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AGREEMENT 

 

 THIS AGREEMENT effective this 1st day of April, 2016 by and between The Charter 

Township of Plymouth (hereinafter referred to as the “Employer” or “Township”) and The 

Plymouth Community Fire Department (hereinafter referred to as “Union”). 

 

WITNESSETH: 

 

PURPOSE AND INTENT 

 

 WHEREAS, pursuant to the provisions of Act 379 of the Public Acts of 1965, as 

amended, the Township and the Union have entered into negotiations relating to wages, hours 

and conditions of employment for members of the unit; and 

 

 WHEREAS, it is the desire of the parties to formalize, in writing, all of the 

understandings and agreements reached between them; and 

 

 WHEREAS, it is the desire of each of the parties to promote harmonious relations 

between them in order to best serve the interests of the community and to improve the services 

rendered by the Union and to provide an orderly and equitable means of resolving all future 

differences which may arise. 

 

ARTICLE 1 

 

RECOGNITION OF UNION 

 

 Pursuant to, and in accordance with, all applicable provisions of Act 336 of the Public 

Acts of Michigan of 1947, as amended by Act 379 of the Public Acts of 1965, the Employer does 

hereby recognize the Union as the exclusive representative for the purpose of collective 

bargaining in respect to rates of pay, hours of employment and other terms and conditions of 

employment for the term of this Collective Bargaining Agreement for all full-time employees of 

the Plymouth Community Fire Department, including a Fire Inspector and Emergency Program 

Manager/Training Officer, if any, and excluding the Fire Chief, Assistant Fire Chief, office 

clerical employees, part-paid fire fighters and all other Township employees. 

 

ARTICLE 2 

 

UNION ACTIVITIES 

 

 A. Employees and their representatives shall have the right to join the Union, to 

engage in lawful activities for the purposes of collective negotiations or bargaining to express or 

communicate any views, grievances, complaints or opinions related to the conditions or 

compensation of public employment or their betterment, all free from any and all restraint, 

interference, coercion, discriminations or reprisal. 
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 B. An officer of the Union, or his designated representative, shall be afforded 

reasonable time during regular working hours, without loss of pay, for the processing of 

grievances and enforcement of this Collective Bargaining Agreement, provided that this does not 

interfere with or disrupt the efficient fire suppression and/or rescue operations of the Fire 

Department. The Union shall notify the Employer of the names and titles of their representatives 

within one (1) week after their appointments. No representative will be permitted to act as such 

until the Employer is advised that the person has become a representative. 

 

  An officer of the Union, or his designated representative, shall be allowed time 

off to attend, without pay, the Michigan State Firefighters Association bi-annual convention 

and/or the International Firefighters Association convention, subject to the manpower 

requirements as determined by the Fire Chief. Employees may use vacation days or trade days to 

attend the aforementioned conventions. 

 

  The Union, in contract negotiations, may be represented by employees in the 

bargaining, not to exceed four (4). In addition, the Union may be represented in contract 

negotiations by counsel and State or International Union representatives, not to exceed two (2). 

 

  One Union representative shall be allowed reasonable time during regular working 

hours, without loss of pay, to participate in contract negotiations, unless such participation would 

delete the duty roster below six (6) firefighters, in which event the Union Representative must 

arrange to have his position filled with a suitable substitute. The substitute shall not be paid any 

wages or fringe benefits for this “fill-in” time. 

 

 C. The Employer shall provide suitable bulletin boards at each fire station for the 

posting of Union notices or other material. Said boards shall be identified with the name of the 

Union and shall be at least three (3) feet by four (4) feet in size, and the Union may designate 

persons to be responsible therefore. Notices shall be restricted to the following types: 

 

1. Notices of Union recreational and social affairs. 

 

2. Notices of Union elections, appointments and results of Union elections 

pertaining to employees within the unit. 

 

3. Notices of Union meetings and educational classes. 

 

4. Notices of personal sales by Fire Department personnel. 

 

  In no case shall commercial advertising, political, obscene or defamatory 

printed or written material be placed on any bulletin board. 

 

 D. The Union may, upon notice to the Fire Chief, schedule meetings on Fire 

Department premises which on-duty and off-duty employees may attend, insofar as such 

meetings do not disrupt the efficient operations of the Fire Department or employees engaging in 

their prescribed duties.  On-duty personnel may attend such meetings for a maximum of two 

hours, unless they are scheduled to work at Station Three.  In the event that the Union expects a 
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meeting to last longer than two hours, with the permission of the Fire Chief, on-duty employees 

may attend past the two-hour limit.  Union meetings will be held at Station Three. 

 

 E. The Employer shall make available to the Union three (3) copies of the agenda for 

each Township Board Meeting prior to the scheduled date of each meeting. The Employer will 

make available, as soon as prepared, three (3) copies of the official Minutes of each Township 

Board Meeting. 

 

 F. Members of the Union shall not be required to work on, work at, or perform jobs, 

details or duties which are normally performed by the skilled trade unions, such as Painter, 

Carpenter, Masonry, Electrical, Plumbing and Heating Unions covered by the Wayne County 

AFL-CIO or the Michigan AFL-CIO Council; however, this shall not exclude customary 

housekeeping and other duties normally performed by the firefighters in and around the fire 

stations, such duties including, but not limited to, cutting grass, shoveling snow, taking 

inventory, waxing floors, etc., nor shall it exclude the routine cleaning, repair or maintenance of 

firefighting equipment. 

 

 G. Employees covered by this Collective Bargaining Agreement, at the time this 

Article becomes effective, and who are members of the Union at the time shall be required, as a 

condition of continued employment, to continue membership in the Union for the duration of this 

Collective Bargaining Agreement or to tender a service fee equivalent to the regular periodic 

Union dues uniformly required for membership. 

 

  Employees covered by this Collective Bargaining Agreement who are not members 

of the Union at the time this Article becomes effective and employees hired, rehired, reinstated 

or transferred into the bargaining unit after the effective date of this Article shall be required, as a 

condition of continued employment, to become members of the Union or to tender a service fee 

equivalent to the regular periodic Union dues uniformly required for membership for the 

duration of this Collective Bargaining Agreement on or before the thirtieth (30th) day following 

the effective date of this Article or on or before the thirtieth (30th) day following the date on 

which they commenced employment within the bargaining unit, whichever date is later. 

 

  After the effective date of this Article and thereafter during the life of the 

Collective Bargaining Agreement, and to the extent the laws of the State of Michigan permit, the 

Employer agrees to deduct from the pay of employees who are Union members, the regular, 

usual, periodic and uniform dues of the Union levied in accordance with the Constitution and 

By-Laws of the Union and which are uniformly required, or, in the alternative, the service fee set 

forth in Sections A and B of this Article, provided, however, that the Union shall first present to 

the Employer a certified check-off list consisting of a statement of the amount of the dues and/or 

service fee certified by the Treasurer of the Union and written authorization in suitable form 

signed by the employees allowing such deductions and payment to the Union at least thirty (30) 

days prior to the date on which the dues and/or service fees are to be deducted. The Union shall 

be fully responsible for the validity and correctness of the certified check-off list and 

authorizations and the Union shall indemnify, defend and hold the Employer harmless against 

any and all claims, demands, suits or other forms of liability, including attorney fees, that may 

arise out of or by reason of action taken or not taken by the Employer in reliance upon such 
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certified check-off list or authorization. An employee may revoke his authorization for dues or 

service fee deduction upon sixty (60) days written notice to the Employer. 

 

  Dues shall be deducted in equal amounts from each pay and shall be remitted to 

the Treasurer of the Union within thirty (30) days thereafter with a list of the employees from 

whom dues have been deducted. In cases where a deduction is made that duplicated a payment 

that an employee already has made to the Union, or where a deduction is not in conformity with 

the provisions of the Union Constitution and By-Laws, refunds to the employee will be made by 

the Local Union. 

 

  An employee shall cease to be subject to check-off deductions beginning with the 

month immediately following the month in which he is no longer a member of the bargaining 

unit. 

 

  The Employer shall not be liable to the Union by reason of the requirements of 

this Collective Bargaining Agreement for the remittance or payment of any sum other than those 

constituting actual deductions made from wages earned by employees. Deductions shall be made 

only in accordance with the provisions of this Collective Bargaining Agreement. The Employer 

shall have no responsibility for the collection of initiation fees, fines, special assessments or any 

other deduction not in accordance with this provision. 

 

  Employees who tender the dues or service fee, as set forth in Sections A and B of 

this Article, shall be deemed to meet the conditions of this Article, if they are not more than sixty 

(60) days in arrears in payment. 

 

  The Union shall accept into membership each employee who becomes eligible to 

be a member of the collective bargaining unit and who tenders to the Union the periodic dues 

uniformly required as a condition of acquiring or retaining membership in the Union. 

 

  This Article is effective only to the extent the laws of the State of Michigan 

permit. In the event that this Article is challenged through the Michigan Employment Relations 

Commission or other authority, or the courts, and this Article shall be found to violate law, the 

Union shall be responsible for any loss or damage, including back pay, awarded by the court or 

other legal authority. 

 

  The Union shall indemnify, defend and hold the Employer harmless against any 

and all claims, demands, suits or other forms of liability, including attorney fees, that may arise 

out of or by reason of actions taken or not taken by the Employer pursuant to the provisions of 

this Article. 

 

 H. No employee shall engage in political activities of any kind during his working 

hours. 
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ARTICLE 3 

 

MANAGEMENT RIGHTS CLAUSE 
 

 The Employer, on its own behalf and on behalf of its Electors, hereby retains and 

reserves unto itself and its designated representatives, without limitation, all powers, rights, 

authority, duties and responsibilities conferred upon and vested in it by the laws and Constitution 

of the State of Michigan and of the United States. Further, all rights which ordinarily vest in and 

are exercised by employers, except such as are specifically relinquished herein, are reserved to 

and remain vested in the Employer and its designated representatives, including, but without 

limiting the generality of the foregoing, the right: 

 

 A. To manage its affairs efficiently and economically, including the determination of 

quantity and quality of services to be rendered to the public, the control of equipment to be used, 

and the discontinuance of any service or method of operation; 

 

 B. To introduce new equipment, methods or processes, change or eliminate existing 

equipment and institute technological changes, decide on supplies and equipment to be 

purchased; 

 

C. To subcontract or purchase the construction of new facilities or the improvement 

of existing facilities; to subcontract or purchase work processes or services subject to the 

understanding that if the specific work regularly performed on the effective date of this 

Collective Bargaining Agreement by bargaining unit employees is to be subcontracted or 

contracted out and such subcontracting or contracting out of work would cause the layoff or 

reduction of regular work hours of bargaining unit employees from their positions in the 

bargaining unit, the Employer shall notify the Union, prior to letting this contract, and, if 

requested in writing by the Union within five (5) business days from the notice, the Employer 

will meet within ten (10) business days from the receipt of the request to negotiate on the 

subject; 

 

D. To determine the number, location and type of facilities and installations; 

 

 E. To determine the size of the workforce; 

 

 F. To determine the number of ranks required and the number of persons to service 

in each rank; 

 

G. To hire new employees in either a paid on-call, part-time or full-time capacity, to 

assign and layoff employees subject to Act 78 (Act 78 applies to full-time employees only) and 

Article 36 and other provisions of this Collective Bargaining Agreement; 

 

 H. To permit municipal employees, not included in the bargaining unit, to perform 

bargaining unit work in emergencies in accordance with past practice; 
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 I. To direct the workforce, to assign the type and location of work assignments and 

determine the number of employees assigned to operations; 

 

J. To establish, change, combine or discontinue job classifications; 

 

 K. To determine lunch, rest periods and clean-up times, the starting and quitting 

times and the number of hours to be worked; 

 

 L. To establish work schedules which includes paid on-call, part-time or full-time 

schedules, work standards and the methods, processes, and procedures by which such work is to 

be performed; 

 

 M. To discipline, suspend, subject to Act 78 and this Collective Bargaining 

Agreement, and discharge employees for cause; provided, that no employee shall be disciplined 

or discharged without just cause.  Prior to the imposition of discipline, an employee shall be 

notified, in writing, of the charges against him and an opportunity shall be provided to the 

employee to discuss the allegations.  The employee shall, at his request, be provided with the 

opportunity for representation by the Union at any investigatory meeting and all other 

disciplinary proceedings.  Notification shall be promptly given to the Union of any disciplinary 

action taken against an employee which results in official entries added to that employee’s 

personnel file. 

