invalidity shall not



affect the validity of the remaining portions of this local law, which remaining portions shall continue in
full force and effect.

Sec. 42-10. After passage and publication, this Ordinance shall take effect on July 1, 2017.

Effective Date: This Ordinance shall take effect on July 1, 2017



PROPOSED ORDINANCE AMENDMENT TO ITEM 16-5768

Sponsored by: LARRY SUFFREDIN, LUIS ARROYO, RICHARD BOYKIN, JOHN P. DALEY, JOHN
FRITCHEY, BRIDGET GAINER, JESUS GARCIA, STANLEY MOORE, DEBORAH SIMS and
ROBERT STEELE, Cook County Commissioners

AN ORDINANCE CREATING A EPVAING MINIMUM WAGE IN COOK COUNTY

WHEREAS, Cook County, Illinois is a home-rule unit of government under Article VII, Section 6(a) of
the 1970 Constitution of the State of lllinois and, as such, may regulate for the protection of the public
welfare; and

WHEREAS, Promoting the welfare of those who work within the County's borders is an endeavor that
plainly meets this criterion; and

WHEREAS, Enacting a minimum wage for workers in Cook County that exceeds the state minimum
wage is entirely consistent with the Illinois General Assembly's finding that it "is against public policy for
an employer to pay to his employees an amount less than that fixed by" the Illinois Minimum Wage Law,
820 ILCS 105/2; and

NOW, THEREFORE, BE IT ORDAINED, by the Cook County Board of Commissioners that Chapter
42 —Human Relations, Article I. — In General, Division 2, Cook County Hivirg Minimum Wage Ordinance,
Sections 42-7 — 42-19 are hereby enacted as follows:

Sec. 42-7 — Short Title.

This Division shall be known and may be cited as the Cook County Fiving Minimum Wage Ordinance.

Sec. 42-8 - Definitions.
For purposes of this Division, the following definitions apply:

“Covered Employee” means any Employee who is not subject to any of the exclusions set out in Section
42-12 below, and who, in any particular two-week period, performs at least two hours of work for an
Employer while physically present within the geographic boundaries of Cook County. For purposes of
this definition, time spent traveling in Cook County that is compensated time, including, but not limited
to, deliveries, sales calls, and travel related to other business activity taking place within Cook County,
shall constitute work while physically present within the geographic boundaries of Cook County;
however, time spent traveling in Cook County that is uncompensated commuting time shall not constitute
work while physically present within the geographic boundaries of Cook County.

“CPI” means the Consumer Price Index for All Urban Consumers most recently published by the Bureau
of Labor Statistics of the United States Department of Labor.

“Director” means the Executive Director of the Cook County Commission on Human Rights.

“Domestic worker” means a person whose primary duties include housekeeping; house cleaning; home
management; nanny services, including childcare and child monitoring; caregiving, personal care or home
health services for elderly persons or persons with illnesses, injuries, or disabilities who require assistance
in caring for themselves; laundering; cooking; companion services; chauffeuring; and other household



services to members of households or their guests in or about a private home or residence, or any other
location where the domestic work is performed.

“Employee”, “Gratuities”, and “Occupation” have the meanings ascribed to those terms in the Minimum
Wage Law, with the exception that all Domestic Workers, including Domestic Workers employed by
Employers with fewer than 4 employees, shall fall under the definition of the term “Employee”.

“Employer” means any individual, partnership, association, corporation, limited liability company,
business trust, or any person or group of persons that gainfully employs at least one Covered Employee.
To qualify as an Employer, such individual, group, or entity must (1) maintain a business facility within
the geographic boundaries of Cook County and/or (2) be subject to one or more of the license
requirements in Fitle-4 Chapter 54 of this Code.

“Fair Labor Standards Act” means the United States Fair Labor Standards Act of 1938, 29 USC § 201 et
seq., in force on the effective date of this chapter and as thereafter amended.

“Minimum Wage Law” means the Illinois Minimum Wage Law, 820 ILCS 105/1 et seq., in force on the
effective date of this chapter and as thereafter amended.

“Subsidized Temporary Youth Employment Program” means any publicly subsidized summer or other
temporary youth employment program through which persons aged 24 or younger are employed by, or
engaged in employment coordinated by, a nonprofit organization or governmental entity.

“Subsidized Transitional Employment Program” means any publicly subsidized temporary employment
program through which persons with unsuccessful employment histories and/or members of statistically
hard-to-employ populations (such as formerly homeless persons, the long-term unemployed, and formerly
incarcerated persons) are provided temporary paid employment and case-managed services under a
program administered by a nonprofit organization or governmental entity, with the goal of transitioning
program participants into unsubsidized employment.

“Tipped Employee” has the meaning ascribed that term in the Fair Labor Standards Act.
“Wage” means compensation due an Employee by reason of his employment.
Sec. 42-9 — Minimum Hourly Wage.

Except as provided in Sections 42-10 of this Code, every Employer shall pay no less than the following
Wages to each Covered Employee for each hour of work performed for that Employer while physically
present within the geographic boundaries of Cook County:

(ba) Beginning on July 1, 2017, the greater of: (1) the minimum hourly Wage set by the Minimum
Wage Law; (2) the minimum hourly Wage set by the Fair Labor Standards Act; or (3) $140.00 per hour.

(eb) Beginning on July 1, 2018, the greater of: (1) the minimum hourly Wage set by the Minimum
Wage Law; (2) the minimum hourly Wage set by the Fair Labor Standards Act; or (3) $121.00 per hour.

(dc) Beginning on July 1, 2019, the greater of: (1) the minimum hourly Wage set by the Minimum
Wage Law; (2) the minimum hourly Wage set by the Fair Labor Standards Act; or (3) $132.00 per hour.
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(d) Beginning on July 1, 2020, the greater of: (1) the minimum hourly Wage set by the Minimum Wage
Law; (2) the minimum hourly Wage set by the Fair Labor Standards Act: or (3) $13.00 per hour.

(e) Beginning on July 1, 20281, and on every July 1 thereafter, the greater of: (1) the minimum hourly
Wage set by the Minimum Wage Law; (2) the minimum hourly Wage set by the Fair Labor Standards
Act; or (3) Cook County’s minimum hourly Wage from the previous year, increased in proportion to the
increase, if any, in the CPI, provided, however, that if the CPI increases by more than 2.5 percent in any
year, the Cook County minimum Wage increase shall be capped at 2.5 percent, and that there shall be no
Cook County minimum Wage increase in any year when the unemployment rate in Cook County for the
preceding year, as calculated by the Illinois Department of Employment Security, was equal to or greater
than 8.5 percent. Any increase pursuant to subsection 42-9(e) shall be rounded up to the nearest multiple
of $0.05. Any increase pursuant to subsection 42-9(e) shall remain in effect until any subsequent
adjustment is made. On or before June 1, 20281, and on or before every June 1 thereafter, the Director

shall make available to Employers a bulletin announcing the adjusted minimum hourly Wage for the
upcoming year.

Sec. 42-10 — Minimum hourly wage in occupations receiving gratuities.

(a) Every Employer of a Covered Employee engaged in an Occupation in which Gratuities have
customarily and usually constituted part of the remuneration shall pay no less than the following Wages to
each Covered Employee for each hour of work performed for that Employer while physically present
within the geographic boundaries of the County:

(21) Beginning on July 1, 2017, the greater of: (A) the minimum hourly Wage set by the Fair Labor
Standards Act for Tipped Employeessphus-an-additional-$1-00-per-heur; or (B) the minimum hourly
Wage set by the Minimum Wage Law for workers who receive Gratuities, plus-an-additional-$1-00
per-heur.

(32) Beginning on July 1, 2018, and on every July | thereafter, the greater of (A) the minimum
hourly Wage set by the Fair Labor Standards Act for tipped workers; (B) the minimum hourly Wage
set by the Minimum Wage Law for workers who receive Gratuities; or (C) Cook County’s minimum
hourly Wage from the previous year for workers who receive Gratuities, increased in proportion to the
increase, if any, in the CPI, provided, however, that if the CPI increases by more than 2.5 percent in
any year, the Cook County minimum Wage increase for workers who receive Gratuities shall be
capped at 2.5 percent, and that there shall be no Cook County minimum Wage increase for workers
who receive Gratuities in any year when the unemployment rate in Cook County for the preceding
year, as calculated by the Illinois Department of Employment Security, was equal to or greater than
8.5 percent. Any increase pursuant to subsection 42-10 (a)(3)(C) shall be rounded up to the nearest
multiple of $0.05. Any increase pursuant to subsection 42-10 (a)(3) shall remain in effect until any
subsequent adjustment is made. On or before June 1, 20178, and on or before every June 1 thereafter,
the Director shall make available to Employers a bulletin announcing Cook County’s minimum
hourly Wage for the upcoming year for workers who receive Gratuities.
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(b) Each Employer that pays a Covered Employee the Wage described in subsection 42-10 (a) shall
transmit to the Director, in a manner provided by regulation, substantial evidence establishing: (1) the
amount the Covered Employee received as Gratuities during the relevant pay period; and (2) that no
part of that amount was returned to the Employer. 1f an Employer is required by the Minimum Wage
Law to provide substantially similar data to the lllinois Department of Labor, the Director may allow
the Employer to comply with this subsection 42-10 (b) by filing a copy of the state documentation.

Sec. 42-11 — Overtime compensation.

The Wages set out in Sections 42-9 and 42-10 are subject to the overtime compensation provisions in the
Minimum Wage Law, with the exception that the definitions of “Employer” and “Employee” in this
chapter shall apply.