 

 N. To adopt, revise and enforce reasonable Township and departmental rules and 

regulations and to carry out cost and general improvement programs. The Employer shall notify 

the Union five (5) days prior to amending the Fire Department rules and regulations; 

 

 O. To transfer, promote and demote employees from one classification or shift to 

another, subject to Act 78 and this Collective Bargaining Agreement; 

 

 P. To select employees for promotion or transfer to supervisory or other portions, 

subject to Act 78 and this Collective Bargaining Agreement and to determine the qualifications 

and competency of employees to perform the available work; 

 

 Q. To establish training requirements for purposes of maintaining or improving 

professional skills of employees and for purposes of advancement. 

 R. The Employer may take all appropriate action to insure that no person, 

organization or entity shall discriminate against any Fire Department applicant or employee on 

the basis of race, color, religion, national origin, age, sex, marital status, height, weight or 

handicap/disability. 

  It is agreed that these enumerations of management prerogatives shall not be 

deemed to exclude other prerogatives not enumerated and, except as specifically abridged, 

delegated, modified or granted by this Collective Bargaining Agreement and Act 78, all of the 

rights, powers and authority the Employer had prior to the signing of this Agreement are retained 

by the Employer and remain exclusively and without limitation within the rights of the 

Employer. 
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ARTICLE 4 

AGREEMENTS AND ORGANIZATIONS 

 The Employer shall not enter into any agreement with any other labor organization which 

in any way conflicts with the provisions of this Collective Bargaining Agreement nor with any 

members of the Union, individually or collectively, in regard to any grievance, unless the Union 

has been given prior notice and an opportunity to be present. Although employees may belong to 

other organizations, it shall not be required as a condition of employment with the Employer, nor 

may any other organization represent any employee or the Union with respect to any of the 

agreements contained herein. 

ARTICLE 5 

WAGES AND OTHER BENEFITS 

 A. Each employee’s wages shall be determined by the Employer using the wage 

progression schedule set forth in Paragraph B of this Article 5, together with previous experience 

and related training as the basis for said wage. 

 B. For firefighters the following annual salary schedules, which reflect a 3% 

retroactive wage increase on April 1, 2016, a 3% wage increase on April 1, 2017 and a 3% wage 

increase on April 1, 2018, will be effective: 

 
 4/1/16 

(3% increase;  

retroactive) 

4/1/17 

(3% increase) 

4/1/18 

(3% increase) 

Start (60%)* $41,787.41  $43,041.03       $44,332.26 

After 1 Year (68%) $47,359.02 $48,779.79 $50,243.18 

After 2 Years (75%)         $52,234.23  $53,801.25  $55,415.29 

After 3 Years (82%) $57,109.42  $58,822.71 $60,587.39 

After 4 Years (90%) $62,681.09 $64,561.53  $66,498.37 

After 5 Years   (100%) $69,645.64  $71,735.01  $73,887.06  

 

*Percentage based on annual salary of a firefighter/EMT; year (i.e. “1 year”) means 1 year from date of hire.  

All new hire firefighters shall be certified in accordance with the Michigan State Firefighting 

Training Council’s mandate for full-time Firefighter/Training Programs.  Level II Firefighter 

Training Course and the Conference of Western Wayne Firefighter testing Program must be 

completed before hire.  An applicant must possess a State of Michigan Paramedic License. 

For Fire Officers the following annual salary schedules, which reflect a 3% retroactive wage 

increase on April 1, 2016, a 3% wage increase on April 1, 2017 and a 3% wage increase on April 

1, 2018, will be effective: 

 

 4/1/16 

(3% increase; 

retroactive) 

4/1/17 

(3% increase 

4/1/18 

(3% increase) 

Lieutenant $74,613.91 $76,852.33 $79,157.90 

Captain    

Entry: $76,663.94 $78,963.86  $81,332.78 

After Six Months: $78,420.56 $80,773.18  $83,196.38 
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C. Longevity Pay. 

  

Each Firefighter or Fire Officer hired prior to April 1, 2010 shall receive longevity pay 

based on the following years of service, in addition to his regular pay: 

 

1. Upon completion of three (3) years of service, each employee shall 

receive longevity pay in the amount of $150.00.  An additional $50.00 per year 

will be paid to eligible employees for each additional year of service (beyond 

three (3) years) to a maximum of $1,000.00.  Longevity pay will be paid to each 

employee on or before the anniversary date of his employment.  In the event of 

termination of employment, longevity pay shall be computed on a pro rata basis 

for the period of time actually worked from the date that the last longevity 

payment was made to the employee. 

 

D. Overtime Pay. 

 

1. All Firefighters/Fire Officers shall be paid one and one-half (1-1/2) 

their hourly wage rate based on fifty-four (54) hour work week for all time spent 

on duty in excess of the nearest one-quarter (1/4) of an hour worked.  Act 604 pay 

shall be paid on the regular pay day next following the end of the bonus cycle. 

 

2. a. An employee is only eligible for 604 Overtime (overtime 

for working the extra day during the bonus cycle) if and to the extent the hours 

worked on the extra day during the bonus cycle cause the employee to have 

actually worked more than 212 hours during the 28-day cycle. 

 

 b. For purposes of Section a, above, effective July 19, 2016, 

bereavement leave shall count as hours worked for purposes of 604 Overtime. 

 

 c. Notwithstanding Section a, above, an employee may, on 

one occurrence per calendar year, designate one sick day or one personal day (up 

to 24 hours) during the bonus cycle as a day in which the time will be considered 

“hours worked” for purposes of 604 overtime. 

 

3. Full-time firefighters who are called back to work by the Fire 

Chief will be paid the premium rate set forth in Paragraph 1 for a minimum of two 

(2) hours. 

 

A Firefighter called back on a run between 0600 and 0800 and is to 

report for duty at 0800 will be permitted to leave in order to go 

home to prepare for duty. 

 

The allowance of an overtime premium on any hour excludes that 

hour from consideration for overtime payment on any other basis. 
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Members of the Department will be called back for overtime 

pursuant to the policies set forth in the Fire Chief’s directives. 

 

4. To institute a call-back list for full shift overtime there shall be two 

lists maintained - one for officers and one for firefighters. In the event an officer 

cannot be obtained, one of the most senior firefighters will be called to work for 

an officer. When this situation arises, the officers shall be called back to fill 

vacant officer positions and firefighters shall be called back to fill vacant 

firefighters positions. 

 

5. Members of the Department will be called back for run overtime 

pursuant to the policy set forth in the Fire Chief’s directives. 

 

6. After the call-back lists have been established, they shall be 

maintained in such a manner so that the person with the lowest amount of call-

back time is at the top of the list. 

 

7. New employees or promoted officers shall be placed on their 

respective lists, at the highest number of hours in their respective groups. 

 

E. Acting Officers. 

 

 Whenever any firefighter is instructed to work in a higher classification for periods in 

excess of one (1) hour in any one work day, he shall receive the salary of said higher 

classification based on an hourly rate for each hour worked during the total period of time he is 

required to work in said higher classification. 

 

F. Food Allowance. 

 

 Firefighters and Fire Officers shall be paid an annual food allowance of $775.00 to be 

paid one-half on the second employee payday in the month of September and one-half on the 

second employee payday in the month of March. 

 

Food allowance is paid in arrears.  A person commencing employment shall have his 

food allowance pro rated at such time as the first one-half of the food allowance payment is due 

after his/her hire (either September or March as set forth above).  Conversely, when a firefighter 

or fire officer leaves employment with the department for any reasons, he will receive a pro-rated 

food allowance from the last date of payment.  Employees on disability leave (duty or non-duty) 

shall be pro-rated consistent with the above. 

 

 G. Hazardous Materials Bonus. 

 

Employees selected to participate on the Hazardous Materials team shall receive an 

annual bonus of $1,500, paid in the second pay period of January for participation in the previous 

calendar year.  An employee who was on the team for less than the entire previous calendar year 
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shall receive a pro-rated bonus.  Should the Township be penalized with any loss of funds based 

on the lack of employee participation, the bonus shall not be paid. 

 

 

ARTICLE 6 

 

HOURS OF EMPLOYMENT 
 

 A. The work week for Firefighters and Fire Officers shall be fifty-six (56) hours a 

week based on an average of fifty-two (52) weeks per year. This shall not be construed as a 

guarantee of minimum hours worked per day or days worked per year. 

 

 B. All fifty-six (56) hours per week employees shall work a twenty-four (24) hour 

work day beginning at 8:00 a.m. and terminating at 8:00 a.m. the following day. Each day off 

shall be twenty-four (24) consecutive hours and each employee shall work three (3) days in 

every nine (9) consecutive days. The work will be scheduled as follows: W O W O W OOOO 

(W = Work Day; O = Off Duty Day). 

 

 C. The annual salary of a Firefighter or a Fire Officer is based upon a fifty-four (54) 

hour week. 

 

 D. The hourly wage for a Firefighter and a Fire Officer, for all purposes of this 

Collective Bargaining Agreement, shall be determined by dividing the annual salary by 2,808 

hours (54 hours/week x 52 weeks/year). 

 

 E. All other employees shall work eight and one-half (8 ½) hours per day from 

Monday through Friday, inclusive, excluding holidays (except as otherwise provided in the 

Collective Bargaining Agreement).  From this eight and one-half hour schedule, employees shall 

be permitted one hour unpaid lunch.  This shall not be construed as a guarantee of hours worked 

per day or days worked per week. 

 

 F. A half-time calculation shall be used for purposes of calculating FLSA overtime 

due for bonuses paid members of the bargaining unit.  For illustrative purposes only, the parties 

have adopted a letter of understanding attached to the contract reflecting the correct method of 

calculation. 

 

 G. On or before November 15 of each year, the Department shall notify employees 

of platoon transfers to take place in January of the following year.  The notification shall include 

the name of the employees being transferred and the platoon to which they shall be transferred. 
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ARTICLE 7 

 

TRADING OF DAYS 
 

 All non-probationary Firefighters and Fire Officers will be permitted to voluntarily trade 

work or off-duty days with employees of the same rank.  No employee shall exceed one-hundred 

twenty (120) hours of time to be repaid. Time may be traded in increments of one (1) hour or 

more. Employees may trade time on consecutive days. 

 

 Trading of time shall be subject to the authorization of the Fire Chief. Trading of time 

shall be requested at least twenty-four (24) hours in advance; provided, however, that the twenty- 

four (24) hour period may be waived in emergency situations by prior or subsequent written 

approval of the Fire Chief. Trading of time between the hours of 8:00 a.m. and 5:00 p.m. (The 

duty day) shall be subject to the needs of the Department as determined by the Fire Chief, subject 

to the grievance/arbitration procedure discussed below. Each Employee will be permitted to 

trade time during the duty day for the purpose of attending fire related classes, courses, or 

instruction no more than six (6) times in a calendar year. If permission for trading of time is 

denied, the Fire Chief shall specify in writing the reason for the denial, stating with particularity 

the respect in which the requested trading of time will interfere with the operation of the 

Department (for example, “Platoon training previously scheduled for time requested,” or 

“Requested trade will prevent completion of inspections on time.”). The Fire Chief may deny, 

without explanation, requests for trading of time between employees of different rank, or 

between an employee who is ALS-certified and an employee who is not. A denial of a request 

for trading of time can be processed in accordance with the grievance and arbitration procedure 

set forth in Article 26 of this Agreement. 

 

 The substituted employee shall assume the duties of the employee replaced, subject to the 

Fire Chief’s approval. After the trade forms have been signed by both parties, the employee who 

agrees to work for another employee is responsible for the fulfillment of all duties and 

responsibilities as though he were regularly scheduled to work that day. This is to mean that the 

employee shall be subject to disciplinary action under the rules and guidelines of Act 78 of 1935, 

as amended, and the Agreement between the Employer and the Union, in the event that sick 

leave is abused. 

 

 Probationary Firefighters may voluntarily trade time with another Firefighter 

(probationary or non-probationary) with the approval of the Chief. All probationary Firefighters’ 

trading of time must be a “back to back” trade and completed within 30 calendar days. 

 

 The trading of days shall in no way affect the Employer or the employees as to the salary 

or fringe benefits for which the Employer is responsible or the employee is due. 

 

On a voluntary basis, an employee can ask another on-duty employee (of the same or 

equivalent rank) to standby until the oncoming employee arrives.  If the oncoming employee is 

to be later than 1 hour, then a trade form must be completed.  This system can also be used if the 

oncoming employee is in the station. The oncoming shift can relieve the shift going off not to 
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exceed one hour.  No overtime will be paid to the oncoming shift or the employee on standby.  

The station officers will monitor the system. 

 

 All employees who trade days with the approval of the Fire Chief shall enter into the 

following agreement: 

 

TRADING OF TIME AGREEMENT 

 

The Fire Chief must authorize all instances of trading of time. 

 

 Unless otherwise approved by the Fire Chief, time may be traded in increments of no 

fewer than one (1) hour, with twenty-four (24) hours advance written approval by the Fire Chief. 

The twenty-four (24) hour period may be waived in emergency situations by prior or subsequent 

written approval by the Fire Chief. 

 

 Further, the members of the Union and the Employer do hereby agree that the party who 

agrees to work for another party is hereby responsible for the fulfillment of all duties and 

responsibilities as though he were regularly scheduled to work on that given day. This is to mean 

that the employee shall be subjected to disciplinary action under the rules and guidelines of Act 

78 of 1935, as amended, and the Agreement between the Employer and the Union, in the event 

that sick leave is abused. 

 

I,      hereby agree to work for        on           

    (Name)                         (Name)                                     (Date) 

for       from       to    . 

        (No. of Hours)          (Starting)                             (Ending) 

 

 I understand that I will be responsible for the fulfillment of all duties and responsibilities 

as though I were regularly scheduled to work on the above-listed date. 

 

              

(Signature of Person Agreeing to Work) 

 

            

       (Date) 

 

I,     , hereby agree to repay this time within twelve (12) months.  

              

(Signature of Person Trading Time) 

        

            

(Date) 
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I, ______________________, hereby authorize/deny the above-requested trading of time. 

 

             

 Fire Chief 

 

    

  Date 

 

If denied, the reason(s) is/are as follows:          

             

           . 

 

Received in the office of the Fire Chief on        . 

(Date)                                        (Time) 

Comments:              

             

           . 
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ARTICLE 8 

 

HOLIDAYS 
 

 A. The following calendar days, or calendar day customarily celebrated in lieu 

thereof, shall be holidays for the purpose of this Collective Bargaining Agreement. 

 

 (1) New Year’s Day 

(2) Washington’s Birthday (President’s Day) 

(3) Good Friday (1/2 day) 

(4) Memorial Day 

(5) Independence Day 

(6) Labor Day 

(7) Veteran’s Day (November 11th) 

(8) Thanksgiving Day 

(9) Day after Thanksgiving 

(10) Christmas Eve 

(11) Christmas Day 

(12) New Year’s Eve 

(13) Martin Luther King Holiday 

 

  Effective for the term of this Collective Bargaining Agreement, all Firefighters 

and Fire Officers shall receive, in addition to their regular pay, annual holiday pay for twelve and 

a half (12.5) holidays at the rate of 12 hours paid at individual employee’s straight time rate for 

each holiday. 

 

  The straight time hourly rate is equal to the individual employee’s base pay 

divided by 2,808 hours. Notwithstanding the above schedule, an employee hired before the 

effective date of the merger will not receive less than $1,820.00 per year in Holiday pay. 

 

 B. Holiday pay shall be paid in one (1) lump sum to the Firefighters and Fire 

Officers on the second employee payday in November. Holiday pay will be paid to an employee 

whether he or she actually works on the holiday; however, if an employee works on a holiday, 

that employee will only receive his or her regular pay in addition to holiday pay. For those 

employees who work only a portion of a calendar year (For example: new hires, retirees or 

terminated employees) the number of holidays paid will be pro-rated based on the number of 

holidays falling within the period that the employee worked. 

 

 C. Holiday Observation - In the event the Township’s general offices are closed on a 

Monday through Friday due to the observance of a holiday, the Fire Department will continue to 

provide emergency/rescue and fire suppression services, but will not conduct platoon training 

(Article 27, Paragraph E), fire inspections, or activities identified in the Monday through 

Saturday work schedule contained in the Employer’s Fire Department Rules and Regulations. 

 

 D. Holiday pay is paid in arrears.  Holiday pay received in the second employee pay 

day in November shall be deemed to have been received for the previous year commencing with 
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Thanksgiving of the prior year through Veterans’ Day in the year of payment.  Employees 

employed after Thanksgiving Day but before Veterans’ Day shall receive the appropriate pro rata 

portion of the holiday pay. 

 

ARTICLE 9 

 

VACATION TIME/PERSONAL TIME 
 

 A. As of December 31st of the preceding year, each Firefighter or Fire Officer shall 

earn credit toward a vacation with pay in accordance with the following schedule: 

 

  Less than one year   3 days 

  1-4 years    6 days  

  5-9 years    8 days 

  10-12 years of service   10 days 

   13-15 years of service   12 days 

  Greater than 15 years   13 days 

 

 B. Credit will be earned for only those months in which an employee works at least 

eight (8) working days. Time spent on a scheduled vacation while on the active roll will be 

considered as time worked for computing credits. Time spent on a disability absence due to 

compensable injury or approved sick leave, bereavement and court and morgue time will be 

considered time worked, provided the employee works three (3) months during the calendar year 

in which credit is earned. 

 

 C. If, as of December 31st of the year during which vacation is earned, an employee 

who was hired during such year worked at least three (3) months but earned less than three (3) 

working days vacation, he shall be eligible in the year in which vacation is taken for the number 

of non-accrued vacation days sufficient to bring his total vacation days both earned and 

non-accrued to three (3) working days. No employee shall be entitled to non-accrued vacation 

days prior to completing six (6) months of continuous service. 

 

 D Vacations will be taken in period of three (3) consecutive working days 

minimum; provided, however, that a Firefighter or Fire Officer may take single day increments 

according to the following chart: 

 

 Years   Single Day 

 1-4 3 

 5-9 2 

 10-12 4 

 13-15 3 

 15+ 4 

 

 Firefighters and Fire Officers may accumulate three (3) vacation days and carry 

them until January 5th of the next year. Any vacation not taken by January 5th is forfeited. An 

employee shall not forfeit his vacation when he is prevented from exercising his full vacation 
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benefit due to disability absence.  Vacations are taken in minimum of 3 consecutive work days 

with only 1 off day between vacation days (i.e. M-W-F not W-F-W).  If an employee has single 

day picks, the employee is allowed to pick as 3 consecutive, 2 consecutive or single day.  

Consecutive days are subject to the 1 off day between vacation days. 

 

E. An employee who is on a disability absence for a complete calendar year and who 

returns to work in the year following a year of disability absence, shall be entitled to the number 

of days of vacation time he earned in the year immediately prior to his disability, provided he has 

not used or received pay for such vacation. 

 

F. One (1) working day of vacation time is a twenty-four (24) hour work day. 

 

G. Each platoon shall select their vacation period independently of the others and by 

seniority in that platoon.  Two or more employees of the same platoon cannot be on vacation at 

the same time. 

 

 H. Vacation periods shall be bid by employees on each platoon by seniority. This 

will be accomplished as follows: Bids for vacation periods shall be in by January 3lst; bidding 

will be for three (3) days at a time. After each member on the platoon has made his first 

selection, then the bidding will start at the top again and continue down the seniority list. This 

bidding will continue until all employees on a platoon have bid their respective amounts of 

vacation. 

 

 I. An employee’s scheduled work day(s) (See Article 6, Paragraph B) falling within 

a scheduled and approved vacation period will be considered time worked for bonus cycle 

overtime wage purposes. (This bonus cycle credit shall apply to approved vacation days and 

shall not apply to any other form of paid leave time or paid time off). 

 

 J. An employee may elect to work at straight time pay in lieu of vacation time off 

with the understanding that the Fire Chief may require said employee to take vacation time off. 

This straight time earned will be paid with the next pay after the vacation time is worked (i.e., 

two (2) days of pay at straight time pay, one of which will be considered the vacation day). 

 

 K. Vacation pay shall be paid at the employee’s prevailing basic salary rate, 

including any wage increases which would normally be made effective during the vacation 

periods. 