Sec. 42-12 - Exclusions.
This chapter shall not apply to hours worked:

(a) By any person subject to subsection 4(a)(2) of the Minimum Wage Law, with the exception that the
categories of Employees described in subsections 4(a)(2)(A) and 4(a)(2)(B) of the Minimum Wage Law
shall be entitled to the Wages described in Sections 42-9 and 42-10 , whichever applies, as well as the
overtime compensation described in Section 42-11;

(b) By any person subject to subsection 4(a)(3), subsection 4(d), subsection 4(e), Section 3, or Section
6 of the Minimum Wage Law;

(c) For any governmental entity other than the Cook County, a category that, for purposes of this
chapter, includes, but is not limited to, any unit of local government, the Illinois state government, and
the government of the United States, as well as any other federal, state, or local governmental agency or
department;

(d) For any Subsidized Temporary Youth Employment Program; or

(e) For any Subsidized Transitional Employment Program.

Sec. 42-13 ~ Applications to Collective Bargaining Agreements.

Nothing in this chapter shall be deemed to interfere with, impede, or in any way diminish the right of
employees to bargain collectively with their employers through representatives of their own choosing in
order to establish wages or other conditions of work in excess of the applicable minimum standards of the
provisions of this chapter. The requirements of this chapter may be waived in a bona fide collective
bargaining agreement, but only if the waiver is set forth explicitly in such agreement in clear and
unambiguous terms.

Sec. 42-14 — Applications to the Cook County Living Wage Ordinance for Procurements.

Nothing in this chapter shall be deemed conflict with Article IV, Division 3 of the Cook County Code.
All Contractors must comply with the Wage Requirements set forth in Article [V, Division 3, even if the
wages required to be paid are higher than those set forth within this chapter.
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Sec. 42-15 ~ Notice and Posting.

(a) Every Employer shall post in a conspicuous place at each facility where any Covered Employee
works that is located within the geographic boundaries of Cook County a notice advising the Covered
Employee of the current minimum Wages under this chapter, and of his rights under this chapter. The
Director shall prepare and make available a form notice that satisfies the requirements of this subsection
42-14 (a). Employers that do not maintain a business facility within the geographic boundaries of Cook
County and households that serve as the worksites for Domestic Workers are exempt from this subsection
42-14(a).

(b) Every Employer shall provide with the first paycheck subject to this chapter issued to a Covered
Employee a notice advising the Covered Employee of the current minimum Wages under this chapter,
and of the Employee’s rights under this chapter. The Director shall prepare and make available a form
notice that satisfies the requirements of this subsection 42-14(b).

Sec. 42-16 — Retaliation Prohibited.

It shall be unlawful for any Employer to discriminate in any manner or take any adverse action against
any Covered Employee in retaliation for exercising any right under this chapter, including, but not limited
to, disclosing, reporting, or testifying about any violation of this chapter or regulations promulgated
thereunder. For purposes of this Section, prohibited adverse actions include, but are not limited to,
unjustified termination, unjustified denial of promotion, unjustified negative evaluations, punitive
schedule changes, punitive decreases in the desirability of work assignments, and other acts of harassment
shown to be linked to such exercise of rights.

Sec. 42-17 — Enforcement — Regulations,

The Cook County Commission on Human Rights shall enforce this chapter, and the Director is authorized
to adopt regulations for the proper administration and enforcement of its provisions.

Sec. 42-18 — Violation — Penalty.

Any Employer who violates this chapter or any regulation promulgated thereunder shall be subject to a
fine of not less than $500.00 nor more than $1,000.00 for each offense. Each day that a violation
continues shall constitute a separate and distinct offense to which a separate fine shall apply.

Sec. 42-19 - Private Cause of Action.

If any Covered Employee is paid by his Employer less than the Wage to which he is entitled under this
chapter, the Covered Employee may recover in a civil action three times the amount of any such
underpayment, together with costs and such reasonable attorney’s fees as the court allows. An agreement
by the Covered Employee to work for less than the Wage required under this chapter is no defense to such
action.

THEREFORE, BE IT FURTHER ORDAINED, by the Cook County Board of Commissioners, that
Chapter 34, Finance, Article IV, Procurement, Division 4, Disqualifications and Penalties, Section 34-179
shall be amended as follows:

Sec. 34-179. - Disqualification due to violation of laws related to the payment of wages and Employer
Paid Sick Leave Ordinance.
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(a) A Person including a Substantial Owner (as defined in Part I, Chapter 34, Article V, Section
34-367 of the Cook County Code) who has admitted guilt or liability or has been adjudicated guilty
or liable in any judicial or administrative proceeding of committing a repeated or willful violation
of the Illinois Wage Payment and Collection Act, 820 ILCS 115/1 et seq., Illinois Minimum Wage
Act, 820 ILCS 105/1 et seq., the Illinois Worker Adjustment and Retraining Notification Act, 820
ILCS 65/1 et seq., the Employee Classification Act, 820 ILCS 185/1 et seq., the Fair Labor
Standards Act of 1938, 29 U.S.C. 201, et seq., or any comparable state statute or regulation of any
state, which governs the payment of wages shall be ineligible to enter into a Contract with the
County for a period of five years from the date of conviction, entry of a plea, administrative finding
or admission of guilt.

{(b) A person including a Substantial Owner who has admitted guilt or liability or has been
adjudicated guilty or liable in any judicial or administrative proceeding of violating the Cook
County Minimum Wage Ordinance (Section 42-7 — 42-15 of the Cook County Code) shall be
ineligible to enter into a Contract with the County for a period of five years from the date of
conviction, entry of a plea, administrative finding or admission of guilt.

€} (c) The CPO shall obtain an affidavit or certification from every Person or Substantial Owner
(as defined in Part [, Chapter 34, Article V, Section 34-367 of the Cook County Code) from whom
the County seeks to make a Contract with certifying that the Person seeking to do business with the
County including its Substantial Owners (as defined in Part 1, Chapter 34, Article V, Section 34-
367 of the Cook County Code) has not violated the statutory provisions identified in Subsection
(a) and or (b) of this Section.

¢e) (d) For Contracts entered into following the effective date of this Ordinance, if the County
becomes aware that a Person including Substantial Owner (as defined in Part I, Chapter 34, Article
V, Section 34-367 of the Cook County Code) under contract with the County is in violation of
Subsection (a) or (b) of this Section, then, after notice from the County, any such violation(s) shall
constitute a default under the Contract.

€& (e) If a Person including a Substantial Owner (as defined in Part 1, Chapter 34, Article V, Section
34-367 of the Cook County Code) is ineligible to contract with the County due to the provisions of
Subsection (a) or (b) of this Section, the Person seeking the Contract may submit a request for a
reduction or waiver of the ineligibility period to the CPO. The request shall be in writing in a
manner and form prescribed by the CPO and shall include one or more of the following actions
have been taken:

(1) There has been a bona fide change in ownership or Control of the ineligible Person or
Substantial Owner;

(2) Disciplinary action has been taken against the individual(s) responsible for the acts giving rise
to the violation;

(3) Remedial action has been taken to prevent a recurrence of the acts giving rise to the
disqualification or default; or

(4) Other factors that the Person or Substantial Owner believe are relevant.

The CPO shall review the documentation submitted, make any inquiries deemed necessary, request
additional documentation where warranted and determine whether a reduction or waiver is appropriate.
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Should the CPO determine that a reduction or waiver of the ineligibility period is appropriate; the CPO
shall submit its decision and findings to the County Board.

€ (H) A Using Agency may request an exception to such period of ineligibility by submitting a
written request to the CPO, supported by facts that establish that it is in the best interests of the
County that the Contract be made from such ineligible Person. The CPO shall review the
documentation, make any inquiries deemed necessary, and determine whether the request should
be approved. If an exception is granted, such exception shall apply to that Contract only and the
period of ineligibility shall continue for its full term as to any other Contract. Said exceptions
granted by the CPO shall be communicated to the County Board.

THEREFORE, BE IT FURTHER ORDAINED, by the Cook County Board of Commissioners, that
Chapter 74, Taxation, Article 2, Real Property Taxation, Division 2, Classification System for Assessment,
Section 74-74 are hereby amended as follows:

Sec. 74-74- Laws Regulating the Payment of Wages and Employer Paid Sick Leave

(a) Except where a Person has requested an exception from the Assessor and the County Board expressly
finds that granting the exception is in the best interest of the County, such Person including any Substantial
Owner (as defined in Part I, Chapter 34, Article V, Section 34-367 of the Cook County Code) shall be
ineligible to receive any property tax incentive noted in Division 2 of this Article if, during the five year
period prior to the date of the application, such Person or Substantial Owner (as defined in Part I, Chapter
34, Article V, Section 34-367 of the Cook County Code) admitted guilt or liability or has been adjudicated
guilty or liable in any judicial or administrative proceeding of committing a repeated or willful violation of
the Illinois Wage Payment and Collection Act, 820 ILCS 115/1 et seq., the lllinois Minimum Wage Act,
820 ILCS 105/1 et seq., the Illinois Worker Adjustment and Retraining Notification Act, 820 ILCS 65/1 et
seq., the Worker Adjustment and Retraining Notification Act, 29 U.S.C. 2101 et seq., the Employee
Classification Act, 820 ILCS 185/1 et. seq., the Fair Labor Standards Act of 1938, 29 U.S.C. 201, et seq.,
or any comparable state statute or regulation of any state, which governs the payment of wages.

(b) The Assessor shall obtain an affidavit or certification from every Person and Substantial Owner (as
defined in Part I, Chapter 34, Article V, Section 34-3670f the Cook County Code) who seeks a property tax
incentive from the County as noted in Division 2 of this Article certifying that the Person or Substantial
Owner (as defined in Part 1, Chapter 34, Article V, Section 34-3670f the Cook County Code) has not
violated the statutory provisions identified in Subsection (a) of this Section.

(c) If the County or Assessor becomes aware that a Person or Substantial Owner (as defined in Part I,
Chapter 34, Article V, Section 34-3670f the Cook County Code) has admitted guilt or liability or has been
adjudicated guilty or liable in any judicial or administrative proceeding of committing a repeated or willful
violation of the [llinois Wage Payment and Collection Act, 820 ILCS 115/1 et seq., the Illinois Minimum
Wage Act, 820 ILCS 105/1 et seq., the lllinois Worker Adjustment and Retraining Notification Act, 820
ILCS 65/1 et seq., the Worker Adjustment and Retraining Notification Act, 29 U.S.C. 2101 et seq., the
Employee Classification Act, 820 ILCS 185/1 et. seq., the Fair Labor Standards Act of 1938, 29 U.S.C.
201, et seq., or any comparable state statute or regulation of any state, which governs the payment of wages
during the five year period prior to the date of the application, but after the County has reclassified the
Person’s or Substantial Owner’s (as defined in Part I, Chapter 34, Article V, Section 34-3670f the Cook
County Code) subject property under a property tax incentive classification, then, after notice from the
Assessor of such violation, the Person or Substantial Owner shall have 45 days to cure its violation and
request an exception or waiver from the Assessor. Failure to cure or obtain an exception or waiver of
ineligibility from the Assessor shall serve as grounds for revocation of the classification as provided by the
Assessor or by the County Board by Resolution or Ordinance. In case of revocation or cancellation, the
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Incentive Classification shall be deemed null and void for the tax year in which the incentive was revoked
or cancelled as to the subject property. In such an instance, the taxpayer shall be liable for and shall
reimburse to the County Collector an amount equal to the difference in the amount of taxes that would have
been collected had the subject property not received the property tax incentive.

(d) The Assessor shall obtain an affidavit or certification from every Person and Substantial Owner who
seeks a property tax incentive from the County that the applicant pays a Wage as defined in Section 42-8
to its emplovees in accordance with Sections 42-7 through 42-15 of the Cook County Code.

THEREFORE BE IT FURTHER ORDAINED, by the Cook County Board of Commissioners, that
Chapter 54, Licenses, Permits and Miscellaneous Business Regulations, Article X, General Business
Licenses, Section 54-384 and Section 54-390 are hereby amended as follows:

Sec. 54-384. - License application.

All applications for a General Business License shall be made in writing and under oath to the Director of
Revenue on a form provided for that purpose.

(a) Every application for a County General Business License shall be submitted and signed by the Person
doing business or authorized representative of the Person doing business and shall contain the following;:

(1) Name of the applicant.
(2) Business address.

(3) Social security numbers, Tax ID number, and residence addresses of its sole proprietor or the
three individuals who own the highest percentage interests in such Person and any other
individual who owns five percent or more interest therein.

(4) Pin number of the property or properties where the business is being operated.
(5) A brief description of the business operations plan.

(6) Sales tax allocation code. The sales tax allocation code identifies a specific sales tax geographic
area and is used by the State of Illinois for sales tax allocation purposes.

(7) Certification that applicant is in compliance with all applicable County Ordinances.

(8) For Business Licenses applied for or renewed following the effective date of this provision,
certification that the applicant has not, during the five-year period prior to the date of the
application for a Business License, admitted guilt or liability or has been adjudicated guilty or
liable in any judicial or administrative proceeding of committing a repeated or willful violation
of the Illinois Wage Payment and Collection Act, 820 ILCS 115/1 et seq., the Illinois Minimum
Wage Act, 820 ILCS 105/1 et seq., the Illinois Worker Adjustment and Retraining Notification
Act, 820 ILCS 65/1 et seq., the Worker Adjustment and Retraining Notification Act, 29 U.S.C.
2101 et seq., the Employee Classification Act, 820 ILCS 185/1 et. seq., the Fair Labor
Standards Act of 1938, 29 U.S.C. 201, et seq., or any comparable state statute or regulation of
any state, which governs the payment of wages.

Page 8 of 9



(9) Certification that the applicant pays a Wage as defined in Section 42-8 to its employees that
conforms with Sections 42-7 — 42-15 of the Cook County Code

(b) The Director of Revenue shall be the custodian of all applications for licenses which [sic] under
provisions of this Code. All information received by the Department from applications filed pursuant to
this article or from any investigations conducted pursuant to this article, except for official County purposes,
or as required by the Freedom of Information Act, shall be confidential.

(c) The General Business License applicant may be subject to an inspection by the following county
departments including, but not limited to, Health, Building and Zoning and the Environment, prior to
licensing,.

(d) It shall be grounds for denial and/or revocation of any license issued under the provisions of this article

whenever the license applicant knowingly includes false or incomplete information in the license
application or is in violation of a County Ordinance.

% % %k
Sec. 54-390. - Failure to comply-Code of Ordinances.

(a) Failure to comply with applicable Cook County Code of Ordinances may result in general business
license suspension or revocation.

(b) Persons doing business in unincorporated Cook County must comply with this article and, including but
not limited to, the following Cook County Code of Ordinances:

(1) Chapter 30, Environment; or
(2) Chapter 38, Article 1II, Public Health and Private Nuisances; or

(3) Chapter 58: Article 1, Offenses involving Public Safety, and Article TV, Offenses Involving
Public Morals; or

(4) The Cook County Building Ordinance, adopted originally on March 11, 1949, as amended,
and/or the Cook County Building Code; or

(5) Chapter 74 Taxation; or
(6) The Cook County Zoning Ordinance, as amended; or

(7) Chapter 42 Human Relations.

Effective Date: This Ordinance shall take effect immediately upon passage.
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ORDINANCE NO. A-227-01-17

ORDINANCE AMENDING CHAPTER 1 OF THE MUNICIPAL CODE ENACTING
REGULATIONS REGARDING PAID SICK LEAVE AND PAYMENT OF MINIMUM
WAGE WITHIN VILLAGE OF BURR RIDGE

WHEREAS, the Village of Burr Ridge, is an Illinois municipality and unit of local
government; and

WHEREAS Article VII, Section 6(c) of the Illinois Constitution provides that if a home
rule county ordinance conflicts with an ordinance of a municipality, the municipal ordinance
shall prevail within its jurisdiction; and

WHEREAS, on October 5, 2016, the County of Cook Board of Commissioners adopted
an ordinance that requires employers in “Cook County” to provide a minimum number of paid
sick days to employees (“Cook County Paid Sick Leave Ordinance”); and

WHEREAS, on October 25, 2016, the County of Cook Board of Commissioners adopted
an ordinance that requires employers to pay an increased minimum wage in “Cook County” to
employees (“Cook County Minimum Wage Ordinance”); and

WHEREAS, the Village of Burr Ridge finds that the Cook County Ordinances place an
undue burden on employers within the Village of Burr Ridge, given the current rights of
employees available under Federal and State law; and

WHEREAS, pursuant to the above-cited authority under the Illinois Constitution, the
Village of Burr Ridge finds it in the best interests of the residents, employers and community of
Burr Ridge to amend the Burr Ridge Municipal Code to opt out of the Cook County Paid Sick
Leave Ordinance and the Cook County Minimum Wage Ordinance and to clearly define the sick
leave and minimum wage regulations that will apply to employers located within the Village of
Burr Ridge.

NOW THEREFORE, BE IT ORDAINED BY THE PRESIDENT AND BOARD OF
TRUSTEES OF THE VILLAGE OF BURR RIDGE:

SECTION ONE: The recitals above shall be and are hereby incorporated in this
Section 1 as if restated herein.

SECTION TWO: CHAPTER 1, “General Provisions” of the of the BURR RIDGE
MUNICIPAL CODE is hereby amended and revised to read as follows, with the following new
Section 1.14 entitled “Sec. 1.14 Conflict with home-rule county ordinance.” to be added
immediately after the current Section 1.13 entitled “Sec. 1.13. Effect of repeal of repealing
ordinance.”

Sec. 1.14 Conflict with home-rule county ordinance.
In the application and enforcement of regulations or ordinances of Cook or DuPage Counties, the

provisions of this Village Code shall apply and prevail over any provisions enacted by either of the
Counties which are in conflict with this Code, including, but not limited to, the following:
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Paid sick leave; minimum wage - employers.

Employers shall comply with all federal and State employment laws and guidelines with regard to paid
sick leave and in regard to the payment of any required minimum wage. Employee eligibility for paid sick
leave and for minimum wage shall be pursuant, and based upon, the applicable federal and State
employment laws and guidelines.

No additional obligations with regard to paid sick leave or payment of a minimum wage, including, without
limitation, any additional obligations adopted by the County of Cook Board of Commissioners, shall apply
within the Village of Burr Ridge for employers except those required by federal and State law or the
Village of Burr Ridge.

For the purposes of this Section, the term “employee” means an individual permitted to work by an
employer regardless of the number of persons the employer employs, or the number of hours worked,
and the term “employer” means any person employing one or more employees, or seeking to employ one
or more employees, if the person has its principal place of business within the Village of Burr Ridge, or
does business within the Village of Burr Ridge.

For the purposes of this Section, the term “employer” does not mean:

€) The government of the United States or a corporation wholly owned by
the government of the United States;

(b) An Indian tribe or a corporation wholly owned by an Indian tribe;

(© The government of the State or any agency or department thereof; or

(d) The government of any municipality.”

SECTION THREE: That if any provision of this ordinance or application thereof to
any entity or person or circumstance is declared invalid or held to be unlawful, such declaration
or holding shall not affect the validity of any other portion or provision of this ordinance and
such declaration or holding shall be severable from the remainder hereof.

SECTION FOUR: This Ordinance shall be in full force and effect, after passage,
approval and publication as required by law.

PASSED this day of , 2017, pursuant to a roll call vote as follows:

Ayes:
Nays:
Abstain:

APPROVED this day of , 2017, by the President of the Village of Burr
Ridge.