 

 L. Upon termination of employment, employees with at least one (1) year 

departmental seniority shall be entitled to receive compensation equal to the number of unused 

vacation days at the employee’s prevailing basic salary rate; at the hourly rate of pay times 

twenty-four times the number of unused days. 

 

 M. All Firefighters and Fire Officers shall be allowed time for the conducting of 

personal business without loss of pay or deduction from their sick bank. Effective January 1, 

2013, such time cannot exceed twenty-four (24) hours per calendar year.  Effective January 1, 

2014, such time cannot exceed forty-eight (48) hours per calendar year. Requests and approval 
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for personal business time shall not be for less than four (4) hours. Such time can be taken at any 

time subject to the operational needs of the Department, however only one employee will be 

allowed off on personal leave at a time except in an emergency situation. Personal time will not 

be refused on the basis of creating overtime. Absent an emergency situation, all requests shall be 

in writing and approved by the Fire Chief. There will be no banking or accumulation of personal 

business hours from one year to another year, nor will there be any compensation paid for 

unused personal time, however an employee may carry eight (8) hours over to the following year 

but must use these hours before January 5
th

 of that year.  Personal leave shall not be granted to 

probationary employees until they have completed six (6) months of employment.  Effective 

January 1, 2005 and notwithstanding anything set forth above, personal time may be denied any 

time two employees from the same platoon are on vacation at the same time. 

 

 N. Evening Leave. A Firefighter or Fire Officer may be excused with pay from 

performing evening duty (after 1700 hours) under the following circumstances: 

 

1. The individual has been away from the Township on business, or 

jury duty, for two or more consecutive days; and 

 

2. The individual is returning to duty on a scheduled work day after 

1700 hours; and 

 

3. His excused absence will not adversely impact the operational 

efficiency of the Department; and 

 

4. The Fire Chief has approved the evening leave. 

 

 

ARTICLE 10 

 

SENIORITY 
 

 A. Seniority within a given rank shall be based on the date of appointment to that 

rank, and if two (2) or more individuals have the same date of appointment then the seniority 

shall be based on the results of the examination score; that is, the individual having the highest 

score shall receive the highest seniority. 

 

 B. Seniority for purposes of filling vacancies above the rank of Firefighter shall be in 

accordance with the terms of Act 78. To be eligible to test for a position above the rank of 

Firefighter an individual must be a member of the Union (or an individual who tenders service 

fee - See Article 2, Paragraph G) and have completed five (5) years of service with the Charter 

Township of Plymouth fire department. 

 

 C. Notwithstanding the provisions of Act 78, when the Township determines to 

promote a firefighter to the position of Lieutenant, the firefighter with the highest seniority who 

has fully completed Fire Officer 1, 2 and 3 training at the time the Township announces its 

intention to fill a Lieutenant position will be promoted to Lieutenant. 
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 D. Notwithstanding the provisions of Act 78, any member of the unit in the rank of 

lieutenant or above shall be permitted to test for the purpose of filling a vacancy in the position 

of Chief of the Department. 

 

 

ARTICLE 11 

 

LIGHT DUTY 
 

 An employee who is off work due to a non-service connected injury or illness may be 

assigned at the Department’s sole discretion to light duty provided the assignment is consistent 

with any limitations placed upon the employee by his physician and that of the Township’s 

physician if the Township should choose to have the employee so examined. Employees on light 

duty shall be assigned to a thirty-seven and one-half (37 1/2) hour work week. Hours of work 

will be determined by the Fire Chief. During any week worked less than thirty-seven and one- 

half (37 1/2) hours the employee shall use leave time, which shall include vacation time, sick 

time, personal time. Work shall be limited to Departmental activities. During this time the 

employee shall suffer no reduction in pay, and shall not be counted for minimum manpower 

purposes. Sick leave needed while reassigned to light duty work shall be utilized on an eight (8) 

hour basis. However, the Chief may return any employee to a twenty-four hour assignment at 

any time in his discretion. 

 

ARTICLE 12 

 

SICK LEAVE AND DISABILITY PROGRAM 
 

 A. All employees on the payroll the first day of the month shall earn twelve (12) 

hours sick time leave per month. All unused sick hours shall remain in a Sick Time 

Accumulation Bank. If an employee is off due to sickness or injury, he shall have any available 

sick hours deducted from his Sick Time Accumulation Bank for all hours missed due to illness or 

injury. 

 

B. All hours in excess of 540 on January 1
st
 of each year shall be paid off according 

to the following formula:  

 

1. One-half (1/2) of each excess sick day will be paid for at the 

daily rate, as of December 31
st
 of the preceding year. 

 

2. The other one-half (1/2) of each excess sick day will be 

credited to the individual employee’s Sick Leave Supplemental Bank 

(see Section 12.I). 

 

3. Upon termination of employment, employees with at least one 

(1) year departmental seniority shall be entitled to receive 

compensation equal to the number of unused sick leave hours in the 
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employee’s sick time accumulation bank up to a maximum of 540 

hours at the then prevailing hourly rate of pay. 

 

C. Sick leave shall be granted upon application to the Fire Chief and with his 

approval. 

 

D. Sick leave time is any authorized absence other than the following: 

 

1.  No employee shall be charged with a sick day if the absence of a 

work day is due to injury sustained on or in the line of duty or the performance of 

his job. 

 

  2. No employee shall be charged with a sick day if absence of work 

day is due to a death in the family as outlined in Article 15. 

 

 E. When more than two (2) consecutive sick leave days are taken, a doctor’s slip is 

required prior to the starting time of the next duty day back to work. 

 

 F. The Employer may require that employees provide specific and detailed data from 

the employee’s doctor and/or a personal affidavit stating the cause of the absence when the 

Employer has a reasonable belief that the employee is abusing the privileges of this Article. 

 

G. Improper use of sick leave may result in disciplinary action. 

 

 H. The Employer shall provide a long-term disability benefit pursuant to the policy 

in effect at the time this Agreement is executed. 

 

 I. Sick Leave Supplemental Bank effective June 19, 1990. In addition to the sick 

leave accumulation covered in Paragraphs A & B of this Article, all employees on the payroll the 

first day of each month shall earn an additional eight (8) hours per month which shall remain in a 

supplemental sick leave bank. 
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1. The supplemental sick bank is to be used only if: 

 

a)  The employee has exhausted all of his or her regular 

sick time accumulation bank hours; 

 

b) The employee suffers an illness or injury that causes 

the employee to be absent from work for at least two (2) weeks; 

and 

 

c) The employee suffers an illness or injury and has no 

other benefit (paid time off) to cover the period of time between 

the onset of the illness or INJURY AND THE 

COMMENCEMENT OF DISABILITY insurance benefits (i.e., 

the current sixty (60) calendar day long-term disability benefit 

eliminative period). Once a person meets the LTD benefit 

elimination period, that person must utilize the LTD benefit and 

may not utilize any other supplemental sick time benefits; nor may 

an employee supplement LTD coverage through the use of these 

benefits. 

 

2. The supplemental sick bank is in the nature of a supplemental 

short-term disability benefit and is to be utilized only for illness or injury. 

Therefore, the supplemental sick bank has no cash value either at the end of the 

year, or at termination, or retirement. 

 

3. Maximum accumulation is FOUR HUNDRED FIFTY-SIX (456) 

hours of supplemental sick leave. 

 

4. This benefit is not transferable. 

 

 J. Sick leave balances for former City of Plymouth firefighters shall be determined 

pursuant to Paragraph 8(k)(1) of the parties’ Letter of Understanding. 

 

 K. The terms of this collective bargaining agreement shall be interpreted consistent 

with the Family and Medical Leave Act. An employee taking the Family and Medical leave 

because of his or her own serious health condition or the serious health condition of a family 

member must use all sick leave, paid vacation and personal leave prior to being eligible for the 

remainder of the unpaid leave provided under the Family and Medical Leave Act. 

 

 L. Effective June 19, 2014, employees who have used up all FMLA time and who 

have exhausted all available sick leave, paid vacation, and personal leave may request and shall 

be granted an unpaid leave of absence without benefits.  The maximum length of such unpaid 

leave shall be two (2) years, which shall commence on the date that the unpaid leave is granted. 
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ARTICLE 13 

 

ON-THE-JOB INJURY 
 

A. Notification. 

 

  Members of the Union, suffering an injury or illness arising out of, and in the 

course of his/her employment with the Employer, shall immediately notify the officer in charge 

of the injury or illness. This officer shall notify the Fire Chief or the Township Supervisor of the 

employee’s injury or illness as soon as reasonably possible. 

 

B. Eligibility. 

 

  An employee shall receive pay and benefits, as set forth below, if it is determined 

that his injury is compensable based on the standard of compensability under the Worker’s 

Compensation Act. A determination of compensability shall be made as soon as possible and 

shall be according to the recommendation of the employee’s personal physician and the 

Employer’s designated physician. In the event that the aforementioned physicians disagree, a 

third opinion shall be obtained from a person mutually designated by the parties. The cost of the 

third opinion shall be borne jointly by both parties. 

 

C. Pay and Benefits. 

 

 The Employer shall pay to an employee suffering a compensable on-the-job 

illness or injury the following pay and benefits for a period no longer than one year following the 

illness or injury: 

 

 1. The employee shall not incur personally any hospital, medical or 

surgical expense due to a recognized injury. 

 

2. The employee shall be compensated at the same rate as his basic 

wage rate, for a period of up to one year from the date of the illness or injury. In 

the event that the employee becomes entitled to Worker’s Compensation benefits, 

the Employer shall be entitled to recoup the wage payments under this Section, 

except for that portion of the employee’s basic wage not covered by Worker’s 

Compensation. 

 

 3. The Employer shall pay for one (1) year from the date of injury all 

insurance benefits under this agreement, including but not limited to health, life, 

medical, optical and dental insurance, and the Employer’s share of retirement 

premiums, except for pro-rata type benefits, such as additional vacation 

accumulation, personal time and sick time accumulation, additional food and 

clothing allowance and sick leave earnings. At the end of one (1) year, the 

Employer shall offer the employee the right to pay premiums for health insurance 

as mandated by Federal law regarding extended health care coverage. No 

employee shall suffer a reduction in sick days for work time missed due to on-the-



Plymouth Township – IAFF 

4/1/16-3/31/19 

Signature Copy 
 

22 

job injury or illness so long as the employee qualifies for worker’s compensation 

benefits. 

 

4. It is hereby intended that no employee shall receive more than 

his/her regular basic wage rate by reason of the provisions of this section. 

 

a) In the event an injured employee becomes entitled 

to no-fault work loss benefits and worker’s compensation benefits, 

the benefits will be coordinated and the Employer’s obligation to 

supplement wage loss benefits under this section will be limited to 

bringing the employee to his/her regular basic wage rate. 

 

b) The Employer will be subrogated to all of the 

employee’s rights of recovery against any person or organization 

to the extent of any wages or benefits which the Employer 

becomes liable to pay under this section. 

 

D. Guaranteed Job. 

 

 1. Employees who have been off duty on injury-on-the-job leave and 

have recovered sufficiently to be able to return either to full duty or light duty 

within the Employer, will be so certified at the time they reach this status 

physically. 