President
ATTEST:

Village Clerk
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COOK COUNTY WAGE & SICK LEAVE OPT QUT

Municipality Opt Out
Arlington Hts. Under review
Barrington Yes
Bedford Park Yes
Berkeley Yes
East Hazel Crest Yes
Elk Grove Village Under review
Elmwood Park Yes
Evergreen Park Under Review
Hanover Park Yes
Hickory Hills Yes
Hiliside Under Review
Hoffman Estates Under review
Justice Yes
LaGrange No
LaGrange Park No
Lansing Under Review
Lynwood Yes
Matieson Not yet discussed
Mt. Prospect Yes
Norridge Yes
North Riverside Under review
Northbrook Under review
Oak Forest Yes
Qak Lawn No
Oak Park Yes
Orland Park Under Review
Palatine Under review
Palos Park Yes
River Forest Yes
River Grove Under Review
Rosemont Yes
Schaumburg Yes
South Barrington Yes
Streamwood Yes
Tinley Park Yes

Wheeling

Under review

April, 2017



ORDINANCE NO. A-834- -17

AN ORDINANCE GRANTING A SPECIAL USE PURSUANT TO THE BURR RIDGE
ZONING ORDINANCE TO PERMIT A RESTAURANT WITH ALCOHOLIC
BEVERAGE SALES AND LIVE ENTERTAINMENT

(2z-04-2017: 705 Village Center Drive - Hampton Social)

WHEREAS, an application for a special use for certain real
estate has been filed with the Village Clerk of the Village of
Burr Ridge, Cook and DuPage Counties, 1Illinois, and said
application has been referred to the Plan Commission of said
Village and has been processed in accordance with the Burr Ridge
Zoning Ordinance; and

WHEREAS, said Plan Commission of this Village held a public
hearing on the question of granting said special use on April 3,
2017 at the Burr Ridge Village Hall, at which time all persons
desiring to be heard were given the opportunity to be heard; and

WHEREAS, public notice in the form required by law was
provided for said public hearing not more than 30 nor less than
15 days prior to said public hearing by publication in The Doings
Weekly, a newspaper of general circulation in this Village, there
being no newspaper published in this Village; and

WHEREAS, the Village of Burr Ridge Plan Commission has made
its report on the request for a special use, including its

findings and recommendations, to this President and Board of
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Trustees, and this President and Board of Trustees has duly
congidered said report, findings, and recommendations.

NOW THEREFORE, Be It Ordained by the President and Board of
Trustees of the Village of Burr Ridge, Cook and DuPage Counties,
Tllinois, as follows:

Section 1l: All Exhibits submitted at the aforesaid public
hearing are hereby incorporated by reference. This President
and Board of Trustees find that the granting of special use
indicated herein is in the public good and in the best interests
of the Village of Burr Ridge and its residents, is consistent
with and fosters the purposes and spirit of the Burr Ridge Zoning
Ordinance as set forth in Section II thereof.

Section 2: That this President and Board of Trustees, after
considering the report, findings, and recommendationsg of the
Plan Commission and other matters properly before it, in addition
to the findings set forth in Section 1, finds as follows:

A. That the Petitioner for the special usgse for the
property located at 705 Village Center Drive, Burr
Ridge, Illincis, is Bradley Parker on behalf Hampton
Social ({(hereinafter "Petitioner"). The Petitioner
requests special use approval as per Section VIII.C.2
of the Burr Ridge Zoning Ordinance and as per the Burr
Ridge Village Center Planned Unit Development
Ordinance No. A-834-10-05, for a restaurant with sales
of alcoholic beverages and live entertainment.

B. That there are other restaurants in the Village Center
and this restaurant will be similar to other
restaurants and complement the Village Center in a
similar manner.



C. That restaurants in the Village Center are recommended
by the Comprehensive Plan.

Section 3: That special use approval to permit a restaurant
with sales of alcoholic beverages and live entertainment is
hereby granted for the property commonly known as 705 Village
Center Drive and identified by the Permanent Real Estate Index

Numbers (PIN) of: 18-30-300-039; 18-30-300-038; 18-30-300-048;

18-30-300-050; 18-30-300-058; 18-30-300-045; 18-30-300-047;

18-30-300-032; 18-30-300-037; 18-30-300-042; 18-30-300-044.

Section 4: That approval of this special use is subject
to compliance with the following conditions:

1. The construction and use of the restaurant shall

substantially comply with the submitted £floor plans

attached hereto as Exhibkit A.

2. The special use permit shall be limited to Bradley

Parker and the current restaurant owners and shall expire

at such time that the current owners no longer own and

operate the business at 705 Village Center Drive.

Section 5: That this Ordinance shall be in full force
and effect from and after its passage, approval, and publication

as required by law. The Village Clerk is hereby directed and

ordered to publish this Ordinance in pamphlet form.

PASSED this 24t day of April, 2017, by the Corporate Authorities
of the Village of Burr Ridge on a roll call vote as follows:

AYES:
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NOTES FROM APRIL 7, 2017, MEETING WITH TOLLWAY OFFICIALS
The meeting started at 2:45 p.m.

e On Friday, April 7, 2017, Mayor Straub, Village Administrator Stricker, Community
Development Director Doug Pollock and Public Works Director David Preissig met with
Rocco Zucchero, Deputy Chief of Engineering for Planning, and Aimee Lee, Sr. Manager of
Strategic Planning and Programming, to discuss the Tollway’s plans concerning [-294.

e Mr. Zucchero has worked for the Tollway for over 10 years and takes resident issues and
concerns seriously. He stated that he has met with almost all of the 29 communities from
Rosemont on the north all the way to Oak Lawn/Hickory Hills on the south, where
communities border the Tollway and each has its own individual concerns.

e Mr. Zucchero stated that the Tollway Authority is in the process of implementing their
“Move Illinois” program, a $12 billion effort to upgrade the Tollway system throughout
lllinois. He stated that $2 billion dollars has been set aside for the reconstruction of I-
294 from Balmoral Drive to 95t Street. He stated that the current plans are simply to
take out the existing pavement and replace it. Before this can occur, both the Burlington
Northern Railroad Bridge in Hinsdale/Western Springs and the Mile-Long Bridge in Oak
Lawn must be reconstructed.

e Mr. Zucchero indicated that it is the Tollway Staff that has looked at the possibility of
developing a plan to address future needs of the Tollway, including:

congestion issues
stormwater-related issues
freight issues

access issues

transit accommodations
truck parking

o a0 o

e Mr. Zucchero indicated that this stretch of I-294 carries the most amount of traffic and
the most amount of congestion on the entire Tollway system and that traffic studies have
indicated that the Tollway is not performing as it should. As an example, he stated that
the [-55/1-294 interchange backs up every day, as well as the [-294/1-290 interchange.

e Mr. Zucchero stated that truckers avoid 1-294, due to its congestion, thereby clogging up
Route 83, LaGrange Road and other roads.

e Mr. Zucchero stated that, in his discussions with other 29 communities, he had heard a
lot about the need for improved access and additional interchanges throughout the
system.

e Mr. Zucchero stated that, along with the needs and concerns of residents, he must also
pay attention to the needs and concerns of the trucking industry, where trucks make up
12% of traffic, but pay for 40% of all Tollway-related revenues.



Mr. Zucchero stated that the Tollway is in the process of completing its Master Plan for I-
294, looking at alternative solutions to solve problems now and in the future and what it
will cost.

Mr. Zucchero stated that Tollway Staff will begin to lay out their recommendations
concerning:

a. adding additional capacity

b. increasing average speed

c. providing for a flex lane for busses only to be located on the inside shoulder

d. activelane management proposals that will allow for the opening and closing of lanes
e. providing local information and advisories

f.  future planning for autonomous vehicles

g. possible reconfiguration/improvement to the 1-294/1-290 ramps, as well as the I-
55/1-294 ramps

h. consider additional new interchanges in Northlake on 88t Street and Archer, and off
of 22nd Street, Roosevelt Road and/or 31st Street

Mr. Zucchero indicated that Staff will be making recommendations concerning these
issues at their Customer Service and Planning Committee meeting on Monday, April 17,
at 10:30 a.m. at the Tollway offices. This meeting date has subsequently been change
to Monday, April 24, at 2:30 p.m. He stated that any recommendations from this
Committee will be forwarded to the regular Board meeting to be held on Thursday,
April 27, at 9:00 a.m.

DISCUSSION REGARDING THE HINSDALE OASIS

Mr. Zucchero stated that the lease for the Hinsdale Oasis is up as of 2027, but that, if any
widening were to occur prior to that time, the Oasis would have to be removed and the
tollway would have to buy out the leases.

Village Administrator Stricker explained the Village’s position as far as the Oasis is
concerned, which was to eliminate it in its entirety. Mr. Zucchero suggested that the
communities of Hinsdale, Burr Ridge and Western Springs should come together at some
point in the future to talk about the future of the Oasis.

Mr. Zucchero stated that that Oasis does provide a great benefit for not only local
commuters, but for long-distance travelers and truck drivers.



e Mr. Zucchero stated that the Hinsdale Oasis sells the most diesel fuel on the entire
Tollway system.

e Mayor Straub reiterated the Village’s position that we would like to see the Oasis
eliminated. However, he stated that, if somehow a new building is built in the future, he
would suggest that the building be placed closer up against the residents to shield them
from the noise, fumes, lights, etc., from the trucks and other vehicles.

e Mayor Straub reiterated the Village’s position that, if the Oasis is reconstructed, it be
renamed and that both the Villages of Burr Ridge and Western Springs should benefit
from future revenues that are generated.

e Mayor Straub mentioned that a possible alternative site for a truck rest stop could be the
vacant industrial-zoned parcel of land adjacent to the Flagg Creek Water Reclamation
District. Mr. Zucchero agreed to look at this possibility.

DISCUSSION REGARDING VILLAGE CONCERNS

e At this point in the discussion, the Village Administrator outlined each and every one of
the Village’s concerns contained in the March 15, 2017, letter to Chairperson
Schillerstrom, especially as it related to the condition of the existing noise walls and the
need to inspect them for wear and tear and to conduct noise studies to determine if they
should be replaced and heightened, even if there is no actual widening of the Tollway.
Mr. Zucchero stated that he was familiar with the letter and its contents and that the wall
would be inspected as part of the engineering study. He stated that he could not respond
to any of the bullet points due to the fact that the impacts of any potential widening has
yet to be studied and, therefore, could not comment on where any potential widening
would occur. He did say that the Tollway always looks to minimize the impact on
residents.

MEETING CONCLUSION

e Community Development Director and Public Works Director provided details of the
Village’s long-standing plans to extend 71st Street to Wolf Road. The Village has
completed preliminary engineering, IDOT design approval, and environmental
clearances. This project would improve access for our businesses and residents, increase
access to the Tollway at its current toll booth ramp, and provide a transit connection from
the Pace park-n-ride lot.

e Inresponse to a question from the Village Administrator, Mr. Zucchero stated that work
will begin on the Tollway sometime in the year 2020, with the reconstruction of bridges,
and that it could be at least a couple of years before construction on the mainline of the
Tollway would begin.

The meeting was adjourned at 4:15 p.m.



PATRICK
ENGINEERING
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Memorandum

REFERENCE: Village of Burr Ridge Proposal

SUBJECT: Engineering Services for Wolf Road Pedestrian Crossing Signs
DATE: April 21, 2017

Patrick Engineering Inc. (Patrick) is providing this proposal to provide professional
design engineering services for the Village of Burr Ridge to prepare a bid package for the
installation of flashing pedestrian beacon signs along Wolf Road near Pleasantdale
Middle School in the Village of Burr Ridge. The proposed beacon signs are intended to
increase the visibility of the crossing and increase safety for pedestrians.

Patrick’s services would include a site visit to ascertain the existing site conditions and
measurements, civil plan preparation using aerial and GIS data, electrical design and plan
preparation for the two flashing pedestrian beacons, and utility coordination. Patrick
would also prepare specifications and documents to coordinate with the Cook County
Department of Transportation and Highways to secure a permit for this work within their
right-of-way. Once the project is advertised for contractors, Patrick can provide bidding
support to the Village.

All work under this proposal will be completed in time to meet the Village’s planned
construction date in late Summer 2017.

Estimated hours and fee proposed for the engineering services described above are shown
on the attached table, which cost would not exceed $15,820.

We appreciate the opportunity to submit this proposal to the Village of Burr Ridge. If

you have any questions, please contact me at (630) 795-7260 or mvasak@patrickco.com.

Patrick’s Director of Transportation, Jarrod Cebulski, can also be reached for questions at
(630) 795-7468 or JCebulski@patrickco.com.

Respectfully submitted,

W}\)@L

Michael J. Vasak, P.E.
Senior Project Engineer
Patrick Engineering, Inc.



PROPOSAL FOR WOLF ROAD PEDESTRIAN CROSSING SIGNS 11/14/2016
ProjMgr  ProjEng  Staff Eng Admin Total Hours Total Cost
Site Visit/Field Measurements 4 4 8 $1,000.00
Prepare Plan View 16 8 24 $3,080.00
Electrical Drawing 12 12 24 $3,000.00
Utility Coordination 6 6 12 $1,500.00
Prepare Spec Package 4 20 24 $2,840.00
Cook County Permit 2 6 8 16 $2,050.00
Coord, Admin and QA/QC 6 2 4 4 16 $1,950.00
TOTAL Labor for Design Engineering Services: 124 $15,420.00
Direct Costs (Travel, Printing, Mailing): $400.00
TOTAL Direct Costs for Design Engineering Services: $400.00

TOTAL COST: $15,820.00



VILLAGE OF BURR RIDGE
SALARY SCHEDULE FOR FISCAL YEAR 2017-18
EFFECTIVE MAY 1, 2017

2016-2017 2017-2018 2018-19 2019-20 2020-21 2021-22
Min Mid Max Min Mid Max Max Max Max Max
Village Range Adjustment 2.00% 2.00% 2.00% 2.00% 2.00% 2.00% 2.00%
Public Works Union 2.00% 2.00% 2.00% 2.25% 2.25% 2.00% 2.00%
Police Union 2.00% 2.00% 2.00% 2.00% 2.00% 2.00% 2.00%
Range Sergeants/Corporals 2.00% 2.00% 2.00% 2.00% 2.00% 2.00% 2.00%
103 Vacant 33,936 39,883 45,831 34,614 40,681 46,747 47,682 48,636 49,608 50,601
103A  Receptionist 35,997 42,314 48,630 36,717 43,160 49,603 50,595 51,607 52,639 53,692
Receptionist (PT) 13,831 16,258 18,685 14,108 16,583 19,059 19,440 19,829 20,226 20,630
104 Police Data Clerk | 38,044 44,742 51,440 38,805 45,637 52,468 53,518 54,588 55,680 56,793
Police Data Clerk (PT) 14,618 17,191 19,765 14,910 17,535 20,160 20,563 20,974 21,394 21,822
104 General Utility Worker | 39,270 46,134 52,998 41,330 48,537 55,744 58,926 62,026 63,267 64,532
General Utility Worker | (PT) 16,034 18,836 21,638 16,873 19,815 22,757 24,056 25,325 25,831 26,348
Meter Readers (P/T)
105 Principal Office Clerk 41,795 50,101 58,405 42,631 51,103 59,574 60,765 61,980 63,220 64,484
Accounting Clerk
Administrative Secretary
Accounting Clerk/Administrative Secretary (PT) 16,059 19,250 22,441 16,380 19,635 22,890 23,348 23,815 24,291 24,777
105A  Police Data Clerk Il 44,294 53,136 61,978 45,180 54,198 63,217 64,482 65,771 67,087 68,428
Building/Zoning Assistant
106 Executive Secretary 46,795 56,173 65,550 47,731 57,297 66,861 68,198 69,562 70,953 72,372
Communications & PR Coordinator
106 General Utility Worker Il 46,779 56,160 65,541 47,715 57,283 66,851 68,349 69,888 71,286 72,712
107 Water Operator 51,605 63,222 74,838 52,624 64,470 76,315 78,042 79,789 81,385 83,013
107A  Police Officer 61,892 75,817 89,741 63,130 77,334 91,536 93,367 95,234 97,139 99,082
108 Vacant 56,619 69,357 82,096 57,751 70,745 83,738 85,413 87,121 88,864 90,641
108A  Assistant Finance Director 58,895 72,148 85,400 60,073 73,591 87,108 88,851 90,628 92,440 94,289
Crew Leader/Supervisors
Public Works Operations Supervisor
108B  Police Corporal 66,858 81,903 97,888 68,195 83,541 99,846 101,843 103,880 105,958 108,077
110 Project Engineer 64,657 79,214 93,769 65,950 80,798 95,645 97,558 99,509 101,499 103,529
Code Inspector (P/T) 15,789 19,172 22,556 16,105 19,556 23,007 23,467 23,936 24,415 24,904
110A  Police Sergeant 74,110 90,798 107,481 75,591 92,614 109,631 111,823 114,060 116,341 118,668
Assistant to Village Administrator
112 Deputy Chief 81,869 100,398 118,925 83,507 102,406 121,304 123,730 126,204 128,728 131,303
114 Finance Director 88,053 108,822 129,590 89,814 110,998 132,182 134,825 137,522 140,272 143,078
Community Development Director
114A  Police Chief 92,456 114,263 136,070 94,305 116,548 138,795 141,571 144,403 147,291 150,237
Public Works Director
116 Village Administrator 125,828 154,139 179,913 128,344 146,672 165,000 168,300 171,666 175,099 178,601
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Non Union: 2.00% COLA, 2.00% Top of Range