 

2. It will be the determination of the Employer as to what type of 

light duty the employee is assigned. No employee assigned to light duty will be 

required to respond to fire or medical emergencies. 

 

3. When an employee has been off duty for ninety (90) days or more 

for injury-on- the-job leave, that employee will be examined with a view toward 

physical and vocational rehabilitation, as well as to his present employment 

capability. 

 

4. Upon completion of the evaluation, either by the Employer’s 

physician, by consultants and/or by the physical and/or mental rehabilitation 

services as indicated by the Employer’s physician, the Fire Chief will inform the 

Civil Service Commission, the Clerk’s offices, and the Township Supervisor of 

the proposal for action concerning the employee’s physical and rehabilitation 

status. This should include his availability and capability of performing other 

duties not necessarily in the assigned department and in line with the job 

specification, but his capability of performing any duty with the Township. If he 

is found able to perform some service for the Township, then his case will be 

referred to the Civil Service Commission and the Township Board of Trustees for 

placement in a position with the Township within his physical capabilities. 
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5. Wages and benefits paid to an employee placed pursuant to this 

provision will be the wages and benefits normally incident to the job in which the 

employee is placed. 

 

 E. Duty Death Benefit. 

 

If an employee dies as a result of an on-the-job injury or illness, the Employer will 

continue to maintain the medical, dental, optical and prescription drug insurance coverage, as 

subsequently modified from time to time by the collective bargaining agreement, for the 

employee’s spouse and for the employee’s dependent children (as defined in the employer’s then 

existing group insurance policy but no older than age 22.)  This coverage will continue for the 

spouse for up to 5 years, or until the spouse of the employee obtains equal or better insurance 

coverage from the spouse’s own employer, dies, or remarries, if any of such events occurs before 

5 years have elapsed. 

 

 

ARTICLE 14 

 

INSURANCE 
 

A. The Employer reserves the right to select or change insurance carriers, to be a 

self-insurer, either wholly or partially, and to choose the administrator of the insurance programs.  

The Employer shall be required to identify what if any changes in benefits will occur as a result 

and to notify the Union prior to making any changes in benefits.  Benefit changes must be 

comparable to or greater than the benefits previously provided.  The parties agree to meet and 

discuss any proposed benefit changes as to the comparability of the changes and attempt to 

resolve any differences.  If the parties are unable to resolve such differences as to the 

comparability of benefit changes that dispute will be submitted to an arbitrator selected by the 

parties with experience in the health insurance field.  No benefit changes are permitted until the 

arbitrator resolves the matter. 

 

  B. The Employer shall maintain health, dental, and optical insurance for Fire 

Department employees. The Employer will provide at the Employer’s expense, subject to the 

provisions of Paragraph C (below) BCN 10 HMO as detailed in Exhibit A – Active and Exhibit B 

– Retiree.  The plan shall include a $3000/$6000 annual individual/family in-network deductible, 

with such deductible to be paid in full by the Township. 
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 1. The Employer shall provide dental insurance covering: 

- 100% of diagnostic, preventative emergency palliative and radiographs; 

- 75% of oral surgery restorative, periodontics and endodontics; 

- 50% of prosthetic appliances and major restorations; 

- Orthodontics are not covered; 

- Maximum $1,000.00 per person. 

 2. The Employer shall provide optical insurance covering: 

- Examination: Once every 24 months, 100% with participating doctor. 

 

- Lenses: Once every 24 months, benefits will be at a level in accordance with the 

benefits provided in the current Vision Service Plan. 

- Frames: Once every 24 months, benefits will be at a level in accordance with the 

benefits provided in the current Vision Service Plan. 

 

C. Employee health insurance programs are subject to the following: 

 

1. a. Prescription co-pay shall be $10.00 generic pharmaceutical, 

$20.00 brand name preferred and $40.00 brand name non preferred 

for the HMO.  In those cases where a generic equivalent is 

available, but an insured or his or her physician insists on a brand 

name in lieu of the available generic equivalent, the employee shall 

be responsible for any additional cost of the brand name in excess 

of the generic equivalent to the extent not paid by the HMO, over 

and above the applicable $20.00 co-pay.   

 

b. Prescription co-pay shall be $10.00 generic prescriptions, 

$40.00 formulary brand name prescriptions and $80.00 

nonformulary brand name prescriptions for the PPO.   

 

2. Office visit co-pay: (HMO: $30.00; PPO: $30.00). ER Co-pay: 

(HMO: $100.00; PPO: $150.00). UC Co-pay:  (HMO: $35.00; PPO: $30.00). 

 

3. The PPO plan shall include a $1,000 deductible for each member 

and a $2,000 deductible for two or more members with an 80%/20% coinsurance 

and maximum co-pays of $2,500 for each member and $5,000 for two or more 

members. 
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 4. Insurance Premium Sharing as follows: Effective on the date 

required by Public Act 152 of 2011, employees shall contribute 20% of the costs 

of Township-provided health insurance by way of payroll deduction spread 

evenly over each payroll period. 

 

 5. Bargaining unit members electing the Blue Cross/Blue Shield PPO 

health insurance coverage shall be required to pay, via payroll deduction, the 

difference in premium cost between the PPO coverage and the HMO coverage.  

However, it is understood, should the employee not have a health insurance 

provider and/or hospital participating in the Blue Care Network HMO within a 

thirty (30) mile radius of his/her residence, and therefore cannot reasonably have 

access to the HMO coverage, the employee shall be permitted to select the BC/BS 

PPO coverage and thus be required to provide the same health insurance premium 

contribution as employees selecting HMO coverage outlined above. 

 

 D. The Employer will provide open enrollment on an annual basis. The Employer 

will provide the bargaining unit, in advance of open enrollment periods, up-to-date information 

concerning projected premium increases, at the time other Township employees are notified of 

the same. 

 

 E. The Employer agrees to study, and if practicable, adopt a program which will 

allow for employee premium co-payments to be made on a pre-tax basis. 

 

F. The Employer will continue to maintain the following programs. 

 

1. Term life insurance with a double indemnity provision, at 1.5 times 

x annual base salary rounded to nearest $5,000.00 to a maximum of $50,000.00 

with a reduction of: 

a) 35% percent at age 65; 

b) 50% percent after age 70; 

c) and, 65% percent after age 75. 

 

2. Long-term disability insurance with a maximum sixty (60) day 

elimination period. 

 

3. Liability insurance through Michigan Municipal Risk as offered by 

Michigan Municipal Risk or from a comparable provider at a comparable cost. 

 

G. The Employer will provide retirees who leave the Fire Department after twenty- 

five (25) years of service, and their spouses, with health insurance comparable to that provided 

full-time employees, including dental, optical and prescription drug riders, provided that benefits 

are coordinated with Medicare, Medicaid, and other benefits provided by subsequent employers 

or spousal employers. Employees who retire after May 6, 2012 shall contribute 20% of any 

health care cost paid by the Township for retiree coverage for that employee in each year of 

retirement.  The retiree contribution shall be paid directly to the Township prior to the start of the 
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benefit plan year each year of retirement.  Retirees shall be provided the opportunity to pay the 

cost for coverage of dependents at the Township’s group rate, including premium increases and a 

charge for administrative costs in the amount of two per cent (2%) of the retiree’s premium 

payment for such additional coverage.  Effective as soon as possible after execution of this 

Agreement, the Employer shall pay 25% of the group premium rate for providing such coverage 

to dependents of all future retirees.  Upon retirement and eligibility, Medicare shall be the 

primary insurer. The Employer will reimburse retired employees who were hired prior to 1961 

for Medicare medical co-payments. No one hired in 1961 or thereafter will be reimbursed for 

Medicare medical co-payments. A spouse who is divorced from a retiree, or who remarries after 

a retiree’s death, shall only be eligible for those benefits which the spouse would be permitted to 

obtain, by providing the Employer with the premium, under Federal laws regarding extended 

health care coverage.  Notwithstanding the above, retirees who currently have coverage under 

Blue Cross Blue Shield shall continue to be provided such coverage.  If, however, BCBS shall 

discontinue the Township’s ability to provide said coverage pursuant to the Michigan Small 

Group Reform Act or for other reasons beyond the control of the Township, those retirees shall 

be provided coverage comparable to that provided full-time employees. 

 

H. Coverage upon eligibility for Medicare 

 

a. Retired Employee Becomes Medicare Eligible. 

 

When a retiree and his/her spouse becomes Medicare-eligible or when a retiree 

without a spouse becomes Medicare-eligible, in lieu of retiree health insurance the 

Township will provide an annual reimbursable amount not to be rolled over from 

year to year of $1,549.00 for single and $3,098.00 for a couple into a health 

reimbursable account which may be used for all medical expenses allowed under 

law.  This payment shall be pro-rated in the calendar year when the payment first 

begins with the $1,549.00/$3,098.00 payment being based on a full calendar year.  

 

b. Spouse of Retired Employee Becomes Medicare Eligible. 

 

When the spouse of a retiree becomes Medicare-eligible prior to the retired 

employee becoming Medicare-eligible, the $1,549.00 annual payment into the 

health reimbursable account will be made on behalf of the spouse in lieu of health 

insurance for the spouse.  The retired employee will continue to receive Township 

provided health insurance until such time as he/she becomes Medicare-eligible. 

 

c. It shall be the responsibility of the retired employee and/or spouse 

to secure supplemental insurance. 

 

d. On January 1 of each year, the amounts provided in this section 

shall be increased by the then most recent Social Security Consumer Price Index 

increase, if any increase is provided. 

 

I. Retiree Opt-Out  
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a. Retirees who elect to waive medical benefits will be entitled to an 

annual taxable cash benefit in the amount of $3,900. Retirees wishing to waive 

medical benefits must complete a Waiver of Medical Benefits form and submit it 

to Human Resources. Waiver of medical benefits shall remain in effect from 

coverage year to coverage year unless revoked by the retiree, in writing, during a 

subsequent open enrollment period or as otherwise provided in this Agreement. 

As a condition of waiver of medical benefits, the retiree must submit a letter to 

Human Resources certifying that the retiree and the retiree’s dependents will be 

covered under a health insurance plan, as well as any other documentation 

required by state and/or federal law. Said certification must be provided to Human 

Resources each year in order to maintain waiver of benefits. 

 

b. In the event a retiree’s outside insurance coverage is terminated for 

a reason that would permit reentry into the Township’s health insurance plan, the 

Township will endeavor to enroll the retiree and the retiree’s eligible spouse, if 

one exists, in a Township sponsored medical benefits plan at the earliest possible 

date allowed by the chosen insurance carrier. 

 

c. In the event of any conflict between the payment-in-lieu policy and 

the terms of any applicable health, dental or optical insurance plan or policy, the 

terms of the insurance plan or policy shall be controlling. 

 

d. Employees must notify the Township within thirty (30) days of a 

status change which would affect a retiree’s eligibility or benefit under this 

section. 

 

J. EMPLOYEES HIRED ON OR AFTER MAY 6, 2012 

 

1. Employees hired on or after May 6, 2012, in lieu of retiree health insurance, will 

be eligible to participate in a Health Reimbursable Account (“HRA”) under the following terms: 

Township to contribute $50 per pay. Effective April 1, 2016, the Township will contribute $75 

per pay. Employees shall vest 20% after each year of plan participation and will be 100% vested 

after 5 years of plan participation.  The employees control how contributions and associated 

earnings are invested in the account, choosing from available mutual fund options. 

 

2. The Township is committed to working with the Union on the issue of the form of 

the account used to fund retiree health insurance as detailed in Section 1, above, including 

providing an employee the ability to voluntarily contribute additional funds into the account. In 

this regard, the parties agree that following ratification of this Collective Bargaining Agreement 

both parties remain obligated and intend to bargain on the sole issue of the form of the account 

used in Section 1, above, to fund retiree health insurance. 

 

K. SPOUSE DEFINED 

 

Effective May 6, 2012, any retirement benefits in this provision provided to the spouse of 

the employee, shall be limited solely to the employee’s spouse at the time of retirement. 
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L. The Employer’s flexible benefit plan established as part of Section 125 of the 

Internal Revenue Code shall be available for utilization by members of the bargaining unit. 

Administration and limitations of this Plan shall be determined by the Township and as 

otherwise required by federal law or regulation. 

 

 M. The Township shall not reimburse employees for emergency service co-pays 

incurred under the HMO option. 

 

 N. Union members who wish to waive medical benefits must complete a Plymouth 

Community Fire Department Waiver of Medical Benefits form and submit it to Human 

Resources. Waiver of medical benefits shall remain in effect from coverage year to coverage 

year unless revoked by the employee, in writing, during a subsequent open enrollment period or 

as otherwise provided in this Agreement. As a condition of waiver of medical benefits, the 

employee must submit a letter to Human Resources certifying that the employee and the 

employee’s dependents will be covered under a health insurance plan. Said certification must be 

provided to Human Resources each year in order to maintain waiver of benefits. 

 

1. In the event a union member’s outside insurance coverage is 

terminated for any reason, the Township will endeavor to enroll the employee and 

the employee’s eligible dependents in a Township sponsored medical benefits 

plan at the earliest possible date allowed by the chosen insurance carrier. 

 

2. If the Township sponsored medical benefits plan is not available to 

the employee when the employee’s outside coverage is terminated, then the Union 

agrees that the employee will continue coverage under COBRA, if applicable, and 

if not the employee will continue health insurance coverage under a conversion 

policy. The Township will pay, directly to the appropriate former employer or 

directly to an insurance carrier, an amount equal to the lesser of the cost of 

coverage under the outside insurance plan or conversion policy, or the cost to the 

Township of medical benefits provided under the Township’s medical benefits 

insurance policy. (For example, if medical benefits from the Township’s chosen 

carrier cost the Township $400.00 per month and the outside insurance plan or 

conversion policy is $500.00 per month, the Township would contribute $400.00 

per month toward the outside medical insurance plan or conversion policy). The 

Township’s funding of the outside insurance plan or conversion policy shall cease 

upon the Open Enrollment date for medical benefits under the Township’s health 

insurance programs. 

 

3. Union members who waive medical benefits will be entitled to a 

taxable cash benefit of $150.00 per pay period for the duration of the waiver.   

 

4. In the event of any conflict between the payment-in-lieu policy and 

the terms of any applicable health, dental or optical insurance plan or policy, the 

terms of the insurance plan or policy shall be controlling. 
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ARTICLE 15 

 

BEREAVEMENT LEAVE 
 

 In the event of a death in the Firefighter or Fire Officer’s immediate family, that is, his 

spouse, child, those with whom he is in the position of loco parentis, parents, step-parent, 

brother, sister, mother-in-law, father-in-law, brother-in-law, sister-in-law, or grandparents of 

employee or spouse, the employee shall be excused, without loss of basic salary and fringe 

benefits, for a period of seventy-two (72) consecutive hours commencing on a day and time 

chosen by the employee, provided that one (1) of the days of this period is the date of the service 

of said deceased. 

 

 

ARTICLE 16 

 

COURT AND MORGUE TIME 
 

 A. When a Firefighter or Fire Officer of the Department is required to appear in court 

or at the morgue on off-duty time, in conjunction with Department related business, he shall be 

compensated as follows for each off-duty day: 

 

1. Six hours or less of such court or morgue time: 

 

Six hours compensation at the employee’s prevailing salary rate. 

 

2. Over six hours of such court or morgue time: 

 

 The number of hours times the employee’s prevailing salary rate per hour. 

 

 B. Court and morgue time does include travel time from the Plymouth Community 

Fire Department to the court or morgue and return to said Department. All fees received by the 

employee for such duty shall be paid to the Employer. 

 



Plymouth Township – IAFF 

4/1/16-3/31/19 

Signature Copy 
 

30 

C. Jury Duty. 

 

1. All fees paid to the employee for a duty day will be turned over to 

the Employer. 

 

2. The Employer will pay the employee for days served on the jury 

on all of the regularly scheduled work days. 

 

3. The employee will report back to complete the shift on which he 

was working after serving on the jury unless he must report back to the court on 

the following day, or unless he is excused in accordance with Article 9, Paragraph 

N.  In any circumstance, the employee will notify the officer in charge as to his 

disposition. 

 

D. If an employee is required to drive his vehicle to or from any court or morgue 

appearance that is Fire Department related, shall be paid mileage at the current rate paid by the 

Employer, plus any parking fees incurred. The Employer shall, at its discretion, provide said 

employee with a Township vehicle for the purpose of travel to and from any court or morgue 

from the Township Hall. 

 

 

ARTICLE 17 

 

PROTECTIVE CLOTHING AND UNIFORM ALLOWANCE 
 

 A. The Employer shall pay each Firefighter or Fire Officer a uniform allowance of 

Five Hundred Fifty ($550.00) Dollars per year which shall be paid at the rate of Two Hundred 

Seventy-Five ($275.00) Dollars, the second employee payday in the month of September and the 

second employee payday in the month of March. Said uniform allowance is to be used by the 

employee for the purchase, maintenance and replacement of uniforms after the initial issue. 

 

In lieu of the first uniform allowance payment which would otherwise be due to a new hire 

employee, the Employer will initially supply such new employee with: 

 

                                    1 - Fatigue jacket with patches 

 1 - Pair collar insignias  

 1 – Dress cap 

 1 – Leather badge backing 

 3 - Navy Blue uniform shirts with patches 

 3 - Navy Blue uniform pants 

 1 - Black Firefighter’s belt 

 1 - Pair Black work shoes 

 

 B. In the event of termination of employment, each employee shall be entitled to a 

pro rata portion of the uniform allowance for the period worked. 
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 C. The Employer shall provide and maintain, in a safe and serviceable condition, all 

protective clothing required of the employee as determined be the Fire Chief in accordance with 

the standards contained in the Plymouth Community Fire Department’s Rules and Regulations. 

 

 

ARTICLE 18 

 

PERSONAL EFFECTS 
 

 Members of the Union shall be reimbursed for the replacement of personal effects, 

including personal uniforms that have been damaged or destroyed in the performance of duty or 

job upon the recommendation of the Fire Chief. 

 

 

ARTICLE 19 

 

PHYSICAL EXAMINATION 

 

A. The Employer shall, at its expense, provide each Firefighter and Fire Officer with 

an annual physical examination every other year, including, but not limited to, chest x-rays and 

electrocardiograms. 

 

 B. The initial examination to be provided shall be given as close as possible to the 

date of hire. The Employer shall receive a statement from the physician as to whether or not the 

employee is capable of performing the duties of a firefighter and the nature of any incapacity. 

 

 C. At such time as an employee is determined to be unfit or incapable of performing 

the duties of a firefighter, he will be automatically placed on sick leave, pending a determination, 

pursuant to the provisions of Article 13 to be held within a reasonable time, that the illness or 

injury is found to be job-connected. At such time as the illness or injury is found to be job- 

connected, the employee’s sick leave shall be reimbursed and the employee placed on “On-the- 

Job Injury”. In the event that the employee’s illness or injury is found to be other than job- 

connected, that employee would continue on sick leave until such time as sick leave and accrued 

vacation time is depleted and then that employee would be placed on medical leave of absence, 

without pay, for a maximum period of one (1) year.  The employee may qualify for benefits 

under the Employer’s long term disability policy after the necessary elimination period.  The 

applicable provisions of Act 78 of Public Acts 1935, as amended, are incorporated herein by 

reference. 
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ARTICLE 20 

 

RESIDENCY 
 

 An individual need not be a resident of Plymouth Township to apply for a full-time 

firefighting position. However, as a condition of continued employment, all full-time firefighters 

must reside within thirty-five (35) air miles from the nearest boundary line of the Charter 

Township of Plymouth within ninety (90) days after successful completion of the probationary 

period. 

 

ARTICLE 21 

 

MUTUAL AID 
 

 In the event a firefighter is required to serve in a locality other than The Charter 

Township of Plymouth or the City of Plymouth, pursuant to any mutual aid agreements within 

other municipalities, he shall not be required to respond to orders of other than those employed 

in the Plymouth Community Fire Department. 

 

 

ARTICLE 22 

 

MAINTENANCE OF CONDITIONS 
 

 The Employer shall advise the Union five (5) days prior to any changes in existing work 

rules or the establishment of new work rules. Any unresolved complaint involving discrimination 

in the application of the changes in the existing rules or of the new rules shall be resolved 

through the Grievance Procedure. 

 

 If any departmental rules, regulations, directions, general orders, or special orders, 

including any amendments thereto, are inconsistent with this agreement, this agreement shall 

prevail. 

 

 

ARTICLE 23 

 

PENSION 
 

A. Employees hired prior to May 6, 2012 shall be members of the MERS Defined 

Benefit Plan which shall include a 2.8% multiplier. Vest 10, FAC3, 80% max.  The pension shall 

consist of a bridged benefit with a 2.8% multiplier for service prior to July 1, 2014, Frozen FAC 

for that service period, and 2.5% for service beginning July 1, 2014.  The Employer shall be 

responsible for contributions to the Plan up to 13.5% of payroll as defined by MERS (excludes 

food and clothing, ALS & EMT bonuses, sick time payouts and benefit opt outs).  Should the 

actuarially determined cost of the Plan exceed 13.5%, members of the unit will be responsible 

for all additional contributions. Employer contributions shall not exceed 13.5% of MERS 
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payroll, the employee remaining responsible for funding any actuarially determined costs which 

exceed 13.5% of payroll.  Effective July 1, 2014, members of the unit will be responsible for the 

first 10% of MERS payroll to the pension plan.  Member contributions shall not exceed 10% of 

MERS payroll, the employer remaining responsible for funding any actuarially determined costs 

which exceed 10% of MERS payroll. 

 

The amortization period utilized to compute the annual pension cost shall be 15 years. 