VILLAGE OF BURR RIDGE
2017-2018 MERIT INCREASES
FOR NON-UNION EMPLOYEES

May 1, 2017 5/1/2017 Anniversary Date
Hire Rate Salary Appraisal | 2% COLA Increase COLA Salary Step Increase Merit COLA + Merit 2017-18
Date Name Title Range @ 4/30/17 @ 4/30/17 Rating 2.00% $ Total Rate as of 5/1/17 % $ Total Rate % $ Salary
Administration
9/30/2002 Feehan Kellie A Receptionist 103A $ 18.7034 $ 18,685 meets 2.00% $ 374 | $19.0775 $19,059 0.00% $0 2.00% $373.69 $19,059
8/31/2016 Jezewski Nancy Receptionist 103A $ 14.0000 $ 13,986 meets 2.00% $ 572 | $14.5728 $14,558 3.09% $294 $15.0233 | 5.09% $865.99 $14,852
10/28/2013 Kowal Janet Comm & PR Coordinator 106 $ 25.7765 $ 53,615 meets 2.00% $ 1,072 | $26.2920 $54,687 3.18% $869 $27.1280 | 5.18%  $1,941.74 $55,557
8/9/1993 Popp Barbara A Executive Secretary 106 $ 315144 $ 65550 exceeds 2.00% $ 1,311 | $32.1447 $66,861 0.00% $0 2.00%  $1,311.00 $66,861
11/1/1978 Thomas Karen J Principal Office Clerk 105 $ 28.0803 $ 58,407 meets 2.00% $ 1,168 | $28.6419 $59,574 0.00% $0 2.00%  $1,168.14 $59,574
Community Development
10/9/1995 Pollock J. Douglas Community Development Dir 114 $ 62.3028 $ 129,590 meets 200% $ 2,592 | $63.5489 | $132,182 0.00% $0 2.00%  $2,591.80 $22,031
8/1/2001 Tejkowski Julie A Planning Assistant 105A $ 28.2515 $ 58,763 meets 2.00% $ 1,175| $28.8165 $59,938 2.74% $1,198 $29.6049 | 4.74%  $2,373.59 $61,137
8/31/2016 Mahlan Michelle Administrative Secretary 105 $ 15.7500 $ 15,734 meets 2.00% $ 646 | $16.3965 $16,380 3.61% $387 $16.9888 | 5.61%  $1,032.60 $16,767
6/14/2011 Smith Cheryl Code Inspector 110 $ 20.7316 $ 20,711 meets 2.00% $ 414 | $21.1462 $21,125 2.96% $530 $21.7744 | 4.96% $943.98 $21,651
Einance
6/30/1988 Carman SandraG  Accounting Clerk 105 $ 28.0803 $ 58,407 meets 2.00% $ 1,168 | $28.6419 $59,574 0.00% $0 2.00%  $1,168.14 $59,574
12/26/1995 Joyce BarbaraL  Accounting Clerk 105 $ 27.3540 $ 56,896 exceeds 2.00% $ 1,138 | $27.9011 $58,034 2.65% $474 $28.6419 | 4.65%  $1,611.85 $58,509
6/23/2008 Zurawski Lynette Assistant Finance Director ~ 108A $ 37.5825 $ 78,172 exceeds | 2.00% $ 1,563 | $38.3342 | $79,735 3.08% $1,985 $39.5157 | 5.08%  $3,548.56 $81,720
8/19/1996 Sapp Jerry C Finance Director 114 $ 62.3028 $ 129,590 exceeds 2.00% $ 2,592 | $63.5489 | $132,182 0.00% $0 2.00%  $2,591.80 $132,182
8/21/2006 Sullivan Amy Accounting Clerk 105 $ 20.1405 $ 20,120 meets 2.00% $ 402 | $20.5433 $20,523 2.89% $410 $21.1356 | 4.89% $812.81 $20,936
Police - Non Union
2/14/2000 Henderson  CristinaR  Police Data Clerk Il 105A $ 28.2510 $ 58,762 meets 2.00% $ 1,175 | $28.8160 | $59,937 2.74% $315 $29.6049 | 4.74%  $1,490.59 $60,253
10/1/1989 Madden John W Police Chief 114A $ 654199 $ 136,073 meets 2.00% $ 2,721 | $66.7283 | $138,795 0.00% $0 2.00%  $2,721.47 $138,795
9/1/1998 Loftus Mark Deputy Chief 110A $ 57.1763 $ 118,927 meets 2.00% $ 2,379 | $58.3198 | $121,304 0.00% $0 2.00%  $2,378.53 $121,304
9/16/2014 Pavelchik Cindy Administrative Secretary 105 $ 20.8200 $ 43,306 exceeds | 2.00% $ 866 | $21.2364 | $44,172 3.49% $948 $21.9769 | 5.49%  $1,813.95 $45,119
3/7/2016 Strama Malgorzata Police Data Clerk | 104 $ 18.8760 $ 39,262 meets 2.00% $ 785 | $19.2535 | $40,047 3.10% $669 $19.8507 | 5.10%  $1,454.16 $40,190
6/6/2016 Murray Mark Police Data Clerk | 104 $ 146300 $ 14,615 meets 2.00% $ 292 | $14.9226 | $14,908 3.20% $404 $15.4023 | 5.20% $696.67 $15,312
6/20/2013 Tucker Forrest Police Data Clerk | 104 $ 16.0371 $ 16,021 meets 2.00% $ 320 | $16.3578 | $16,341 2.92% $386 $16.8357 | 4.92% $706.40 $16,729
Public Works
8/31/2015 Preissig David T Public Works Director 114A $ 63,5116 $ 132,104 meets 2.00% $ 2,642 | $64.7818 | $134,746 3.00% $2,644 $66.7283 | 5.00%  $5,286.26 $137,390
8/8/2012 Miedema Jim Project Engineer 110 $ 425368 $ 88477 meets 2.00% $ 1,770 | $43.3875 $90,246 2.99% $1,869 $44.6850 | 4.99%  $3,638.47 $92,115
6/18/2001 Gatlin Gary M Crew Leader/Supervisor 108A $ 41.0579 $ 85,400 meets 2.00% $ 1,708 | $41.8791 | $87,108 0.00% $0 2.00%  $1,708.01 $87,108
6/27/1989 Lukas James W  Crew Leader/Supervisor 108A $ 41.0579 $ 85400 exceeds | 2.00% $ 1,708 | $41.8791 | $87,108 0.00% $0 2.00%  $1,708.01 $87,108
6/11/1984 Wernimont  John D Crew Leader/Supervisor 108A $ 37.5825 $ 78,172 average 2.00% $ 1,563 | $38.3342 $79,735 0.00% $0 2.00%  $1,563.43 $79,735
2/12/2013 Benedict Shirley Administrative Secretary 105 ¢ 18.3983 $ 18,380 exceeds | 2.00% $ 368 | $18.7663 | $18,747 3.16% $114 $19.3586 | 5.16% $481.60 $18,865
7/14/2015 Rothbard Cathy Receptionist 103A $ 147284 $ 14,714 meets 2.00% $ 294 | $15.0230 $15,008 3.00% $346 $15.4736 | 5.00% $640.47 $15,354
Subtotal Village Non-Union $34,780 $13,843 $48,624
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Resignation Letter

I, Tanner Vaickus, am putting my two week notice of resignation with

The Village of Burr Ridge in on the date of April 5, 2017, | am putting in
this notice for | will be pursuing a full time position, as well as to better
my learning. My last day of work with Burr Ridge will be Thursday April

20t 2017.
Sincerely,

Tanner Vaickus

/.
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APPLICATION FOR LICENSE TO CONDUCT RAFFLE

1. Name of Organization: _ JoWER BTC

2. Address: 74941 2. Madison ':;F‘nee.f

Puir  Pidge L. 60527 _
3. Mailing Address if Different From Above: 1@ Y _QM

Bu'rr ﬁ‘\,!q”k : L. b S27T

4. Type of Organization (please attach documentary evidence):

______Religious ~_ Charitable ~____ Labor Business
~ Fraternal v Educational Veterans

5. Length of Time Organization Has Been in Existence: 17 YOS

6. Place and Date of Incorporation: ____ JY dow breo k_ji. €0 a3 7
Number of Members in Good Standing: over  3C(:

8. President/Chairperson: Lﬁ_ﬂ.h JC&O"\

e

: N '
T390 Lo v am; i _F_Rdigg ?_,)QQ—.?/J &

Address 1 c..icphont

Social .'\Tc.éurity Number " Dateof Birth

9. Rafile Manager: M -
Name

2240 FPartC he T Lur Pidse i éosar Qor)wwy

Address Telephone

Social Security Number Date of Birth

10. Designate Organization Member(s) Who Will Be Responsible for Conduct and Operation of
Raffles (attach additional sheet if necessary):

Name

- SAMC  As  AbevE o
Address Telephone

Social ‘;uunt\ ty Number Date of Birth










Gower School District 62 PTO
7650 Clarendon Hills Road
Willowbrook, IL. 60527

April 7, 2017

Village of Burr Ridge
Attn: Karen Thomas
7660 County Line Road
Burr Ridge, 1L 60527

Karen,

The Gower PTO is requesting a waiver of the fidelity bond for our upcoming Trivia Night , which
is scheduled for Friday, May s, 2017.

The members of the Gower PTO have requested this waiver by unanimous vote.
Please contact me with any questions you might have.

Thank you for your help.

Leah Jason
Gower PTQ Trivia Nishr Committee

JUD-210-3124



FUND FUND NAME

10
23
51
52
61

General Fund
Hotel/Motel Tax Fund
Water Fund

Sewer Fund

VILLAGE OF BURR RIDGE

ACCOUNTS PAYABLE APPROVAL REPORT

BOARD DATE: 04/24/17
PAYMENT DATE: 04/25/17
FI SCAL 16-17

PRE-PAID

4500.00

Information Technology Fund

TOTAL ALL FUNDS

Legislation
Administration
Community Development
Finance

Police

Public Works

Water

Sewer

IT Fund

TOTAL

PAYABLE

48,931.16
1,431.13
264,341.45
361.95
2,734.89

TOTAL
AMOUNT

48,931.
1,431.
268,841.
361.

.89

2,734

16
13
45
95

$ 4,500.00

$ 317,800.58

322,300.

58

PAYROLL
PAY PERIOD ENDING APRIL 8,

GRAND TOTAL

2017

GRAND TOTAL

322,300.

58

TOTAL
PAYROLL

20,534

11,848.
10, 635.
140,613.
29,819.
36,563.
9,216.
268.

.41

02
99
03
26
44
52
05

259,498.

72

581,799.

30




04/21/2017 08:45 AM INVOICE GL DISTRIBUTION REPORT FOR VILLAGE OF BURR RIDGE Page: 1/5

User: scarman EXP CHECK RUN DATES 04/15/2017 - 04/18/2017
DB: Burr Ridge BOTH JOURNALIZED AND UNJOURNALIZED
BOTH OPEN AND PAID
GL Number Invoice Line Desc Vendor Invoice Date Invoice Amount