 
 

B. Employees hired on or after May 6, 2012 shall participate in a defined 

contribution plan with John Hancock Life Insurance Company.  The terms of the Plan Document 

for this pension plan and any Adoption Agreements adopted by the Township shall be 

controlling as to all matters concerning contributions, eligibility and other required matters.  The 

Township shall contribute the following amounts each year to the pension plan:  fifteen (15%) 

percent of the employee’s base wages.  The employee shall make retirement contributions of five 

(5%) percent of his/her base wages (pre-tax) to the pension plan.  The employee may contribute 

up to an additional ten (10%) percent of the employee’s base wages (after-tax) each year to the 

pension plan on a voluntary basis.  The following schedule shall apply: 

 

 

1. Personal/Individual Contributions: Employees will be 

immediately vested for all individual contributions (100% 

vesting). 

 

2. Employer/Township Contributions: 

 

  20% vested after completion of one (1) year of plan participation 

  40% vested after completion of two (2) years of plan participation 

  60% vested after completion of three (3) years of plan participation 

  80% vested after completion of four (4) years of plan participation 

   100% vested after completion of five (5) years of plan participation 

 

 

ARTICLE 24 

 

SEVERABILITY 
 

 If any Article or Section of this Collective Bargaining Agreement, or if any riders thereto, 

should be held invalid by operation of law or by any tribunal of competent jurisdiction, or if 

compliance with or enforcement of any Article or Section should be restrained by such tribunal 

pending a final determination as to its validity, the remainder of this Collective Bargaining 

Agreement and of any rider thereto or the application of such Article or Section to persons or 

circumstances other than those to which it has been held invalid or as to which compliance with 

or enforcement of have been restrained, shall not be affected thereby. 
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ARTICLE 25 

 

EXTENSION 
 

In the event that negotiations for any modifications or termination extend beyond the 

termination date of the Collective Bargaining Agreement, the mandatory terms and conditions of 

employment contained in this Collective Bargaining Agreement shall remain in full force and 

effect pending a new Collective Bargaining Agreement between the parties.  Consistent with 

Michigan law, permissive bargaining subjects may be discontinued or modified unilaterally by 

the Township after contract expiration. 

 

 

ARTICLE 26 

 

GRIEVANCE AND ARBITRATION 
 

A. Grievance Procedure. 

 

  A grievance is defined as an alleged violation of a specific Article and Section of 

this Collective Bargaining Agreement.  If any such grievance arises during the term of this 

Collective Bargaining Agreement, it shall be submitted to the following Grievance Procedure: 

 

A grievance shall be processed utilizing the forms herein prescribed: 

 

(1) Grievance Initiation Form: 

 

 This form shall constitute the first formal written grievance. 

 

(2) Grievance Disposition Form: 

 

 This form shall be utilized by the party or parties rendering a decision 

pertaining to the grievance. 

 

(3) Grievance Appeal Form: 

 

This form shall be utilized in the event an employee disagrees with the 

disposition of his grievance and shall be used at any level prior to final 

disposition.  Said forms are to be provided by the Employer. 

 

 B. Prior to filing a formal grievance, the employee or his chosen representative shall 

attempt to settle the grievance at the department level. Each side is to be advised of persons to be 

present. In any event, a formal written grievance stating the specific Article and Section of this 

Collective Bargaining Agreement alleged to be violated, together with the facts giving rise to the 

grievance, the relief requested, and signed by the employee must be filed within ten (10) 

business days of the occurrence out of which the grievance arises. If attempts to settle the 
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grievance informally have failed at the department level, formal proceeding shall consist of the 

following: 

 

Step One: 

 

Submitting the grievance on the Grievance Initiation Form to the Fire Chief, who shall 

have five (5) business days to render a decision. 

 

Step Two: 

 

In the event that the decision rendered in Step One is not satisfactory to the employee or 

to the Union, either the employee or the Union, on behalf of the employee, shall submit a 

Grievance Appeal Form within five (5) business days of the decision in Step 1 to the 

Township Supervisor. The Township Supervisor shall then render a decision within ten 

(10) business days after receiving the Grievance Appeal Form. 

 

 C. Any grievance not advanced to the next Step by the Union within the time limit in 

that Step shall be deemed abandoned. If the Township Supervisor or his/her representative does 

not answer a grievance within the time limits prescribed in this Article, the grievance will be 

considered automatically referred to the next Step of the Grievance Procedure. Time limits may 

be extended by mutual agreement, in writing. 

 

 D. The Employer shall not be required to pay any back wages for more than three (3) 

calendar days prior to the date a written grievance is filed, provided that in the case of alleged 

shortages in pay or other allowances provided in this Collective Bargaining Agreement, the 

applicable period will be one (1) calendar year from the date the written grievance is filed. 

 

1. All claims for back wages shall be limited to the amount of wages 

that the employee would otherwise have earned. 

 

2. No decision in any one grievance shall require a retroactive wage 

adjustment in any other grievance unless such grievance has been designated as a 

representative grievance. 

 

 E. Any grievance which arose prior to the effective date of this Collective 

Bargaining Agreement shall not be processed. 

 

 F. Any agreement between the Employer and the Union representatives is binding 

on all workers affected and cannot be changed by any individual. 

 

 G. In no event shall an individual be permitted to invoke arbitration under this 

Collective Bargaining Agreement. 

 

 H. For purposes of counting days under this Article, the day of receipt shall not be 

included. 
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I. In the event that the grievance is not settled in accordance with Paragraph B, the 

Union may invoke arbitration by filing a demand with the American Arbitration Association and 

the Township Supervisor. Such Demand for Arbitration shall be submitted within twenty (20) 

business days after receipt of the Township Supervisor’s decision or expiration of the time limits 

for the Township Supervisor’s decision contained in Paragraph B, Step Two, of the Grievance 

Procedure. Each party shall pay its own cost of processing grievances through the Grievance and 

Arbitration Procedures. The fee of the Arbitrator and his travel expenses of arbitration shall be 

borne equally by the parties. 

 

J. Jurisdiction of the Arbitrator. 

 

1. The jurisdiction of the Arbitrator shall be limited to the 

determination of grievances as defined in Section A of the Article. If either party 

shall claim before the Arbitrator that a particular grievance fails to meet the tests 

of arbitrability, the Arbitrator shall proceed to decide such issue provided that the 

Arbitrator may hear the case upon the merits before rendering a decision on 

arbitrability. If the grievance concerns matters not subject to arbitration, the 

Arbitrator shall return the grievance and all documents relating thereto to the 

parties without decisions. 

 

2. The Arbitrator shall have no power to add to, or subtract from, or 

modify any of the terms of this Collective Bargaining Agreement. He shall have 

no power to specify the terms of a new Collective Bargaining Agreement. The 

Arbitrator shall have no power to rule on any claim or complaint for which there 

is another remedial procedure or forum established by the law unless the matter is 

otherwise arbitrable and the grievant and/or Association has not submitted or filed 

the subject matter of the grievance to any remedial procedure or forum established 

by law. 

 

 3. His powers shall be limited to deciding whether the Employer has 

violated the express Articles or Sections of this Collective Bargaining Agreement 

and he shall not imply obligations or  conditions binding upon the Employer from 

this Collective Bargaining Agreement; it being understood that any matter not 

specifically set forth herein remains within the reserved rights of the Employer. 

 

4. There shall be no appeal from the Arbitrator’s decision if within 

the scope of his authority as set forth above. It shall be final and binding on the 

Union, its members, the employee or employees involved, and the Employer. 

 

 K. The President of the Union or his designated representative shall be afforded 

reasonable time during regular hours without loss of pay for the processing of grievances under 

this Collective Bargaining Agreement. 

 

 L. An employee who has been disciplined, up to and including discharge, may elect 

to submit any grievance concerning the discipline which has not been settled in accordance with 

Paragraph B to the Act 78 Civil Service Commission within twenty (20) business days, in lieu of 
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a request for arbitration under Paragraph H.  The procedure and time limits in this paragraph 

supercede any prehearing procedure and time limits in Act 78.  A grievance which is submitted 

to the Civil Service Commission at an employee’s election may not be arbitrated. 

 

 

ARTICLE 27 

 

PROFESSIONAL QUALIFICATIONS 

 

 A. The Employer and the Union agree that it is in the public interest for the 

firefighters to maintain and improve their professional qualifications. To promote this objective, 

it is agreed that the Employer may, in its sole discretion, select any training program, session or 

meeting which it finds suitable. When so directed by the Employer, employees shall participate 

in all training programs, sessions or meeting selected by the Employer. 

 

 B. Once each year, the Employer may change, modify or reschedule each 

employee’s normal work hours for up to three (3) work weeks when, in the Employer’s opinion, 

it is necessary to provide for employee’s attendance at the selected training program, sessions or 

meetings. During the first six (6) months of their employment, probationary employees may be 

assigned to work forty (40) hours per week at the discretion of the Chief of the Department. 

 

 C. All employees, when directed by the Employer, must satisfy the mandatory 

training requirements and minimum certification requirements established by State law for ALS 

(including ACLS and PALS). The Employer may schedule employees on a forty (40) hour-a-

week basis for purposes of satisfying training, and other requirements set forth in this Article. 

The Employer will pay for the cost of tuition and books. Employees shall not suffer a reduction 

in pay or benefits while participating in said training. 

 

 D. Platoon training may be conducted amongst each individual platoon Monday 

through Friday, 9:00 a.m. - 12:00 noon and 1:00 p.m. - 4:30 p.m., except on holidays when no 

training occurs. All on-duty personnel will participate in the scheduled training sessions. On- 

duty Fire Officers or an on-duty State Certified Instructor, as designated by the Fire Chief, will 

be responsible to conduct the training class as set forth by the Fire Chief. This does not restrict 

specialized training which may be scheduled at appropriate times. 

 

E. Continuing Education. 

 

 The Employer will cover the expense of registration for educational classes if, in the 

opinion of the Fire Chief, a course would be of benefit to the Employer with regard to the 

performance of an employee’s job, and provided a “C” average is maintained. Payment for the 

class is to be made by the employee, and will be reimbursed by the Employer at the end of the 

semester upon presentation of a payment receipt and evidence of having received at least a “C” 

average. Courses must be scheduled during other than normal work hours. Trading of time may 

be utilized for this purpose, providing such trading does not cost the Employer any additional 

overtime. The denial of a course approval may be appealed through the grievance process. 

Payments under this Paragraph shall be limited to $1,200.00 annually. 
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ARTICLE 28 

 

EMT/ALS 
 

A. All personnel at the rank of Firefighter, Fire Lieutenant and Fire Captain shall be 

required to maintain ALS license (including ACLS and PALS), except as otherwise provided in 

paragraph F.  The Charter Township of Plymouth shall provide for the training of all ALS 

personnel.  It is agreed that future personnel shall be trained at the ALS level at the time of hire 

at the discretion of the Township. 