Fund 10 General Fund
Dept 1010 Boards & Commissions

10-1010-40-4042 DMMC/CBM-Straub/Mar'17 DuPage Mayors & Managers 03/31/17 9853 40.00
10-1010-50-5010 Legal service/MAP Union-Mar'l7 Clark Baird Smith LLP 03/31/17 8429 167.50
10-1010-50-5010 General legal services-Feb'l7 Klein, Thorpe & Jenkins, 03/24/17 Feb2017 2,398.50
10-1010-50-5010 Meadowbrook Place/legal-Feb'l7 Klein, Thorpe & Jenkins, 03/24/17 Feb2017 483.00
10-1010-50-5010 Stanley complaint (tree buffer) Klein, Thorpe & Jenkins, 03/24/17 Feb2017 58.50
10-1010-50-5010 Employment contract/legal-Feb'l Klein, Thorpe & Jenkins, 03/24/17 Feb2017 1,365.00
10-1010-50-5010 108681 Oak Hill Ct lit/lgl-Feb' Klein, Thorpe & Jenkins, 03/24/17 Feb2017 57.00
10-1010-50-5015 Ordinance prosecution-Mar'1l7 Christine Charkewycz 04/03/17 22 948.00
Total For Dept 1010 Boards & Commissions 5,517.50
Dept 2010 Administration
10-2010-40-4042 DMMC/CBM-Stricker/Mar'17 DuPage Mayors & Managers 03/31/17 9853 40.00
10-2010-40-4042 Hnsdl Rotary Club dues/Stricker Hinsdale Rotary Club 04/01/17 April2017 303.00
Total For Dept 2010 Administration 343.00
Dept 3010 Community Development
10-3010-40-4042 DMMC/CBM-Pollock/Mar'17 DuPage Mayors & Managers 03/31/17 9853 40.00
10-3010-50-5035 Public hearing notcs/2-03/16/17 Chicago Tribune 03/31/17 003202240 141.96
10-3010-50-5040 Inspection report forms/1100-Ap Grasso Graphics 04/04/17 28492 352.46
10-3010-50-5075 B&F plan review/8340 Madison-Ma B & F Construction Code £03/16/17 46104 562.50
10-3010-50-5075 B&F plan review/125 Tower-Mar'l B & F Construction Code £03/30/17 46272 895.50
10-3010-50-5075 B&F plan erview/705 VC Dr-Apr'l B & F Construction Code S£04/07/17 46326 150.00
10-3010-50-5075 B&F plan review/GCLZ LLC-Aprl7 B & F Construction Code £04/07/17 46327 1,778.87
10-3010-50-5075 DMorris plan reviews-Mar'1l7 Don Morris Architects P.C03/31/17 March2017 4,320.00
10-3010-50-5075 DMorris inspections-Mar'1l7 Don Morris Architects P.C03/31/17 March2017 1,940.00
Total For Dept 3010 Community Development 10,181.29
Dept 4020 Central Services
10-4020-50-5081 FSA monthly fee-Mar'l7 Discovery Benefits, Inc. 03/31/17 12993 740777-IN 83.00
Total For Dept 4020 Central Services 83.00
Dept 5010 Police
10-5010-40-4032 Uniforms/Gutierrez-Apr'l7 JG Uniforms, Inc. 04/03/17 16716 58.75
10-5010-40-4032 B17 NV C-63886 badge/Chief-Marl SymbolArts, LLC 03/31/17 0279090-IN 110.00
10-5010-40-4032 B17 NV C-63886 badge/DC-Marl?7 SymbolArts, LLC 03/31/17 0279090-IN 110.00
10-5010-40-4032 Shp chg-Mar'l7 SymbolArts, LLC 03/31/17 0279090-IN 15.00
10-5010-50-5020 Lexis/Nexis searches & rpts-Mar LexisNexis Risk Solutions 03/31/17 1267894-20170331 92.25
10-5010-50-5050 Service call/unit 1703 camera-F Public Safety Direct, Inc02/17/17 89909 100.00
10-5010-50-5050 Reaper SD camera cable/l-Apr'l7 Brite Computers 04/14/17 09233 210.00
10-5010-50-5050 Radio equipment maint-May'l7 J&L Electronic Service, 105/01/17 9575 1000751 37.90
10-5010-50-5051 Vehicle washing/25-Mar'1l7 Fuller's Car Wash 03/31/17 4636 163.98
10-5010-50-5051 GOF, rpl trans fluid/filters-#1 Willowbrook Ford 04/06/17 6238836/3 269.52
10-5010-50-5051 GOF/2017 Ford-Apr'l7 Willowbrook Ford 04/10/17 6239031/1 40.95
10-5010-50-5051 GOF/unit #1703-Apr'l7 Willowbrook Ford 04/13/17 6239358/1 40.95
10-5010-50-5095 Random drug screen/M Smith-Mar' First Advantage Occupatic 03/31/17 948133 2523171703 5.00
10-5010-50-5095 STARCOM 21 network-Aprl7 Motorola Solutions - STAE04/01/17 28578312017 68.00
10-5010-60-6010 DNP participation-Marl7 DuPage County Health Depa 03/01/17 JU 4389 640.00
10-5010-60-6010 Prisoner meals/4-Mar'l7 Shell 0il Company 03/26/17 65216376703 27.21
10-5010-60-6010 #11010 Extended performance Axon Enterprise, Inc. 04/18/17 SI1479100 68.02
10-5010-60-6010 #11501 X26P Blackhawk Holster R Axon Enterprise, Inc. 04/18/17 SI1479100 171.12
10-5010-60-6010 #44203 Cartridges Live; 25 Ft X Axon Enterprise, Inc. 04/18/17 SI1479100 732.50
10-5010-60-6010 #44205 Cartridges Training; 21 Axon Enterprise, Inc. 04/18/17 SI1479100 379.35
10-5010-60-6010 #80004 TASER Training Target Axon Enterprise, Inc. 04/18/17 SI1479100 142.75

10-5010-60-6010 #34200 Cartridges Live; 15 ft  Axon Enterprise, Inc. 04/18/17 SI1479100 1,450.58
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User: scarman EXP CHECK RUN DATES 04/15/2017 - 04/18/2017
DB: Burr Ridge BOTH JOURNALIZED AND UNJOURNALIZED
BOTH OPEN AND PAID
GL Number Invoice Line Desc Vendor Invoice Date Invoice Amount

Fund 10 General Fund
Dept 5010 Police

10-5010-60-6010 Shipping and Handling Axon Enterprise, Inc. 04/18/17 SI1479100 38.57
10-5010-60-6020 Gasoine-Mar'1l7 Shell 0il Company 03/26/17 65216376703 27.96
Total For Dept 5010 Police 5,000.36
Dept 6010 Public Works
10-6010-40-4032 Uniform rental/cleaning-04/11/1 Breens Inc. 04/11/17 9027 363993 74.60
10-6010-40-4032 Class 3 vests-Mar'l7 Full Source, LLC 03/29/17 FS4094831-IN 234.96
10-6010-40-4032 Gildan shirts/med-Apr'l7 Stitch America, Inc. 04/12/17 86115 94.25
10-6010-40-4032 Gildan shirts/lg-Apr'l7 Stitch America, Inc. 04/12/17 86115 217.50
10-6010-40-4032 Gildan shirts/2x1-Apr'l7 Stitch America, Inc. 04/12/17 86115 27.75
10-6010-40-4032 Gildan shirts/3xl-Apr'l7 Stitch America, Inc. 04/12/17 86115 67.50
10-6010-40-4040 2017 MFMA annual dues/Wernimont Municipal Fleet Managers 04/01/17 Apr2017 30.00
10-6010-50-5050 Gen 245/75rl6 tires/forestry tr Gene's Tire Service, Inc.03/08/17 123658 580.00
10-6010-50-5050 IL tire tax Gene's Tire Service, Inc.03/08/17 123658 10.00
10-6010-50-5051 Rpr engine/unit #32 less crdt-J Rush Truck Center 01/03/17 3005002938 580.34
10-6010-50-5051 Rpr backup alarm circuit/#27-Ja Rush Truck Center 01/05/17 3005029702 686.72
10-6010-50-5051 Tow unit #32 from PW to Rush Tk T & R Towing Inc. 01/12/17 33 12868 595.00
10-6010-50-5053 Rpr guardrail on Mad. at I55-Ma Northern Contracting, Inc 03/17/17 6773 1,320.00
10-6010-50-5054 Rpl street light (2 Todor Ct)re Rag's Electric 03/20/17 21176 3,528.23
10-6010-50-5054 Rpr street lights-8/BR Pkwy-Mar Rag's Electric 03/28/17 21179 2,146.76
10-6010-50-5054 Rpr street light/BR Pkway-Mar'l Rag's Electric 03/28/17 21184 272.75
10-6010-50-5055 Madison RR crossing-Apr'l7 COMED 04/06/17 3699071070/Aprl7 38.44
10-6010-50-5055 Traf. signal maint/Bridewell-Ma Meade Electric Company, 103/31/17 14863 678810 175.00
10-6010-50-5066 Debris removal-03/29/17 Tameling Grading 03/29/17 TG10-03/29/17 1,750.00
10-6010-50-5066 Debris removal/31ds-PW/Marl?’ Tameling Grading 03/29/17 TG10Marl7 1,050.00
10-6010-50-5085 Shop towel rental-04/11/17 Breens Inc. 04/11/17 9027 363993 4.50
10-6010-60-6020 Diesel fuel & gasoline-Mar'l7 Speedway SuperAmerica LLC 03/27/17 1001519840/Marl7 1,766.30
10-6010-60-6040 Prem. seal cowling/unit #28-Mar Sweeper Parts Sales 03/09/17 19690 499.50
10-6010-60-6040 Gas spring/2-unit #28/Mar'l7 Sweeper Parts Sales 03/09/17 19690 245.00
10-6010-60-6040 Seal-cowl/fan casing-unit #28/M Sweeper Parts Sales 03/09/17 19690 169.80
10-6010-60-6040 Mudflap, channel brush/unit #28 Sweeper Parts Sales 03/09/17 19690 119.80
10-6010-60-6040 Label set/unit #28-Mar'1l7 Sweeper Parts Sales 03/09/17 19690 59.20
10-6010-60-6040 UPS dlvy chg-Mar'l7 Sweeper Parts Sales 03/09/17 19690 51.90
10-6010-60-6060 Bulk salt/131.80ton-Mar'1l7 Compass Minerals America, 03/21/17 71620446 7,426.93
Total For Dept 6010 Public Works 23,822.73
Dept 6020 Buildings & Grounds
10-6020-50-5052 Repl HVAC pressure switch/PD-Ma Dynamic Heating & Piping 03/23/17 202370 1,200.25
10-6020-50-5052 Garbage removal/PD-04/01/17 Waste Management 03/27/17 8-65932-03009 151.57
10-6020-50-5052 Humidifier service/VH-Mar'l7 Dynamic Heating & Piping 03/24/17 202352 1,392.05
10-6020-50-5052 Repr HVAC-RTUl/PD-Mar'l7 Dynamic Heating & Piping 03/08/17 202361 390.00
10-6020-50-5052 Repair HVAC-RT1/PD-Mar'l7 Dynamic Heating & Piping 03/15/17 202364 440.00
10-6020-50-5058 Mat rental/PD-04/11/17 Breens Inc. 04/11/17 9028 363987 18.00
10-6020-50-5058 Mat rentals/PW-04/11/17 Breens Inc. 04/11/17 9028 363987 6.00
10-6020-50-5058 Mat rentals/VH-04/11/17 Breens Inc. 04/11/17 9028 363987 6.00
10-6020-50-5058 Cell cleaning/PD-Apr'lé6 Service Master 04/01/17 184754 275.00
10-6020-50-5080 Electric/Lakewood aerator-Apr'l COMED 04/06/17 9258507004/Aprl7 21.26
10-6020-50-5080 Electric/Windsor aerator-Apr'l7 COMED 04/06/17 9342034001/Aprl7 21.26
10-6020-60-6010 1st aid cabinet supls/PD-Apr'l7 American First Aid Servic 04/12/17 48942 10.00
10-6020-60-6010 1st aid cabinet supls/VH-Apr'l7 American First Aid Servic 04/12/17 48959 21.65
10-6020-60-6010 8ft. lift sling/2-Mar'l7 Runnion Equipment Co. 03/31/17 140004 30.24