 

B. In the event an employee hired prior to August 1, 2000 should not pass the class 

or State exams after the first course, said employee shall be permitted to take the class a second 

time.  Those employees taking the course a second time will not be compensated for training 

outside of their normal work schedule.  The employee will be released from duty to complete 

classroom time if the class is on the same day as his normal workday.  The employee shall be 

responsible for paying all costs for training if failure is caused by poor attendance (except where 

due to legitimate circumstances).  Under legitimate circumstances, employees will be paid 

overtime to attend the second class if mutually agreed upon by the Township and the Union.  

Should members fail the class a second time, such members will lose their EMT bonus. 

 

C. An employee who is trained and ALS certified who severs employment with the 

Township voluntarily within two years of completion of the program shall repay the Township 

(if said employee leaves for another firefighting or medical related position), via payroll 

deduction and/or other final compensation for costs associated with the training on a pro-rated 

basis.  It is understood that these costs do not include overtime compensation.  Retirees are 

exempt from this clause.  All employees will be required to sign an agreement reflecting the 

terms of this paragraph as a condition to ALS training and certification. 

 

D. Upon obtaining state licensure as a Paramedic, each PTFD Paramedic shall be 

paid an annual bonus of $2,000.00 for ALS certification.  This bonus shall be pro-rated if the 

employee is certified for a partial year.  Members of this department who become ALS trained 

will continue to receive, in addition to the above, the former EMT-D bonus of 1.5% of annual 

base salary set forth in paragraph G below.  It is understood that if this Department ever begins 

transporting on a full-time basis that the Township agrees to reopen and negotiate wages and 

other benefits.  

 

E. It is agreed that once the Advanced Life Support (ALS) training has begun, the 

Township and the Union will meet every two months, or whenever needed, during the first two 

years of the program in order to attempt to resolve problems which may arise in the 

administration of the ALS program. 

 

F. Overtime. 

 

  With regard to overtime compensation for ALS Refresher Training: 
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(a) The Employer will attempt to schedule this training during the unit 

members’ regular workdays. [See Article 6(B)] 

 

(b) In the event the Employer schedules or requires an individual to 

attend training on other than a regularly scheduled workday, that time 

shall be considered time worked for overtime compensation purposes. The 

Employer will pay overtime to attend ALS refresher training for 

employees that are on Worker’s Compensation and are unable to attend 

classes and/or for employees that are on sick leave or bereavement leave. 

 

(c) The Fire Chief has the right to deny an individual’s vacation 

request or a trading of time request that would conflict with the ALS 

Training. 

 

G. EMT – D - Wages/Bonus. 

 

   ALS licensed employees will continue to receive an annual bonus in the amount 

of one and one-half percent (1.50%) of his annual base salary, to be paid on the second employee 

payday in the month of March.  This bonus will be pro-rated for new hires and employees who 

are certified for less than a full contract year. 

 

ARTICLE 29 

 

PHYSICAL QUALIFICATIONS 
 

 A. The Employer may, at its discretion, require that employees submit to physical 

and medical tests and examinations by an Employer appointed doctor when such tests and 

examinations are considered to be of value to the Employer in maintaining a capable work force, 

employee health and safety, etc. provided, however, that the Employer will pay the cost of such 

tests and examinations. 

 

ARTICLE 30 

 

NO-STRIKE CLAUSE 
 

 A. During the life of this Agreement, the Union shall not cause its members to cause 

nor shall any member of the Union take part in any sit-down, stay-in or slow-down, curtailment 

of work, restriction of work, or interference with the operations of the Employer. The Union 

shall not cause nor shall any member of the Union take part in any strike or stoppage of any of 

the Employer’s operations during the life of this Agreement. 

 

 B. The Union agrees it will take prompt, affirmative action to prevent or stop 

unauthorized strikes, work stoppages, slow-downs of work, or work interference of any kind by 

notifying the employees that it disavows these acts. The Union further agrees that the Employer 

shall have the right to discipline (including discharge) any or all employees who violate this 
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Article and such action shall not be subject to the Grievance Procedure or arbitration provision of 

this Collective Bargaining Agreement. In addition, the Employer shall have the right to obtain 

injunctive relief in any court of competent jurisdiction and/or it shall have the right to terminate 

this Collective Bargaining Agreement by notice, in writing, to the Union, in addition to any other 

remedies it may have. 

 

 C. The committeeman and officers of the Local shall take prompt, affirmative action 

to try to prevent any wildcat strike, work stoppage, slow-down of work, or work interference of 

any kind. 

 

ARTICLE 31 

 

SUCCESSOR’S CLAUSE 
 

 The Collective Bargaining Agreement shall be binding upon the successors and assigns 

of the parties hereto until the expiration of this Collective Bargaining Agreement, unless 

otherwise extended by mutual agreement of the parties. 

 

 

ARTICLE 32 

 

EMERGENCY PROGRAM MANAGER/TRAINING OFFICER 

 

A. Ranks/Wages. 

 

Position shall be at the rank and pay of a lieutenant. 

 

This is an exempt position under the Administrative Tests of the Fair Labor Standards 

Act. 

 

 

 

B. Pension. 

 

Same as other fire bargaining unit members. 

 

C. Medical Benefits. 

 

Same as other bargaining unit members including health, vision, dental, long-term 

disability, life insurance. (See, Article 14). 

 

D. Personal Days. 

 

Two (2) days during the calendar year for personal business reasons with approval of the 

Fire Chief Personal Business Days may not be used the day prior to or the day after a paid 

holiday. Personal Business Days may be used in increments of not less than one-half day, (i.e. in 



Plymouth Township – IAFF 

4/1/16-3/31/19 

Signature Copy 
 

41 

increments of four (4) hours). Personal Business Days are not charged against sick leave or 

annual leave and are not accumulated from one year to the next. 

 

 

E. Sick Leave. 

 

Employee shall earn one (1) sick day for each month a full-time employee works 

eighteen (18) paid days. Employee may accrue up to forty-five (45) days of sick leave. At the 

end of a calendar year accrued sick days in excess of the forty-five (45) day cap shall be bought 

back by the Employer at the rate of one-half (1/2) the daily wage rate prevailing as of December 

1 of that year in which the time was earned. 

 

F. Annual Leave - Method of Earning. 

 

Annual leave shall be computed consistent with the Township’s policy for non-union 

employees. 

 

G. Use of Leave. 

 

1. Annual leave earned in one (1) year must be taken in the next 

succeeding calendar year. 

 

2. Annual leave shall not be accumulated from year to year. 

 

3. Should the employee leave the employ of the Employer for any 

reason, annual leave accrued and unused during the calendar year in which the 

employee leaves shall be redeemed by the Employer at the employee’s current 

wage rate, pursuant to State and Federal Wage and Hour laws. 

 

4. Annual leave not used in the eligible calendar year is automatically 

lost and removed from the books. 

 

5. Unscheduled annual leave days may be used in increments no less 

than one (1) work day. 

 

6. A maximum of two (2) days of annual leave may be used in 

conjunction with a holiday or weekend in any one (1) calendar year. 

 

H. Holidays. 

 

President’s Birthday 

New Year’s Day 

Good Friday (1/2 day) 

Memorial Day 

Independence Day 

Labor Day 
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Veteran’s Day 

Thanksgiving Day 

Day after Thanksgiving 

Christmas Eve 

Christmas Day 

New Year’s Eve Day 

Martin Luther King Holiday 

 

I. Bereavement Leave. 

 

 Up to three (3) days, not chargeable to sick or annual leave shall be used for the death in 

the employee’s immediate family of the following: 

 

Spouse     Brothers 

Parents     Sisters 

Grandparents    Children 

 

Also included are in-laws, step-children and grandchildren. 

 

J. Hours of Work. 

  

  1. Work Week (37.5 hours) 

 

 a) Scheduling of hours in accordance with the Fire Chief’s 

directives for the Department. 

 

K. Longevity Pay. 

 

Shall be entitled to receive longevity pay in accordance with the terms of Article 5 

Paragraph C of this Contract. 

 

 

L. Uniforms. 

 

The uniform issue of the Emergency Program Manager/Training Officer will be replaced 

on an as needed basis. 
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ARTICLE 33 

 

LIEUTENANT 

 

All Lieutenants who have not already done so will be referred to complete the State of 

Michigan Fire Officer Course (Levels I, II and III). 

 

ARTICLE 34 

 

FIRE INSPECTOR 
 

 A. The Employer agrees to create the position of Fire Inspector. The Employer 

further agrees to begin steps to fill the position of Fire Inspector in accordance with the terms 

and requirements of Public Act 78 promptly upon the signing of this Collective Bargaining 

Agreement. 

 

 B. To be eligible to participate in the Fire Inspector process, members of the Union 

(or those individuals tendering a service fee) as of the date of signing this Agreement, must have 

five years of Township Fire Department service and must possess and maintain Firefighter I and 

II Certification.  There shall be no EMT certification requirement. 

 

 C. The Fire Inspector will receive a salary equivalent to the salary of the Captain per 

Article 5(B) of this Collective Bargaining Agreement. 

 

 D. The Fire Inspector will receive pension, medical benefits, and longevity pay on 

the same basis and terms as provided other Fire Department bargaining unit employees. In 

addition, the Fire Inspector will receive personal days, sick leave, annual leave, holidays and 

bereavement leave as set forth in Article 32 (D), (E), (F), (G), (H), (I) and (L) respectively. 

 

 E. The Fire Inspector generally will have scheduled work hours and holidays equal 

to other administrative Fire Department personnel (37.5 per week, Monday through Friday). 

 

 

ARTICLE 35 

 

STAFFING 
 

 A. If no officer is on duty at a station for any period of a shift, then the Fire Chief 

will designate the senior Firefighter on duty to receive Acting Lieutenant’s pay for such period. 

 

 B.   Saturday and Sundays shall be regular work days. 
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ARTICLE 36 

 

LAYOFF AND RECALL 

 

Layoff and recall shall be governed by Act 78, except that laid off employees shall remain on a 

layoff list for a period of three (3) years from their date of layoff.  Laid off employees who are 

not recalled within three (3) years of their layoff shall remain eligible for employment with the 

Township in different, similar, or identical departments, but shall no longer enjoy recall rights. 

 

 

ARTICLE 37 

 

SCOPE OF AGREEMENT 
 

 The parties acknowledge that during the negotiations, which resulted in this Collective 

Bargaining Agreement, each had the unlimited right and opportunity to make demands and 

proposals with respect to any subject or matter not removed by law from the area of collective 

bargaining and that the understandings and agreements arrived at by the parties after the exercise 

of that right and opportunity are set forth in this Collective Bargaining Agreement. Therefore, the 

Employer and the Union, for the life of this Collective Bargaining Agreement, each voluntarily 

and unqualifiedly waives the right and each agrees that the other shall not be obligated to bargain 

collectively with respect to any subject or matter referred to or covered by this Collective 

Bargaining Agreement and with respect to any subject or matter not specifically referred to or 

covered by this Collective Bargaining Agreement, even though such subject or matter may not 

have been within the knowledge and contemplation of either or both parties at the time they 

negotiated or signed this Collective Bargaining Agreement. 
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