Total For Dept 6020 Buildings & Grounds 3,983.28
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User: scarman EXP CHECK RUN DATES 04/15/2017 - 04/18/2017
DB: Burr Ridge BOTH JOURNALIZED AND UNJOURNALIZED
BOTH OPEN AND PAID
GL Number Invoice Line Desc Vendor Invoice Date Invoice Amount

Fund 10 General Fund

Total For Fund 10 General Fund 48,931.16
Fund 23 Hotel/Motel Tax Fund
Dept 7030 Special Revenue Hotel/Motel
23-7030-50-5075 Electric/gateway sign-Apr'l7 COMED 04/05/17 1153168007 /Aprl7 24.03
23-7030-50-5075 Electric/median lighting-Apr'1l7 COMED 04/06/17 1319028022 /Aprl7 41.29
23-7030-50-5075 I-55 & CLR CPS signage-Marl7 Hitchcock Design Group 03/31/17 19780 540.00
23-7030-50-5075 Electric/entryway sign-Apr'l7  COMED 04/07/17 2257153023 /Aprl7 35.81
23-7030-50-5075 Instl new CLR sign-Apr'l7 Design Group Signage Corp 04/12/17 17237 790.00
Total For Dept 7030 Special Revenue Hotel/Motel 1,431.13
Total For Fund 23 Hotel/Motel Tax Fund 1,431.13
Fund 51 Water Fund
Dept 6030 Water Operations
51-6030-40-4032 Uniform rental/cleaning-04/11/1 Breens Inc. 04/11/17 9027 363993 81.88
51-6030-40-4032 Safety shoes/Guth-04/07/17 Red Wing Shoe Store 04/07/17 15-045 150.00
51-6030-40-4032 Class 3 vests-Mar'l7 Full Source, LLC 03/29/17 FS4094831-IN 149.52
51-6030-40-4032 Uniform Allowance Stitch America, Inc. 04/12/17 86115 21.10
51-6030-40-4032 Gildan shirts/med-Apr'l7 Stitch America, Inc. 04/12/17 86115 21.75
51-6030-40-4032 Gildan shirts/lg-Apr'l7 Stitch America, Inc. 04/12/17 86115 21.75
51-6030-40-4032 Gildan shirts/lg-Apr'l7 Stitch America, Inc. 04/12/17 86115 43.50
51-6030-40-4032 Gildan shirts/2xl-Apr'l7 Stitch America, Inc. 04/12/17 86115 27.75
51-6030-50-5020 Coliform water samples/130Feb'l Envirotest Perry Laborat 03/24/17 17-132263 110.50
51-6030-50-5020 Watermain leak detection/Cove C M.E. Simpson Co. Inc. 04/06/17 29881 475.00
51-6030-50-5020 THM HAA testing-Mar'l7 PDC Laboratories, Inc. 03/31/17 859318 290.00
51-6030-50-5020 Courier chg-mar'l7 PDC Laboratories, Inc. 03/31/17 859318 15.00
51-6030-50-5025 Pstg/water bills per #1877-Apr' Postmaster 04/17/17 1877 Aprl7 4,500.00
51-6030-50-5067 Debris removal-03/29/17 Tameling Grading 03/29/17 TG10-03/29/17 1,750.00
51-6030-50-5067 Wtrmain debris/spoil removal/PW Tameling Grading 03/29/17 TG10 03/29/17 1,750.00
51-6030-50-5080 Electric/well #5-Apr'l7 COMED 04/06/17 4497129016/Aprl7 31.49
51-6030-50-5080 Electric/2M tank-Apr'l7 COMED 04/06/17 9256332027/Aprl7 137.02
51-6030-50-5095 Utility bills/215-Apr'1l7 Third Millennium Assoc. I104/12/17 20578 682.52
51-6030-50-5095 UB past due notices/200-Apr'l7 Third Millennium Assoc. I104/12/17 20578 303.60
51-6030-60-6010 Propane (LP) gas/3l.4gal-Marl7 Liberty Propane 03/29/17 205624 88.49
51-6030-60-6010 Square shovel/l-Mar'l7 Russo's Power Equipment 03/31/17 1009793 3858980 28.99
51-6030-60-6040 Mueller A-11 hydrant stem/3-Mar HD Supply Waterworks, Ltc03/28/17 G962532 541.63
51-6030-60-6040 6"x16" Romac waterrmain clamps/ Underground Pipe & Valve 03/28/17 1526 020836 358.00
51-6030-60-6040 MT51 generator battery-Mar'l7 Westown Auto Supply Co. 103/28/17 2901 73208 112.00
51-6030-60-6070 Bedford water/38910000gal-Mar'l Village of Bedford Park 04/03/17 0020060000/Aprl7 202,332.00
51-6030-60-6070 Hnsdl water pchs/Mar'l7 Village of Hinsdale 04/03/17 3101225/Aprl7 60.52
51-6030-60-6070 Hnsdl water pchs-Mar'l7 Village of Hinsdale 04/03/17 3101236/Aprl7 209.02
51-6030-60-6070 Hnsdl water pchs-Mar'l7 Village of Hinsdale 04/03/17 3107810/Aprl7 27.52
51-6030-60-6070 Hnsdl water pchs-Mar'l7 Village of Hinsdale 04/03/17 3108351 /Aprl7 77.02
51-6030-60-6070 Hnsdl water pchs-Mar'l7 Village of Hinsdale 04/03/17 3108362 /Aprl7 35.77
51-6030-60-6070 Hnsdl water pchs-Mar'l7 Village of Hinsdale 04/03/17 3108491 /Aprl7 118.27
51-6030-60-6070 Hnsdl water pchs-Mar'l7 Village of Hinsdale 04/03/17 3108511/Aprl7 118.27
51-6030-60-6070 Hnsdl water pchs-Mar'l7 Village of Hinsdale 04/03/17 3108531 /Aprl7 85.27
51-6030-60-6070 Hnsdl water pchs-Mar'l7 Village of Hinsdale 04/03/17 3108540/Aprl7 101.77
51-6030-60-6070 Hsndl water pchs-Mar'l7 Village of Hinsdale 04/03/17 3108560/Aprl7 134.77
51-6030-60-6070 Water pchs/11,077,120gal-Dec'l16 West Suburban Water Commi 03/29/17 Mar2017 53,276.52
51-6030-70-7000 1" LF dual check valve/12-Mar'l Grainger 03/24/17 9396176530 573.24
Total For Dept 6030 Water Operations 268,841.45

Total For Fund 51 Water Fund 268,841.45
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User: scarman EXP CHECK RUN DATES 04/15/2017 - 04/18/2017
DB: Burr Ridge BOTH JOURNALIZED AND UNJOURNALIZED
BOTH OPEN AND PAID
GL Number Invoice Line Desc Vendor Invoice Date Invoice Amount

Fund 52 Sewer Fund
Dept 6040 Sewer Operations

52-6040-40-4032 Uniform rental/cleaning-04/11/1 Breens Inc. 04/11/17 9027 363993 25.47
52-6040-40-4032 Class 3 vests-Mar'l7 Full Source, LLC 03/29/17 FS4094831-IN 42.72
52-6040-40-4032 Gildan shirts/lg-Apr'l7 Stitch America, Inc. 04/12/17 86115 21.75
52-6040-50-5080 Electric/C/Moor L.S-Apr'l7 COMED 04/06/17 0356595009/Aprl7 226.29
52-6040-50-5080 Electric/H'Flds L.S.-Apr'l7 COMED 04/07/17 0099002061 /Aprl7 45.72

Total For Dept 6040 Sewer Operations 361.95

Total For Fund 52 Sewer Fund 361.95

Fund 61 Information Technology Fund
Dept 4040 Information Technology

61-4040-50-5020 IT/phone support-Apr'l7 Orbis Solutions 04/05/17 5566658 875.00
61-4040-50-5020 IT/phone support-Aprl7 Orbis Solutions 04/11/17 5566683 425.00
61-4040-50-5020 IT/phone support-Apr'l7 Orbis Solutions 04/19/17 5566711 700.00
61-4040-50-5050 Replace video card/PW-Apr'l7 Orbis Solutions 04/05/17 5566658 34.89
61-4040-70-7000 Wireless networking-Apr'l7 Orbis Solutions 04/11/17 5566683 700.00

Total For Dept 4040 Information Technology 2,734.89

Total For Fund 61 Information Technology Fund 2,734.89
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User: scarman EXP CHECK RUN DATES 04/15/2017 - 04/18/2017
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BOTH OPEN AND PAID
GL Number Invoice Line Desc Vendor Invoice Date Invoice Amount

Fund Totals:

Fund 10 General Fund 48,931.16
Fund 23 Hotel/Motel Tax Fund 1,431.13
Fund 51 Water Fund 268,841.45
Fund 52 Sewer Fund 361.95
Fund 61 Information Technology F1 2,734.89

Total For All Funds: 322,300.58
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